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WERE YOU EXPOSED 
TO BURN PITS WHILE 

DEPLOYED

See DEPLOYED, Page 4

By Hans Petersen
Did you serve in Operation Enduring Freedom/

Operation Iraqi Freedom/Operation New Dawn, 
Djibouti, Africa, Operations Desert Shield or Desert 
Storm or the Southeast Asia theater of operations 
after August, 1990?

Do you think you may have been exposed to burn 
pits and other airborne hazards?

Some Veterans have reported respiratory symp-
toms and health conditions that may be related to 
exposure to burn pits. The long-term health effects 
of exposure to burn pits and other airborne haz-
ards are not fully understood. In an effort to better 
understand these health effects, VA has launched 
the Airborne Hazards and Open Burn Pit Registry 
(http://www.publichealth.va.gov/exposures/burn-
pits/registry.asp) for Veterans and Servicemembers.

“While nearly 61,000 Veterans and 
Servicemembers have joined the Burn Pit Registry 
since its launch nearly two years ago, this is only a 
small fraction of the estimated 3 million individu-
als who may be eligible to join this registry,” said 
Dr. Stephen Hunt, National Director of VA’s Post-
Deployment Integrated Care Initiative. “I encour-
age as many eligible individuals as possible to sign 
up for the Burn Pit Registry.”

“It provides Veterans long term follow up for 
any conditions they have or could emerge down 
the road.”

Since the early 1980s, Dr. Hunt has conducted 
registry exams for the Agent Orange, Former POW, 
Gulf War, Ionizing Radiation, and the Airborne 
Hazards and the Open Burn Pit Registries. 
According to Dr. Hunt, the Burn Pit Registry will 
help Veterans in a number of ways.

The Registry gives participants an opportunity 
to document any concerns they may have about 
deployment-related exposures and provides an 
opportunity to obtain a free health evaluation by a 
VA or DoD provider. The evaluation can identify 
and document any problems potentially related to 
the exposures and ensure ongoing follow up for any 
existing health conditions or any additional condi-
tions that could emerge down the road.

One challenge when addressing environmental 
exposures is that we don’t always know what the 
long-term health effects of those exposures may be 
or when those health concerns might arise. Some 
exposures don’t lead to any long-term problems. 
Others, however, may have long-term or down-
stream health effects that aren’t identifiable early 
on. Through the registry, if health conditions relat-
ed to exposures do emerge months or years later, 
we will be able to identify them more quickly and 

(U.S. Army photo by Ronald Wolf/Released)

Cross fit
U.S. Army 1st Lt. Chris Parks (right) Warrior Transition Unit, Fort Hood, Texas, is grateful for the 

repeat opportunity to try and make the Army team at the U.S. Army Trials but more thankful for the 
opportunity to act as a mentor at Fort Bliss, Texas, in preparation for the 2016 Army Trials. More than 
100 wounded, ill and injured Soldiers and veterans are at Fort Bliss to train and compete in a series 
of athletic events including archery, cycling, shooting, sitting volleyball, swimming, track and field, 
and wheelchair basketball. Army Trials, March 6-10, are conducted by the Army Warrior Transition 
Command and help determine who will get a spot on the Department of Defense Warrior Games 2016 
Army Team. Approximately 250 athletes, representing teams from the Army, Marine Corps, Navy, Air 
Force, Special Operations Command and the British Armed Forces will compete in the DoD Warrior 
Games June 14-22 at the U.S. Military Academy, West Point, N.Y. See story on page 4.
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By Gary Sheftick
Defense Media Activity - Army 

WASHINGTON — “It’s not easy 
to look into the eyes of a Soldier who 
may have been violated,” said Acting 
Secretary of the Army Patrick Murphy, 
speaking from an experience when he 
was a young officer.

Murphy spoke during an event in 
the Pentagon courtyard, March 31, to 
kick off Sexual Assault Awareness and 
Prevention Month, which is observed 
throughout April.

As a young lieutenant nearly 20 
years ago, Murphy said, he had to 
assist a private first class who had been 
assaulted. He had to explain to her how 
the reporting process worked and what 
resources were available to help.

“We all know this is a cancer that 
we must root out by our words and our 
deeds,” he said about sexual assault, 
adding that Soldiers and Army civilians 

must be “leaders of character, 24-7.”
The good news is that the Army 

is making progress, Murphy said. 
Incidents are down, he said, while peo-
ple are more inclined to report assaults. 
He noted that more personnel are 
receiving training on how to respond, 
but additional actions are needed.

The battle against sexual assault will 
not be over until it is completely eradi-
cated from the force, said Sgt. Maj. of 
the Army Daniel Dailey. 

Dailey said it may sound like total 
elimination is asking a lot, “but we are 
the U.S. Army and we can do anything 
we decide to do.”

Sexual assault and harassment are 
undisciplined, unprofessional and 
inconsistent with Army values, he said.

Many around the Army are 
already working hard to stop what 
he called a “diabolical internal 
threat.” He said “Many are giving 
it all -- blood, sweat and tears for 
this unbelievably important mission.” 
 
SARC OF THE YEAR

Sgt. 1st Class Raquel R. Mendoza 
was recognized at the ceremony as 
the Army’s Sexual Assault Response 
Coordinator of the Year. She serves as 
SARC for the 4th Sustainment Brigade, 
4th Infantry Division at Fort Carson, 
Colorado.

Mendoza said she has assisted a 

Army launches Sexual Assault 
Awareness, Prevention Month

See AWARENESS, Page 15
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www.FloridaKeysFlatsGuide.com
www.IslamoradaFlatsGuide.com

Florida Keys Flats Guide
Fly & Light Tackle Fishing on the Flats of the Florida Keys, Florida Bay & Everglades National Park

Inshore fishing for
BONEFISH, PERMIT, TARPON

SNOOK & REDFISH

Capt. John Kipp has lived & guided in
the Florida Keys for over 40 years.



to make sure that Veterans get the health 
care that they need in a timely manner.

A common misunderstanding about the 

registry is that participation is required to 
obtain disability compensation benefits. 
This is not true. The burn pit registry 
and all other VA registries are unrelated 
to the disability compensation rating 
process. While a Registry note in your 
medical record summarizing your expo-
sure concerns and related medical treat-
ment may serve as evidence to support a 
claim, it is not a necessary document or 
step in the claims process.

The registry is open to anyone who 
served in:

Operation Enduring Freedom/
Operation Iraqi Freedom/Operation 
New Dawn

Djibouti, Africa on or after Sept. 11, 
2001

Operations Desert Shield or Desert 
Storm

Southeast Asia theater of operations on 
or after Aug. 2, 1990

“The Burn Pit Registry is a nice way 
for Veterans to get their foot in the door 
at the VA and to explore the services, 
benefits and resources available to them 
through VA health care.”

The Burn Pit Registry is one more 
reflection of how far VA has come. It is 
a measure of how much progress we’ve 
made in taking care of individuals with 
deployment-related exposure concerns, 
and in taking care of Veterans in general.
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(U.S. Air Force graphic by Airman 1st Class Sadie Colbert/Released)
Capt. Jesse Gronsky, 28th Medical Operations Squadron physician assistant, 

left, Airman Makenna Jensen, 28th MDOS medical technician, center, and Capt. 
Lisis Davila, 28th MDOS team nurse, are a part of the family health clinic team 
at Ellsworth Air Force Base, S.D., March 15, 2016. The clinic is broken up into 
three teams, Acers, Angels and Bombers, and provide care for more than 11,000 
patients. 

By Airman Sadie Colbert
28th Bomb Wing Public Affairs 

ELLSWORTH AIR FORCE BASE, 
S.D. — Not a week goes by when the 
28th Medical Group is not available 
to service Airmen and their families’ 
immediate chronic issues.

The quality of the medical facili-
ties service will be validated to Joint 
Commission Patient Centered Medical 
Home standards by a survey that will 
run April 4 through 6, 2016.

“Meeting that standard means that we 
are just as good as the facilities across 
the country,” said Lt. Col. Cecelia 
Tatsumi, 28th MDG chief of medical 
staff. “Sometimes people question ‘is 
military medicine as good as civilian?’ 
The answer is yes, because we follow 
the same national standards.”

PCMH is a model used to organize 
the core functions of facility medical 
care provider and can be modified to 
improve the organization.

The structure divides the Family 
Health Clinic into three teams: Acers, 
Bombers and Angels. Each team con-
sists of one doctor, two mid-level pro-
viders, a nurse, four to five medical 
technicians and an administrative tech-
nician. Every provider has an empanel-
ment of 1,250 patients and ensures there 
are 90 bookable appointments every 
week for patients.

Tatsumi commented since the imple-
mentation of PCMH in 2008, there have 
been a few changes to the program for 
improvement, such as the MiCare sys-
tem, which provides secure messaging 

between patients, their provider and 
team members, and staff support pro-
tocols, which standardize processes to 
make anyone on their team available for 
consultation.

“I would think that it makes it easier 
for the patients and the medical facility,” 
Tatsumi said. “Even if we’re [the prima-

ry doctor] booked, our patients can still 
call and get an appointment scheduled 
because the continuity is there, the team 
knows what you are dealing with and 
we can treat things much better versus 
if you were initially seen downtown and 
they don’t even know who you are.”

Maj. Lori Walker, 28th Medical 

Operations Squadron family health 
flight commander, stated their support 
staff protocol allow patients to walk-in 
for lab results, sore throats, pregnancy 
tests, suture removals and certain injec-
tions.

Tatsumi said the PCMH standards 
benefit providers as well.

“Provider satisfaction is an important 
concept in the Air Force,” Tatsumi said. 
“They look into how we can retain good 
providers to care for our patients, and 
by giving providers some ownership of 
processes and encouraging team con-
cepts by working with the same people 
daily, personnel can maximize the effi-
ciency of care they deliver to patients.”

With the program, patients are able 
to change their primary care manager 
by contacting Tricare and requesting a 
change, or by visiting the clinic’s Tricare 
Operations Patient Administration desk 
and filling out an application.

Since PCMH, the 28th MDG clinic 
has received several awards such as 
the number one Air Combat Command 
Clinic of the Year in 2008, 2010, 2014 
and 2015, and was accredited the 2009 
ACC Family Health Initiative Team of 
the Year, the 2014 Air Force PCMH 
Team of the Year, and the 2011 and 
2015 Association of Military Surgeons 
of the United States Facility-based 
Healthcare Award.

Whether needing quick or long-term 
care, the 28th MDG will be there for the 
members of Ellsworth.

Walk-in hours are from 7:30 to 11 
a.m. and 1 to 3 p.m. For more informa-
tion on the clinic and resources it offers, 

PCMH ensures quality medical service to patients
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By Senior Airman Amber Carter
60th Air Mobility Wing Public Affairs 

TRAVIS AIR FORCE BASE, Calif. 
— April is alcohol awareness month. 
According to health.gov, drinking too 
much alcohol increases people’s risk of 
injuries, violence, drowning, liver dis-
ease and some types of cancer.

Recognizing that you have a problem 
with alcohol is the first step to recovery.

The second step is seeking help. The 
Alcohol and Drug Abuse Prevention 
and Treatment program at David Grant 
USAF Medical Center at Travis Air 
Force Base, California, is designed to 
promote readiness and health and well-
ness through the prevention and treat-
ment of substance abuse. 

“We would rather someone self-
refer for alcohol related issues before 
they get a DUI, get into a fight with 
a partner or get arrested,” said Capt. 
Robin Morris, 60th Medical Operations 
Squadron ADAPT program manager. “I 
think sometimes there is a stigma with 
seeking help. They think that if they do 
something wrong, they go to ADAPT 
and are punished. However, our goal is 
never to get anyone in trouble. Our goal 
is treatment.”

A self-referral takes place before an 
incident occurs. A chaplain, first ser-
geant or medical provider can assist 
Airmen in the self-referral process. 
Once an incident, such as a DUI occurs, 
it is no longer considered a self-referral.

“I hear people say all the time, ‘don’t 
go to ADAPT because you will get 
in trouble, court-martialed or kicked 
out of the military,’” said Staff Sgt. 
Tiffany Santiago, 60th MDOS certi-
fied alcohol and drug counselor and 
NCO in-charge. “I want to make it clear 
that it is not ADAPT that gets them in 
trouble, it is the fact that the Airmen 
received a DUI or something of that 
nature that gets them into trouble.” 
 
There are warning signs that Airmen 
should take note of in recognizing that 
they or their wingmen have an alcohol 
abuse problem.

According to cdc.gov, binge drinking 
is the most common pattern of exces-
sive alcohol use in the United States. 
The National Institute on Alcohol Abuse 
and Alcoholism defines binge drinking 
as a pattern of drinking that brings a 
person’s blood alcohol concentration 
to 0.08 grams percent or above. This 
typically happens when men consume 
five or more drinks, and when women 

consume four or more drinks, in about 
two hours.

“One drink is a 12-ounce beer, 1.5-
ounce shot of liquor or 5-ounce glass of 
wine,” Morris said. “Some people don’t 
realize the portion size and will say that 
they only have a cup of alcohol a night 
but, if that’s liquor in a full glass, that 
equals more than one drink a night.”

A good source to measure and moni-
tor your drinking habits is an online tool 
called eCHUG, or e-Check-Up To Go 
program. This alcohol assessment tool 
was developed not to collect data or 
generate referrals, but to raise personal 
awareness of how alcohol use deci-
sions compare to others and to provide 
feedback.

“It is completely anonymous,” Morris 
said. “It’s to help you figure out where 
you fit in with your peers and help you 
determine if you have an alcohol use 
disorder.

“If my group of friends drinks every 
single night then I will think that is 
normal drinking behavior,” she contin-
ued. “When in reality, 70 percent of the 
general population haven’t had a single 
drink in the past month.”

A technical sergeant, whose name 
will remain anonymous for medical 
privacy purposes, and recent graduate 
of the ADAPT program recommends 

seeking help
“My drinking habits at the time were 

a little unhealthy,” he said. “I wasn’t 
in trouble or anything like that, just 
constant four to five drinks a few times 
a week which eventually turned into a 
6-pack multiple times a week.”

He recognized an increase in his 
tolerance and decrease in his work per-
formance.

“I could tell I was getting into a rut 
where it affected me in a way that was 
hard to notice until I stopped drinking,” 
he said. “I thought I could knock down 
a 6-pack, sober up, go into work the 
next day and perform at 100 percent. 
But what I believed to be 100 percent, 
was actually 50 percent.”

Instead of waiting for an incident to 
occur, he self-referred to ADAPT.

“The self-referral process was easy,” 
he said. “I walked into the clinic, told 
them that I would like to self-refer and 
they set me up with a counselor. After 
an assessment, I was inducted into the 
program.”

The program includes a bi-weekly 
educational group session and a weekly 
one-on-one session with a counselor.

“The ADAPT program helped me to 
identify triggers and helped with self-
reflection,” he said. “It made me look 
at myself and why I behaved a certain 

way, not make excuses of stressors and 
use them as a crutch.”

The 14-year veteran had the support 
of his command throughout the pro-
gram without negative effects on his 
career.

“My leadership engaged with me and 
moved me into a position that allowed 
me to make it to my appointments,” he 
said. “They were not retaliating, they 
were supporting me. I could guarantee 
that every day someone in my leader-
ship team would check on my progress. 
They were engaged, honest and fully 
supportive.”

Providing comprehensive education 
and treatment to individuals who expe-
rience problems attributed to substance 
abuse is a primary objective of the 
program.

“Even if they are not sure that they 
have an issue, even if they are just 
seeking education, they can come see 
us,” said Staff Sgt. Jamie Fleming, 60th 
MDOS certified alcohol and drug coun-
selor in training. “If you feel there is an 
issue or it may develop into an issue, 
come in and let us help you before an 
incident occurs.”

For more information about ADAPT, 
call 423-2348. To access eCHUG, visit 
http://bit.ly/1M7P12N.

ADAPT helps fight alcohol abuse

photo provided
The alcohol and drug abuse prevention and treatment team pose for a photo March 15 at Travis Air Force Base, Calif. 

The ADAPT program objective is to minimize the negative consequences of substance abuse to the individual, family and 
organization.
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Open 8 am to 10 pm, 365 days a year, Patient First is

the leading urgent care and primary care provider in

the mid-Atlantic with over 60 locations throughout

Virginia, Maryland, Pennsylvania, and New Jersey.

Patient First was founded by a physician and we

understand the flexibility and freedom you want in

both your career and personal life.  If you are ready

for a career with Patient First, please contact us. 

Each physician enjoys:                                                                                     

• Competitive Compensation 

• Flexible Schedules

• Personalized Benefits Packages

• Generous Vacation & CME Allowances

• Malpractice Insurance Coverage

• Team-Oriented Workplace

• Career Advancement Opportunities

Are you looking for a satisfying career and a life outside of work?  
Enjoy both to the fullest at Patient First. Opportunities are available
in Virginia, Maryland,  Pennsylvania, and New Jersey.

To learn more about career opportunities at
Patient First, contact Recruitment Coordinator
Eleanor Dowdy at (804) 822-4478 or
eleanor.dowdy@patientfirst.com or visit
prcareers.patientfirst.com.
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APPLY NOW!
An accelerated degree option developed for veterans and active duty personnel  
who have completed training as a medic or corpsman. 

Bachelor of Science in Nursing

Why Wright State University? 
•  Ranked as a military-friendly school for six consecutive years
• Home to more than 1,000 veterans and military-affiliated students
• State-of-the-art Veteran and Military Center 
• Support from full-time staff and student veterans, including help with GI Bill benefits
• Located near Wright-Patterson Air Force Base and the Dayton VA Medical Center.

Program Highlights

• Opportunities to obtain college credit for military training and experience
• Completion of nursing sequence in shorter time than traditional pre-licensure BSN program*
• BSN advisors, tutors, and faculty who understand the unique needs of veterans
•   Optional disaster certification from Wright State’s National Center for Medical Readiness
*Assumes completion of all required prerequisites for the nursing program

Apply Now 
Call (937) 775-3377 or email nursing.veterans@wright.edu  
for enrollment and admissions deadlines.

nursing.wright.edu/veteran
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Ranked #1 Nurse- 
Midwifery Program  
in the U.S.

When your commitment to wellness grows…

Become a Nurse-Midwife 
or Nurse Practitioner

Frontier.edu/mm
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We have an 80-year history of nursing education!

Become a registered nurse (RN), nurse practitioner, administrator, 
educator, researcher or a clinical nurse leader today!

Welcome to the College of Nursing at South Dakota State University! Whether you are attending college for the first time, 
considering a career change, or you are a practicing nurse looking to take on more leadership responsibilities, the SDSU 
College of Nursing has a program for you.

The College of Nursing offers a Bachelor of Science in Nursing (BSN), Master of Science in Nursing (MSN), PhD in Nurs-
ing, and Doctor of Nursing Practice (DNP) as well as 
refresher courses designed to help inactive RNs and 
LPNs review and update their nursing knowledge and 
skills. 

With program options in Brookings, Rapid City, Sioux 
Falls, Aberdeen, and online, we provide accessible, 
high quality nursing education across the state of 
South Dakota and the nation. View our academic pro-
grams to find an option that fits your needs.

EDUCATION GUIDE



Page 10 • April 2016 • Military Medical News 

Accredited Bachelor and 
Master programs in: 

➤ RN to BSN  
➤ Health Care 

➤ Addiction Studies  
➤ Business and Many More...

Work On Your Degree 
Anytime—Anywhere.

Top Ranked Military Friendly School

Three Convenient Entry Points

Dedicated Veteran Resource Center

Take Advantage of the GI Bill 
and Tuition Assistance

Online. Accredited. 
A� ordable.

Apply today: www.usd.edu/online

DIVISION OF CONTINUING & DISTANCE EDUCATION
414 East Clark Street  |  Vermillion, SD 57069  |  800-233-7937 | cde@usd.edu

  

EDUCATION GUIDE

Medical Personnel– 
It’s Time to Mobilize 
Your Education in 2016

First Objective: Earn your Associate of 
Science in Health Science in 2016. You 
could be just 5 courses from completion, 
with your military training.*

Second Objective: Get started on a  
bachelor’s degree. Kaplan University  
offers programs in health sciences and 
many other areas of study.

For more information, visit  
Militarymedical.kaplan.edu or  
call 877.809.8445.

MLTRY MED NEWS 01/16

For comprehensive consumer and gainful employment information, visit kaplan.edu/info.
*  Based on a member of the military who transfers in 65 quarter credit hours (the maximum amount of credit). 

Coursework reduction reflects an educational mapping based on the completion of the standard courses required 
for rank advancement as well as credit for occupation duties. Credit awards have service-level requirements. Exact 
transfer amount may vary depending on completed military courses and occupations as listed on your official Joint 
Service Transcript(s). State-specific requirements, as listed in catalog.kaplanuniversity.edu, may apply. All credits 
must be validated on official transcript(s) to be eligible for transfer. Paid advertisement; no U.S. or federal 
endorsement implied or intended.
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Native American Nurses 
“Leading Future Generations 
to a Healthier Tomorrow”
The Caring for Our Own Program  
(CO-OP), supports American Indian and 
Alaska Native populations in developing 
a highly skilled and culturally competent 
nursing workforce to promote positive 
change and to improve the quality of 
healthcare within Native communities.

Degrees offered: 
•	 Bachelor	of	Science	in	Nursing	(BSN)	
	 (accelerated	BSN	option	available)
•	 Master	of	Nursing	(MN)
•	 Doctor	of	Nursing	Practice	(DNP)	
•		Upgrade	your	Associate	RN	to	a	MN!	
	 ADRN	to	MN	Track	Now	Available

Note: Graduate courses are offered primarily online with 
teleconference and video conference used to supplement content. 

Scholarships	available	for	qualified	full-time	students.	

*This	program	is	supported	by	funding	from	the	Health	Resources	
and	Services	Administration	(HRSA)	and	the	Indian	Health	Service.

Why wait? 
Apply Today! 

For more information call 

406-994-7684

or	visit	our	website	at

www.montana.edu/nanurse

Like	us	on	Facebook	at:
www.facebook.com/coopmsu

Take your nursing career to the next level.
• RN-BSN— Online
• Acute Care (AGACNP) Certificate, Master’s or Doctorate — Online plus Summer 

experiences in Greeley
• Family Nurse Practitioner (FNP) Certificate, Master’s or Doctorate — in Greeley
• Doctor of Nursing Practice (DNP) — Online plus visits to campus in Greeley
• Nursing Education Grad Certificate — Online
• Nursing Education PhD — Online

UNC School of Nursing
unco.edu/nursing
970-351-2293

BE A HERO.  BE A NURSE.  BE A PART OF THE GEORGIA BAPTIST LEGACY. 

Offering undergraduate, masters, and doctoral programs: 
• 100% online RN-BSN program 
• Pre-licensure BSN 
• Acute Care Nurse Practitioner 
• Master of Science in Nursing with Family Nurse Practitioner & Adult Gerontology 
• 100% online Ph.D in Nursing 
• 100 % online Doctor of Nursing Practice (DNP) 

3001 Mercer University Drive, Atlanta, GA 30341 

678-547-6700 • nursingadmissions@mercer.edu 
www.nursing.mercer.edu 

By Sarah Marshall
External Affairs

Uniformed Services University of
the Health Sciences

Marine Sgt. Steven Mowen didn’t 
set out to become a military physician 
when he joined the Armed Forces in 
2013.  He started as a tuba player in 
the Marine Corps Forces, Pacific band, 
and planned to follow in his parents’ 

footsteps to become a teacher one day. 
That was until he recently became a 
father, and his son was born more than 
two months premature. He sought out 
to become a doctor in hopes of being a 
more hands-on dad to his now-healthy 
child, and to help the next family in a 
trying situation.

Mowen learned about the Uniformed 
Services University of the Health 
Sciences (USU) Enlisted to Medical 

Enlisted Marines encourage fellow 
service members to apply for medical school

Degree Preparatory Program (EMDP2) 
through the Marine Corps administra-
tive website. The program allows quali-
fied enlisted Marines, Soldiers, Airmen, 
and Sailors to complete the preparatory 
coursework for application to medical 
school, while maintaining active duty 
status. He submitted his application, 
and found out he was accepted into the 
program about a month later.

“I was very happy, very excited,” 
Mowen said. He encourages other 
enlisted service members to take a 
chance and apply. “As you can see, a 
Marine bandsmen getting into a medi-
cal program, anything’s possible … It’s 
a wonderful opportunity. It’s a wonder-
ful program.”

While remaining on active duty, 
participants complete their full-
time coursework at George Mason 
University Prince William Campus 
(GMU-PWC), where dedicated faculty 
prepare them to be competitive medical 
school applicants, upon completion of 
the 24-month program.

Having a liberal arts background, 
Mowen said the hard sciences can be 
challenging for him at times, but the 
GMU faculty and teaching assistants 
are there to help, providing encourage-
ment, answering questions, and ensur-
ing students are set up for success.

“Whether it be something really basic 
and fundamental, or if it’s something at 
a very high level, they’re very accept-
ing of any questions we have,” Mowen 

said.
In addition to faculty and peer-men-

toring at both GMU-PWC and at USU, 
the program also includes coursework 
in a traditional classroom setting, inte-
grated clinical exposure, as well as 
structured pre-health advising, and for-
mal Medical College Admission Test 
preparation. 

EMDP2 candidates must possess a 
baccalaureate degree from an accred-
ited academic institution with a mini-
mum 3.2 grade point average, and must 
apply and be selected through their 
respective armed service. Each ser-
vice also provides additional admission 
requirements.

Marine Sgt. Lovepreet Singh entered 
the program as an F-35 airfare mechan-
ic. During his undergraduate studies, 
he took a human factors course, which 
piqued his interest in medicine, as he 
learned the effects of hypoxia, radia-
tion, and G-forces on the body. 

Singh heard about the EMDP2 pro-
gram through his Marine career plan-
ner. About a week after he applied, he 
received an exciting phone call, notify-
ing him he was accepted.

Though the program has been chal-
lenging, at times, he is also appreciative 
of the supportive faculty and staff at 
GMU and USU, he said.

“It’s been great. Everybody’s been 

See SCHOOL, Page 13
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Hard-won experience can 
lead to a Bachelor of Science 

in Nursing degree.

Traditional BSN program also available for 
those with no medical experience.

AA/EOE/ADAI

Service members 
reap rewards from 
nursing program at USM

By Van Arnold
University Communications

A federal grant awarded to The 
University of Southern Mississippi in 
2014 has already paid significant divi-
dends to former and active-duty military 
service members seeking a Bachelor of 
Science in Nursing (BSN) degree.

The three-year grant, in excess of 
$1 million, allows the Southern Miss 
College of Nursing to offer a special-
ized program based at the University’s 
Gulf Park campus in Long Beach, 
Miss. To date the program has grad-
uated six military students who all 
passed the National Council Licensure 
Examination (NCLEX) for nurses on 
their first attempt. Currently, there are 
11 students enrolled in the program, 
with six set to graduate in May.

The new BSN program, which may 
be completed in as little as five semes-
ters after completion of pre-requisites, 
incorporates military training and edu-
cation previously received in the medi-
cal field. Pre-requisites may be taken 

at any accredited college or university 
anywhere in the country and out-of-
state tuition will be waived for students 
in the program.

“We are very proud of our military 
and the quality of candidates that we 
are admitting to our program,” said Dr. 
Patsy Anderson, Associate Dean and 
Associate Professor, USM-GP College 
of Nursing and the VBSN Program 
Director. “Our military does an excel-
lent job in training personnel, and as 
a faculty member I could not be more 
pleased.”

Titled, “USM-GC’s Military/Veterans 
BSN (VBSN) Pathway,” the program 
has a curriculum adapted for former 
and active-duty service members with 
training as Army or Air Force med-
ics or Navy corpsmen. It is tailored to 
each student, and program requirements 
are based on military medical educa-
tion and training. The traditional BSN 
program is available for those with no 

See USM, Page 13
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medical experience.
“It’s a great match with what we have to offer with this 

program, because these young people will bring a sense 
of service from their military background into the nurs-
ing profession, which is service-oriented as well,” said 
Retired Maj. Gen. Jeff Hammond, director of veterans 
and military student services at Southern Miss. “If I were 
a medical corpsman coming out of the military and look-
ing to advance my career opportunities, the BSN program 
at the University’s Gulf Park Campus would be at the top 

of my list.”

While maintaining the highest academic standards, 
clinical quality, and NCLEX pass rates, the goal is to help 
students with a military background transition into mean-
ingful and successful nursing careers.

“This program is exciting for The University of Southern 
Mississippi because it allows us to serve those who serve 
others – veterans who have sacrificed more than many of 
us will ever know,” said University President Rodney D. 

Bennett. “Our College of Nursing will deliver the 
highest quality education to men and women with 
great experience and allow them to pursue a degree 
efficiently and effectively at our Gulf Park Campus.”

The program is supported in part by a grant 
from the Division of Nursing, Bureaus of Health 
Professions, the Health Resources and Services 
Administration and the Department of Health and 
Human Services.

For more information about the veterans’ bachelor 
of science in nursing degree program, visit www.
usm.edu/nursing/vbsn or email vbsn@usm.edu.

very supportive of each other. If someone doesn’t 
understand [a concept], someone who does [under-
stand] will jump in and help out,” Singh said. He 
added some students come to the program with a 
background in sciences, and they make sure to help 
their peers.  “Everybody’s supportive of each other.”

Both Singh and Mowen said they’re keeping an 
open mind as to what specialty they’ll choose. They 
want to become more versed in medicine, first, 
before making that decision. Regardless, they con-
tinue to take great pride in serving their country, and 
look forward to the unique opportunities they’ll soon 
experience as USU students, and as future military 

providers.
“To be a military physician, you have 

a chance to experience something dif-
ferent than a civilian [doctor] would 
experience, with the chance of being able 
to help other service members and their 
families,” Singh said. “It’s a very gratify-
ing experience.”

The two Marines were among several 
EMDP2 students to receive accolades 
for their commitment to service and for 
their professional military conduct, dur-
ing a ceremony at GMU on March 31. 
Presenting the awards, USU President Dr. 
Charles L. Rice said, “We’re enormously 
proud of these fine men and women … 
They have held positions of extraordi-
nary responsibility, and they exemplify 
the very best. We’re proud of all of you 
and we’re delighted in the success of this 
program.”

Rice also thanked the GMU faculty and 
staff for being an extraordinary partner in 
this effort. 

“We’re grateful for the education you 
have provided,” he said, noting almost 
all of the students in the program’s first 
cohort have been accepted into medical 
school, class of 2020. 

For more information about the pro-
gram, curriculum and guidelines, visit 
www.usuhs.edu/emdp2.

• SCHOOL
Continued from page 11 
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Exciting Opportunities  
For Psychiatrists
Lahey Health Behavioral Services provides comprehensive mental health services in 
more than 30 locations throughout Eastern Massachusetts. Our behavioral health model 
promotes the delivery of care in the community setting, closely integrating behavioral 
health with services provided throughout the Lahey Health system, which includes a 
tertiary hospital and medical center, multiple community hospitals, and vast networks of 
primary, senior and home care services. 

With a broad range of programs, including inpatient and outpatient services, we have 
opportunities that match your professional interests and offer room for growth.  

Join our team and be a part of a new model of  
behavioral health care in Massachusetts!

Opportunities
Full-time and Part-time Psychiatrists,  
Adult Outpatient and Addiction Services
We are seeking BE/BC psychiatrists interested in joining our team of full- and 
part-time providers. Providers in outpatient settings provide individual assessments, 
family interventions and individual/group psychopharmacological treatment. They 
consult with PCPs, pediatricians, schools and other behavioral health and human services 
providers, as well as provide supervision to nurse practitioners. 

Opportunities also exist for psychiatrists with addiction treatment expertise to provide direct 
patient care in both inpatient and outpatient addiction treatment settings. Ideal candidates 
will be fellowship trained in addiction psychiatry, but other medical specialties with addictions 
experience will be considered. 

Lahey Health Behavioral Services | Lahey Hospital & Medical Center 

Full-time Psychiatrist, Adult Inpatient, 
Admissions Unit, FT, M/F
BayRidge Hospital; Lynn, Massachusetts
We are seeking a full-time BE/BC psychiatrist for the admission 
unit who will primarily work up newly admitted patients with no 
responsibility for ongoing patient care. This Monday-Friday position 
is a really good opportunity for a psychiatrist who needs a flex 
schedule. No required night call. 

Full-time Psychiatrists,  
Adult Outpatient and CL Service
Lahey Hospital & Medical Center;  
Burlington, Massachusetts
We are seeking candidates for our outpatient adult practice, 
with consultation-liaison service responsibilities as well. The 
Department of Psychiatry includes a strong multi-disciplinary 
team of psychiatrists, clinical psychologists, clinical nurse 
specialists and licensed clinical social workers.  

Learn more at LaheyHealth.org/Careers

For consideration or more information contact:

Kate Schnabel, Senior Physician Recruiter, Lahey Health • 781.744.5193 • Kathryn.A.Schnabel@Lahey.org

Medical Director,  
Beverly Hospital Psychiatry 
Beverly Hospital; Beverly Massachusetts
We are seeking candidates for Medical Director of our Beverly 
Hospital site, which includes an 18-bed medically oriented 
inpatient unit, consultation liaison service and a partial hospital 
program at a 200+-bed hospital that is ranked among the top 
100 hospitals by Truven Health. Clinical duties will be primarily on 
consultation liaison service. Candidates must be board certified 
with more than five years’ experience. Consultative liaison 
fellowship training is a plus.  

Moonlighting Opportunities
Lucrative night and weekend psychiatric call opportunities are 
available at BayRidge, Beverly and Addison Gilbert Hospitals.  
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The FLORIDA STATE HOSPITAL, located in Chattahoochee, FL, is a state-operated, 
in-patient Mental Health Treatment Facility, and we have full time positions currently 
available for:

• Psychiatrists (Board Certified or Board Eligible)
Candidates must be licensed to practice or able to attain licensure in the State of Flori-
da. Excellent compensation/benefits package offered. For more information about these 
career opportunities in the Sunshine State, please e-mail CV with references to:
keri.bassett@myflfamilies.com. EOE M/F/V

PSYCHIATRISTS 
NEEDED

Doctors • Psychologists • Nurses
Physician Assistants
Nurse Practitioners

The NM Dept. of Health is looking for Doctors, Psycholo-
gists, Nurses, Physician Assistants, Nurse Practitioners, 
and other healthcare professionals to join our nationally 
accredited health department. Several types of practice 
are available throughout NM in a variety of settings in-
cluding public health, facilities, and developmental dis-
ability services. 
NM offers a competitive benefi ts package. NM is cultur-
ally diverse and offers a mix of rural and urban opportu-
nities.  Outdoor lovers will enjoy hiking, camping, fi shing, 
hunting, and skiing.  Sunshine is the normal weather re-
port as NM sees sunshine 76% of the time.
To see a listing of jobs available, or to apply online, go to: 

www.spo.state.nm.us
For more information, call our 
Human Resources Bureau at:

505-827-2735 or 888-827-3029

Tacoma, Washington
Madigan Army Medical Center is looking to hire Addiction 
Medicine Psychiatrist to join our medical team. Come & 
join us in providing holistic team-based primary care to 
our country’s service members and their families in one 
of the most innovative, technologically-advanced and eco-
friendly facilities in the nation. 
We offer competitive salaries/benefi ts; malpractice insur-

ance covered; recruitment bonus.
Apply now, on www.usajobs.gov vacancy

announcement number: NCMD161006061610203HM for 
more info, please call the Medical Recruiter at

253-968-3320 or e-mail: lucecita.roper.civ@mail.mil

Mental HealthPsychologists & Psychiatrists
Washington State Department of Corrections (DOC) is 
seeking highly motivated & qualifi ed individuals for the 
positions of Psychologists & Psychiatrists to work in our 
unique environment as part of a multidisciplinary, collabo-
rative team!  DOC is a State agency that offers a compet-
itive benefi ts package.  

To apply or for a complete listing of open positions visit 
us at www.doc.wa.gov or forward your resume to 

Wendy.vandel@doc.wa.gov
Equal Opportunity Employer
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For many Sailors, this is an opportunity to get 
outside the skin of the ship to enjoy the ocean view 
and fresh air, but this quiet moment will not last 
long. Beachy is pulling out his white board and 
dry erase marker to write down the day’s Squid Fit 
routine. 

When he finishes, he demonstrates each exercise 
in detail and explains the number of repetitions. 
Once acquainted with the routine, everyone 
claims their workout space and prepares for the 
challenging workout of the day.

Squid Fit is not a small class, usually consisting 
of 60-70 Sailors. Turnouts have been through the 
roof so space can become a little scare sometimes. 
Nonetheless, Lassen Sailors continue to participate, 
doing their best to maximize the limited space. 

Once everyone has found their spot, Beachy turns 
on his large outdoor speaker. He plays a custom 
playlist of pumped up rock music. He then turns to 
the crowd and asks, “Who’s ready to rock?”

“We are Master Chief!” is the resounding 
response as everyone moves to the ready position. 

Though many of the routines are designed to only 
last approximately 11-25 minutes, everyone is able 
to feel the burn as they push themselves through the 
exercises. Sweat usually starts to hit the non-skid of 
the flight deck mere minutes after starting. 

Each routine is prepared by Beachy and 
includes his style of cross fit and functional body 
movements. Many of the movements are common 
Navy physical readiness exercises, with just a tad 
of Beachy flare. 

“Quality is key with each movement,” said 
Beachy. “That is why I have modified some of the 
exercises. These are not your typical push-ups and 
sit-ups.”

Beachy uses Frog ups as his modified sit-up, with 
emphasis on making sure the shoulders come over 
the hips. The mountain climbers are also modified 
by bringing the foot all the way to one’s hands. 

His favorite go-to for push-ups are hand release 
push-ups. They emphasize bringing one’s chest and 
hips to the deck, then lifting the hands off the deck 
in between each push-up. No routine is the same. 
Although many of the movements are similar, 
Beachy makes sure he switches it up.

“The goal is to keep the body guessing,” said 
Beachy. “That is how you’re going to get the 
maximum benefit from these routines.” 

Once finished with the workout, everyone 
eagerly rushes to the white board to mark their 
completed time. Each class brings an opportunity 
for improvement of each individual and Beachy 
makes sure to incorporate benchmarks to track that 
progress. 

Even though Beachy provides time to measure 

individual improvements, his main concern is that 
each repetition is executed correctly. The goal is to 
receive maximum benefit. 

“It’s not about time with these routines,” said 
Beachy. “I don’t care if you finish last or if you 
finish first, as long as you complete the exercises.”

Beachy also uses the time as a way to monitor 
everyone’s improvements. This gives him a way to 
determine the most improved Sailor, appropriately 
naming them the Squid Fit Warrior of the Week. 

Gunners Mate 2nd Class Lucas Weiss was 
selected as the ship’s first Squid Fit Warrior 
of the Week. He was recognized for shaving 
approximately four minutes off one of his 
benchmark workouts. He accomplished this in less 
than one month of Squid Fit attendance. 

“This is a great program that our command has 
put together for us,” said Weiss. “I’m glad that we 
have this opportunity to work on our fitness with 
fellow shipmates as added support and motivation.”

Squid Fit is offered to the crew every Monday, 
Wednesday and Friday before dinner. 

To bolster fitness awareness even further, 
Lassen has started its Biggest Loser Challenge, 
using the Squid Fit program as a baseline for 

growth. Nutritional classes have been also been 
incorporated to promote healthier lifestyle choices.

“We started a fitness program that has taken off 
with more than 20% of the crew participating. That 
is more than we ever expected.” said Cmdr. Robert 
Francis, Commanding Officer. “We are taking 
health and fitness to new heights on board and the 
results are visible.”

Francis is a regular participant of Squid fit and is 
not afraid to sweat along with the crew.

Lassen is currently underway in support of 
Operation Martillo, a joint operation with the U.S. 
Coast Guard and partner nations within the 4th 
Fleet area of responsibility. Operation Martillo is 
being led by Joint Interagency Task Force South, in 
support of U.S. Southern Command.

U.S. Naval Forces Southern Command and 
U.S. 4th Fleet support U.S. Southern Command’s 
joint and combined military operations by 
employing maritime forces in cooperative maritime 
security operations to maintain access, enhance 
interoperability and build enduring partnerships 
in order to enhance regional security and promote 
peace, stability and prosperity in the Caribbean, 
Central and South American regions.

USS Lassen Shakes Up Fitness

(U.S. Navy photo by Mass Communication Specialist 2nd Class Huey D. Younger Jr./Released)
Culinary Specialist 3rd Class Carlos Guajardo, right, and Engineman 3rd Class Derrell Johnson moti-

vate each other during a Squid Fit class aboard Arleigh Burke-class guided-missile destroyer USS Lassen 
(DDG 82). Lassen is currently underway in support of Operation Martillo, a joint operation with the U.S. 
Coast Guard and partner nations within the 4th Fleet area of responsibility. Operation Martillo is being 
led by Joint Interagency Task Force South, in support of U.S. Southern Command.

• AWARENESS
Continued from page 2 

number of victims of sexual assault. “I understand the 
loneliness” that assault causes, she said, explaining 
that she has empathy with victims because she herself 
is a survivor.

It’s important not only to help the victims cope, but 
to help their families as well, Mendoza said, because 
sexual assault affects entire families.

CSA: ASSAULT AFFECTS READINESS
Army Chief of Staff Gen. Mark Milley said sexual 

assault is a readiness issue. Along with equipment, 

personnel and training, he said readiness depends on 
important intangibles such as good order and disci-
pline, cohesion and trust. 

“We know through 10,000 years of military history 
that cohesive organizations -- cohesive units -- do 
extraordinarily well in combat,” he said, “even if they 
don’t have all the people they’re supposed to have or 
the most modern equipment.”

Sexual assault “rips apart” the intangibles of an 
organization, he said. “It absolutely destroys trust.” 
Bottom line is commanders and noncommissioned 

officers must be willing to enforce a standard of no 
tolerance for sexual assault or harassment, Milley 
said.

It’s important that all Soldiers be treated with dig-
nity and respect, he emphasized.

He said there is a wide variety of programs in the 
Army with the fundamental purpose of changing the 
culture of the organization. 

Two of those programs were recognized at the cer-
emony.
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MISCELLANEOUS
Corrections Corporation of America (CCA)

has become a leader in the delivery of high quality correc-
tional healthcare services to jails & prisons. We have the 
following provider opportunities:

Colorado – Physician and Nurse Practitioner
Montana – Part-time Physician

Nevada – Physician and Part-time Nurse
Practitioner Ohio – Physician

Oklahoma – Nurse Practitioner
Tennessee – Psychiatrist Texas – PRN

Psychiatrist and Nurse Practitioner
Interested in position, please visit our website:

www.correctionsprofessionalcorp.com  
tatia.hobbs@cca.com

Section Chief Infectious Disease (Assoc/Prof of Clinical Medicine)
The Department of Medicine at the University of Illinois College of Medicine at Peoria seeks a 
Section Chief, Infectious Diseases, to join a growing department known for innovative educational 
programs.  This position will provide leadership and strategic direction for the clinical, research, 
and academic activities of the Infectious Diseases section. This position includes direct patient 
care, resident precepting, student teaching, and active participation in resident education. The 
ideal applicant must have at least two years of administrative and leadership experience to com-
plement and expand a basic science or clinical translation program and possess the necessary 
research and educational accomplishments to qualify for an academic appointment at the Asso-
ciate Professor or Professor level. The candidate will serve as the consulting physician of record 
for inpatients and outpatients. The position requires a medical doctorate (MD or DO) or foreign 
equivalent. Candidate must be BC in Infectious Diseases and eligible for licensure in Illinois. The 
candidate must be eligible for medical staff membership and privileges at a university-affiliated 
teaching hospital. Peoria is a mid-sized city ideal for convenient living while still close to major met-
ropolitan centers. For full consideration: A letter of interest and curriculum vitae should be directed 
to the executive search firm: Jordan Search Consultants c/o Adam Rockey by email, arockey@
jordansc.com; by phone, 636.294.6085; or by mail to Jordan Search Consultants, 113 Church 
Street, O’Fallon, MO 63366.

Academic Infectious Disease Physician
The Department of Medicine at the University of Illinois, College of Medicine at Peoria (UICOMP), 
located in a mid-size metropolitan area, is seeking applicants for multiple openings for the titles 
of Assistant Professor of Clinical Medicine/Physician Surgeon and Associate Professor of Clinical 
Medicine/Physician Surgeon to assist the department teach medical students, residents and fel-
lows in Internal Medicine and Infectious Diseases. Other duties include assisting the department: 
provide clinical patient care in Internal Medicine and Infectious Diseases in the hospital and clinics; 
provide Grand Rounds and lectures; assist with curriculum development; participate in clinical 
medical science research; and perform administrative duties and University service as assigned. 
Requirements for the title of Assistant Professor of Clinical Medicine are an MD degree or its for-
eign equivalent, plus 5 years of training (3 years in an Internal Medicine residency program, and 
2 years in an Infectious Diseases fellowship program), eligible for medical licensure in Illinois, and 
board certification or eligibility for certification in Internal Medicine and Infectious Diseases. Re-
quirements for the title of Associate Professor of Clinical Medicine/Physician Surgeon are an MD 
degree or its foreign equivalent, plus 5 years of training (3 years in an Internal Medicine residency 
program, and 2 years in an Infectious Diseases fellowship program), at least 5 years’ experience 
as an Assistant Professor, eligible for medical licensure in Illinois, and board certification or eligibil-
ity for certification in Internal Medicine and Infectious Diseases. Travel may be periodically required 
between healthcare facilities or for professional development. For fullest consideration, please 
apply at https://jobs.uic.edu/job-board/job-details?jobID56042. Complete job description is 
available via email at skwynn@uic.edu

Academic Geriatrician (Asst/Assoc Prof of Clinical Medicine)
The Department of Medicine at the University of Illinois College of Medicine at Peoria (UICOMP), 
located in a mid-size metropolitan area, is seeking applicants for multiple openings for the titles 
of Assistant Professor of Clinical Medicine/Physician Surgeon and Associate Professor of Clinical 
Medicine/Physician Surgeon to assist the department teach medical students and residents in 
Internal Medicine and Geriatrics Diseases.  Other duties include assisting the department: pro-
vide clinical patient care in Geriatrics Internal Medicine in the hospital and clinics; provide Grand 
Rounds and lectures; assist with curriculum development; participate in clinical medical science 
research; and perform administrative duties and University service as assigned. Requirements for 
the title of Assistant Professor of Clinical Medicine are an MD degree or its foreign equivalent, plus 
3 yrs of training (3 yrs in an Internal Medicine residency program), eligible for medical licensure in 
Illinois, and BC or eligibility for certification in Internal Medicine. Requirements for the title of Asso-
ciate Professor of Clinical Medicine/Physician Surgeon are an MD degree or its foreign equivalent, 
plus 3 yrs of training (3 yrs in an Internal Medicine residency program), at least 5 yrs experience as 
an Assistant Professor, eligible for medical licensure in Illinois, and BC or eligibility for certification 
in Internal Medicine and Infectious Diseases. Travel may be periodically required between health-
care facilities or for professional development. For fullest consideration, please apply online at: 
https://jobs.uic.edu/job-board/job-details?jobID=59433. Complete job description is available 
via email at skwynn@uic.edu

Academic Hospitalist/Internist
The Department of Medicine at the University of Illinois college of Medicine at Peoria seeks an 
academic hospitalist/internist to join a growing department known for innovative educational pro-
grams. The candidate will teach medical students and residents and treat patients at a 616 bed 
tertiary care, academic medical center. Peoria is a mid-sized city ideal for convenient living while 
still close to major metropolitan centers. Candidates must be BC/BE in Internal Medicine and eli-
gible for licensure in Illinois. For fullest consideration, interested applicants should upload a letter 
of interest and curriculum vitae and apply online at: http://jobs.uic.edu under the “Job Board” tab. 
Job descriptions are available by request at skwynn@uic.edu

Greater Peoria, Illinois, metro area population of over 350,000, offers a remarkably low cost of 
living with the big city comforts and attractions. Peoria is a thriving city with caring Midwest values. 
Professional hockey, baseball, and indoor football sporting events are part of Peoria. Vibrant down-
town with beautiful skyline, river front, cultural events and entertainment offers the energy of a 
metropolis, without the congestion of a large city. Adjacent to the hospital, Jump Trading Simulation 
Education Center is a state of the art simulation facility with over 40,000 sq. ft. of space with faculty 
and other resources. This opens a tremendous learning and research opportunity for simulation 
users and academic clinicians.

The University of Illinois may conduct background checks on job candidates upon acceptance 
of a contingent offer.  Background checks will be performed in compliance with the Fair Credit 

Reporting Act.   UIC is an EOE/AA/M/F/Disabled/Veteran.

Paramedics & EMTs - WCRAA-Central EMS serving Washington 
County, AR including Fayetteville. State of the art protocols, qual-
ity equipment and a friendly work environment. 12 (day/night) and 
24/48 hour shifts. AR Paramedic or EMT License required. EOE.

479-521-5801 or bstewart@centralems.org

Physicians Assistant
Physician, Physician Assistants & 

Nurse Practitioners
Washington State Dept. of Corrections (DOC) is seeking 
highly motivated & qualifi ed individuals for the position of 
Physician, PAs & NPs to work in our unique environment 
as part of a multidisciplinary, collaborative team!  DOC is 
a State agency that offers a competitive benefi ts pkg. 40 
hr. work week, M-F w/12 pd Holidays.  PAs take fi rst call 
for all off-shift medical concerns.  To apply or for a com-
plete list of open positions visit us at www.doc.wa.gov or 
send resume to:  wendy.vandel@doc.wa.gov 

Equal Opportunity Employer

By Ronald Wolf

FORT BLISS, Texas — In 2015, when 
he competed in the Army Trials at Fort 
Bliss, Texas, 1st Lt. Christopher Parks 
made it clear that participating at the U.S. 
Army Trials meant something special to 
him. He was grateful for a second chance 
at life after an injury where he lost his leg 
and nearly his life. 

Parks returned to Fort Bliss to prepare 
for the 2016 U.S. Army Trials. He isn’t 
guaranteed a spot on the team, but his 
focus remains on team building and the 
opportunity to help mentor athletes who 
are trying out for the first time. 

Parks is assigned to the Warrior 
Transition Unit at Fort Hood and resides 
with his family near Fort Hood. 

More than 100 wounded, ill and injured 
Soldiers and veterans came to Fort Bliss 
March 6-10 to train and compete in a 
series of athletic events including archery, 
cycling, shooting, sitting volleyball, swim-
ming, track and field, and wheelchair bas-
ketball. Parks trained in almost all events 
except running; he feels most comfortable 
playing wheelchair basketball and swim-
ming. 

The Army Trials were conducted by 
the Army Warrior Transition Command 
and will help determine who will get a 
spot on the 2016 Army Team for the DoD 
Warrior Games. Approximately 250 ath-
letes, representing teams from the Army, 
Marine Corps, Navy, Air Force, Special 
Operations Command and the British 
Armed Forces will compete in the DoD 
Warrior Games June 14-22 at the U.S. 
Military Academy, West Point, New York. 

Parks talked about the value of the 
cross-fit training that was added to the 
training regimen. Two hours per day of 
cross-fit were added, he said, strength and 
muscle toning in one session and flex-
ibility in another. The cross-fit training cut 
some practice time from individual sports, 
but Parks was confident the Army team 

was still being well prepared. 
A professional cross-fit trainer was 

added to the coaching staff, improving fit-
ness options for team members who have 
muscle injuries or permanent muscle dam-
age. Parks felt the adaptive reconditioning 
program at his WTU had grown by “leaps 
and bounds.” The program helps them 
to spread their experience to help fellow 
Soldiers in transition at the WTU. 

“The Adaptive Reconditioning Program 
has enabled me to get back into the game 
and be something like the athlete I was 
before I was injured,” he said. “I have 
developed long term and hopefully life-
long relationships with my fellow wound-
ed warriors.”

He also mentioned value of the heal-
ing arts, which is one of the adaptive 
reconditioning programs outside of ath-
letic competition. The healing arts pro-
gram focuses on using art therapy, par-
ticularly for Soldiers who have sustained 
a traumatic brain injury or have behavioral 
health issues, to express and communicate 
their emotions through art. The healing 
arts program was first developed at the 
National Intrepid Center for Excellence, 
at the Walter Reed National Military 
Medical Center. 

Parks reported the healing arts were 
often the first step that gets Soldiers at the 
WTU “out of their rooms” and interacting 
with other Soldiers at the WTU. 

Parks hopes to make the Army team for 
the DoD Warrior Games and has already 
been selected to be a member of the U.S. 
team for the Invictus Games to be held in 
Orlando, Florida, May 8-13. 

“My short term goal is to effective-
ly transition to the civilian sector after 
retirement, while continuing to challenge 
myself in many Paralympic events and 
competitions,” he said. 

“I just recently was given a new pros-
thetic and am hoping to learn how to run 
on a blade prosthetic.” 

Soldier at Army Trials happy 
with cross-fit; healing arts



Miscellaneous

Physicians

Camp Physician - Spend the summer in Maine!
Tripp Lake Camp is looking for physicians for our residential 
girls camp. MD’s will work w/5 nursing staff on site in our well-
equipped health center. Clinic hours twice daily. Air conditioned, 
nicely furnished accommo-dation provided. Located on 260 
acres with a mile of shorefront. Enjoy our website and complete 
an appli-cation at www.tripplakecamp.com. Weekly from June 
15 - Aug 12, 2016. 800-997-4347. Call for details.

Physician  BC/BE 
New Smyrna Beach, FL 32132

Seeking Internal Medicine or Family Medicine physician with 
Florida license to Join me in Beach Town! 4-Day Work Week.   
Must be savvy with EMR (EClinical is a Plus!). Must have good 
communication skills and be procedure oriented. 

No Hospital Calls. Contact: susan.hole@gmail.com

Wellmont Medical Associates, a div. of the Wellmont Health Sys-
tem - Seeks Physicians for various opportunities in NE TN & 
SW VA.  We’re a physician led, professionally managed multi-
specialty group w/physicians in prim. care, hospitalist medicine, 
urgent care, orthopedics, gen. surg. & a number of other spe-
cialties.  Call Patty Turner at 423-230-8506 or Scott Frazier at 
423-230-8270 or Email CV to 

docjobs@Wellmont.org

Internal Medicine &
Family Practice MDs needed

Pacifi c Ocean, Redwoods, & Rivers to enjoy!  BC/BE, CA 
license, US citizen, pick your clinic option; Sign-on, reloca-
tion, income guarantee, loan repayment, Contact Connie: 

ccartwright@madriverhospital.com
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Join the Leader in
Correctional Health Care!

Seeking dedicated Physicians, Nurse
Practitioners, Physician Assistants, 
RN’s, & Paramedics for our diverse 
and motivated Health Services Unit 
at the Federal Correctional Complex 

in Lompoc, California!
Competitive salaries and benefits, 

27.65% locality pay, Life/health
insurance & retirement, TSP 

(matching to 5%), and 10 paid
Federal Holidays. Available
incentives include: Above

Minimum Rate, Annual Leave 
Credit, Age Waiver, Recruitment/

Relocation, Student Loan
Repayment, Retention Incentive, 

Physicians Comparability
Allowance, CME-reimbursement, 

& reservation housing.
The City of Lompoc is located in cen-
tral coast California 5 miles from the 
Pacific Ocean.  Santa Barbara and 
Los Angeles are 50 and 150 miles 
down South.   Santa Maria, Pismo 
Beach, San Luis Obispo start 24 miles 
North with San Francisco about 250 
miles further up.   Enjoy cool, sunny 
year round weather, rocket launches 
from nearby Vandenberg AFB, or the 
many vineyards.   Bike, hike, swim, 
fish, surf, sail, beachcomb, or take a 
train along the sunny Pacific Coast.  A 
great place for the entire family and 
pets to live and grow! Send your CV 
to:

Gene Carrasca
Health Systems Administrator 

gcarrasca@bop.gov
Tel. No. 805-735-2771,  ext. 3535

Will County Community Health Center
Joliet, IL Seeks F/T or P/T • Family Medicine Physician, 

•Psychiatrist •Psychiatric Ment Health NP to join our multi-
disciplinary federally qualifi ed health center with a focus on 
the underserved.  Excellent benefi ts, competitive salary & a 

national health service corps max loan repay site.
Contact  Karen Wozniak kwozniak@willcountyhealth.org

ER Physicians
• $150,000 in Retention Bonuses + Sign On 
Bonus.  • Employed Position–Pd Benefits

• Design your ideal schedule.
Lehigh Valley Health Network (LVHN) has an 
immediate opening in Hazleton, PA for a BE/
BC ER Physician.  LVHN-Hazleton registers 
approx 32,000 annual visits & is part of the 
LVHN which staffs 5 ERs, has a Level 1 Trau-
ma Center with primary angioplasty, MI alert & 
stroke alert programs, 4 helicopters & PACs.  
PT/FT, Per Diem & 7on/7off available. Please 
send CV to Karen Fay, Phys. Recruiter  

Karen_R.Fay@lvhn.org or
484-862-3206

Camp Nurses

Physicians & Nursing

NURSE RNS AND NURSE PRACTITIONERS
Spend this summer in Maine! Candidates must have experience 
and love working with children. Must administer daily medica-
tions, keep detailed medical charts for campers & staff. Monitor 
everyday health of 350 campers. Enjoy our website and com-
plete an application at www.tripplakecamp.com. June 15 to Aug 
12, 2016. 800-997-4347. Tripp Lake Camp, Poland, Maine.

Brantwood Camp - Peterborough, NH
Residential Camp seeks RN or LPN from June 20-August 20. 
Responsibilities: health & wellness of campers & staff, secure 
& dispense medications, coordinating health care w/local med. 
professionals, maintaining camp health center in accordance 
with State of NH regulations and ACA standards, communicat-
ing with parents & staff.

For info. Call: Kevin Mitrano at 603 924-3542.

Physician, Physician Assistant, 
Psychiatrist and Registered Nurses
The Utah Dept of Corrections is hiring!

Come work in a dynamic environment as part of 
a multidisciplinary, collaborative team!

We offer a competitive compensation and
benefits package, with paid holidays, vacations, 

sick leave, health insurance and retirement.

See: statejobs.utah.gov
Mental Health & Physicians



Veteran Physicians, Welcome to Lourdes Hospital!
Lourdes’ mission and core values are far more than just words on a page. They chal-
lenge us to make a  difference in the lives of those we serve; to be ever mindful of the 
importance of our healing ministry; to be guided by higher ideals in our governance, 
policies, strategies and daily decision-making; and to embrace diversity.

Becker’s Hospital Review/Becker’s ASC Review

Current Physician Opportunities:

Cardiology • Pulmonologist • Emergency Medicine
Family Medicine • Hospitalist

Medical Director Hospitalist Program
Internal Medicine • Otolaryngologist

Lourdes is part of Mercy Health Partners, with 24 hospitals and over 1000 employed 
physicians. Mercy Health Partners is known as the largest non-profit health care system 
in Ohio with two hospitals in Kentucky.
Together, we have one incredible story to share, a story no other healthcare system has. 
Together, we are one of the Nation’s largest health systems, and the largest system in 
Ohio. Together, we are ranked nationally in the top 20% of health systems in the Nation 
for clinical quality and efficiency.
Together, we are a top employer and support the economics in all of our communities.
Together, we provide more than $1 million in charity care and community benefit every 
single day.

eswilson@mercy.com
270-538-5814

www.elourdes.com

Physicians

Riverside Health System is seeking applicants for a number of 
openings in Nursing, Therapy, Allied Health, and our Leadership 
Team within a variety of settings including acute care, physician 
practices, and lifelong health facilities. We currently have open-
ings in the following specialties:

• RNs • LPNs • CNAs • OT, PT, SLT • NPs and PAs
• Leadership: DON, Nurse Manager, Nurse Supervisor

We are a non-profit, integrated network of hospitals, physicians, 
continuing care facilities, and wellness centers, providing com-
prehensive, high quality health care services to citizens of east-
ern Virginia. We offer competitive salaries and a robust bene-
fits package including relocation assistance, tuition assistance, 
childcare and wellness and fitness center discounts.

 
Winslow Indian Health Care Center 

Seeks highly motivated Physicians & Nurses to join our 
Team of Professionals. 

 

As an ambulatory & urgent care setting, WIHCC is ideal for both new graduates starting 
their careers, as well as for experienced nurses with acute care/ER,& cardiology, 
primary care, & case mgmt. backgrounds.  As a newly accredited patient-centered 
medical home site, we work with our patients & communities to improve overall health. 

 

Physicians & RN Opportunities include: 
 

• Urgent Care Physician BC/BE • Psychiatrists BC/BE • Clinical Nurses • Senior Clinical 
Nurses • Clinical Care Coordinators • Public Health Nursing • Family Nurse Practitioners 

Visit us today and apply online at:  www.wihcc.com 
 

                Winslow Indian Health  
      Care Center 
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Nurses • Clinical Care Coordinators • Public Health Nursing • Family Nurse Practitioners 
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At Legacy Health, our legacy is all about doing what’s right – for our employees, 
our patients, our communities and our world.  Ours is a legacy of health and 
community. Of respect and responsibility.  Of quality and innovation. It’s the 
legacy we create every day at Legacy Health.  

And, if you join our team, it’s yours.

Our legacy is yours.
Pacific Northwest

Physician Opportunities
Legacy Health, an Oregon-based not-for-profit corporation with more than 9,700 employees, is one 
of the largest private sector employers in the Portland, Oregon and Vancouver, Washington 
metropolitan area.  Legacy consists of six hospitals, including a children’s hospital, dozens of primary 
care and specialty clinics, a regional medical laboratory service, a research facility, and other 
components of a complete health system.

Legacy Health is known for its commitment to quality patient and family-centered care and team-
oriented work environment.  Please visit our website for a complete list of available opportunities at 
www.legacyhealth.org/jobs.  Or contact us:

Forrest Brown
Phone: 503-415-5982
Email: fobrown@lhs.org
Specialty: Adult Inpatient
Medicine specialties

Vicki Owen
Phone: 503-415-5403
Email: vowen@lhs.org
Specialty: Pediatric specialties,
Adult specialties practice
opportunities, OB/GYN

Mandie Thorson
Phone: 503-415-5454
Email: mthorson@lhs.org
Specialty: Outpatient-
Internal Medicine, 
Family Medicine

www.legacyhealth.org/jobs



Nurses

West Yavapai Guidance Clinic
(also dba West Yavapai Primary Care & the

Windhaven Psychiatric Hospital)
WYGC has 11 integrated health care sites in Yavapai 
County. In addition, this fall, we will be opening a 23 
hour stabilization/subacute facility in our Prescott Valley 
area. We are seeking Psychiatrists, Primary Care Phy-
sicians, Nurse Practitioners, Social Workers, RNs, 
LPNs, Medical Assistants and Health Service Tech-
nicians who are experienced, caring, and motivated to 
provide the best quality psychiatric/medical care possible. 
Positions include inpatient and outpatient clinics.  Full 
time, part time, pool or contract. EOE

Visit www.wygc.org
Contact Pamela K. Pierce, Deputy CEO

p.pierce@wygc.org
928-445-5211 x3671
Fax 928-776-8031

NURSING POSITIONS
The Florida State Hospital, lo-
cated in Chattahoochee, FL, is a 
state-operated, in-patient Mental 
Health Treatment Facility and we 
have full time positions currently 
available for: Advanced Regis-
tered Nurse Practitioners (Psych) 
Registered Nurses Candidates 
must be licensed to practice or 
able to attain licensure  in the 
State of Florida.  Excellent com-
pensation/benefits pkg.  offered.  
For more information about these 
career opportunities in the Sun-
shine State, please e-mail Re-
sume with references to: 

keri.bassett@myfl
families.com

EOE M/F/V

DIRECTOR OF NURSING
The Florida State Hospital, lo-
cated in Chattahoochee, FL, is a 
state-operated, in-patient Mental 
Health Treatment Facility and we 
have a full time position current-
ly available for: Director of Nurs-
ing- Advanced Registered Nurse 
Practitioner (Psych). Candidates 
must be licensed to practice in the 
State of Florida. Excellent com-
pensation and benefits pkg.  of-
fered. For more information about 
these career opportunities in the 
Sunshine State, please e-mail 
Resume with references to: 
keri.bassett@myflfamilies.com

      or call 850-663-7258
EOE M/F/V

To apply, please contact Kristen Pritchett at 615-902-7574
or kristen.pritchett@tn.gov

Middle Tennessee Mental Health Institute
IMMEDIATE OPENINGS IN PSYCHIATRIC HOSPITAL

Registered Nurses
Currently licensed. No experience to advance.

Psychiatric Technicians
No prior psychiatric experience. 12.5 hour shifts, 3 days a week.

Provides direct daily living care for mental health patients.

Positions Currently Available:
Licensed Psychologists;  Registered Nurses

and Dentists
Competitive state benefi t package including: comprehensive family health insurance; dental; vision; hearing 
aid benefi ts; life insurance coverage; excellent vacation, sick, holiday and personal leave package; and a 
generous retirement plan.  Contact Paulette at (717) 728-5331 for more detailed information or visit
www.employment.pa.gov and select civil service log in.

“The Commonwealth of Pennsylvania is proud to be an Equal Opportunity
Employer supporting work force diversity”
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J A
C K S O N  H O S P I T A

L

Flexible schedules • Competitive benefits • Supportive work environment

• $10,000 Sign On Bonus for FT RN Circulators with at least  
 2 years’ experience
• Assistant Manager (PCM) BSN and 3-5 years surgery  
 experience including supervisory experience. 

JobsatJackson.org • 334-293-8000 • 800-291-9354

Work for one of the region’s leading healthcare organizations. 
We’re looking for smart, motivated people to help us offer the 
highest quality care to Central Alabama.

We are looking for caring enthusiastic professionals to join our team at the 

Pine Ridge Indian Health Service!
 

Clinical Nurse and Advanced Practice Nurse Career Opportunities include:
Supervisory Clinical Nurse, Clinical Nursing positions available in Medical Surgical In-Patient, 

Emergency Room, Ambulatory Care, and Obstetrical/Labor and Delivery. 
Family Nurse Practitioner (may qualify for recruitment bonus D.O.E.), 

Certified Nurse Midwife (may qualify for recruitment bonus D.O.E.) 
Salary Ranges 

(DOE and level of licensure/education): 
$42,492 - $96,436

Some Benefits which may be offered: Paid moving expenses, possibility 
of housing on compound for limited number of positions,  recruitment 
bonus for some positions, paid CME/training/travel for advancement 
in certifications, retirement and health benefits programs, loan 
repayment, orientation rotation experiences for new graduates in OB.

Please call: 
Erica Gourneau,  Director of Nursing, 

at 605-867-3392 for more information and tour 
of facility or e-mail questions/resume to: 

Erica.gourneau@ihs.gov
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We are looking for caring enthusiastic professionals to join our team at the

Pine Ridge Indian Health Service!
Clinical Nurse and Advanced Practice Nurse Career Opportunities include:

Supervisory Clinical Nurse, Clinical Nursing positions available in Medical 
Surgical In-Patient, Emergency Room, Ambulatory Care, 

and Obstetrical/Labor and Delivery.
Family Nurse Practitioner (may qualify for recruitment bonus D.O.E.),
Certified Nurse Midwife (may qualify for recruitment bonus D.O.E.)

Salary Ranges
(DOE and level of licensure/education):

$42,492 - $96,436

Some Benefits which may be offered: Paid moving 
expenses, possibility of housing on compound for limited 
number of positions, recruitment bonus for some positions, 
paid CME/training/travel for advancement in certifications, 
retirement and health benefits programs, loan repayment, 
orientation rotation experiences for new graduates in OB. 

Please call:
Erica Gourneau, Director of Nursing,

at 605-867-3392 for more information and tour of facility or 
e-mail questions/resume to: Erica.gourneau@ihs.gov We are looking for caring enthusiastic professionals to join our team at the 

Pine Ridge Indian Health Service!  
Clinical Nurse and Advanced Practice Nurse Career Opportunities include:

Supervisory Clinical Nurse, Clinical Nursing positions available in Medical Surgical In-Patient, 
Emergency Room, Ambulatory Care, and Obstetrical/Labor and Delivery. 
Family Nurse Practitioner (may qualify for recruitment bonus D.O.E.), 

Certified Nurse Midwife (may qualify for recruitment bonus D.O.E.)  
Salary Ranges 

(DOE and level of licensure/education): 
$42,492 - $96,436

Some Benefits which may be offered: Paid moving expenses, possibility 
of housing on compound for limited number of positions,  recruitment 
bonus for some positions, paid CME/training/travel for advancement 
in certifications, retirement and health benefits programs, loan 
repayment, orientation rotation experiences for new graduates in OB.

Please call: 
Erica Gourneau,  Director of Nursing, 

at 605-867-3392 for more information and tour 
of facility or e-mail questions/resume to: 

Erica.gourneau@ihs.gov

PROOF
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Nursing

Faculty & Nursing

Nursing Instructor–(12-month Professional Bar-
gaining Unit)–Under the direct supervision of the 
Dean of Health and Safety the successful candi-
date will perform the following operations: Provide 
instructional services; Perform academic advising; 
Engage in continuous professional development 
in both teaching and discipline–specifi c theory & 
practice; Participate in department activities; Par-
ticipate in Academic Affairs and other institutional 
activities; Maintain a safe working area and con-
ditions.
Qualifi cations for Clinical/Lab:
   •  A master’s degree in nursing
   •  A minimum of 2 years experience as an RN
   •  Current, active licensure in the State of OH

Email cover letter and resume to:
humanresources@hocking.edu

Equal Opportunity Employer
www.hocking.edu

Valley is a Best Place 
to Work & is Hiring!
Valley Medical Center is the largest nonprofit 
hospital between Seattle and Tacoma, serving 
over 600,000 residents. Located in Renton, Valley 
is a regional resource with recognized medical 
specialties in joint replacement and orthopedics, 
neuroscience, stroke and spine, sleep medicine, 
and childbirth and neonatal care, and provides 
specialized heart and vascular, cancer treatment, 
and rehabilitative services.

We are hiring Registered Nurses, 
Medical Assistants, Respiratory 
Therapists & Surgical Technicians.

Apply at valleymed.org or email resume to 
hremploymentteam@valleymed.org.

  
  

VA  Medical  Center    
Oklahoma  City,  Oklahoma  

  

  
  
  
  
  
  
  
  
  

  
  
  

 

Oklahoma City VA Health Care System
has exciting job opportunities available for experienced RNs and LPNs:

Registered Nurse Opportunities:
� Intensive Care Units-night shift
� Medical/Surgical units-night shifts
� Emergency Department-night shifts
� Specialty Clinic

Licensed Practical Nurse Opportunities:
� Primary Care clinics-Oklahoma City
� North May and Wichita Falls Clinics
� Palliative Care Clinic

New
Graduates
Welcome

Give Charlotte a call at (405) 456-5607 or e-mail at Charlotte.Walker@va.gov
Department of
Veteran Affairs

www.oklahoma.va.gov

amy.l.kinoff.civ@mail.mil
www.civilianmedicaljobs.com

“Taking Care of America’s 
Sons and Daughters”

Evans Army Community Hospital on Ft Carson is seeking 
Experienced:
OR RNs with at least 1 year of OR experience, L&D 
RNs with at least 1 year of L&D experience, MBU RNs, 
ED RNs, Clinical LPNs, OB/GYN clinic LPNs, ICU RNs, 
Med/Surg RNs, CRNAs, Otolaryngology PA, Orthope-
dic PA, Family Practice physicians, Internal Medicine 
physicians and an Endocrinologist in both inpatient 
and outpatient settings to join our growing staff of civilian 
employees. You will work in a professional environment 
w/excellent benefi ts.  Salary will incorporate your exp. and 
you may be eligible for recruitment, or relocation incen-
tive allowances as well as evening, night, weekend, and 
on-call differential pay.  RN degree accreditation through 
CCNE or ACEN required.  Please email your resume to: 

PUBLIC HEALTH NURSE (Job ID #505693)
Position available with KCMO’s Health Dept.
Obtain add’l info/application avail.-Apply at:

www.kcmo.gov/careers or City Hall
414 East 12th Street, 12th Floor

Kansas City, MO 64106
816-513-1929, EOE
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