
By Sgt. Brandon Banzhaf
3rd Armored Brigade Combat Team, 1st Cavalry Division 

FORT HOOD, Texas — Everyone makes mistakes. 
It’s a fact that can be said a million different ways, but the 
sentiment remains the same regarding fixing mistakes. 
Take responsibility for the mistake and set about mak-
ing it right.

The 215th Brigade Support Battalion, 3rd Armored 

Brigade Combat Team, 1st Cavalry Division had the 
opportunity to right a wrong that had gone unad-
dressed for far too long. 

Sgt. Darik Stevens, a Newburgh, New York, native 
and former mechanic with the 215th BSB received a 
Purple Heart Jan. 22 at Fort Hood, Texas, an award he 
had waited on for five years.
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MARINES ANNOUNCE 
DECEASED FROM CH-53 
INCIDENT IN HAWAII

See SOLDIER, Page 6

See MARINES, Page 6

By Capt. Timothy Irish
III Marine Expeditionary Force / Marine Corps 

Installations Pacific 
MARINE CORPS BASE KANEOHE BAY, 

Hawaii — Twelve U.S. Marines died when their two 
CH-53E Super Stallion helicopters were involved 
in an incident off the coast of Oahu’s Waimea Bay 
along the North Shore the evening of Jan. 14.

The status of these Marines changed to “deceased” 
on Jan. 20 after five full days of search and rescue 
operations. Marine Corps casualty assistance calls 
officers personally notified each family of the 
change.

Deceased are: 
Maj. Shawn M. Campbell served as a CH-53E 

Super Stallion pilot with Marine Heavy Helicopter 
Squadron 463, Marine Aircraft Group 24, 1st 
Marine Aircraft Wing stationed on Marine Corps 
Base Hawaii. Campbell, 41, from College Station, 
Texas, joined the Marine Corps Sept. 30, 1999. His 
deployments include Operation Iraqi Freedom and 
the 26th Marine Expeditionary Unit. Campbell’s 
decorations include the Air Medal with strike/flight 
device, Navy and Marine Corps Commendation 
Medal with gold star in lieu of second award, Navy 
Unit Commendation with two bronze stars in lieu 
of third award, National Defense Service Medal, 
Iraq Campaign Medal with two bronze campaign 
stars, Global War on Terrorism Expeditionary 
Medal, Global War on Terrorism Service Medal 
and the Sea Service Deployment Ribbon with two 
bronze stars in lieu of third award.

Capt. Brian T. Kennedy served as a CH-53E 
Super Stallion pilot with Marine Heavy Helicopter 
Squadron 463, Marine Aircraft Group 24, 1st 
Marine Aircraft Wing stationed on Marine Corps 
Base Hawaii. Kennedy, 31, from Philadelphia, 
Pennsylvania, joined the Marine Corps July 1, 
2003. Kennedy’s decorations include the Navy 
and Marine Corps Achievement Medal, National 
Defense Service Medal, Global War on Terrorism 
Expeditionary Medal, Global War on Terrorism 
Service Medal and the Sea Service Deployment 
Ribbon with one bronze star in lieu of second 
award. 

Capt. Kevin T. Roche served as a CH-53E Super 
Stallion pilot with Marine Aircraft Group 24, 1st 
Marine Aircraft Wing stationed on Marine Corps 
Base Hawaii. Roche, 30, from St. Louis, Missouri, 
joined the Marine Corps Dec. 19, 2005. His 
deployments include Operation Enduring Freedom. 
Roche‘s decorations include the Navy and Marine 
Corps Commendation Medal, National Defense 
Service Medal, Afghanistan Campaign Medal, 
Global War on Terrorism Service Medal, Korean 

(U.S. Army photo by Sgt. Brandon Banzhaf, 3rd Armored Brigade Combat Team PAO, 1st Cavalry Division/released)
Col. Matthew Van Wagenen, commander of the 3rd Armored Brigade Combat Team, 1st Cavalry Division, 

pins Sgt. Darik Stevens, a former mechanic with the 215th Brigade Support Battalion, 3rd ABCT, with a 
Purple Heart Jan. 22 at Fort Hood, Texas. Stevens was deployed to Iraq when he suffered a traumatic brain 
injury when his vehicle hit an improvised explosive device. 

Cav Soldier receives Purple Heart
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By Thomas Perry
Defense Contract Management Agency 

FORT LEE, Va. — The Defense 
Contract Management Agency recent-
ly finished first among medium-sized 
Department of Defense sub-agencies 
and third overall with a score of 213 in 
a U.S. Office of Personnel Management 
WellCheck.

According to OPM, WellCheck is an 
evidence-based tool that helps agencies 
determine how effective their worksite 
health and wellness programs are in 
developing a healthy workforce. The 
recent WellCheck measured 131 evi-
dence-based workplace strategies that 
impact health and wellness. 

“I was glad to see our program rate 
highly,” said Debbie Mitchell, Labor 
Employee Relations director. “The 
results provide confirmation that we 
are providing a quality, comprehensive 
wellness program, but it also provides 
us with ideas on how to make some 
program improvements that we might 
not have otherwise considered.”

Mitchell, who began working for 
DCMA’s Human Capital Directorate in 
2009, attributed much of the program’s 
success to its coordinator. “The pro-
gram has blossomed under the manage-
ment of Jami Zanetta. She makes sure 
the program supports our director’s 
priorities — whether that is watching 
out for your ‘wingman’ or providing 
resources to aid in suicide prevention 
and resiliency.”

While acknowledging she too was 
excited by the results and their pos-
sible impact on future planning, Zanetta 
identified some of the program’s major 
successes. “Our top strengths included 
the free flu vaccinations, weight man-
agement resources, the online wellness 
portal and the free tobacco cessation 
program,” said the agency’s WorkLife 
and wellness/witness coordinator. “We 
plan to continue providing all of these 
great services and will work tirelessly to 
continue ensuring employees are aware 
of the programs and able to access them 

easily.”
Zanetta’s partner in fitness, Shelley 

Sloss, a wellness/fitness specialist with 
the agency, explained why employee 
program access and understanding is so 
important.

“A few months ago, a team mem-
ber requested assistance with finding 
a good physician in her area to accom-
modate her son’s special needs,” Sloss 
said. “I was able to connect her with 
our WorkLife program, and they helped 
her locate a physician very close to her 
residence.”

Wanting to know if everything 
worked out, Sloss followed up with the 
employee. The boy’s mother explained 
what a huge help the WorkLife team 
members were, and how much stress 

and anxiety their assistance prevented.
“Being able to assist DCMA team 

members with all areas of health and 
wellness is very important to me,” 
Sloss said. “Too often, we can quickly 
become overwhelmed with daily life 
activities. Leading people to a healthier 
lifestyle — whether through physical 
activity, nutrition, stress management 
or in any other area of wellness — is 
one of the most profound feelings in the 
world.”

The WellCheck reinforces the gov-
ernment’s commitment identified in the 
June 2014 Presidential Memorandum 
on Enhancing Workplace Flexibilities 
and WorkLife Programs. According to 
the memorandum, in order to attract, 
empower and retain a talented and pro-

ductive workforce in the 21st century, 
the federal government must continue 
to make progress in enabling employees 
to balance their responsibilities at work 
and at home. 

“Working for DoD has many rewards 
but there have also been challenges 
in recent years,” Mitchell said. “The 
pressure to be resource efficient and 
mission relevant can lead to higher 
stress and multi-tasking. Since employ-
ees spend the majority of their time at 
work, if we really want employees to 
embrace wellness, we need to offer the 
program through work. Employees who 
are focused on improving their well-
ness and work-life balance are healthier, 
more engaged and more likely to stay 
with DCMA.”

Zanetta and Sloss are hoping the 
WellCheck will serve as a springboard 
toward team member wellness knowl-
edge and usage. As more people use the 
programs, the pair hope that employees 
will take the time to provide feedback 
through email or the program’s cus-
tomer satisfaction survey, so that team 
members input can be put into action.

“DCMA’s most important resource 
is its employees,” Mitchell said. “That 
is why the leadership has established 
a work-life program that provides ser-
vices to support employees’ personal 
and family well-being. If you are not 
already actively participating in the 
wellness program, I encourage you to 
visit DCMA 360’s HC Virtual Fitness 
and HC WorkLife websites to learn 
more about what the program has to 
offer. It’s a new year — make 2016 the 
year you focus on your wellness.”
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OPM pegs DCMA as elite health, wellness performer

photo provided
Jami Zanetta, WorkLife and wellness/fitness coordinator, and Shelley Sloss, wellness/fitness specialist, each played a 

key role in Defense Contract Management Agency’s recent first-place finish among medium-sized Department of Defense 
sub-agencies in a U.S. Office of Personnel Management WellCheck.
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By Jason Tudor
VA Hudson Valley

Health Care System 

NEWBURGH, N.Y. — Along one 
of the long concrete hallways in the 
Department of Veterans Affairs hospi-
tal in Montrose, N.Y., three Veterans 
lean down to greet a friend. Licking 
and panting, the friend slobbers a kiss 
on each Vet -- and could not be happier 
to do so. His warm, wet hospitality is 
only impaired by the length of the leash 
held by his handler, a uniformed officer 
who stands and watches.

For VA Police Sgt. Josie Graham and 
her working dog, Hunter, a large black 
Labrador retriever, displays of warmth 
like this are routine occurrences in 
the two hospitals and seven clinics of 
the VA Hudson Valley Health Care 
System. They greet anyone who’ll stop 
and say “Hello.” However, Hunter and 
Graham are also performing another, 
more important mission for the VA 
Police: deterrence.

“The visual presence of the canine is 
just as valuable as helping to find nar-
cotics,” Graham said. She added people 
seeing the dog helps stop crime. “If 
they’re up to no good and see the dog, 
they usually turn the other way.”

Hunter’s primary job involves his 
sniffer. With a keen nose and about six 
months’ worth of training, Hunter helps 
find patients who may wander away 
from the Montrose in-patient facili-
ties. He also searches VA grounds and 
facilities for cocaine, heroin and other 
narcotics. 

Graham, a U.S. Army Veteran from 
Newburgh, N.Y., has been a dog han-
dler for about seven years. She grew 
up with a dog and wanted to become a 
Veterinarian. She joined the Army and 
worked as a veterinary technician for 
three years before retraining and join-
ing the military police believing she 
would get her dog handling start there. 
She didn’t.

After the Army, she started with the 
VA Police. It took about six years, but 
she got her shot to be a dog handler 
with a sharp German shepherd named 
Bayne.

She and Bayne were celebrities in 
the Hudson Valley going to schools, 
visiting Boy and Girl Scout troops and 
other community organizations. And. 
unlike military dog handlers and their 
canines, Bayne (and now Hunter) lived 
with Graham full time.

“People get bound to their pets, but 
I have an animal with me all the time. 
Just by his mere presence, he could 
potentially save my life whether he 
does anything or not. I’m responsible 
if something happens to him,” Graham 
said.

Something did happen: Canine 
Degenerative Myelopathy, a diag-
nosis dropped on the duo in 2014. 
Similar to ALS, it’s an incurable dis-

ease that attacked Bayne’s spinal cord. 
His decline was quick. At one point, 
Graham carried the shepherd around in 
a harness.

“To see that dog go from being so 
healthy to having to carry him around 
…” Graham said, her eyes welling 
with tears. “It’s hard because you want 
them around but you want to give them 
dignity in death because they gave you 
so much in life. It was just hard to let 
him go.”

Bayne retired in August and, in the 
winter of 2014, Bayne died. Hunter 
came along a few months before and 
helped ease the transition from one dog 
to the other. Graham said the adjust-
ment took time. 

Steadily, the two grew close. In the 
course of that time, Hunter received 
two months of narcotics training from 
the Yonkers Police Department in 

Yonkers, N.Y., and his patrol skills 
from the Town of Poughkeepsie, N.Y., 
Police Department. He was ready for 
duty.

“He picked up on the training a lot 
quicker than the other dogs, so it was 
nice to see that,” she said.

VA Police Chief Brian Pack said the 
VA the community partnership with all 
of the surrounding law enforcement 
agencies is a benefit for both sides.

“We rely on them for assistance 
with law enforcement. The initial and 
monthly in-service training of the VA 
Police K-9 unit enforces the liaison and 
the commitment of the law enforcement 
agencies to share resources,” Pack said. 
“This is important in today’s world.”

Graham said she knows the work 
she’s doing has an impact. She told the 
story of her sister attending the 2015 
funeral of a Veteran who lived in one 

of VA Hudson Valley’s Community 
Living Centers. When the funeral ser-
vices ended, the family approached 
Graham’s sister.

“They wanted her to thank me for 
bringing by Bayne to his room because 
the Veteran loved when he came by,” 
Graham said. “When you do those 
things, sometimes you don’t realize the 
impact. I’d only met the family one or 
two times.”

With a bit more than seven years 
as a dog handler, Graham doesn’t see 
herself doing anything else, and doing 
it for the safety of Veterans makes it 
doubly rewarding.

“Once you do this work, it’s in your 
blood. Sometimes I think I was meant 
to do this. A lot of dog handlers feel 
that way. It changes your life, you 
know? It really changes your life.”

(Photo by Jason Tudor/Released)
Hunter runs through the water during recent training. Graham and her partner are put through about six months’ 

worth of training before they start patrols on VA grounds. 

VA police dog, handler help 
ensure veteran safety at hospitalsDoggone good
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By Elaine Sanchez
Brooke Army Medical Center

Public Affairs 

JOINT BASE SAN ANTONIO-
FORT SAM HOUSTON, Texas — 
San Antonio Military Medical Center 
remains the Defense Department’s 
highest-rated facility for maternal-child 
satisfaction, according to TRICARE 
Inpatient Satisfaction Surveys.

This means new moms are con-
tinually giving high marks to SAMMC 
for their labor, delivery and post-
partum care, explained Army Col. 
Scott Kambiss, chief, Department of 
Obstetrics and Gynecology. 

“We provide compassionate, state-
of-the-art care every step of the way,” 
he said. “We feel like we have the best 
to offer our active duty, retirees and 
veterans.”

Kambiss credits the standout survey 
results to a highly qualified staff and 
top-notch amenities and services. 

“Our staff is one of the most diverse 
groups of OB/GYNs I’ve seen,” he 
said. “We have a mix of seasoned vet-
erans who bring education and a vast 
amount of knowledge to the table, as 
well as recent graduates who bring 
with them the most modern approaches 
in the field.” Additionally, as a teach-
ing hospital, SAMMC hosts Army and 
Air Force residents and medical stu-
dents on clinical rotations, he added.

The robust team also includes obste-
tricians and certified midwives. This 
mix of specialties enables expect-
ant moms to customize their birthing 
plan, whether they’re set on natural 
childbirth or open to pain relief inter-
ventions, noted Army Col. Elizabeth 
Murray, chief of Maternal-Child 
Nursing.

“We are very involved in collaborat-
ing with patients regarding their birth 

plans and supporting them as much as 
possible,” she said.

The labor and delivery environment 
is an extension of that support, the col-
onel said. With glossy wood floors and 
inviting colors, the unit has a home-
like feel from the moment a fam-
ily enters the double doors. Expectant 
moms and their families stay in large, 
private rooms from labor throughout 
the postpartum experience. “We really 
try to provide a family centered expe-
rience in an environment that reminds 
them of home,” Murray said.

The unit is collocated with Pediatrics’ 
neonatal intensive care unit, which 
ensures state-of-the-art care for babies 
with health issues or born on the earli-
est side of maturity. “We work hand in 
hand with the Pediatrics Department,” 

Kambiss said. “We wouldn’t be able 
to do what we do without their great 
assistance.” 

Throughout the department, lacta-
tion consultants are on hand to encour-
age and facilitate breastfeeding for 
new moms, Murray added, noting 
SAMMC’s commitment to breastfeed-
ing initiatives. SAMMC is the Defense 
Department’s first designated Texas 
Ten Step facility, meaning it has shown 
an exemplary effort to promote and 
educate patients on breastfeeding.

Both pre- and post-partum, patients 
have access to one of the city’s only 
women’s health physical therapists. 
Patricia Rodriguez treats pelvic floor 
dysfunctions, such as urinary inconti-
nence, chronic pelvic pain and a host 
of other women’s issues.

“One of my main goals is to teach 
patients how to take care of them-
selves,” she said. “The more you 
understand about your body, the more 
effective you can be in taking care of it 
at every stage of life.”

Air Force Col. Brian York, assistant 
chief, Department of OB/GYN, calls 
it a “true honor” to work at SAMMC.

“We have the privilege of helping 
our patients bring a new life into their 
family,” York said. “It’s quite an honor 
to be a part of that.”

Air Force Capt. Tiffany Prochaska, 
assistant team lead in the Emergency 
Department, also has high praise for 
SAMMC’s childbirth services. She has 
the distinction of delivering the hos-
pital’s first baby of 2016: 9-pound, 
2-ounce Evelyn Rose. 

“Everyone was wonderful; very 
compassionate,” she said. “I knew a lot 
of the people taking care of me which 
took a lot of the anxiety away. I’m 
thrilled to work and receive care here.”

Obstetric services are open to all 
TRICARE beneficiaries. Additionally, 
thanks to a new Veterans Affairs shar-
ing agreement, VA beneficiaries are 
now welcome to give birth at SAMMC.

“We have a long-standing agreement 
with the VA to take care of veterans 
with gynecological issues,” Kambiss 
said. “This new agreement in obstetrics 
will enable us to offer more services to 
our female veterans. We are excited to 
care for this deserving population.”

Murray said she’s proud to work at 
a facility that always puts the patients 
first. “When I ask the staff what they 
enjoy most about working here, I hear 
nearly the same answer across the 
board,” she said. “It’s the emphasis on 
safety and quality care that draws them 
to the organization. And if our staff is 
happy, our patients are happy.”

New moms give high marks to SAMMC for labor, delivery care

(U.S. Army photo by Robert T. Shields/Released)
Air Force 2nd Lt. Auriel Vokolek, a nurse, takes newborn Isabella’s tempera-

ture as her mom, Air Force Staff Sgt. Keri Sorsby, holds her in the post-partum 
unit at San Antonio Military Medical Center, Jan. 25, 2016. 

Redhawks launch Comprehensive Airman Fitness program
By Tech. Sgt. John Hughel

142nd Fighter Wing 

PORTLAND AIR NATIONAL 
GUARD BASE, Ore. — As the new 
year beings, Airmen at the 142nd 
Fighter Wing here were introduced dur-
ing the Regular Scheduled Drill (RSD) 
to a catalog packed with activities 
designed to improve the total overall 
well-being of the force.

The Comprehensive Airman Fitness 
(CAF) program is a holistic approach 
to cultivate Airmen’s health and resil-
iency. Under a four pillar approach, the 
program fosters mental, spiritual, social 
and physical fitness, to help shape a 
sustainable and ready force.

“Our job is to fight and win the 
nation’s wars. We’ll never be good 
enough at it; we’ve got to get better 
every day. It’s not an easy task, which 
is why Comprehensive Airman Fitness 
is so important,” said Air Force Chief 

of Staff Gen. Mark A. Welsh III. “Our 
focus is on the well-being and care for 
ourselves, each other and our families 
so we can be more resilient to the many 
challenges military service brings.”

Click here to learn more about Capt. 
Pitstick and the Comprehensive Airman 
Fitness program

Working with a team of nearly a 
dozen wing members, Col. Donna 
Prigmore, 142nd Fighter Wing Vice 
Commander, said the group worked 
for over 10 weeks to help design the 
activities, events and groups found in 
the CAF Winter Catalog.

“From the beginning, the goal was 
to help bring a cultural change of well-
ness to our Airmen with an emphasis 
on improving life balance and personal 
readiness,” said Prigmore.

A majority of the CAF courses 
involve group activities; whether it is 
a spinning class at the base gym, a vol-
unteer get-together at a local food bank 

or occasional seminars offered on base, 
all four pillars have been thoroughly 
considered.

To identify Airmen’s needs, Prigmore 
said the CAF planning group relied on 
direct feedback from assessments taken 
during the November RSD Wingman 
Day.

“We received 777 detailed surveys, 
specifying what our members want and 
what concerns need to be addressed,” 
she said.

The challenge was breaking down the 
numbers and remarks with such a large 
number of replies. Master Sgt. Bobby 
Vickery took on the task of deciphering 
the raw data and articulating both inten-
tions found in the comments and totals 
found in the statistical summaries.

Vickery described the challenges 
of crunching the numbers but said 
his experience in strategic planning 
through his work in the counter drug 
program helped break down the survey 

results.
“I used some of my experience when 

it comes to assessments, capacity, 
implementation and planning to take 
the data and pinpoint the most pressing 
concerns,” he said.

The formulation and results started to 
illustrate some interesting trend lines, 
most notably work-related stress and 
support programs with physical fitness.

“With our full-time force, work was 
the number one stressor; both with the 
work load and the stress associated 
with their job,” Vickery said.

The CAF planning group broke down 
all the results and addressed the needs 
based on capabilities and facilities. The 
base gym was able to host yoga, spin-
ning, running clinics and other fitness 
classes and conference rooms around 
base were scheduled for various semi-
nars ranging from women’s issues, co-
parenting, cooking and nutrition, and 
financial assistance to name a few.
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Make your time on Antigua’s waters memorable 
by booking your charter with Overdraft Sport 
Fishing Charter, where you’ll work with a captain 
who is both knowledgeable & friendly.
On your Antigua vacation experience the excite-
ment of an Antigua fishing charter for Marlin, 
Tuna, King fish, Dolphin (fish), Wahoo, Shark or 
Barracuda, in the Atlantic waters.
Contact: Brian Nunes Toll Free: 305-396-2389 

or  nunesb@cadw.ag
www.caribya.com/antigua/overdraft.sport.

fishing.charter/

Corrections Corporation of America (CCA)
has become a leader in the delivery of high quality correc-
tional healthcare services to jails & prisons. We have the 
following provider opportunities:

Colorado – Physician and Nurse Practitioner
Montana – Part-time Physician

Nevada – Physician and Part-time Nurse
Practitioner Ohio – Physician

Oklahoma – Nurse Practitioner
Tennessee – Psychiatrist Texas – PRN

Psychiatrist and Nurse Practitioner
Interested in position, please visit our website:

www.correctionsprofessionalcorp.com  
tatia.hobbs@cca.com

For over 15 years, we’ve been thrilling anglers with ex-
hilarating fi shing charters.  Today, that tradition continues.  
Est’d. in 1996 by Abner Marin, a local from the town of San 
Pedro, on the island of Ambergris Caye, in Belize.  Abbie 
grew up on the island’s beaches & developed his craft un-
der the guidance of his father, renowned fl y fi shing guide, 
Carlos Marin Sr.  Along with his wife Marisela, he has 
grown GoFish Belize into the premier, locally owned/oper-
ated, fl y-fi shing & light-tackle guide service on the island.  
Now expanded to include a variety of fi shing charters.

info@gofi shbelize.com • www.gofi shbelize.com

Vesna Taverna celebrates the culinary marriage of Vesna 
& Yannick-highly experienced restaurateurs.  Extensively 
trained with leading chefs around the world, both spent 
several weeks in Paris in 2013 at the prestigious Atelier 
Guy Martin.  The restaurant Opens at 7 a.m. Seven days 
a week - Serving up  delectable Breakfasts until noon & 
mouth watering Lunches from 12-7p.m.  Open for dinner 
every Wednesday thru Sunday evening. Please call ahead 
for reservations.  Catering Available. 

Phone (721) 524-5283
www.vesnataverna.com

• SOLDIER
Continued from page 1 

Stevens suffered a traumatic brain 
injury when his vehicle struck an 
improvised explosive device during a 
convoy in southern Iraq March 7, 2011. 

Through the redeployment process 
following his tour in Iraq, the award 
was misplaced before it could be pro-
cessed and presented. Time passed, 
Stevens received an honorable dis-
charge from the Army and faded into 
his new life as a civilian. 

While recently inspecting old 
deployment containers, Soldiers with 
the 215th BSB came upon the award 
paperwork and contacted Stevens right 
away. Upon his confirmation that he 
had not received his medal, they com-
mand set about resigning, resubmit-
ting and processing the paperwork to 
ensure he got the Purple Heart medal 
he deserved.

“It was amazing,” said Stevens. “In 
the end I found people that were very 
knowledgeable in what they did, so we 
could get it pushed up.”

After the packet was finalized and 
approved – a process that proved to be 
extensive, Stevens received the long-

awaited phone call informing him that 
he was approved for the Purple Heart. 

“When I got the phone call I was 
happy, but it was also like this four-
year ball of stress just coming off my 
shoulders,” said Smith. 

Five years later, Stevens has finally 
received the medal he never imagined 
he’d get. 

“In most cases, an award is some-
thing that is presented to a Soldier 
for the actions that they did,” said Lt. 
Col Steven Erickson, commander of 
the 215th BSB. “In this case, being a 
Purple Heart, it’s nothing that they did, 
it’s something that they went through, 
which makes this one more important, 
I think.”

Smith, who was honorably discharged 
from the Army in 2015, was admit-
tedly thrilled to don his Army Service 
Uniform one last time to receive the 
medal he earned through his pain and 
suffering.

“I’m just happy that everything went 
through,” said Stevens. “It finally hap-
pened. It was wonderful.”

Defense Service Medal and the Sea 
Service Deployment Ribbon with one 
bronze star in lieu of second award.

Capt. Steven R. Torbert served as 
a CH-53E Super Stallion pilot with 
Marine Heavy Helicopter Squadron 
463, Marine Aircraft Group 24, 1st 
Marine Aircraft Wing stationed on 
Marine Corps Base Hawaii. Torbert, 
29, from Florence, Alabama, joined the 
Marine Corps Oct. 14, 2004. Torbert‘s 
decorations include the National 
Defense Service Medal, Global War on 
Terrorism Service Medal and the Sea 
Service Deployment Ribbon. 

Sgt. Adam C. Schoeller served as a 
CH-53E Super Stallion crew chief with 
Marine Heavy Helicopter Squadron 
463, Marine Aircraft Group 24, 1st 
Marine Aircraft Wing stationed on 
Marine Corps Base Hawaii. Schoeller, 
25, from Gardners, Pennsylvania, joined 
the Marine Corps March 23, 2008. 
His deployments include Operation 
Enduring Freedom. Schoeller‘s decora-
tions include the Air Medal with one 
individual action device and five strike/
flight devices, Navy and Marine Corps 
Achievement Medal, Marine Corps 
Good Conduct Medal with bronze 
star in lieu of second award, National 
Defense Service Medal, Afghanistan 

Campaign Medal, Global War on 
Terrorism Expeditionary Medal, Global 
War on Terrorism Service Medal, Sea 
Service Deployment Ribbon with 
bronze star in lieu of second award, and 
the NATO Medal.

Sgt. Dillon J. Semolina served as a 
CH-53E Super Stallion crew chief with 
Marine Heavy Helicopter Squadron 
463, Marine Aircraft Group 24, 1st 
Marine Aircraft Wing stationed on 
Marine Corps Base Hawaii. Semolina, 
24, from Chaska, Minnesota, joined the 
Marine Corps Sept. 1, 2011. Semolina’s 
decorations include the Marine Corps 
Good Conduct Medal, National 
Defense Service Medal, Global War on 
Terrorism Service Medal and the Sea 
Service Deployment Ribbon.

Sgt. Jeffrey A. Sempler served as a 
CH-53E Super Stallion helicopter crew 
chief with Marine Heavy Helicopter 
Squadron 463, Marine Aircraft Group 
24, 1st Marine Aircraft Wing stationed 
on Marine Corps Base Hawaii. Sempler, 
22, from Woodruff, South Carolina, 
joined the Marine Corps Aug. 12, 2010. 
Sempler’s decorations include the 
Marine Corps Good Conduct Medal, 
National Defense Service Medal, Global 
War on Terrorism Service Medal and 
the Sea Service Deployment Ribbon.

Sgt. William J. Turner served as a 

CH-53E Super Stallion helicopter crew 
chief with Marine Heavy Helicopter 
Squadron 463, Marine Aircraft Group 
24, 1st Marine Aircraft Wing stationed 
on Marine Corps Base Hawaii. Turner, 
25, from Florala, Alabama, joined the 
Marine Corps Aug. 8, 2008. His deploy-
ments include Operation Enduring 
Freedom. Turner’s decorations include 
the Air Medal with four strike/flight 
devices, Marine Corps Good Conduct 
Medal with bronze star in lieu of second 
award, National Defense Service Medal, 
Afghanistan Campaign Medal, Global 
War on Terrorism Service Medal, Sea 
Service Deployment Ribbon and the 
NATO Medal.

Cpl. Matthew R. Drown served as a 
CH-53E Super Stallion helicopter crew 
chief with Marine Heavy Helicopter 
Squadron 463, Marine Aircraft Group 
24, 1st Marine Aircraft Wing stationed 
on Marine Corps Base Hawaii. Drown, 
23, from Spring, Texas, joined the 
Marine Corps March 2, 2011. Drown’s 
decorations include the Marine Corps 
Good Conduct Medal, National Defense 
Service Medal and the Global War on 
Terrorism Service Medal.

Cpl. Thomas J. Jardas served as a 
CH-53E Super Stallion helicopter crew 
chief with Marine Heavy Helicopter 
Squadron 463, Marine Aircraft Group 
24, 1st Marine Aircraft Wing sta-
tioned on Marine Corps Base Hawaii. 
Jardas, 22, from Fort Myers, Florida, 
joined the Marine Corps May 6, 2011. 
Jardas’ decorations include the Marine 
Corps Good Conduct Medal, National 
Defense Service Medal, Global War on 
Terrorism Service Medal and the Sea 
Service Deployment Ribbon.

Cpl. Christopher J. Orlando served 
as a CH-53E Super Stallion helicop-
ter crew chief with Marine Heavy 
Helicopter Squadron 463, Marine 
Aircraft Group 24, 1st Marine Aircraft 
Wing stationed on Marine Corps Base 
Hawaii. Orlando, 23, from Hingham, 
Massachusetts, joined the Marine Corps 
Aug. 9, 2012. Orlando’s decorations 
include the National Defense Service 
Medal, Global War on Terrorism 
Service Medal and the Sea Service 
Deployment Ribbon.

Lance Cpl. Ty L. Hart served as a 
CH-53E Super Stallion helicopter crew 
chief with Marine Heavy Helicopter 
Squadron 463, Marine Aircraft Group 
24, 1st Marine Aircraft Wing stationed 
on Marine Corps Base Hawaii. Hart, 
21, from Aumsville, Oregon, joined the 
Marine Corps Aug. 8, 2012. Hart’s dec-
orations include the National Defense 
Medal and the Global War on Terrorism 
Service Medal.

Our thoughts and prayers are with 
the Marines and their families as we all 
mourn this tragic loss of life.

The Marine Corps is focused on 
taking care of our Marines and their 
families. One way we ensure families 
receive everything they need is to keep 
them personally updated in the after-
math of this incident. We ask that media 
please respect their privacy during this 
challenging time.

Media seeking additional informa-
tion should contact the Marine Corps 
Public Affairs Officer, Capt. Timothy 
Irish at Marine Corps Base Hawaii, via 
email: mcbh.eoc.pao.fct2@usmc.mil or 
by phone: 1-(808) 216-7183.

• MARINES
Continued from page 1 
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FLORIDA
80 Acres, 10 miles south of Groveland, adjoining state property just off of Lake Erie, 
food fishing and hunting, deer, hogs,  turkeys, alligators, etc.  40 Acres of it is wetland, 
and the rest is pines and palmettos.  Also available 4.77 Acres commercial properties in 
Leesburg, Florida corner of highway27 & English Road is zoned for service station and 
strip mall.  78 Acres 12 miles south of Groveland: good hunting, deer, hogs, turkeys, etc.  
All within 20 miles of Orlando & Theme Parks.  10 Acres is Astatula, Florida on canal 

leading into Lake Harris, one of the better fishing & Gator hunting lakes.

ALABAMA
40 Acres with 20 of which is 
pasture and the other 20 is 
wooded land.  Joining Tennes-
see River Music Cattle Asso-
ciation; deer, rabbits, squirrel, 
turkey etc.  10 miles to Fort 
Payne, Alabama.  Large lot on 
Lake Wize, 5 miles from Lees-
burg, Alabama, Lake Wize is 
35,000 Acres and the crappie 
capitol of the world.  The Lake 
is home to catfish, big mouth 
bass, specs, & various other 
fish.

Contact John Giles at 407-855-8980 or cell at 
407-493-4243 or email: jgiles3@cfl.rr.com

GREAT PROPERTY DEAL
Asking $5 MILLION
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Accredited Bachelor and 
Master programs in: 

➤ RN to BSN  
➤ Health Care 

➤ Addiction Studies  
➤ Business and Many More...

Work On Your Degree 
Anytime—Anywhere.

Top Ranked Military Friendly School

Three Convenient Entry Points

Dedicated Veteran Resource Center

Take Advantage of the GI Bill 
and Tuition Assistance

Online. Accredited. 
A� ordable.

Apply today: www.usd.edu/online

DIVISION OF CONTINUING & DISTANCE EDUCATION
414 East Clark Street  |  Vermillion, SD 57069  |  800-233-7937 | cde@usd.edu

  

EDUCATION GUIDE

Medical Personnel– 
It’s Time to Mobilize 
Your Education in 2016

First Objective: Earn your Associate of 
Science in Health Science in 2016. You 
could be just 5 courses from completion, 
with your military training.*

Second Objective: Get started on a  
bachelor’s degree. Kaplan University  
offers programs in health sciences and 
many other areas of study.

For more information, visit  
Militarymedical.kaplan.edu or  
call 877.809.8445.

MLTRY MED NEWS 01/16

For comprehensive consumer and gainful employment information, visit kaplan.edu/info.
*  Based on a member of the military who transfers in 65 quarter credit hours (the maximum amount of credit). 

Coursework reduction reflects an educational mapping based on the completion of the standard courses required 
for rank advancement as well as credit for occupation duties. Credit awards have service-level requirements. Exact 
transfer amount may vary depending on completed military courses and occupations as listed on your official Joint 
Service Transcript(s). State-specific requirements, as listed in catalog.kaplanuniversity.edu, may apply. All credits 
must be validated on official transcript(s) to be eligible for transfer. Paid advertisement; no U.S. or federal 
endorsement implied or intended.
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Ranked #1 Nurse- 
Midwifery Program  
in the U.S.

When your commitment to wellness grows…

Become a Nurse-Midwife 
or Nurse Practitioner

Frontier.edu/mm

EDUCATION GUIDE
Nursing Faculty

Earn Your Degree in Nursing!
Programs available:
• Bachelor of Science, Nursing – Traditional, Career 
Advancement (RN to BS and LPN to BS programs)
• Master of Science, Nursing (Education 
  or Specialty Focus)
Ranked in the Top 50 Nursing Programs in the 

Nation by College Atlas
University of Central Oklahoma

405-974-5000
www.uco.edu/cms/nursing

Nursing Education
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Faculty & Nursing

Nursing

Nursing Instructor–(12-month Professional Bar-
gaining Unit)–Under the direct supervision of the 
Dean of Health and Safety the successful candi-
date will perform the following operations: Provide 
instructional services; Perform academic advising; 
Engage in continuous professional development 
in both teaching and discipline–specifi c theory & 
practice; Participate in department activities; Par-
ticipate in Academic Affairs and other institutional 
activities; Maintain a safe working area and con-
ditions.
Qualifi cations for Clinical/Lab:
   •  A master’s degree in nursing
   •  A minimum of 2 years experience as an RN
   •  Current, active licensure in the State of OH

Email cover letter and resume to:
humanresources@hocking.edu

Equal Opportunity Employer
www.hocking.edu

Exciting Opportunities  
For Psychiatrists
Lahey Health Behavioral Services provides comprehensive mental health services in 
more than 30 locations throughout Eastern Massachusetts. Our behavioral health model 
promotes the delivery of care in the community setting, closely integrating behavioral 
health with services provided throughout the Lahey Health system, which includes a 
tertiary hospital and medical center, multiple community hospitals, and vast networks of 
primary, senior and home care services. 

With a broad range of programs, including inpatient and outpatient services, we have 
opportunities that match your professional interests and offer room for growth.  

Join our team and be a part of a new model of  
behavioral health care in Massachusetts!

Opportunities
Full-time and Part-time Psychiatrists,  
Adult Outpatient and Addiction Services
We are seeking BE/BC psychiatrists interested in joining our team of full- and 
part-time providers. Providers in outpatient settings provide individual assessments, 
family interventions and individual/group psychopharmacological treatment. They 
consult with PCPs, pediatricians, schools and other behavioral health and human services 
providers, as well as provide supervision to nurse practitioners. 

Opportunities also exist for psychiatrists with addiction treatment expertise to provide direct 
patient care in both inpatient and outpatient addiction treatment settings. Ideal candidates 
will be fellowship trained in addiction psychiatry, but other medical specialties with addictions 
experience will be considered. 

Lahey Health Behavioral Services | Lahey Hospital & Medical Center 

Full-time Psychiatrist, Adult Inpatient, 
Admissions Unit, FT, M/F
BayRidge Hospital; Lynn, Massachusetts
We are seeking a full-time BE/BC psychiatrist for the admission 
unit who will primarily work up newly admitted patients with no 
responsibility for ongoing patient care. This Monday-Friday position 
is a really good opportunity for a psychiatrist who needs a flex 
schedule. No required night call. 

Full-time Psychiatrists,  
Adult Outpatient and CL Service
Lahey Hospital & Medical Center;  
Burlington, Massachusetts
We are seeking candidates for our outpatient adult practice, 
with consultation-liaison service responsibilities as well. The 
Department of Psychiatry includes a strong multi-disciplinary 
team of psychiatrists, clinical psychologists, clinical nurse 
specialists and licensed clinical social workers.  

Learn more at LaheyHealth.org/Careers

For consideration or more information contact:

Kate Schnabel, Senior Physician Recruiter, Lahey Health • 781.744.5193 • Kathryn.A.Schnabel@Lahey.org

Medical Director,  
Beverly Hospital Psychiatry 
Beverly Hospital; Beverly Massachusetts
We are seeking candidates for Medical Director of our Beverly 
Hospital site, which includes an 18-bed medically oriented 
inpatient unit, consultation liaison service and a partial hospital 
program at a 200+-bed hospital that is ranked among the top 
100 hospitals by Truven Health. Clinical duties will be primarily on 
consultation liaison service. Candidates must be board certified 
with more than five years’ experience. Consultative liaison 
fellowship training is a plus.  

Moonlighting Opportunities
Lucrative night and weekend psychiatric call opportunities are 
available at BayRidge, Beverly and Addison Gilbert Hospitals.  

Exciting Opportunities  
For Psychiatrists
Lahey Health Behavioral Services provides comprehensive mental health services in 
more than 30 locations throughout Eastern Massachusetts. Our behavioral health model 
promotes the delivery of care in the community setting, closely integrating behavioral 
health with services provided throughout the Lahey Health system, which includes a 
tertiary hospital and medical center, multiple community hospitals, and vast networks of 
primary, senior and home care services. 

With a broad range of programs, including inpatient and outpatient services, we have 
opportunities that match your professional interests and offer room for growth.  

Join our team and be a part of a new model of  
behavioral health care in Massachusetts!

Opportunities
Full-time and Part-time Psychiatrists,  
Adult Outpatient and Addiction Services
We are seeking BE/BC psychiatrists interested in joining our team of full- and 
part-time providers. Providers in outpatient settings provide individual assessments, 
family interventions and individual/group psychopharmacological treatment. They 
consult with PCPs, pediatricians, schools and other behavioral health and human services 
providers, as well as provide supervision to nurse practitioners. 

Opportunities also exist for psychiatrists with addiction treatment expertise to provide direct 
patient care in both inpatient and outpatient addiction treatment settings. Ideal candidates 
will be fellowship trained in addiction psychiatry, but other medical specialties with addictions 
experience will be considered. 

Lahey Health Behavioral Services | Lahey Hospital & Medical Center 

Full-time Psychiatrist, Adult Inpatient, 
Admissions Unit, FT, M/F
BayRidge Hospital; Lynn, Massachusetts
We are seeking a full-time BE/BC psychiatrist for the admission 
unit who will primarily work up newly admitted patients with no 
responsibility for ongoing patient care. This Monday-Friday position 
is a really good opportunity for a psychiatrist who needs a flex 
schedule. No required night call. 

Full-time Psychiatrists,  
Adult Outpatient and CL Service
Lahey Hospital & Medical Center;  
Burlington, Massachusetts
We are seeking candidates for our outpatient adult practice, 
with consultation-liaison service responsibilities as well. The 
Department of Psychiatry includes a strong multi-disciplinary 
team of psychiatrists, clinical psychologists, clinical nurse 
specialists and licensed clinical social workers.  

Learn more at LaheyHealth.org/Careers

For consideration or more information contact:

Kate Schnabel, Senior Physician Recruiter, Lahey Health • 781.744.5193 • Kathryn.A.Schnabel@Lahey.org
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Beverly Hospital Psychiatry 
Beverly Hospital; Beverly Massachusetts
We are seeking candidates for Medical Director of our Beverly 
Hospital site, which includes an 18-bed medically oriented 
inpatient unit, consultation liaison service and a partial hospital 
program at a 200+-bed hospital that is ranked among the top 
100 hospitals by Truven Health. Clinical duties will be primarily on 
consultation liaison service. Candidates must be board certified 
with more than five years’ experience. Consultative liaison 
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available at BayRidge, Beverly and Addison Gilbert Hospitals.  
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health with services provided throughout the Lahey Health system, which includes a 
tertiary hospital and medical center, multiple community hospitals, and vast networks of 
primary, senior and home care services. 

With a broad range of programs, including inpatient and outpatient services, we have 
opportunities that match your professional interests and offer room for growth.  

Join our team and be a part of a new model of  
behavioral health care in Massachusetts!

Opportunities
Full-time and Part-time Psychiatrists,  
Adult Outpatient and Addiction Services
We are seeking BE/BC psychiatrists interested in joining our team of full- and 
part-time providers. Providers in outpatient settings provide individual assessments, 
family interventions and individual/group psychopharmacological treatment. They 
consult with PCPs, pediatricians, schools and other behavioral health and human services 
providers, as well as provide supervision to nurse practitioners. 

Opportunities also exist for psychiatrists with addiction treatment expertise to provide direct 
patient care in both inpatient and outpatient addiction treatment settings. Ideal candidates 
will be fellowship trained in addiction psychiatry, but other medical specialties with addictions 
experience will be considered. 

Lahey Health Behavioral Services | Lahey Hospital & Medical Center 

Full-time Psychiatrist, Adult Inpatient, 
Admissions Unit, FT, M/F
BayRidge Hospital; Lynn, Massachusetts
We are seeking a full-time BE/BC psychiatrist for the admission 
unit who will primarily work up newly admitted patients with no 
responsibility for ongoing patient care. This Monday-Friday position 
is a really good opportunity for a psychiatrist who needs a flex 
schedule. No required night call. 

Full-time Psychiatrists,  
Adult Outpatient and CL Service
Lahey Hospital & Medical Center;  
Burlington, Massachusetts
We are seeking candidates for our outpatient adult practice, 
with consultation-liaison service responsibilities as well. The 
Department of Psychiatry includes a strong multi-disciplinary 
team of psychiatrists, clinical psychologists, clinical nurse 
specialists and licensed clinical social workers.  

Learn more at LaheyHealth.org/Careers
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Medical Director,  
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Beverly Hospital; Beverly Massachusetts
We are seeking candidates for Medical Director of our Beverly 
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with more than five years’ experience. Consultative liaison 
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opportunities that match your professional interests and offer room for growth.  

Join our team and be a part of a new model of  
behavioral health care in Massachusetts!
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Full-time and Part-time Psychiatrists,  
Adult Outpatient and Addiction Services
We are seeking BE/BC psychiatrists interested in joining our team of full- and 
part-time providers. Providers in outpatient settings provide individual assessments, 
family interventions and individual/group psychopharmacological treatment. They 
consult with PCPs, pediatricians, schools and other behavioral health and human services 
providers, as well as provide supervision to nurse practitioners. 

Opportunities also exist for psychiatrists with addiction treatment expertise to provide direct 
patient care in both inpatient and outpatient addiction treatment settings. Ideal candidates 
will be fellowship trained in addiction psychiatry, but other medical specialties with addictions 
experience will be considered. 
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with more than five years’ experience. Consultative liaison 
fellowship training is a plus.  
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Lucrative night and weekend psychiatric call opportunities are 
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tertiary hospital and medical center, multiple community hospitals, and vast networks of 
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With a broad range of programs, including inpatient and outpatient services, we have 
opportunities that match your professional interests and offer room for growth.  

Join our team and be a part of a new model of  
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family interventions and individual/group psychopharmacological treatment. They 
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providers, as well as provide supervision to nurse practitioners. 

Opportunities also exist for psychiatrists with addiction treatment expertise to provide direct 
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experience will be considered. 
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Full-time Psychiatrist, Adult Inpatient, 
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We are seeking a full-time BE/BC psychiatrist for the admission 
unit who will primarily work up newly admitted patients with no 
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is a really good opportunity for a psychiatrist who needs a flex 
schedule. No required night call. 
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Medical Director,  
Beverly Hospital Psychiatry 
Beverly Hospital; Beverly Massachusetts
We are seeking candidates for Medical Director of our Beverly 
Hospital site, which includes an 18-bed medically oriented 
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available at BayRidge, Beverly and Addison Gilbert Hospitals.  

Dodge City, Kansas
Career Opportunities

Nursing Success Center Coordinator - Under the gen-
eral direction of the Director of Allied Health, this position 
will provide a multitude of teaching and  learning activi-
ties, technology preparation for course testing, and Allied 
Health program application support for the acquisition 
of cognitive, affective, & psychomotor skills for lifelong 
learning.  
Nursing Instructor - Under the general director of the 
Director of Allied Health, teach basic nursing courses, 
facilitate and coordinate student learning in the skills lab 
and clinical area, develop clinical rotations, prepare and 
revise syllabi, advise and evaluate students, and maintain 
student records.  
Director of Allied Health - Under the direction of the 
Dean of Innovation and Workforce Development, the 
Director of Allied Health coordinates allied health offer-
ings through the Department of Allied Health.  Assesses 
learner needs within the community, develops programs, 
arranges adequate facilities and teaching/learning re-
sources, implements and directs programs, evaluates 
program outcomes.  Maintains positive collaborative rela-
tionships with the Vice President and Allied Health faculty 
and with the following agencies: Kansas State Board of 
Nursing, Kansas Board of Regents, & KS Dept of Health 
& Environ.
800-367-3222|HR@DC3.EDU |www.DC3.edu

Dodge City
Community College
AND AREA TECHNICAL CENTER

We are looking for caring enthusiastic professionals to join our team at the

Pine Ridge Indian Health Service!
Clinical Nurse and Advanced Practice Nurse Career Opportunities include:

Supervisory Clinical Nurse, Clinical Nursing positions available in Medical Surgical In-Patient, Emergency 
Room, Ambulatory Care, and Obstetrical/Labor and Delivery.

Family Nurse Practitioner (may qualify for recruitment bonus D.O.E.),
Certifi ed Nurse Midwife (may qualify for recruitment bonus D.O.E.)

Salary Ranges
(DOE and level of licensure/education):

$42,492 - $96,436
Some Benefi ts which may be offered: Paid moving expenses, possibility of 
housing on compound for limited number of positions, recruitment bonus for 
some positions, paid CME/training/travel for advancement in certifi cations, 
retirement and health benefi ts programs, loan repayment, orientation rotation 
experiences for new graduates in OB. 

Please call:
Erica Gourneau, Director of Nursing,

at 605-867-3392 for more information and tour
of facility or e-mail questions/resume to: Erica.gourneau@ihs.gov

Faculty
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Physicians

PHYSICIAN OPPORTUNITIES: 
INTERNAL MEDICINE - FAMILY 

MEDICINE WITH OB
Interested in relocating to the Pacific North-
west? JOIN OUR TEAM! As a private practice 
& multi-specialty clinic, we are proud to offer 
full scope primary care & a wide variety of 
specialty services to patients of all ages. We 
offer a competitive benefit and compensation 
package, that includes a flexible schedule and 
partnership potential. We’d love to share more 
information with you and discuss the benefits of 
living in our wonderful community. CONTACT 
US TODAY! (509) 334-8400 Theresa Kwate, 
Administrator 

tkwate@palousemedical.com
www.palousemedical.com

Physicians Assistant

Physician Assistant
An immediate position opening for our busy Family Medicine 
Practice. Located in New Braunfels, Texas (between San Anto-
nio and Austin) in the beautiful Texas Hill Country, the position is 
full-time and can be a 4 day work week. No Obstetrics. Competi-
tive Salary, Paid holidays off. Call for more info or email your CV 
to: trgrunmd17@gmail.com, 830-620-7744.

Physician, Physician Assistants & 
Nurse Practitioners

Washington State Dept. of Corrections (DOC) is seeking 
highly motivated & qualifi ed individuals for the position of 
Physician, PAs & NPs to work in our unique environment 
as part of a multidisciplinary, collaborative team!  DOC is 
a State agency that offers a competitive benefi ts pkg. 40 
hr. work week, M-F w/12 pd Holidays.  PAs take fi rst call 
for all off-shift medical concerns.  To apply or for a com-
plete list of open positions visit us at www.doc.wa.gov or 
send resume to:  wendy.vandel@doc.wa.gov 

Equal Opportunity Employer

Camp Physician - Spend the summer in Maine!
Tripp Lake Camp is looking for physicians for our residential 
girls camp. MD’s will work w/5 nursing staff on site in our well-
equipped health center. Clinic hours twice daily. Air conditioned, 
nicely furnished accommo-dation provided. Located on 260 
acres with a mile of shorefront. Enjoy our website and complete 
an appli-cation at www.tripplakecamp.com. Weekly from June 
15 - Aug 12, 2016. 800-997-4347. Call for details.

Physician  BC/BE 
New Smyrna Beach, FL 32132

Seeking Internal Medicine or Family Medicine physician with 
Florida license to Join me in Beach Town! 4-Day Work Week.   
Must be savvy with EMR (EClinical is a Plus!). Must have good 
communication skills and be procedure oriented. 

No Hospital Calls. Contact: susan.hole@gmail.com

Wellmont Medical Associates, a div. of the Wellmont Health Sys-
tem - Seeks Physicians for various opportunities in NE TN & 
SW VA.  We’re a physician led, professionally managed multi-
specialty group w/physicians in prim. care, hospitalist medicine, 
urgent care, orthopedics, gen. surg. & a number of other spe-
cialties.  Call Patty Turner at 423-230-8506 or Scott Frazier at 
423-230-8270 or Email CV to 

docjobs@Wellmont.org

Internal Medicine &
Family Practice MDs needed

Pacifi c Ocean, Redwoods, & Rivers to enjoy!  BC/BE, CA 
license, US citizen, pick your clinic option; Sign-on, reloca-
tion, income guarantee, loan repayment, Contact Connie: 

ccartwright@madriverhospital.com

ALASKA - (1) FULL-TIME PHYSICIAN
ALASKA DEPARTMENT OF CORRECTIONS
Internal Medicine/Family Practice, $205-$235K 
+ great benefits.  Wasilla based with paid travel 
to state-wide facilities. Most beautifully located 
prisons in the country. Mon-Fri schedule. Outpa-
tient inmate care + shared light phone call only.  
Health ins, retirement plan, 11 paid holidays, 
21 days PTO, CME allowance. No billings, no 
Medicaid, no collections; a great way to see 
Alaska. Unrestricted Alaska Medical license, 
active unrestricted DEA license for controlled 
substances required. Interested? Contact: 

Laura Brooks at (907) 269-7392 or
laura.brooks@alaska.gov

St. Anthony Hospital, a two year old state of the art facility, 
offers multiple Physician and APC Practice Opportunities in 
one of Oregon’s best kept secrets. Guaranteed Base Salary. 
Production Incentive. Excellent Benefits. Loan Repayment. 
Signing Bonus. Relocation Assistance.
Pendleton, OR  is nestled  in the foothills of the beautiful Blue 
Mountain Range in North Eastern Oregon. Sweeping high des-
ert topography, fertile farm land, and lush forests offer an abun-
dance of activities Just out your back door our  community offers 
old west tradition, culture, history, arts, museums, wineries, 
and northwest culinary experiences. Minutes away, the great 
outdoors offer some of the best camping, fly fishing, deep river 
fishing, water sports, snow skiing, hunting, hiking, and biking in 
the northwest.
Equidistant from Portland, Spokane, and Boise, Pendleton has 
an ideal quality of life that embraces the eclectic and diverse 
Come  visit and experience the true west.

Voted  2011  Best Place  to Raise Your Kids by
Bloomberg and Businessweek.com

Voted 2010 Number One Western Town by
True West Magazine

Contact: Mary Green,  Recruiter 541-278-3256 or 
marygreen2@chiwest.com

American Heart 
Month

Black History Month is a month set aside to learn, honor, and celebrate the 
achievements of black men and women throughout history. Since its inception, Black 
History Month has always been celebrated in February. Find out how Black History 
Month originated, why February was chosen, and what the annual theme for Black 
History Month is for this year.
Origins of Black History Month

The origins of Black History Month can be traced back to a man named Carter G. 
Woodson (1875-1950).

Woodson, the son of former slaves, was an amazing man in his own right. Since 
his family was too poor to send him to school as a child, he taught himself the basics 
of a school education. At age 20, Woodson was finally able to attend high school, 
which he completed in just two years.
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CIVILIAN MEDICAL OPPORTUNITIES

Section Chief Infectious Disease (Assoc/Prof of Clinical Medicine)
The Department of Medicine at the University of Illinois College of Medicine at Peoria seeks a 
Section Chief, Infectious Diseases, to join a growing department known for innovative educational 
programs.  This position will provide leadership and strategic direction for the clinical, research, 
and academic activities of the Infectious Diseases section. This position includes direct patient 
care, resident precepting, student teaching, and active participation in resident education. The 
ideal applicant must have at least two years of administrative and leadership experience to com-
plement and expand a basic science or clinical translation program and possess the necessary 
research and educational accomplishments to qualify for an academic appointment at the Asso-
ciate Professor or Professor level. The candidate will serve as the consulting physician of record 
for inpatients and outpatients. The position requires a medical doctorate (MD or DO) or foreign 
equivalent. Candidate must be BC in Infectious Diseases and eligible for licensure in Illinois. The 
candidate must be eligible for medical staff membership and privileges at a university-affiliated 
teaching hospital. Peoria is a mid-sized city ideal for convenient living while still close to major met-
ropolitan centers. For full consideration: A letter of interest and curriculum vitae should be directed 
to the executive search firm: Jordan Search Consultants c/o Adam Rockey by email, arockey@
jordansc.com; by phone, 636.294.6085; or by mail to Jordan Search Consultants, 113 Church 
Street, O’Fallon, MO 63366.

Academic Infectious Disease Physician
The Department of Medicine at the University of Illinois, College of Medicine at Peoria (UICOMP), 
located in a mid-size metropolitan area, is seeking applicants for multiple openings for the titles 
of Assistant Professor of Clinical Medicine/Physician Surgeon and Associate Professor of Clinical 
Medicine/Physician Surgeon to assist the department teach medical students, residents and fel-
lows in Internal Medicine and Infectious Diseases. Other duties include assisting the department: 
provide clinical patient care in Internal Medicine and Infectious Diseases in the hospital and clinics; 
provide Grand Rounds and lectures; assist with curriculum development; participate in clinical 
medical science research; and perform administrative duties and University service as assigned. 
Requirements for the title of Assistant Professor of Clinical Medicine are an MD degree or its for-
eign equivalent, plus 5 years of training (3 years in an Internal Medicine residency program, and 
2 years in an Infectious Diseases fellowship program), eligible for medical licensure in Illinois, and 
board certification or eligibility for certification in Internal Medicine and Infectious Diseases. Re-
quirements for the title of Associate Professor of Clinical Medicine/Physician Surgeon are an MD 
degree or its foreign equivalent, plus 5 years of training (3 years in an Internal Medicine residency 
program, and 2 years in an Infectious Diseases fellowship program), at least 5 years’ experience 
as an Assistant Professor, eligible for medical licensure in Illinois, and board certification or eligibil-
ity for certification in Internal Medicine and Infectious Diseases. Travel may be periodically required 
between healthcare facilities or for professional development. For fullest consideration, please 
apply at https://jobs.uic.edu/job-board/job-details?jobID56042. Complete job description is 
available via email at skwynn@uic.edu

Academic Geriatrician (Asst/Assoc Prof of Clinical Medicine)
The Department of Medicine at the University of Illinois College of Medicine at Peoria (UICOMP), 
located in a mid-size metropolitan area, is seeking applicants for multiple openings for the titles 
of Assistant Professor of Clinical Medicine/Physician Surgeon and Associate Professor of Clinical 
Medicine/Physician Surgeon to assist the department teach medical students and residents in 
Internal Medicine and Geriatrics Diseases.  Other duties include assisting the department: pro-
vide clinical patient care in Geriatrics Internal Medicine in the hospital and clinics; provide Grand 
Rounds and lectures; assist with curriculum development; participate in clinical medical science 
research; and perform administrative duties and University service as assigned. Requirements for 
the title of Assistant Professor of Clinical Medicine are an MD degree or its foreign equivalent, plus 
3 yrs of training (3 yrs in an Internal Medicine residency program), eligible for medical licensure in 
Illinois, and BC or eligibility for certification in Internal Medicine. Requirements for the title of Asso-
ciate Professor of Clinical Medicine/Physician Surgeon are an MD degree or its foreign equivalent, 
plus 3 yrs of training (3 yrs in an Internal Medicine residency program), at least 5 yrs experience as 
an Assistant Professor, eligible for medical licensure in Illinois, and BC or eligibility for certification 
in Internal Medicine and Infectious Diseases. Travel may be periodically required between health-
care facilities or for professional development. For fullest consideration, please apply online at: 
https://jobs.uic.edu/job-board/job-details?jobID=59433. Complete job description is available 
via email at skwynn@uic.edu

Academic Hospitalist/Internist
The Department of Medicine at the University of Illinois college of Medicine at Peoria seeks an 
academic hospitalist/internist to join a growing department known for innovative educational pro-
grams. The candidate will teach medical students and residents and treat patients at a 616 bed 
tertiary care, academic medical center. Peoria is a mid-sized city ideal for convenient living while 
still close to major metropolitan centers. Candidates must be BC/BE in Internal Medicine and eli-
gible for licensure in Illinois. For fullest consideration, interested applicants should upload a letter 
of interest and curriculum vitae and apply online at: http://jobs.uic.edu under the “Job Board” tab. 
Job descriptions are available by request at skwynn@uic.edu

Greater Peoria, Illinois, metro area population of over 350,000, offers a remarkably low cost of 
living with the big city comforts and attractions. Peoria is a thriving city with caring Midwest values. 
Professional hockey, baseball, and indoor football sporting events are part of Peoria. Vibrant down-
town with beautiful skyline, river front, cultural events and entertainment offers the energy of a 
metropolis, without the congestion of a large city. Adjacent to the hospital, Jump Trading Simulation 
Education Center is a state of the art simulation facility with over 40,000 sq. ft. of space with faculty 
and other resources. This opens a tremendous learning and research opportunity for simulation 
users and academic clinicians.

The University of Illinois may conduct background checks on job candidates upon acceptance 
of a contingent offer.  Background checks will be performed in compliance with the Fair Credit 

Reporting Act.   UIC is an EOE/AA/M/F/Disabled/Veteran.

Psychiatrists
Full Time & Part-Time Positions Available

          • Salary Range is $200,000 to $300,000 / year + Benefits (see below)
         • Outpatient Private Practice established for over 40 years 
         • Must See All Ages & Must Treat All Diagnosis
         • 4 Day Work Week, Monday - Thursday
         • No On-Call and No Hospital Work
         • Abundant Leisure Time & Great Pay. Why Wait - Grab It Now!
Requirements: 
BE / BC, Licensable in West Virginia. Attending or completed accredited Psychiatric 
Residency, all levels of experience. Provide Supervision of Nurse Practitioners and Phy-
sician Assistants. 
Benefits:
Company paid malpractice insurance. Company paid (including spouse and children) 
health, vision, and dental insurance. 6 paid holidays a year, paid vacation, 4-day work 
week, no hospital work, and no on-call. When you are off you are off. Initiative, Supervi-
sory Skills, and Productivity determine compensation / benefit package. 
About us: 
The very experienced Psychiatrist’s available for help. Current medical/clinical Staff in-
cludes 2 Psychiatrists (former Navy and Air Force), 5 Nurse Practitioners, 2 Physician 
Assistants, 7 Medical Assistants, and 7 Therapists. Patient demand is high. New patient 
referrals average of 400 a month for the last 5 years. Two Spacious Office Buildings lo-
cated on a golf course. On-site Millennium Laboratory services with results in 2-3 days. 
On-site Genoa Pharmacy operational by December 2015. 
About the area: (Remember No on Call and 3-Day Weekends)
Lovely campus located on the golf course in a historic river town which is the hub of 
the mid Ohio valley. Parkersburg, WV is centrally located for easy access to the 3 C’s 
in Ohio plus Pittsburg, air to D.C. 2 X Daily. 3 days a week you could be Snow Skiing at 
Snowshoe WV (only a 3 hour drive) or Water Skiing on the Ohio River (5 Minutes from 
the office).

Email CV/Resume to: erik_sams01@yahoo.com
or direct fax 304-865-5185; Attn: Erik Sams

If interested or have questions call - Erik Sams, CEO at 304-991-2158

Mental Health

Psychologists & Psychiatrists
Washington State Department of Corrections (DOC) is 
seeking highly motivated & qualifi ed individuals for the 
positions of Psychologists & Psychiatrists to work in our 
unique environment as part of a multidisciplinary, collabo-
rative team!  DOC is a State agency that offers a compet-
itive benefi ts package.  

To apply or for a complete listing of open positions visit 
us at www.doc.wa.gov or forward your resume to 

Wendy.vandel@doc.wa.gov
Equal Opportunity Employer

C&L Psychiatrist
BE/BC Adult Psychiatrist needed to join our ex-
panding clinical services at our Bridgeport, CT 
campus as a Consult Liaison. Responsibilities 
include consults for our ED and medical fl oors.  
Minimal weekend and call requirements. 
Competitive salary & benefi ts!
St. Vincent’s Behavioral Health service line in-
cludes a 16-bed psychiatric unit at the Medical 
Center in Bridgeport. The combined service of-
fers 92 behavioral health inpatient beds for treat-
ing children, adolescent, and adults with mental 
health and substance abuse issues. This makes 
the inpatient behavioral health service line of St. 
Vincent’s one of the largest in Connecticut, serv-
ing approximately 2,350 individuals annually. In 
addition we have Our 76-bed Westport location 
where we have adult, geriatric, women’s addic-
tion, and child/ adolescent services. We are the 
primary teaching hospital for the Frank Netter 
School of Medicine at Quinnipiac University and 
are affi liated with the University of Connecticut.

If interested, please contact
Angela Clark,

Physician Recruitment Manager at
203-576-6275

Angela.Clark@stvincents.org
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MISCELLANEOUS

Dental

courtesy of Carrington College

Useful tools 
are available to 
access Army 
medicine from 
anywhere

By Lori Newman
Brooke Army Medical Center Public Affairs 

JOINT BASE SAN ANTONIO-FORT 
SAM HOUSTON, Texas — The Army 
medical system offers some easy-to-use 
tools to help manage your health care 
needs from home or while on the go.

“The Military Health System has 
developed several programs over the 
last few years that can assist you and 
your family obtain the medical care they 
need,” said Army Maj. Renee Zmijski, 
chief of the Clinical Operations Division 
at Brooke Army Medical Center.

TRICARE Online is a useful tool 
that is available 24/7 from your com-
puter or other Internet-capable device. 
Beneficiaries can find a doctor, refill a 
prescription or transfer enrollment to 
another military treatment facility. 

“TRICARE Online is easy to use,” 
Zmijski said. “You can make, change or 
cancel a primary care appointment on 
the site within a few minutes.”

“TRICARE Online has a prescription 
refill option,” she said. “All you do is 
type your prescription numbers in the 
box, hit enter and wait to receive the 
date your prescription will be ready for 
pickup.”

TOL also will send appointment 
reminders via text message or email.

To learn more about TOL, visit http://
www.tricareonline.com for simple step-
by-step instructions.

Using the Army’s Secure Messaging 
Service allows TRICARE beneficiaries 
to directly contact their health care team 
via the Internet.

“Secure Messaging is a great way the 
stay in touch with your primary health 
care provider,” Zmijski said. “I use it 
to request medication refills from my 
provider and to ask follow up questions 
after an appointment.”

The Secure Messaging website 
also has an extensive patient educa-
tion library people can easily access 
from the comfort of their home. 
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Nurses

Nurse Practitioner

Camp Nurses

ARPN
Seeks individual to provide Primary Care Services to a va-
riety of patients.  A min. of 5 yrs. of nursing exp.  & A min. 
of 1 yr. ARPN exp.  Excellent Ben. Pkg. for F/T position in-
clude Med/Dental plan, KPERS retirement, vac/sick leave 
plus paid holidays.  Please call for more info.:
Skylar Swords 620-272-3600 or www.fi nneycounty.org

Registered Nurses
Kansas City, MO and surrounding area

RN Thurs/Fri/Sat/Sun  1200-2230 (40hrs)
RN Mon-Fri 1600-0030 (40hrs)

Admit RN  Mon-Thurs  1000-2030 (40hrs)
Admit RN  Fri/Sat/Sun/Mon 1000-2030 (40hrs)

To apply, fax/email resume to:

816-333-9444
hr.kc@crossroadshospice.com

Seeks (3) Nurse Practitioners or PAs
for our busy, growing/well-established practice of 12 phy-
sicians.  Provide assistance to physicians in clinical, hos-
pital & surgical environment.  Home to McConnell A.F.B. 
& we’re a respected provider of medical services to their 
families.  For details visit: www.koc-pa.com

The County of Shasta Invites applications for Nurse 
Practitioner I/II Nurse Practitioner I/II:

$6,632.00-$9,800.00 Monthly
Shasta County invites applications for NP in the 

HHSA-Children’s Services Branch.
GET ADDITIONAL INFO; APPLYON-LINE at

www.co.shasta.ca.us, or visit
1450 Court St, Suite 348, Redding, CA96001

M-F, 8am-5pm. EOE

URJ Camp Harlam is seeking Registered Nurses for the sum-
mer of 2016 including one nurse to serve as the charge nurse. 
The health center at camp Harlam is a fast paced and exciting 
place to work. With approx. 750 people onsite at camp, you will 
get the chance to work with and treat our wonderful campers and 
staff. For more details, please contact Jon Schulman,

JSchulman@urj.org or call 610-668-0423 x1038

Indian Head Camp
We are hiring patient, fun, energetic and fl exible RNs for 
summer 2016. We offer a beautiful setting, great staff 
community and an 8 week experience of a lifetime. To 
inquire about joining the IHC team, contact:

Katie at 914-345-2155
or email: Katie@indianhead.com

www.indianhead.com

Enjoy a summer on East Lake in Maine at Premier Girls Sum-
mer Camp.  Seeks Nurses - Excellent Salary, Travel Allowance 
& Room/Bd. Celebrating 66 yrs in camping. Mid June–Mid August 
Call 781-449-0222 or jason@matoaka.com www.matoaka.com

is a non-profi t camp that serves 300 children ages 7-15 from all 
religious, economic & ethnic backgrounds each session. We of-
fer children an overnight camping experience. We’re looking for 
Staff that want to join our camp family. Please call: 

610-660-0520x109

Golden Slipper Camp

Camp Nurse Wanted
Looking for a summer job?

Enjoy working with people with disabilities? Look no further!
Wisconsin Badger Camp is looking to hire an LPN or RN for 
a summer nursing position. Located in Prairie du Chien, WI. 

Room and board included!
Call 608-348-9689 or visit badgercamp.org

Come spend your summer in Maine.  Camp Arcadia is a 
beautiful lakeside summer camp for girls located 45 min-
utes from Portland.  We are seeking RNs to work as part 
of our health care team from June to August.  Join us for 
our 101st season and have a wonderful summer.

laura.monica@camparcadia.com www.camparcadia.com

Director of Nursing – Full Time
Olney Assisted Living, a premier, memory care community in Ol-
ney, MD seeks an exp. RN to serve as the DON. Minimum of 3 
yrs’ exp in Assisted Livings. Send resumes to or apply in person:

fmoise@olneymemorycare.com • Olney Assisted Living,
16940 Georgia Ave., Olney, MD 20832

301-570-0525 ph, 301-570-0527 fax

West Yavapai Guidance Clinic
(also dba West Yavapai Primary Care & the

Windhaven Psychiatric Hospital)
WYGC has 11 integrated health care sites in Yavapai 
County. In addition, this fall, we will be opening a 23 
hour stabilization/subacute facility in our Prescott Valley 
area. We are seeking Psychiatrists, Primary Care Phy-
sicians, Nurse Practitioners, Social Workers, RNs, 
LPNs, Medical Assistants and Health Service Tech-
nicians who are experienced, caring, and motivated to 
provide the best quality psychiatric/medical care possible. 
Positions include inpatient and outpatient clinics.  Full 
time, part time, pool or contract. EOE

Visit www.wygc.org
Contact Pamela K. Pierce, Deputy CEO

p.pierce@wygc.org
928-445-5211 x3671
Fax 928-776-8031

F/T RN Clinical Supervisor
Come join our team.  Committed to excellence in Home 

Care! Working knowledge of OASIS, home health 
regulations & Supv. Exper. a plus.

Please Call: Lindsey, HR Director 319-294-3527
lrice@comfortcareia.com

NURSE RNS AND NURSE PRACTITIONERS
Spend this summer in Maine! Candidates must have experience 
and love working with children. Must administer daily medica-
tions, keep detailed medical charts for campers & staff. Monitor 
everyday health of 350 campers. Enjoy our website and com-
plete an application at www.tripplakecamp.com. June 15 to Aug 
12, 2016. 800-997-4347. Tripp Lake Camp, Poland, Maine.

KenMont and KenWood Camps - We hire 8 nurses for our 1st 
session, 6 nurses for our 2nd. We understand that nursing is an 
important job at camp that needs the proper amount of staff to 
run safely. Available June 16 – July 21 (5 weeks) or July 21 – 
Aug. 17 (4 weeks). Option to work both sessions. We provide 
A/C facility & sleeping room, board, comp. sal., CT state license 
reimbursement & travel allowance. Phone: 845-262-1090, 
scott@kencamp.com, www.kenmontkenwood.com.

Camp Nockamixon – Seeks Camp Nurse
You’re guaranteed a fun fi lled summer away at a beautiful resi-
dential camp. We have a staff of 6-7 nurses & a physician. We 
offer a competitive salary room/board. Our newly renovated 
health center has AC & includes private sleeping quarters. There 
are also private patient rooms as well.
Call Lisa Borine 610-941-0128  lisa@campnockamixon.com

Brantwood Camp - Peterborough, NH
Residential Camp seeks RN or LPN from June 20-August 20. 
Responsibilities: health & wellness of campers & staff, secure 
& dispense medications, coordinating health care w/local med. 
professionals, maintaining camp health center in accordance 
with State of NH regulations and ACA standards, communicat-
ing with parents & staff.

For info. Call: Kevin Mitrano at 603 924-3542.

Camp Nurses
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Visit us on Facebook at 
facebook.com/

militarymedicalnews

Doctors • Psychologists • Nurses
Physician Assistants
Nurse Practitioners

The NM Dept. of Health is looking for Doctors, Psycholo-
gists, Nurses, Physician Assistants, Nurse Practitioners, 
and other healthcare professionals to join our nationally 
accredited health department. Several types of practice 
are available throughout NM in a variety of settings in-
cluding public health, facilities, and developmental dis-
ability services. 
NM offers a competitive benefi ts package. NM is cultur-
ally diverse and offers a mix of rural and urban opportu-
nities.  Outdoor lovers will enjoy hiking, camping, fi shing, 
hunting, and skiing.  Sunshine is the normal weather re-
port as NM sees sunshine 76% of the time.
To see a listing of jobs available, or to apply online, go to: 

www.spo.state.nm.us
For more information, call our 
Human Resources Bureau at:

505-827-2735 or 888-827-3029

UNIVERSITY OF IOWA HOSPITALS AND CLINICS

The Perioperative Nursing Division is committed to providing 
high quality patient-centered professional nursing care. Care 
is continually evaluated to identify opportunities for improvement.  
We strive to be the perioperative workplace of choice. This care is 

provided in a highly technical environment, in collaboration with other disciplines.
• Approximately 21,000 Surgical Cases Performed in Fiscal Year 2014
• 32 OR Suites and Expanding
• Level I Trauma Center
• 5,000 Transplants to Date
• Anticipated Opening Children’s Hospital in 2016

WORKPLACE 
OF CHOICE

TEAMS INCLUDE:  
Cardiothoracic Surgery  |  Neurosurgery  |  Orthopaedics  | GU/GYN/Transplant  
|  Oto/Dentistry/Opthalmalogy/Oral Surgery  |  Plastic Surgery/General Surgery/
Trauma  |  PACU  |  Day of Surgery Admissions

CNOR Certification Reimbursement

Team STEPPs Integrated

Periop 101 Curriculum

 • which includes one year 
   membership to AORN- Free

 • 40 CEU’s Free

Tuition Reimbursement

Evidence Base Practice-Ongoing   
 Opportunities for Research by  
 Staff Nurses

Nurse Residency Opportunities

Team Based and Multispecialty   
 Orientation

Educational Advancement

Professional Recognition Program

2014 Recipient of Magnet Prize

First Place Research Poster Presenters  
 at 2015 AORN National Surgical  
 Conference and Expo

Upcoming Presenter at 2016 ANA   
 National Conference

Visit us at uihealthcare.org/perioperative-jobs

Nursing

Located in Bullhead City, along the banks of the 
beautiful Colorado River and across the river 
from Laughlin, NV just outside of Las Vegas. 
We are a 139 bed acute care hospital, with 
certified programs from the Joint Commission 
in Heart Failure, Total Joint and Outpatient 
Wound Care, we are also a top performer on 
key quality measures by the Joint Commission, 
an accredited Chest Pain Center and designat-
ed Cardiac Receiving center.

Explore our RN Opportunities
ICU • Emergency • Cath Lab

Medical/Surgical • Telemetry • OB

For questions, please call recruitment at:
928-704-8853

Visit our website for more information
And to apply online:

www.warmc.com

Veteran Physicians, Welcome to Lourdes Hospital!
Lourdes’ mission and core values are far more than just words on a page. They chal-
lenge us to make a  difference in the lives of those we serve; to be ever mindful of the 
importance of our healing ministry; to be guided by higher ideals in our governance, 
policies, strategies and daily decision-making; and to embrace diversity.

Becker’s Hospital Review/Becker’s ASC Review

150 Great Places to
Work in Healthcare

Current Physician Opportunities:

Cardiology • Pulmonologist • Emergency Medicine
Family Medicine • Hospitalist

Medical Director Hospitalist Program
Internal Medicine • Otolaryngologist

Lourdes is part of Mercy Health Partners, with 24 hospitals and over 1000 employed 
physicians. Mercy Health Partners is known as the largest non-profit health care system 
in Ohio with two hospitals in Kentucky.
Together, we have one incredible story to share, a story no other healthcare system has. 
Together, we are one of the Nation’s largest health systems, and the largest system in 
Ohio. Together, we are ranked nationally in the top 20% of health systems in the Nation 
for clinical quality and efficiency.
Together, we are a top employer and support the economics in all of our communities.
Together, we provide more than $1 million in charity care and community benefit every 
single day.

eswilson@mercy.com
270-538-5814

www.elourdes.com

Our legacy is yours.
Legacy Health
Pacific Northwest
At Legacy Health, our legacy is doing what’s best for our patients, our people, 
our community and our world.  Our fundamental responsibility is to improve the health of 
everyone and everything we touch – to create a legacy that truly lives on.

Inpatient & Outpatient Physician Opportunities

Legacy Health is an Oregon-based not-for-profit corporation with more than 11,000 
employees. Legacy consists of six hospitals, including a children’s hospital, dozens of 
primary care and specialty clinics, a regional medical laboratory service, a research facility, 
and other components of a complete health system.

Work in one the most spectacular areas of the US.  We’re surrounded by natural beauty.  
The Columbia River Gorge, majestic Cascade Mountains as well as close proximity to ocean 
beaches make this an opportunity for both a dynamic position and wonderful lifestyle.

Legacy Health is known for its commitment to quality patient and family-centered care, a 
team-oriented work environment, diversity, inclusion and cultural competency.

Please visit our website for a complete list of available opportunities at 

www.legacyhealth.org/jobs.  
Or contact us:

Mandie Thorson 
Phone: 503-415-5454
Email:  mthorson@lhs.org
Specialty: Outpatient 
Internal Medicine

Vicki Owen
Phone: 503-415-5403
Email: vowen@lhs.org
Specialty: Pediatric 
Specialties -  OB/GYN

Maria Gonzalez
Phone:  503-415-5982
Email:  mgonzale@lhs.org
Specialty:  Adult Inpatient 
Medicine

AA/EOE/Vets/Disabled

Physicians
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www.FloridaKeysFlatsGuide.com
www.IslamoradaFlatsGuide.com

Florida Keys Flats Guide
Fly & Light Tackle Fishing on the Flats of the Florida Keys, Florida Bay & Everglades National Park

Inshore fishing for
BONEFISH, PERMIT, TARPON

SNOOK & REDFISH

Capt. John Kipp has lived & guided in
the Florida Keys for over 40 years.
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