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Have you ever wanted to make a difference in the
lives of those around you? The Armed Services Blood
Program can help you make that difference.
The ASBP is a military agency that collects blood
from military installations. The blood collected supports
active duty family members and retirees. The ASBP also
serves the Naval Medical Center Camp Lejeune and
ships blood to service members overseas. Frozen blood
can last 10 years compared to unfrozen blood which only
lasts 35 days.
The ASBP holds several blood drives throughout the
year aboard Marine Corps Base Camp Lejeune and
Marine Corps Air Station New River.
“Whole blood donation only takes about 25 to 30
minutes from start to finish,” said Wendy Binder, public
affairs specialist for the ASBP. “The actual donation of
the blood is the shortest part of the whole thing. You
can’t put a timeframe on saving someone’s life. It can
help leukemia patients, children, elderly and anybody
that’s in need.”
Donations are accepted from every blood type. The
ASBP however asks for Type O-negative and Type
O-positive specifically due to Type O-negative being the
universal donor and Type O-positive being the common
blood type.
“Donating blood is probably one of the most important things you can do,” said Seaman Chance Sargent.
“Everyone needs it and you’ll eventually need it if you
end up at a hospital.”
Donating blood to ASBP will assist not only those in
need but also the ASBP’s mission which is to provide
quality blood products and services for all worldwide
customers in peace and war.
“You’re saving a life,” said Binder. “A lot of times,
there are patients that can’t survive without the blood.
One person’s donation can save up to three people. So
I would say, if there’s anything that you can do to help
somebody in need, donating blood is one of the biggest.”

(U.S. Army photo by Robert Shields)

Lt. Gen. Nadja West, The Surgeon General and commanding general , U.S. Army Medical Command;
Brig. Gen. Jeffrey Johnson, Brooke Army Medical Center commanding general, Lt. Col. Sean Hipp, director
of the Army Virtual Medical Center, and children from Fort Sam Houston Elementary School cut the ribbon
during the Army Virtual Health Kickoff ceremony Jan. 4, 2017.

Army Virtual Medical Center launches at BAMC
By Lori Newman
Brooke Army Medical Center Public Affairs

JOINT BASE SAN ANTONIO-FORT SAM
HOUSTON, Texas — Army Medicine bolstered its
virtual health initiative by launching the Army Virtual
Medical Center at Brooke Army Medical Center Jan.
4.
The kick-off ceremony featured demonstrations of
cutting-edge virtual medical capabilities and a virtual ribbon cutting ceremony highlighting locations
around the globe. The guest speaker for the event was
Lt. Gen. Nadja West, The Surgeon General and commanding general, U.S. Army Medical Command.

BAMC Commanding General Brig. Gen. Jeffrey
Johnson welcomed everyone to the ceremony and
thanked West for choosing BAMC as the site for the
Army Virtual MEDCEN.
“Our team has been working diligently to make this
mission a success,” the general said. “The team has
traveled a long way in under a year. They have already
achieved much and the plans they have for the future
of Army virtual medicine are grounded in expanding operational support and garrison health delivery
efficiency.
See BAMC, Page 2

Index
(U.S. Marine Corps photo by Cpl. Juan Madrigal)

Lance Cpl. Andrew Campbell has his arm
searched for veins before donating blood at an
Armed Services Blood Program blood drive on
Marine Corps Base Camp Lejeune, Jan. 16, 2018.
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Medical training center strengthens lifesaving skills
By Airman 1st Class Alexandra Singer
633rd Air Base Wing/Public Affairs

As the standards and innovations evolve
in the medical field, the 633rd Medical
Group Education and Training Office
provides courses to Airmen in the medical
career field to keep their lifesaving skills
up to par.
The education and training office offers
a variety of classes and training courses
to include Basic Life Support, Pediatric
Advanced Life Support and Advanced
Cardiac Life Support. The courses are
designed to train medical personnel to be
fit expeditionary forces and mission ready
medics, while also teaching them to deliver trusted care to the patients they serve.
“These courses are offered to medical
group personnel such as nurses, providers, technicians and administrative staff,
as well as personnel in other groups on
Langley Air Force Base,” said U.S. Air
Force Staff Sgt. Hannah Dworniczak,
633rd MDG ETO team member. “We also
have BLS instructors that hold classes
across the base for individual units.”
The training not only give medics the
tools they need to help people on a daily
basis, but also help prepare them for when
they deploy downrange.
“Staying BLS certified gives Airmen
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downrange the tools to take a cardiac
emergency head-on without skipping a
beat in their skills,” said U.S. Air Force
Senior Airman Holly Dodson, 633rd
MDG BLS instructor. “The training is
beneficial because it keeps them updated
with the ever changing policies for BLS.”
While the staff at the ETO are knowledgeable in the different programs, one of
high importance is the simulation lab.
According to Dworniczak, the medics aren’t able to use real live people for
exercises, so the center runs the simulation
lab which operates multi-thousand dollar mannequins to conduct more realistic
training portraying real life situations such
as trauma and cardiac emergencies. These
scenarios give better training for what
could be encountered downrange.
“Part of the mission is continuous training to keep our staff proficient in all of their
medical skills, from the most basic SABC
all the way to ACLS,” said Dworniczak.
“We’re a small crew with a big mission.”
For information on courses offered at
the 633rd Medical Group Education and
Training Office, call 757-764-6770.

• BAMC

(U.S. Air Force photo by Airman 1st Class Alexandra Singer)

U.S. Air Force Senior Master Sgt. Angela Blue (right), a 633rd Medical Group
Education and Training Center Basic Life Support student, practices infant CPR
with an artificial ventilator at Joint Base Langley-Eustis, Va., Dec. 6, 2017. The
633rd Medical Group Education and Training Center offers BLS and other courses
to medical group personnel such as nurses, providers, technicians and administrative staff, as well as personnel in other groups on Langley Air Force Base.

(Continued from front page)

“BAMC is already making great strides
in leveraging virtual technology to benefit
patients in garrison and in remote locations,” Johnson said.
“This is an amazing opportunity for
BAMC to leverage state-of-the-art technology to support military medical facilities and patients around the world and
for our medical professionals to benefit
from a readiness standpoint, always being
connected to a network of health professionals with a uniting mission and sense
of purpose,” Johnson said.
The general provided examples of
how virtual health technology is being
applied within the hospital, at the 232nd
Medical Battalion to support Soldiers during morning sick call, and in Puerto Rico
after Hurricane Maria.
“This is just the beginning of what is yet
to come,” Johnson said. “We are looking
forward to building a virtual health capability here that will support operational
forces anytime, anywhere in the world,
bringing the full might of Army Medicine
to the greatest point of need.”
The commander thanked Army Lt. Col.
Sean Hipp, Army Virtual Medical Center
director, and his team for making the
Virtual MEDCEN “another jewel in the
BAMC crown.”
The Surgeon General also highlighted
the importance of virtual medicine on the
battlefield and in garrison.
“Virtual health is the future of where
we are going in our nation,” West said.
“To remain successful and to face future
challenges we must be relentless … in
our pursuit of innovation and our commitment to bring care closer to our patients
while leveraging cutting-edge technology.”
The Surgeon General described a scenario of how virtual medicine can be used

to save Soldiers on the battlefield.
“This capability will be increasingly
critical to ensure that Soldiers will survive
war wounds and make it home,” West
said. “Our primary focus is care for our
Soldiers, and also our Sailors, Airmen
and Marines, because in this joint environment the bullets, injuries and illnesses
know no boundaries or uniform color.
“We have to be mobile, we have to be
fast … and we have to be ready to support
them in a full range of military operations,” she noted.
West said the concept of virtual health
care is not new. “We have used virtual
health and virtual technology to support
healthcare since the 1990s,” she said.
“Although the virtual medical center is
a relatively new concept it builds upon
Army Medicine’s previous 20 years of
experience as another important step
along its path.”
The virtual MEDCEN at BAMC will
serve as the organizational structure for
medical providers to build virtual health
services using new tools in garrison and
in deployed settings across all roles of
care. It will also be the test site for new
capabilities and create a centralized program structure for the global mission of
Army virtual health.
“The establishment of the virtual health
center is just the beginning,” West said.

“The future of virtual health is going
way beyond connecting healthcare providers to patients; it connects patients to
machines and machines to other machines
and eventually real-time medical condition assessments through remote monitoring.”
During the event, a team of Mobile
Medics demonstrated some of the equipment they use to complete a patient assessment and communicate with a health care
provider via video conferencing.
“The mobile medic program leverages
training with cutting-edge, virtual technology to meet our service members’
medical needs worldwide all the while
maintaining the medic’s proficiency and
state of readiness necessary for their
success on the battlefield,” said BAMC
Command Sgt. Maj. Diamond Hough.
The event also featured artwork by
Fort Sam Houston Elementary School
students who displayed their concepts of
virtual health.
West, a self-proclaimed Trekkie, compared some of the virtual health care innovations to those presented on Star Trek
many years ago. “I think we are going to
be there fairly soon,” she said.
“I’m really excited about being part
of the activities today, but I’m even
more excited about the future of Army
Medicine,” West concluded.
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Exercise precautions can help Airmen stay fit to fight
By Senior Airman Destinee Sweeney
20th Fighter Wing Public Affairs

At the beginning of the year, the 20th
Force Support Squadron fitness center
is packed full of individuals looking to
improve their physical fitness.
“We usually have an uprising in customers who either already have goals
or who want to set goals to start the
New Year off,” said Staff Sgt. Wendell
Walker, 20th Force Support Squadron
fitness and sports noncommissioned
officer in charge.
However, individuals can potentially
injure themselves in the pursuit of fitness, preventing them from being fit
to fight.
“Ignoring early signs of an injury, or
ignoring the signs of fatigue that would
lead to an injury, could make the injury
even worse, therefore taking longer to
heal and in turn taking more time away
from you being able to do your job,”
said Staff Sgt. Marcos Davis, 20th
Medical Operations Squadron physical
therapy technician.
Taking precautions to prevent exercise-related injuries such as maintaining a routine, stretching and taking time to rest, can help individuals
ensure they remain fit to fight.
By maintaining a fitness routine
throughout the year, Airmen can avoid

injury via overexertion when it comes
time for their physical training test.
“Sometimes we’ll have patients who
will say they’ve been training for their
PT test, but it’s only been a couple
weeks and they test in a month,” said
Davis.
“They haven’t been training like
they should, so they get acute injuries
just from lack of stretching or overuse.”
Davis also suggests individuals
do dynamic stretches prior to their
workout and static stretches after their
workout to help prevent injury.
“Stretching is definitely just as
important as the actual workout,” said
Davis. “You want to stretch whatever
you want to work out. Say if I wanted
to work out legs I would want to do a
warm-up of about five to 10 minutes
of biking or the elliptical and then do
a dynamic stretch, which is a motion
stretch.”
It is also important to avoid overworking muscles that are still sore
from a previous workout, said Davis.
“Listen to your body,” said Davis.
“People try to push through it and they
think ‘no pain, no gain’ is the way to
go. That’s not necessarily true. You
want to make sure you rest.”
Investing in one’s fitness can help

(U.S. Air Force photo illustration by Senior Airman Destinee Sweeney)

Fitness specialists assigned to the 20th Force Support Squadron fitness center
and annex are available to assist Airmen with adjusting their push-up and situp forms in preparation for their physical training tests. Individuals can also
request an equipment orientation, during which fitness specialists show the
requester how to use various pieces of gym equipment.
an individual’s overall health as well
as keep Airmen fit to fight. However,
exercise-related injuries can slow
down one’s progress in the gym without proper precautions.

Veteran Recommended
Practice Opportunities
in 16 States
Continue Your Mission of Public Service with an Easy Transition
to Correctional Healthcare:
Structured environment with a team approach
Desirable, set schedule with no nights, weekends or holidays
required
No RVU’s, No billing, and No managed care
Competitive, guaranteed salaries and comprehensive benefits
Company paid malpractice insurance
Veteran friendly company and corrections clients
For more details, contact:
Jane Dierberger
Tel: 844.477.6420
Email: jane@mhmcareers.com

Fitness specialists at the 20th FSS
fitness centers are available during
fitness hours to provide information
about fitness and assist with gym
equipment.

Correctional Medicine, similar
to Military Medicine, provides
evidenced based medicine to
a unique population within a
policy focused framework.
My experience as a military
provided for a
physician p
smooth transition into a
challenging and rewarding
second career as a
correctional health care
physician.
Dr. John Lay, MD

LTC(R), US Army
Regional Medical Director
Centurion of Florida

Mindy Halpern
Tel: 866.931.5544
Email: mindy@mhmcareers.com

Visit www.mhm-services.com for more information.

For more information text MHM To 97211
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Influenza Season Survival Tips
By Teresa A. Martin,
Army Public Health Nurse, William
Beaumont Army Medical Center

With flu-like illness on the rise, it’s not
too late for everyone 6 months old and
older to get vaccinated. William Beaumont
Army Medical Center encourages people
to protect themselves and their loved ones
by getting the flu shot now.
Flu vaccination can reduce flu illnesses, doctors’ visits, and missed work and
school due to flu, as well as prevent
flu-related hospitalizations. The El Paso
Health Department reports there are 1,163
confirmed cases reported so far this flu
season, as compared to 252 cases this
time last year. The Center for Disease
Control and Prevention reports that influenza activity in the United States has
increased significantly over recent weeks
and can have severe effects on those 65
years and older, pregnant women and
young children.
Influenza is a contagious disease caused
by one of a number of related viruses. Flu
symptoms may include fever, cough, sore
throat, runny or stuffy nose, body aches
and fatigue. The onset of symptoms is
sudden and people should stay home until
at least 24 hours after their fever is gone
except to get medical care. People experiencing symptoms are encouraged to seek
treatment promptly. Antiviral drugs may
shorten the duration or lessen the severity
of the flu if started within 48 hours of the
onset of symptoms.
Sometimes, the flu vaccine is not enough
to prevent getting the flu. There are simple
everyday actions that you can do to stop
the spread of germs and viruses by practicing the four C’s:
1. CLEAN - Wash your hands often.
Scrub your hands for at least 30 seconds
with soap and water, or use an alcoholbased hand cleaner. You can also ensure
you don’t spread germs by cleaning surfaces in your home that have constant
interaction with people’s hands, like door
knobs and phones.
2. COVER – Cover your cough. Use
a tissue to cover your mouth and nose
when you cough or sneeze. Don’t have a
tissue? The crook of your elbow will do.
When visiting the hospital, you can ask
for a mask to further protect you and those
around you.
3. CONTAIN – Contain germs by steering clear of others who are sick. If you do
get sick, stay home until you’re well again,
so you don’t spread more germs. While
at home and recovering, ensure you also
follow the CLEAN and COVER methods
in your home. People recovering from the
flu should not go outside until their fever
has subsided for 24 hours without medications.
4. CALL – Anyone with a fever higher
than 100 degrees should call their doctor
right away. Tricare beneficiaries can call
the Nurse Advice Line at 1-800-TRICARE
(874-2273), Option 1.
Individuals wishing to receive the influenza vaccination at Ft. Bliss should contact their primary care provider.
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Transitioning Vets
Welders & Fabricators Needed.
Will have to pass certification test.
Drug Free Workplace.
Apply at: IMI, 2501 Tremont Rd.,
Savannah, GA 31405
Call/Email: Mike Quinney
912-233-3703|mquinney@imisav.com

Production Supervisor-Multiple Positions
We’re a leading mfg. of super premium pet foods, currently
operating facilities in Nebraska & Kansas.
Req’s: Supv. experience, pref’d. in a mfg. setting; Ability to
work in a fast paced environment, Strong sense of urgency;
Ability to multi-task; High level of energy. Beneﬁts: $1000
Signing Bonus plus more to those hired by February, 2018.
Apply: Applicants must submit both a resume/CJ Foods
App. (Missing Info. May Disqualify Candidate From Consideration)
We welcome you to
APPLY ONLINE TODAY!
www.cjfoodsinc.com

House Managers
Samlind, Inc. is now offering competitive wages for the
position of House Managers.
Duties for experienced applicants include balancing
checkbook, submitting relevant paperwork in a timely
fashion and keeping ledgers. Also req’d. to supv. Direct
Care Staff.
We need creative people who enjoy helping people with
intellectual disabilities do every day living: shopping, cooking, personal hygiene, housekeeping, community activities, medical appointments, etc.
Quality candidates will be req’d. to liason w/Team of Professionals. Please contact us for more info at:
574-855-1810
www.samlindinc.com

D.C.

Save BIG This Winter With New Custom Windows!

99 INSTALLATION
”

$
Whiteville Correctional Facility
Whiteville, Tennessee
• Licensed Practical Nurses
• Registered Nurses
Crowley County Correctional Facility
Olney Springs, Colorado
• Registered Nurses

Crossroads Correctional Facility
Shelby, Montana
• Clinical Supervisor - RN
• Licensed Practical Nurse (PT/FT)
• Licensed Practical Nurse (PRN)
• Registered Nurse

Cimarron Correctional Facility
Cushing, Oklahoma
• Registered Nurses

Military Medical News has a strict no refund policy. Please review your advertisement carefully. Military Medical News will not be responsible for simple typographical errors. If your
advertisement contains any error caused by Military Medical News that adversely impacts the
effectiveness or usefulness of your ad, please notify us immediately, and we’ll gladly correct
our mistake and rerun your ad in the next available issue at no additional cost. Military Medical
News appreciates your business and the opportunity in helping you with your advertising effort.

PLUS

$

40 1080p
with
Smart TV purchase
Call NOW! (
)
Free In-Home 240 236-9934
*

Consultation! beldonDC.com

WE OFFER MILITARY
DISCOUNTS!

*Gas card ($25) with in-home estimate to homeowner(s). Limit one per household. 40” TV ($300 value) with purchase will be mailed after installation and
payment in full. Minimum purchase of $2,500 required. New orders only. Payment options available with minimum purchase and approved credit. Other
restrictions may apply. Not valid with any other offer or previous job. Exp. 12/31/17. New Orders Only. MHIC 121787, DCRA 420214000130, VA 2705116122A
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Dental Health

Miscellaneous

One Patient, One Team
Ohio Department of Rehabilitation and Correction is seeking
FM/IM/EM Physicians, Psychiatrists, NPs & RNs
for multiple locations throughout Ohio.

The ND Dept Of Health has Employment
Opportunities For RN’s, Dieticians &
Qualified Intellectual Disabilities
Professionals (QIDP) As A Health
Facilities Surveyor.

Competitive salary, benefits, and military service time credit.
Your unique military skill set is a perfect fit for our
comprehensive healthcare system!

Correctional
Healthcare…

How would you like every weekend to be a
three-day weekend plus have ten paid holidays
each year?
Join our Team of dedicated nurses and
dieticians and you will travel across our great
state to assure compliance with state/federal
standards.
Overnight travel required and you will be
reimbursed for your food & lodging expenses.

It’s more than what you think!

Here’s a chance to make a difference in a
unique way using your education & experience.

E-mail CV to:
Nena.Bradley@odrc.state.oh.us

As a State employee, you will enjoy our
excellent benefits pkg. & a four-day work week.

Department of
Rehabilitation & Correction
John R. Kasich, Governor Gary C. Mohr, Director

Immediate Openings Available
The position will remain open until filled.
Competitive Salary
Please contact:
Bruce Pritschet, Division of Health Facilities
600 E. Boulevard Ave., Dept. #301
Bismarck, ND 58505-0200 | 701-328-2352
Website:
https://www.cnd.nd.gov/psc/recruit/EMPLOYEE/HR
MS/c/HRAM.HRS_APP_SCHJOB.GBL?
An Equal Opportunity Employer

You already love Florida.
Why not love
your career, too?
DaVita Medical Group is committed to creating an
environment where you can succeed

21616 12-17 ©2017 DaVita Inc.

• Achieve work-life balance with reasonable workloads of
15-20 patients per day and limited or no on-call duties.
• Grow your career with programs, tools, and career paths
designed just for you.
• Focus on patient care thanks to a comprehensive coordinated
care model and team-based support.
• Enjoy financial security with competitive base pay, quarterly
bonus incentive and robust benefits.
Contact Christopher Van Tine at
Christopher.VanTine@davita.comor
(407) 845-0704 to discuss our
for adult primary care medicine
career opportunities or visit us online.

jobs.davitamedicalgroup.com

Military Medical News has a strict no refund policy. Please review your
advertisement carefully. Military Medical News will not be responsible
for simple typographical errors. If your advertisement contains any error
caused by Military Medical News that adversely impacts the effectiveness or
usefulness of your ad, please notify us immediately, and we’ll gladly correct
our mistake and rerun your ad in the next available issue at no additional
cost. Military Medical News appreciates your business and the opportunity in
helping you with your advertising effort.

February Is...
African
American
History
Month

Dental Assistant

IOWA CITY - The University of Iowa’s College of
Dentistry is accepting Dental Assistant applicants
on an on-going basis. UI offers an exciting opportunity to work in a teaching environment with dental
students/health care professionals providing clinical
chairside assistance to faculty, dental students, and
specialty graduate dentists. Interacting with patients,
patient management, coaching dental students, making digitized radiographs, as well as chair-side assisting. Hours are typically Mon.-Fri., 8-5. UI provides a
liberal beneﬁt package including: 21-36 paid holiday/
vacation days/year (based on length of employment);
up to 18 paid sick days/year; retirement, health & life
insurance plans; staff-tuition scholarships. Transportation via UI vanpool possible for individuals in
outlying communities. Competitive salaries. An
advanced starting salary possible based on exceptional qualiﬁcations. By time of appointment,
applicants must have: successful completion of
ADAA accredited dental assistant program or 24 fulltime months chairside dental assisting experience in
4-handed dental practice; Iowa certiﬁcate of dental
assistant registration; and State of Iowa radiology
certiﬁcation.
For more information or to apply, visit us at:
https://jobs.uiowa.edu/jobSearch/merit/
searchResults.php?requisitionNumber=&submit=Search+For+Requisition&searchType=MERIT&jobTitleText=Dental+Assistant&regularTemporary=&org=&salary=&salary_hourly=&adStartDate=&searchType=MERIT
University of Iowa is an equal opportunity/ afﬁrmative action employer. All qualiﬁed applicants are encouraged to apply and will receive consideration for
employment free from discrimination on the basis of
race, creed, color, national origin, age, sex, pregnancy, sexual orientation, gender identity, genetic information, religion, associational preference, status as
a qualiﬁed individual with a disability, or status as a
protected veteran.

Miscellaneous

Join our team and make a difference!!
We have various positions available including but not limited to:

Sandhills Medical Foundation is a 6 site FQHC in SC. Hours are
Monday-Friday, 8-5 p.m. We are a PCMH Level 3 via NCQA. We are
eligible for loan repayment through the National Health Service Corp. In
addition to base salary, we have a quarterly bonus system using quality
measures. We provide a rich vacation, CME with CME funds, and sick
leave package. We also get all major holidays which includes 2 days at
Thanksgiving and Christmas. We have locations in:
• Camden • Jefferson • Kershaw • Lugoff • McBee • Sumter
For more info/to apply email: cdixon@sandhillmedical.org
Equal Opportunity Employer

www.sandhillsmedical.org
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Faculty

Rapid City, SD (In the heart of the Black Hills)
Paramedic Program Director/Instructor
$40,755.75-$63,680.75 (DOE)
Bachelor’s req’d, Master’s pref’d + min 3 yrs of related
paramedic industry work exp. SD Paramedic license,
both National and SD EMT certiﬁcates, ACLS and PALS
certiﬁcation and driver’s license req’d. Instructor has the
responsibility for planning, formulating, developing and implementing the curriculum and the promotion of the Paramedic Program. Comprehensive beneﬁt package. Knowledge of CAAHEP Accreditation, preferred. EOE. Apply to:
wdthumanresources@wdt.edu
www.wdt.edu

Heart Failure Cardiologist Position
The Cardiovascular Division of The University of Toledo
Medical Center, Toledo, Ohio has an opening available for
a fellowship-trained Heart Failure specialist. Candidates
should be BC/BE, with strong interests in clinical care and
teaching.
The Cardiovascular Division is an 18-member group that
includes general cardiologists as well as specialists in
electrophysiology, coronary and peripheral interventions,
vascular medicine, heart failure, pulmonary hypertension,
cardiac rehabilitation, congenital heart disease, and basic
research. An expertise in autonomic dysfunction draws
worldwide referrals.
The University of Toledo Medical Center maintains a fertile environment for career advancement. Dramatic nearterm growth is anticipated as the University forms a major
academic afﬁliation with the region’s Promedica Health
Care System. Professional development in the disciplines of patient care, teaching, and research is strongly
supported. Our physicians beneﬁt from competitive salaries and a generous beneﬁt package.
Toledo is Ohio’s fourth largest city with a metro area
population of 600,000. It provides important small town
advantages such as convenience and a low cost of living.
At the same time it boasts a fantastic zoo, world-class art
museum, excellent symphony, and minor league sports.
The Maumee River and Lake Erie provide ample water
sports. Schools are excellent and diverse. Contact:

Stephenie Moench,
Assistant to the Chief #419-383-6095,
stephenie.moench@utoledo.edu

Electrophysiologist Position

General Cardiologist Position

The Cardiovascular Division of The University of Toledo
Medical Center, Toledo, Ohio has an opening available
for a fellowship-trained electrophysiologist. Candidates
should be BC/BE. Advanced skills, including ablation, are
required. The Medical Center provides a state-of-the-art
dedicated EP lab that includes 3D mapping and intracardiac echo. Anesthesia support is available for complex
procedures.
The Cardiovascular Division is an 18-member group that
includes general cardiologists as well as specialists in
electrophysiology, coronary and peripheral interventions,
vascular medicine, heart failure, pulmonary hypertension,
cardiac rehabilitation, congenital heart disease, and basic
research. An expertise in autonomic dysfunction draws
worldwide referrals.
The University of Toledo Medical Center maintains a fertile environment for career advancement. Dramatic nearterm growth is anticipated as the University forms a major
academic afﬁliation with the region’s Promedica Health
Care System. Professional development in the disciplines of patient care, teaching, and research is strongly
supported. Our physicians beneﬁt from competitive salaries and a generous beneﬁt package.
Toledo is Ohio’s fourth largest city with a metro area
population of 600,000. It provides important small town
advantages such as convenience and a low cost of living.
At the same time it boasts a fantastic zoo, world-class art
museum, excellent symphony, and minor league sports.
The Maumee River and Lake Erie provide ample water
sports. Schools are excellent and diverse. Contact:

The Cardiovascular Division of The University of Toledo
Medical Center, Toledo, Ohio has an opening available
for a fellowship-trained General Cardiologist. Candidates
should be BC/BE, with strong interests in clinical care
teaching.
The Cardiovascular Division is an 18-member group that
includes general cardiologists as well as specialists in
electrophysiology, coronary and peripheral interventions,
vascular medicine, heart failure, pulmonary hypertension,
cardiac rehabilitation, congenital heart disease, and basic
research. An expertise in autonomic dysfunction draws
worldwide referrals.
The University of Toledo Medical Center maintains a fertile environment for career advancement. Dramatic nearterm growth is anticipated as the University forms a major
academic afﬁliation with the region’s Promedica Health
Care System. Professional development in the disciplines of patient care, teaching, and research is strongly
supported. Our physicians beneﬁt from competitive salaries and a generous beneﬁt package.
Toledo is Ohio’s fourth largest city with a metro area
population of 600,000. It provides important small town
advantages such as convenience and a low cost of living.
At the same time it boasts a fantastic zoo, world-class art
museum, excellent symphony, and minor league sports.
The Maumee River and Lake Erie provide ample water
sports. Schools are excellent and diverse. Contact:

Stephenie Moench,
Assistant to the Chief #419-383-6095,
stephenie.moench@utoledo.edu

Stephenie Moench,
Assistant to the Chief #419-383-6095,
stephenie.moench@utoledo.edu

Education

Visit us on
Facebook at
facebook.com/
military
medicalnews
Education

We Offer Accredited Continuing
Education Programs including:
• Anticoagulation*
• Health Promotions and
• Case Management
Worksite Wellness
• Lipid*
• Heart Failure*
• Diabetes*
• Oncology Management
• Faith Community
• Pain Management*
Nursing
• Wound Management
*Designated hours of Pharmacology

DIFFICULTY
BREATHING?
Cities Research Center is looking
for volunteers to participate in a
clinical research study that is evaluating the
safety and effectiveness of an investigational
medication for COPD.

You may quality if you
• Are a current or former smoker
• Are 40-80 years old
• Have a diagnosis of COPD or emphysema

And

• Have had 1 or more exacerbations
within the past year
• Be on two or more maintenance
medications for the management
of COPD within the past 6 months

Study-related care, lab tests
and study medication will be
provided to those who qualify
at no cost. Compensation
for time and travel
may also be provided.
For more information call us at

763-398-7699

Education in Your Own Time and Place

USI.edu/health/certiﬁcate-programs
877-874-4584
ANCC Accreditation with Distinction

www.citiesresearchcenter.com

CIVILIAN MEDICAL OPPORTUNITIES

Outpatient Annex
set to open in 2018
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Mental Health and Physicians

Staff Psychiatrist – Servicing Decatur, Athens & Moulten, AL.
Starting salary up to $160K. Excellent beneﬁts! Outpatient services only. Provide psychiatric evaluations and interventions. AL
license, BE in Psychiatry and MD completion from an accredited
psychiatric residency required. Email CV to: jobs@mhcnca.org.

By Petty Officer 2nd Class
William Phillips
Naval Support Activity Bethesda

“We will be centralizing certain functions,” Lavoie said. “We didn’t have the
option to do that because of our physical
“We have a significant construction layout before.”
project coming up over the next seven
She added the project is already underyears called the Medical Center Addition way.
and Alteration (MCAA) Project,” said
“The first part of the project is called
Terri Lavoie, deputy assistant chief of P-114, which is the pedestrian connecstaff in charge of Unified Coordination tor,” said Lavoie. “The second part of the
Program. “We will be demolishing one- project is ‘set two’ which is the demolithird of the medical center while we tion and construction.”
maintain 100 percent functionality.”
Since one-third of the medical center
WRNMMC plans to centralize many will be demolished, there must be a place
of its departments after MCAA is com- for displaced departments to go.
plete.
“We can’t just put them out on Brown
Drive,” explained Lavoie
That’s where the outpatient annex
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HWY 24 Fort Yates, ND 58538
Keeping the operational space was a
701-854-8004
701-854-8004
www.online.sittingbull.edu/ics/jobs
701-854-8004
primary project goal.
www.online.sittingbull.edu/ics/jobs
www.online.sittingbull.edu/ics/jobs
New
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New
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MATCH YOUR TALENT WITH OUR OPPORTUNITIES!
Bedside RNs – Tuition Forgiveness: Up to $10,000 for Full Time
Up to $ 5,000 for Part Time
● RNs ● Psychiatrists ● RN Case Managers ● LPNs ● CMAs
● Licensed Clinical/Non-Clinical Social Workers
�CompetitiveBeneﬁ
Benefits
Package
•Competitive
ts Package
�RN
Shift
Bonus
•RN Shift Bonus
�Supportive Environment Including
•Supportive
Environment including
Center
Nurse
Residency
Program
Nurse Residency Program
•Opportunities
�Opportunitiesfor
forPersonal
Personal&&
Professional
Growth
Professional Growth

�Market
Competitive
Wages
•Market
Competitive
Wages
�Generous
Educational
Assistance
•Generous Educational Assistance
�Onsite Child Care/Early Learning
•Onsite Child Care/Early Learning Center
•Earn
1st
st Year
�Earnup
uptoto4 4Weeks
WeeksofofPTO
PTO--1
year

moreinformation
information contact:
contact: Human
ForFor
more
HumanResources
Resources
Blessing Hospital,
Hospital, Quincy,
Blessing
Quincy,ILIL62301
62301| -217-223-8400
217-223-8400ext.
ext.6850
6850

jobs.blessinghealthsystem.org
www.blessinghealth.org/careers

Telepsychiatry Opportunities!
HealthLinkNow is currently recruiting
Psychiatrists licensed in Arkansas,
Georgia and/or Massachusetts
• AR -Monday - Friday (6 hrs/day)
• GA -7 days/week – overnight on-call
• MA -Weekdays (5pm-9am); Weekends (24/7 cov)
HealthLinkNow (HLN) is nationally accredited
by the Joint Commission & the American Telemedicine Assoc. to provide evidence-based
Telepsychiatry services. We are the first Telepsychiatry Co. to be granted Joint Commission accreditation. Our 98% satisfaction rating
from our patients is something we are proud of
& work hard to maintain. As the leader in providing high quality Telepsychiatry services, our
systems are simple & easy to use.
We are looking for motivated psychiatrists who
are committed to providing exceptional patient
care in the convenience of your home or office.
We offer technology training & administrative
support at no cost or financial risk to psychiatrists who participate. Our contract rates are
very competitive. Our comprehensive high performance online clinic offers; training, scheduling, practice mgmt. and electronic health records. HLN will take care of all the admin. &
billing burdens so you can focus on providing
quality access to care.
Req’s: •Must be licensed in Arkansas, Georgia
and/or Massachusetts •Must be BC/BE
Join our outstanding team of licensed Telepsychiatrists and enjoy the opportunity to work from
anywhere. For additional information other national locations we have service needs, please
contact: nancy.vartanian@uhsinc.com

916-669-1200
Accredited by
The Joint Commission

Psychiatrist Consultation Liaison
•Lead a C/L team that includes 2 physician extenders and a part time psychiatrist.
•C/L Psychiatrist would be a part of a large Psychiatry Dept. that includes an 18 bed medical
complexity unite, a 10 bed dedicated Psychiatric Emergency Service (PES) Unit and extensive inpatient and outpatient services.
•C/L Psychiatrist would oversee the Consult
Team as well as perform clinical evaluations.
•Position involves teaching students and residents.
Psychiatrist, Emergency Psychiatrist
Medical Director
•Lead a dedicated team of mental health professionals in a state of the art, dedicated 10 bed.
•Psychiatric Emergency Services (PES) unit
that is embedded in the Hospital Emergency
Dept.
•Medical Director will perform psychiatric evaluations of patients in the PES in conjunction with
PES staff and provide clinical oversight to the
PES.
•Psychiatrist will be a part of a large psychiatry
dept. that includes an 18 bed medical complexity unit, a drug and alcohol center and extensive
inpatient and out patient services.
•Teaching of students and residents is involved.
Apply for position directly
by email or calling Tameka
Tameka N. Pizarro, Medical Staff Recruiter
484-628-4523
Tameka.Pizarro@towerhealth.org
www.towerhealth.org

Accredited by The
American Telemedicine Assoc.

The Penn State Health Milton S. Hershey Medical Center Department of Psychiatry is currently recruiting board eligible/certified psychiatrists
for inpatient and outpatients positions in both
adult and child psychiatry.
We are a growing, vibrant department in a
strong academic medical center. We host specialty clinical and research programs, including
research that crosses the translational spectrum. Our educational programs include adult
psychiatry residency, child fellowship, psychology internship, externship & post-doctoral fellows. We have a strong collaboration with basic
& clinical science in other neuroscience disciplines across several Penn State campuses.
With our clinical partner, the Pennsylvania Psychiatric Institute, the Department staffs several outpatient and partial hospital programs for
children and adults, 89 inpatient beds, ECT
and other neuromodulation services, specialty
sleep and eating-disorders programs, and expanding psychiatric consultation and integrated
care programs for Hershey Medical Center.
Successful candidates will have strong teaching as well as clinical skills and optimally, potential for scientific and scholarly achievement.
We offer an attractive compensation package
commensurate with qualifications. Tenure track
positions are possible.
For Consideration, send your CV to:
Jenna Spangler, Physician Recruiter
Phone: 717-531-4271
jspangler2@pennstatehealth.psu.edu
The Penn State Health Milton S. Hershey Medical Center is committed to affirmative action,
equal opportunity and the diversity of its workforce. Equal Opportunity Employer – M/W/V/D.
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Physicians

Kickapoo Nation Health Center
Family Practice Physician
• Family practice tribally run IHS Clinic
• Must be a licensed BC/BE FM/IM Physician
WE OFFER: 401k | Paid Time Off | Paid Holidays
Health, Dental & Vision Benefits
CONTACT: Paul Austin|Tiffany Lewis 785-486-2154
Send Resume or CV to paul.austin@ihs.gov or
tiffany.lewis@ihs.gov to apply

ACADEMIC ENDOCRINOLOGIST
Norfolk, VA
The Eastern Virginia Medical School is seeking a BC/
BE Endocrinologist for a tenure eligible FT position. The
candidate will be a key participant in the Division’s clinical educational and research activities. The Division
runs an innovative inpatient diabetes program at both
Sentara Norfolk General and Sentara Heart Hospitals.
There is a key opportunity for Medical Directorship in
overseeing the inpatient diabetes management program. The preferred candidate will also have experience and interest in thyroid ultrasound and FNA. The
Endocrine Division has an excellent ACGME accredited
Endocrinology Fellowship Program. Sentara Norfolk
General Hospital is ranked consistently as one of the top
3 hospitals in Virginia and has top 25 ranked programs
in Diabetes and Cardiovascular Disease.
This full-time position offers a highly competitve salary
and beneﬁt package. The Norfolk/Virginia Beach region
is highly ranked for its living standards and proximity to
the beach with excellent public and private schools.
To Apply forward CV and letter of interest to:
http://www.evms.edu/careers
For additional information, please contact:
Natalie Gray at 757-446-5910
or graynr@evms.edu
EVMS is an Equal Opportunity/Afﬁrmative Action Employer of Minorities, Females, Individuals with Disabilities, Protected Veterans, and Drug and Tobacco Free
workplace.

Military Medical News has
a strict no refund policy. Please
review your advertisement
carefully. Military Medical
News will not be responsible for
simple typographical errors. If
your advertisement contains any
error caused by Military Medical
News that adversely impacts
the effectiveness or usefulness
of your ad, please notify us
immediately, and we’ll gladly
correct our mistake and rerun your
ad in the next available issue at no
additional cost. Military Medical
News appreciates your business
and the opportunity in helping you
with your advertising effort.

Bronson Healthcare Group is a multi-hospital
health care system with a patient centered, multidisciplinary approach to patient care. We are
currently adding to our critical care team, which
provides 24/7 in-house coverage for our Medical,
Neurologic, and Cardiothoracic Surgery ICUs.
Opportunities to participate in the training of residents and medical students exist during daily
teaching rounds, but a nights-only schedule is also
possible.
All positions are employed, offering a competitive
salary and bonus structure with comprehensive
benefits, generous CME, PTO, student loan repayment, residency stipend, and relocation assistance.
Bronson Healthcare Group serves a 10-county
population of one million in southwest Michigan
and northern Indiana. Thanks to the efforts of more
than 8,000 employees and our 1,000+ member
medical staff, Bronson is ranked among the best
healthcare organizations in the nation for quality,
safety, service, and patient, provider, and staff engagement.
Bronson Healthcare Group is located just east of
Lake Michigan and 150 miles from the Chicago
area offering a diverse cultural opportunity, very
affordable real estate, a major focus on education,
and a variety of recreation options. Our local area
is home to several international companies including Stryker, Pharmacia, and Kellogg, along with
Western Michigan University School of Medicine
and residency program. Interested candidates
may contact:

Cadace Lee: leeca@bronsonhg.org
Phone#269-341-8631

Nurses

Bronson Methodist Hospital in Kalamazoo, Michigan
is seeking a BC/BE Trauma Critical Care Surgeon to
join its ACS-Verified Level I Trauma Center. Candidate will join five other trauma critical care surgeons
and have opportunity to pursue clinical and basic science research, as well as resident teaching and academic affiliation through Western Michigan University
School of Medicine.
Bronson, a national leader in healthcare quality, is a
tertiary and teaching hospital serving a ten-county
population of one million in southwest Michigan and
northern Indiana. The Bronson Trauma Center has
been a verified Level I Trauma Center since 1989, the
only Level 1 trauma Center in southwest Michigan, operates a 20-bed TCU and has approximately 1400 visits/year, and is supported by helicopter. *Bronson is a
Distinguished Hospital for Clinical Excellence™ from
HealthGrades (2009), a Magnet Hospital for Nursing,
and a recipient of the 2005 Malcolm Baldrige National
Quality Award.* Thanks to the efforts of more than
8,000 employees and our 1,000+ member medical
staff, Bronson is ranked among the best healthcare
organizations in the nation for quality, safety, service,
and patient, provider and staff engagement. For more
information about Bronson Methodist Hospital please
visit:
www.bronsonhealth.com
Located halfway between Chicago and Detroit, the
area offers many year-round family attractions, events
and festivals for children of all ages. Abundant natural
resources, including easy access to Lake Michigan,
make it the perfect choice for biking, boating and skiing. With a variety of entertainment, quality dining,
unique shops and galleries, you will find something to
please the entire family. Please send a CV & letter
of interest:
Cadace Lee: leeca@bronsonhg.org
Phone#269-341-8631

OPPORTUNITY IS
KNOCKING!
Our nationally recognized Health System
with its five hospitals has immediate nursing
opportunities that offer you:
✓ Sign-on Bonuses
✓ Flexible Staffing
✓ Fully Funded Retirement
✓ Tuition Reimbursement
For more information about great opportunities,
please visit wkhs.com or contact our clinical recruiter.

(318) 212-8919

SHREVEPORT | BOSSIER CITY

9$67/28,6+($/7+&$5(6<67(0
,VUHFUXLWLQJ5HJLVWHUHG1XUVHVIRU
0HGLFDO6XUJLFDOXQLWV

RECRUITMENT BONUS
RNs Must Have At Least One Year Of Experience)

:

VA Offers OUTSTANDING Federal Benefits
- 8 hours of vacation pay per pay period (RNs)

Nurse Practitioner

-Generous Selection of Health Insurance

- 13 days Sick Leave (may be accumulated indefinitely)
-Pay Differential (10% Evenings/Nights; 25% Weekends)
- 10 Federal holidays
- Retirement/Life Insurance
-Education Programs, Career Ladder & more

For more information, contact Gwendolyn Fay Holland, VA St Louis HCS, Nurse Recruiter
314-289-6479 or 314-858-0263 or email questions to gwendolyn.holland@va.gov

Nurse
Practitioners

When it comes to senior care, AVALON HEALTH
CARE doesn’t just have a few irons in the fire – we
are the fire & we’re seeking OR licensed NPs with the
same drive & passion. As an NP with us you will collaborate with the Medical Director to assess & manage all changes in conditions, perform patient visits &
will participate in the mgmt of chronic disease. If you
are licensed as an NP, enjoy the elderly population &
have the drive to make lives better we would like to
talk to you. EEO
Bob.ingersoll@AvalonHealthcare.com
www.avalonhealthcare.com

Nurses
Texas Dept. of Aging & Disability
Licensed Vocational Nurse IV – Abilene, TX
Provides advanced senior level vocational
nursing work. Works with limited supervision
under the direction of the RN. Performs basic &
complex tasks to fulfill the health needs of the
most medically fragile individuals. Assists the
Infection Control nurse by implementing measures that prevent the spread of disease. Email
CV to: Jeff.Goza@hhsc.state.tx.us

United by
Compassion,
Led by Purpose
Nursing Careers
at VA

TOHONO O’ODHAM NATION HEALTHCARE

IS NOW RECRUITING!

SELLS HOSPITAL–SELLS, AZ
�Practical Nurse
�Nurse Practitioner
�Nurse Specialist/Case Mgr
�Public Health
Nurse
�Clinical Nurse/Emergency Care
�Clinical Nurse/Ambulatory Care

Nurses and Physicians

CCS

SAN XAVIER CLINIC–TUCSON, AZ
�Nurse Specialist/Case Mgr
�Lead Clinical Nurse/Ambulatory Care
SAN SIMON CLINIC–SAN SIMON, AZ (Near Ajo, AZ)
�Nurse Specialist/Case Mgr
�Supervisory Clinical Nurse/Ambulatory Care

February Is

For more info, contact Melissa Pablo: 520-383-6540
melissa.pablo@tonation-nsn.gov
You may also visit our website:

www.tonation-nsn.gov
Follow the “Employment” link and click on
“Healthcare Opportunities”
ASK US ABOUT OUR COMPETITIVE BENEFITS!

To apply today
go to
sprhc.org

For information
contact Andrea Pye
at
719-738-4540

February Is...
Spiritual Wellness
Month

CIVILIAN MEDICAL OPPORTUNITIES
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Nurses
• RN Staff Care
• Acute Care Nurses (days/nights) Med/Surg
• Ambulatory Clinic Nurses
Adult/Pediatric/Womens Health
• ER Dept. Staff nurses

Camp Nurses

RN’s and EMT’s – NW Wyoming
TVRC is looking for RN’s and EMT’s to join our team for
2018. Located in NW Wyoming outside Yellowstone National Park, we are a residential, western camp. Late May
thru mid August & competitive salary.
Call or email for more info!
Jligori@tvrc.org / 307-733-6122
www.tvrcamp.org

Eastern Shore Hospital Center

After the largest construction project in our history, we’re
ready to help you build an amazing nursing career.
It was a remarkable project. The footprint of Methodist
Hospital expanded by 445,000 square feet – including a
new Telemetry ﬂoor with 22 private beds. As you might
imagine, our unprecedented growth has created amazing
career opportunities for RNs with Telemetry experience to
work with critical care patients from multiple ICUs and the
ED using our state-of-the-art technology, iMobile.
Cardiac Telemetry RNs
Sign-on Bonus – Up to $10,000
Relocation Assistance for Non-Local
Candidates – Up to $5,000
Day & Night Shifts Available
What can our recent expansion mean for your future?
When you build your career at Methodist Hospital, you join
an elite group of professionals in a large hospital environment – giving you access to premier training and development opportunities with Methodist Healthcare System.
Methodist Hospital
7700 Floyd Curl Drive, San Antonio, TX 78229
To apply:

Premier Summer
SummerCamp
Campin
inPA
PASeeking
Seeking
Summer
Premier
Camp
in

& LPNs
RNs
Full
&
½
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LPNs ––Full
Full&
&½
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�Co-ed
ages
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ages 6-16
6-16
�MD on
on
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Premises
�MD
�MD
on the
the Premises
Premises
�Private room
room
�Private
medical
staff
�Private
room for
for medical
medicalstaff
staff

Hiring Camp Nurses for Summer 2018!
Mid-June until August 12

KidsGo
GoFree!
Free! Top
Top
Salary
Kids
Benefits
Kids
Go
Free!
Top Salary
Salary &&&Benefits
Benefits

CallCorey
CoreyPeters
Peters w/questions:
w/questions: 718-279-0690
Call
Call
Corey
Peters
w/questions: 718-279-0690
718-279-0690
Online
www.poyntelle.com
Onlineapplication!
application!
www.poyntelle.com

Online application!

www.poyntelle.com

Located on the beautiful eastern shore in Cambridge, MD Eastern Shore Hospital Center is
an inpatient psychiatric hospital operated by
the Maryland Department of Health. We are
currently looking for exceptional Registered
Nurses and Licensed Practical Nurses, both full
time and part time, to join us as we expand our
services by opening a new unit. In addition, we
have an opening for a full time Psychology Associate, Doctorate. These positions come with
full State benefits including paid vacation and
holiday leave, hospitalization, retirement plan,
and competitive salaries. RNs may be eligible
for up to a $3,000 sign on bonus.
All job applications must be submitted online
www.jobaps.com/md
For additional information please contact Lisa
Hines, Director of Nursing at
lisa.hines@maryland.gov

Camp Starlight is a co-ed traditional sleep-away camp in the
endless mountains of Northeast Pennsylvania (2.5 hours outside NYC). Camp nurses are responsible for the care campers, staff & related administrative duties. An awesome summer at Camp Starlight includes: a competitive salary, housing,
all meals & laundry service. Apply directly at:

https://starlight.campintouch.com/ui/forms/
application/staff/App
Or email: roy@campstarlight.com
www.campstarlight.com

Med/Surg RN’s

$10,000
Sign-on bonus
With minimum of 2 years experience

REGISTERED NURSE
(Recruitment # 12-004284-002)
Open and Continuous (check Dorchester
County on application)
LICENSED PRACTICAL NURSE II
(Recruitment #12-004247-001)
Open and Continuous (check Dorchester
County on application)
PSYCHOLOGIST I
(Recruitment #17-000612-0009)
Filing deadline 12/28/2017 11:59 pm

TAKING CARE OF YOU
SO YOU CAN CARE FOR OTHERS

https://joinmethodist.com/clinical-exp-rns-cardiac-telemetry/

Oklahoma City VA Health Care
System Oklahoma City, OK
Registered Nurses

VARIOUS RN POSITIONS AVAILABLE
WITHIN THE HEALTHCARE SYSTEM:
• Medical/Surgical Units • ER •
Operating Room • 8E Geri/Psych Unit
• Cardiovascular Operating Room • 8N
Psych Unit • Interventional Radiology
Benefits Include: 5 wks annual leave days/yr;
10 paid holidays/yr; 13 days sick leave/yr
(unlimited accumulation); 25% premium pay
for any shift worked on Sat. or Sun.; 10%
shift
differential
for
evenings/nights;
Competitive Salary; Min 6 wks orientation;
Excellent retirement plan; Health/Life ins.
plans; CE opportunities; Uniform allowance
(select areas); Mobility w/in the country's
largest health care system.
Thank you for your interest in joining the
Oklahoma City VA Health Care System. Visit
the USAJOBs website to apply for any open
positions within our facility. Search under
"Dept. of Veteran Affairs" in Oklahoma City
for the listing of open positions. All forms
required will need to be attached to your
application.
HR will not forward any
incomplete apps. Good luck & again thank
you for your interest in joining our team.

Please contact Margaret Tollison
margaret.tollison@va.gov
405-456-5607

Apply Today: USAJobs.gov

• Generous paid time off; including
leave for jury duty, bereavement
and extended illness
• 401K with employer matching
- plus annual pension plan
contribution
• Tuition Reimbursement up to
$5,250/year
• Loan Forgiveness up to $18,000
• On-site fitness center
• Employee pharmacy
• Patient account discounts
• Employee Assistance Program

Salina, Kansas

Salina Regional Health Center is a
community-owned, not-for-profit, 393-bed
hospital located in north central Kansas.
A Great Place to Call Home
Salina is a regional hub for much of the
13-county area, serving a population of about
160,000. This not only makes Salina North
Central Kansas’ center for state-of-the-art
medical services, but also for retail trade
and entertainment. A diverse economy
and strong work ethic allow Salina to
continually rank among Kansas’ best in such
areas as cost of living, regional trade pull,
unemployment and personal income.

• Leadership institute
• Employee voice
• Employee recognition
• Free boarding for out-of-town RNs

.

• Self scheduling

CALL HUMAN RESOURCES AT 785-452-7782 OR VISIT

www.srhc.com/careers FOR MORE INFORMATION
Salina Regional Health Center is an equal opportunity employer
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WBAMC welcomes first baby girl, boy of 2018
By Marcy Sanchez
William Beaumont Army Medical Center
Public Affairs Office

William Beaumont Army Medical
Center welcomed the first baby girl and
boy of 2018 delivered at WBAMC, Jan.
1st.
Lilith Livilia Velardo and Bentley
Ray Horton were delivered on New
Year’s Day at WBAMC. Lilith, who
arrived at 8:45 a.m., weighed in at 6
pounds, 11 ounces, and measured 19
inches.
Lilith’s parents, Carlamarie Silvestrini
and Pfc. Dexter Velardo, a signal support systems specialist with the 22nd
Chemical Battalion, Fort Bliss, were
expecting to deliver on Dec. 24 but
ended up coming to WBAMC on Dec.
31 to induce labor.
“It was 8:10 before she began active
labor,” said Velardo, a native of Bronx,
New York.
Although Silvestrini was already past
her due date, she never expected to give
birth on New Year’s Day.
“I didn’t think that (the due date)
would pass. I didn’t even think about
being here on the 31st but I liked it,”
said Silvestrini, a native of Puerto Rico.
“The nurses and doctors were amazing,
explained everything again and again,
in many ways to help us understand.
(The experience was) perfect, it was
perfect.”
Silvestrini was surprised to learn
that Lilith was the hospital’s first baby
in 2018. According to the 22-yearold first-time mom, the New Year’s
Baby tradition is not practiced much in
Puerto Rico, so the celebratory delivery

amazed her.
Approximately two hours following Lilith’s delivery, 7-pound, 4-ounce
Bentley was born to parents Morgan
and Pvt. Corbin Horton, a combat engineer with the 16th Engineer Battalion,
1st Stryker Brigade Combat Team, 1st
Armored Division, at 10: 42 a.m. The
hospital’s first baby boy and second
delivery in 2018 measured 19.5 inches
at delivery.
“We got here at 12:45 a.m.,” said
Morgan, a 20-year-old first-time mom.
“(The experience and delivery) was
good, I liked all the doctors. It was a
little hectic but calm and peaceful.”
Morgan, a native of Pflugerville,
Texas, was expecting to deliver on
Jan. 2 but was rushed to the hospital
after her water broke, four minutes
after watching the Times Square ball
drop on television. Morgan was planning on utilizing WBAMC’s immersion
hydrotherapy services to help ease pain
during labor but was unable to use due
to having her labor induced via medication.
Regardless, both Morgan and Corbin,
a native of Hutto, Texas, were excited to
celebrate their baby’s birthdate.
“I thinks it’s cool,” said the Hortons
about Bentley’s birthdate. “My birthday
always fell on the first day of school
so I’m glad he’ll have school off,” said
Morgan.
Both newborns and their parents
were presented with gift baskets by
WBAMC’s commander, Col. Erik
Rude.
“It was a joint effort within our

department (Labor, Delivery, Recovery
and Postpartum) to collect for these baskets,” said Capt. Marimon Maskell, clinical nurse officer in charge, MaternalChild Health Services, WBAMC. “Our
Morale Committee collected donations
from our team members, and created a
pair of baskets.”
According to Maskell, the staff traditionally gifts baskets full of newborn
supplies such as diapers, wipes and
clothing, to the first baby delivered in
the New Year. This year’s collection
was so generous, the Morale Committee
decided to gift two baskets toward the
first baby boy and baby girl of the year.
In 2017, WBAMC delivered 1,250
babies in addition to being recognized
as a Texas Mother-Friendly Worksite
for strives toward supporting employed
mothers who wish to express and
store breastmilk and recognition for
efforts toward 96 percent hepatitis B
vaccinations among newborns by the
Immunization Action Coalition. The
hospital also began issuing safe-sleep
blankets which minimize the risk of
Sudden Infant Death Syndrome to all
newborns.
Future efforts expected in 2018

include an expected Baby-Friendly designation, a significant benchmark for
hospitals which support breastfeeding,
and increased effort in supporting community-based programs aimed at new
parents.
“We’re in our last step toward achieving baby-friendly status and we’re looking very good,” said Maskell. “We’re
trying to really strengthen the relationship with the New Parent Support
Program because our patients feed
directly into them. We’re making sure
our patients are aware of all the resources available to them.”
For families expecting to deliver
this year, Maskell emphasizes the support available at WBAMC for new and
returning moms.
“We’re here to help guide them and
provide information throughout their
prenatal care so once they actually do
deliver and are admitted to our unit they
are very informed and as prepared as
we can get them,” said Maskell. “Try
to absorb what you can while you’re
pregnant, let us know if you have questions about what we do in the hospital
so we can make your experience what
you want it to be.”
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Pvt. Corbin Horton, a combat engineer with the 16th Engineer Battalion, 1st
Stryker Brigade Combat Team, 1st Armored Division, and wife Morgan Horton,
pose for a photograph with their first born baby boy, Bentley Ray Horton,
at William Beaumont Army Medical Center, Jan. 2. Bentley, weighed in at 7
pounds, 4 ounces upon delivery and measured 19.5 inches, was delivered on Jan.
1 at 10:42 a.m., making him the first baby boy born at WBAMC in 2018.

Pfc. Dexter Velardo, a signal support systems specialist with the 22nd Chemical
Battalion, Fort Bliss, and wife Carlamarie Silvestrini pose for a photograph with
their first born baby girl, Lilith Livilia Velardo, at William Beaumont Army
Medical Center, Jan. 2. Lilith, weighed in at 6 pounds, 11 ounces, and measured
19 inches, was delivered on Jan. 1 at 8:45 a.m., making her the first baby born
at WBAMC in 2018.

