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   Military kids use
virtual, augmented

reality to STEMulate learning

courtesy photo NASA/Bill Ingalls 

Where few have gone before
41-year-old NASA astronaut candidate Francisco Rubio waves as he is introduced as one of 12 new can-

didates, Wednesday, June 7, 2017 during an event at NASA’s Johnson Space Center in Houston, Texas. After 
completing two years of training, the new astronaut candidates could be assigned to missions performing 
research on the International Space Station, launching from American soil on spacecraft built by commer-
cial companies, and launching on deep space missions on NASA’s new Orion spacecraft and Space Launch 
System rocket. See story on page 3.

By Sarah Marshall
Donning high-tech virtual and augmented reality 

simulators, while testing out revolutionary modular 
prosthetic limbs and interacting with experts in the 
field of science, technology, engineering, and math, 
a group of about 23 middle school-aged military 
children had a chance to learn inspiring and excit-
ing lessons during a two-day workshop June 3-4 at 
the Uniformed Services University of the Health 
Sciences (USU).  

The workshop was recently launched by the 
Johns Hopkins Applied Physics Laboratory (APL) 
through a grant from the Office of Naval Research 
(ONR) and is referred to as CONVEY – Connecting 
STEM Outreach Now Using VIE Education for 
Youth. VIE, or Virtual Integrative Environment, 
was developed by APL as a training platform to help 
amputees adapt to using advanced brain-controlled 
prosthetic devices.  Led by prosthetic experts from 
USU and APL, CONVEY was established for chil-
dren of military service members to help them gain 
a deeper understanding of the healing process of an 
amputee, while learning about science, technology, 
engineering, and math (STEM) topics. The work-
shop was also designed to cultivate an emotional 
connection unique to these children in hopes of 
motivating them to pursue STEM careers.

Working in pairs, the students played interac-
tive games that taught them about STEM topics, 
including physiology, human anatomy, the brain, 
nervous system and muscular system. Wearing the 
Hololens and Oculus Rift -- virtual and augmented 
reality headsets -- they were able to “see” a virtual 
brain in front of themselves, and examine each of 
its lobes and functions. They tried on Myo arm-
bands – devices that allowed them to control the 
APL’s Modular Prosthetic Limb as well as virtual 
prosthetic limbs to better understand a new and 
developing technology helping amputees gain inde-
pendence.  The students also explored electronics 
by using circuits, along with lights, motors, and 
buzzers, bringing them to life by connecting LEDs 
or battery packs that ran currents through model-
ing clay.  The workshop culminated in a lively and 
entertaining virtual-reality competition, which also 
helped evaluate what they had learned. 

Lucille Kistner, one of the students who par-
ticipated in the workshop, was particularly excited 
about using the virtual and augmented reality 
equipment because it allowed her to “feel what it’s 
like to have a bionic arm or prosthetic arm,” she 
said. She explained how the Myo band allowed her 
to maneuver a virtual arm while playing ping pong, 
and as the virtual arm responded to her muscle 
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By Lance Cpl. Gabriela Garcia-Herrera
Marine Corps Air Station Iwakuni 

Instructors with the Force 
Fitness Division from Quantico, 
Virginia visited Marine Corps Air 
Station Iwakuni, Japan as part of a 
Fitness Road Show June 14, 2017. 
The road show helped developers of 
Force Fitness Instruction course, or FFI, 
critique their former students’ teaching 
methods, the course and answer any 
questions the force fitness instructors or 
participants in FFI had.

“We are looking for coaching, the 
biomechanics, movement of the body 
of the people and we make sure they’re 
making corrections. That lets me know 
they’re moving in the right direction,” 
said U.S. Marine Corps Gunnery Sgt. 
Dimyas Perdue, staff noncommissioned 
officer in charge at the Martial Arts 
Center of Excellence in Quantico. 

“It’s one thing to be able to do it in 
a controlled environment back at the 
school house, but when you can get here 
and have a group of Marines out here and 
you see it going as well as it does at the 
school house, that’s what I like to see.” 
FFI is a course designed to help 
Marines who participate in the Body 

Healthy minds make healthy Marines

Composition Program, Remedial 
Conditioning Program or Marine 
Appearance Program improve their fit-
ness. The course builds morale and 
allows them to set goals.

“I’m here to cut weight and improve 
my PFT, CFT and my overall fitness,” 
said U.S. Marine Corps Lance Cpl. 

Austin Green, a reconfigurable trans-
portable consolidated automated sup-
port system technician with Marine 
Aircraft Group 12. “It’s diverse and 
there’s always a different challenge.

It gives me something to look forward 
to if I’m having a tough day.”

Green also said the course wasn’t 

what he expected when he joined a 
month ago, but as the class progressed 
on it surprised and challenged him. 
FFI doesn’t just help Marines with 
their physical fitness, it also helps 
them cope with their emotions. 
“This is my third cycle of the force fit-
ness program. 

Three Marines have told me they 
were suicidal and they are no longer 
suicidal,” said U.S. Marine Corps Staff 
Sgt. Charles London, the lead force fit-
ness instructor at MCAS Iwakuni. 

“Fitness is not just physical. It 
means you’re improving something. 
You’re taking the time to challenge and 
improve yourself. Emotional fitness is 
being able to put yourself in the worse 
situations and control your emotions. 
Because of the comradery built in the 
class those Marines are no longer sui-
cidal. They know that there is more to 
life than their problems. That’s why FFI 
is so important.”

The course’s development is con-
stantly being improved and being able 
to recognize what FFI is about plays a 
key role in its progression.

“Today was very successful. He’s 
obviously had this group for quite some 
time and they understand force fitness,” 
said Perdue. 

“No matter where he would go, he’d 
be able to conduct this program suc-
cessfully because of the way he has the 
program structured, from the informa-
tion that he puts out to the way he does 
the demonstrations.”

 (U.S. Marine Corps photo by Lance Cpl. Gabriela Garcia-Herrera)
U.S. Marine Corps Lance Cpl. Daniel Ruiz, a flight equipment technician with 
Marine Aviation Logistics Squadron (MALS) 12, rolls out his iliotibial band dur-
ing a Fitness Road Show at Marine Corps Air Station Iwakuni, Japan, June 14, 
2017. Instructors with Force Fitness Division from Quantico, Va. visited MCAS 
Iwakuni during a Fitness Road Show to critique force-fitness instructors’ coach-
ing and course and to answer any questions the teachers and students had. Force 
Fitness Instruction is a course intended to help Marines improve their fitness.

• STEMulate   (Continued from front page)
movements, she could hit the ball back and forth.

“It’s all related to your brain, so that’s cool,” she said.  
Lucille is interested in a career in the field of science, she 

added, and is inspired by how this technology will help make 
a difference for so many people.

“It was really fun,” added Noah Hutchinson, another stu-
dent who participated in the workshop. He enjoyed wearing 
the Myo armband, too, experiencing for himself how the 
device responds to muscle movements. He was also inspired 
by how this technology will help amputees do more indepen-
dently, and therefore have a better future.

Dr. Paul Pasquina, professor and chair of USU’s Department 
of Physical Medicine and Rehabilitation and chief of 
Rehabilitation Medicine at Walter Reed National Military 
Medical Center, helped organize the workshop. Having been 
a leader in the field of prosthetics and amputee care for nearly 
two decades, sees great promise in the STEM workshop.  

“While there have been significant advances in medical, 
surgical and rehabilitative care over the past decade, the chal-
lenges that our patients and families continue to face are con-
stant reminders that more work is needed,” Pasquina said. “It 
is our hope that the CONVEY workshop will inspire future 
generations of scientists from a broad field of disciplines 
to help solve some of these challenges and contribute to an 
improved quality of life, not only for our men and women in 
uniform, but for society as a whole.”

Dwight Carr, APL STEM program manager, added that 
CONVEY is also designed to use the virtual training platform 
to enhance each child’s understanding of how STEM con-
cepts are being used to help individuals gain independence, 
mobility, and human interaction with loved ones.

“It’s an engaging and interactive way to expand the use of 
the technology, while helping both the service members and 

their families,” Carr said.
Dr. Peter Squire, program officer in ONR’s Human 

Performance Training and Education office, added it’s impor-
tant to be thinking, now, about the capabilities that will be 
needed in the future, while building the workforce of the 
future. 

“This is a good opportunity to understand how science 
impacts prosthetics, to better understand the way they use 
science, and to think about what things you can do today that 
may impact folks tomorrow,” Squire said.

(photo by Sharon Holland, Uniformed Services University
of the Health Sciences)

A group of about 23 middle school-aged military children 
had a chance to learn inspiring and exciting lessons, using 
virtual and augmented reality, during a two-day workshop 
this month at the Uniformed Services University of the 
Health Sciences.



By Staff Sgt. Jorden Weir
10th Special Forces Group (Airborne) 

FORT CARSON, Colo. — How 
many lifetimes does it take to become 
a Soldier, pilot, doctor, and astronaut? 
For Maj. (Dr.) Francisco Rubio, the bat-
talion surgeon assigned to 3rd Battalion, 
10th Special Forces Group (Airborne), 
it only takes one.

Rubio recently took his place as one 
of only 12 Americans selected to begin 
NASA astronaut candidate training in 
August, 2017. 

“It’s a dream come true,” Rubio said.  
Rubio’s dream began after getting a 
briefing on the NASA program during 
medical school more than a decade ear-
lier. Then, in 2015, he saw his chance.

“NASA posted a Facebook release 
that they were going to be taking appli-
cations,” he said. 

And with that, his journey to becom-
ing an astronaut began.

Rubio says he was a little daunted by 
the sheer number of applicants he was 
up against. This selection cycle saw 
more than 18,000 applications from 
all over the country, an unprecedented 
amount. Historically, the typical num-
ber of applicants is around 8,000.

“If you’re picking 10 out of 8,000 or 
18,000, the odds are pretty slim any-
ways,” said Rubio. 

During the selection process, Rubio 
reminded himself to temper his expec-
tations.

“Honestly, you don’t expect it,” he 
said, “even at the very end… mostly 
because you look at the people around 
you and you’re kind of amazed by 
them, too. You hope and hope, but you 
don’t really expect it.”

As to what ultimately set Rubio apart 
from more than 18,000 other people, 
your guess is as good as his.

“That’s the million-dollar question,” 
he said.

He explained that, although he felt 
personality and team work played a big 
part, it really all came down to what 
NASA needed at this particular time. 
He also pointed out the incredible diver-
sity among all twelve selectees, and that 
there is no single thing that they share 
that sets them apart.

One thing is for certain. Rubio is 
immensely qualified for the job. 

Rubio graduated West Point in 1998 
and entered the Army, he became a 
UH-60 Black Hawk pilot and flew more 
than 1,100 hours over the course of 
eight years. Of these flight hours, more 
than 600 were combat or imminent dan-

ger flight hours during deployments to 
Bosnia, Afghanistan, and Iraq. 

Rubio furthered his education and 
experience by attending and graduating 
from the Uniformed Services University 
of the Health Sciences in Bethesda, 
Maryland in 2006 and has served in the 
Army as a surgeon and physician since. 

Rubio is looking forward to the next 
step on his journey with beginning 
his astronaut candidate training, which 
starts at the end of the summer this year 
in August. 

The program is expected to last two 
years, during which time Rubio will 
take part in highly academically-rigor-
ous training focusing on spacewalks, 
robotics, international space stations, 
rocket systems, flying jet aircrafts, and 
learning to speak Russian. 

“It’s a once in a lifetime opportunity,” 
he said. 

Rubio, who will retain his status in 
the Army and become just the third 
member of the Army Astronaut Corps, 
acknowledges that the road to space 
is still a long one for him. After he 
becomes an astronaut, it will still be 

another five-to-eight years before he 
actually has the chance to go into space. 
But he’s keeping his spirits high. 

“It’s going to be a really cool expe-
rience,” he said. “The most inspiring 
thing about it is that it’s almost univer-
sally supported in our country… you 
know you’re kind of inspiring other 
people.”

In all, Rubio says he’s proud and 
humbled to represent the nation doing 
something this spectacular. When look-
ing back at all he’s accomplished over 
the last nineteen years in the Army, he 
attributes his success to good fortune, 
good timing, and taking advantage of 
opportunities presented. 

“I’ve been incredibly blessed,” he 
said. “They [were] amazing opportu-
nities… If it weren’t for the Army, I 
wouldn’t have had any of those oppor-
tunities. We’re in an organization that 
lets you succeed.” 

And as far as advice to Soldiers look-
ing to better themselves, he says that the 
first and most important step is to apply. 

“There’s a lot of people that have 
dreams and hopes,” he said, “and they’ll 
talk about them, but sometimes they 
just don’t go through with finishing the 
application process. You never know 
unless you apply.”

The second piece of advice is to pre-
pare to learn from your mistakes.

“As much as it sounds like I’ve had 
some great success,” he explained, 
“I’ve also had some failures and I’ve 
fallen on my face. And sometimes that’s 
the hardest part, and the part where you 
learn the most.”

Embracing success and failure equal-
ly as just another part of the learning 
process has allowed Rubio to persevere 
and earn the accomplishments of sev-
eral lifetimes. 

Now Rubio, already a soldier, already 
a pilot, and already a doctor, is on 
track to take his place as one of only 
350 Americans ever to earn the title of 
astronaut.
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Army surgeon selected to NASA space program

photo courtesy NASA/Robert Markowit
The 2017 NASA Astronaut Class: (from left) Zena Cardman, Jasmin 

Moghbeli, Jonny Kim, Frank Rubio, Matthew Dominick, Warren Hoburg, Robb 
Kulin, Kayla Barron, Bob Hines, Raji Chari, Loral O’ Hara and Jessica Watkins. 

“ 

Honestly, you 
don’t expect it, even at 
the very end...mostly 
because you look at 
the people around 
you and you’re kind of 
amazed by them, too. 
You hope and hope, 
but you don’t really 
expect it.”

– Maj. (Dr.) Francisco Rubio
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Written by Sgt.
Amberlee Boverhuis,

100th Mobile Public Affairs 
Detachment

PABRADE, Lithuania — The 
Minnesota Army National Guard 
Medical Platoon from HHC 
2-136 Combined Arms Battalion, 
worked alongside medical person-
nel from the Croatian, Portuguese 
and Lithuanian Army, in Exercise 
Iron Wolf, as part of Saber Strike 
17, to provide simulated and real-
life medical support. 

Saber Strike is a US Army 
Europe-led multinational theater 
exercise designed to enhance 
interoperability and alliance 
between NATO forces and key 
regional partners.

The medical platoon, from 
the Minnesota Army National 
Guard along with the Croatian, 
Portuguese and Lithuanian medi-
cal staff, were tasked to provide 
medical support to over 2,000 
NATO Soldiers during Exercise 
Iron Wolf. 

“Our medical obligation to the 
FTX is to provide medical sup-
port to all activities from a point 
of injury to the forward aid station 
until the final medical support in 
ROLE 2 and ROLE 3 by air and 
ground evacuation,” said Lt. Col. 
Ruzica Pavic-Kevric, a doctor in 
the Croatian Army. 

Immediately following their 
arrival in the Pabrade training 
area, all medical personnel began 
planning and establishing medical 
support throughout the training 
site.

“We want to improve treatment 
among the units, establish a stan-
dard treatment of care among the 
NATO forces and help soldiers 

Minnesota Army National Guard, Croatian, Portuguese and Lithuanian 
soldiers provide medical support during Exercise Iron Wolf 17

concentrate on their mission” said 
1st Lt. Flauo Flavio Marino, doc-
tor in the Portuguese Army. 

In conjunction with establish-
ing medical support the medical 
professionals within the cooperat-
ing armies began to better famil-
iarize themselves with each other, 
the equipment and their medical 
skills and capabilities. 

“The opportunity for 
[Portuguese Medics] to learn 
from the other Medics will help 
them - having the knowledge will 
better them overall and build con-

fidence,” said Marino. 
For most of the Soldiers partici-

pating in Iron Wolf, this was the 
first opportunity to work along-
side other NATO forces. Some, 
however, encountered familiar 
faces among the crowd of strang-
ers. Medical Platoon Sergeant 
Sfc. Dustin Johnson of HHC , 
2-136 Combined Arms Battalion 
was one of the few whom recog-
nized a colleague from a previous 
Afghanistan deployment. 

“Working with the medical 
doctors from the Croatian mili-

tary before, seeing them here, 
made it a lot easier to transition 
and move forward - and it’s been 
the key to making this training 
mission a success” said Johnson. 

Multinational trainings such as 
this not only improve the effi-
ciency of the united forces, but 
also encourage and implement a 
strong unity among the ranks. 

“We can use experiences from 
other nations to improve our own 
training and we can better under-
stand our regional partners. In this 
way we become more prepared 

and able to demonstrate readiness 
and dedication to European secu-
rity and the security of our allies,” 
said Pavic-Kevric. 

All the training throughout the 
week led up to a mass casualty 
exercise that tested the combined 
forces resources and proficiency. 

“This made me very happy, 
building up good relationships, 
learning from each other and pro-
viding better and better medical 
support capabilities to our troops 
to accomplish our mission,” said 
Pavic-Kevric.”

(US Army photo by Sgt. Amberlee Boverhuis/RELEASED)
Minnesota Army National Guard Medical Soldiers work alongside Croatian and Portuguese Medical Soldiers to provide simu-

lated and real-life Medical care during a 3-day Situational Training Exercise in Pabrade, Lithuania, during exercise Iron Wolf, 
Saber Strike ‘17. Exercise Saber Strike is a US Army Europe-led theater exercise designed to enhance interoperability between 
NATO forces and key regional partners. 

By Marcy Sanchez
William Beaumont Army Medical Center 

Public Affairs Office 
Operations in an inpatient ward can 

get demanding. Nurses tend to multiple 
patients at a time, update physicians on 
conditions and oversee all needs of a 
patient from housekeeping to entertain-
ment.

Because of the heavy load on nurs-
es, William Beaumont Army Medical 
Center’s Inpatient Wards have proactive-
ly implemented a distraction-free desig-
nated time properly dubbed, Medzone, 
to administer medications to patients in 
an effort to reduce the potentially missed 
or wrong doses and other risks to patient 
safety during their stay.

“We collected some data to see if inter-
ruptions were occurring in other nurs-
ing inpatient units and found they were 
occurring 20 percent of the time,” said 

Maj. Maria Pescatore, clinical nurse spe-
cialist, Surgical Ward, WBAMC. “We 
started a pilot on WBAMC’s Surgical 
and Medical Wards and created a bilin-
gual brochure as part of our admission 
packet to the patient. When inpatients 
(are admitted), they will read it and 
understand our medication times to min-
imize distractions to our nurses.”

Aside from designating times to dis-
tribute medications, being in the zone 
also calls for visual and audible cues 
to alert patients, visitors and other staff 
members to limit interactions with nurs-
es in the zone. Other changes included 
limiting staff allowed in the medication 
rooms at one time, and educating an 
array of staff members from housekeep-
ing staff to hospital leaders. 

“We reviewed the process, and all the 
points in between to determine solu-
tions to eliminate distractors,” said Maj. 

Tammy Fugere, clinical nurse specialist, 
Medical Ward, and native of Danbury, 
Connecticut. “Hopefully patients will 
realize that this is for their safety and 
care.” 

A nurse is considered “in the zone” 
at any time medications are delivered 
to patients. The hours of 10 a.m. and 
10 p.m. are the times when medications 
are distributed the most. Nurses focus 
on strictly administering medications to 
all patients requiring them. The zone is 
all-inclusive including interdisciplinary 
team members and is announced over 
the intercom to raise awareness of the 
MedZone and allow nurses to administer 
all required medications.

“We wanted to change our process 
to improve the overall safety of our 
patients,” said Lt. Col. Sarah Huml, 
compliance officer, Department of 
Nursing, and native of San Bernardino, 

California. “Part of that education pro-
cess included individuals learning to 
adhere to protocol.

According to Pescatore, a native of 
Binghamton, New York, the program 
is being discussed in other areas where 
medication is given out throughout the 
days such as the Intensive Care Unit, 
Maternal Child Health and the Post-
Anesthesia Care Unit. The nature of 
operations in those units presents a dif-
ferent challenge than inpatient wards but 
expanding resources such as increased 
medication documentation and co-locat-
ing supplies with medications. 

“We want the patient and their fami-
lies to know that during that hour nurs-
es are administering meds to not only 
their family member but also to other 
patients,” said Pescatore. “Our ultimate 
goal is to decrease the potential for error. 
It’s for the safety of our patients.”

In the zone at WBAMC’s inpatient wards
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By Wendy Arevalo
RWBAHC PAO

Raymond W. Bliss Army Health Center 
was recognized as an Army Safety and 
Occupational Health Star site in a cer-
emony here on June 12, making it one of 
two medical facilities in Region Health 
Command-Central to earn the award this 
year. 

Star site recognition is given to units 
that demonstrate a culture of safety and 
all members of the organization under-
stand their role in promoting a safe envi-
ronment.

The Army Safety and Health 
Management System’s Star award is 
based on the Occupational Safety and 
Health Administration’s Voluntary 
Protection Program in which organiza-
tions must complete a process of 243 
tasks over three stages within a three year 
period.

Raymond W. Bliss Army Health 
Center’s Safety Manager Terry Jones said 
he made it his goal to attain the Star 
award shortly after he joined the Safety 
Office in January 2013.  

The first hurdle was increasing 
employee training percentages. In 2012, 
RWBAHC’s training percentage was at 
64 percent. A minimum 95 percent com-
pletion rate is required to be eligible for 
the Star award.  

Jones said he learned after his second 
assessment that he needed a better way to 
track employee training.

He developed a spreadsheet with 
every employee’s name, safety training 
required, and completion date. When the 
employee was due for their next annual 
training, he or his staff would send them 
a reminder. 

The process worked, through leader 
engagement at all levels, RWBAHC 
achieved an average of 98 percent safety 
training completion.  

“We track every single safety training 
requirement, by individual, to make sure 
our training is on spot,” Jones said.

Ensuring all employees are current on 
their training requires some hands-on 

Raymond W. Bliss Army Health Center earns US Army Safety Star

U.S. Army photos by Staff Sgt. James Windsor
USAICoE and Fort Huachuca commanding general Maj. Gen. Scott D. Berrier presents Raymond W. Bliss Army Health 

Center with the Army Safety and Occupational Health Star award in a ceremony held here June 12, 2017. (left to right, 
USAICoE Command Sgt. Maj. Thomas J. Latter, Maj. Gen. Scott Berrier, RWBAHC Safety Officer Terry Jones, RWBAHC 
Commander Lt. Col. Edgar G. Arroyo, and RWBAHC Sgt. Maj. Arnold D. Hill). 

efforts by the Safety Office.  For example, 
to ensure all staff members meet their 
annual fire safety training, he conducts 
fire safety training at every newcomer 
briefing, on a monthly basis with depart-
ments, and on an as needed appointment 
basis as well.

But, creating a proactive safety culture 
requires more than the efforts of the 
Safety Office.  Jones said he also has the 
help of departmental safety officers and 
staff.

“The Safety Office’s role is to be that 
guide leading the organization through 
the process,” Jones said.  It’s not my pro-
gram, it’s everyone’s program. Everyone 
made us successful and that’s how we got 
through this.”

When it came time for the final readi-

ness audit by the Department of Defense 
Safety Management Center of Excellence, 
it was imperative that all staff knew the 
safety policies and standard operating 
procedures. 

Thirty-two staff members went through 
a formal interview process and others 
were informally interviewed on the spot. 

DoD Safety Management Center of 
Excellence contractor Alyssa Gormish, 
who conducted the final readiness audit, 
said she was impressed with the staff’s 
knowledge. 

“Mr. Jones had great visibility through-
out the facility and had a fantastic work-
ing relationship with the command staff, 
industrial hygiene, occupational health, 
and the employees,” Gormish said.  
Everyone knew if there were any prob-

lems, all they had to do was get him on 
the phone.

To ensure all employees were properly 
educated, Jones engaged the help of lead-
ership, reviewed ASHMS/VPP program 
elements with staff during huddles and 
formalized training, conducted depart-
mental and personalized training, and 
empowered departmental safety officers 
to conduct ASHMS training within their 
department.

For Jones, his goal has always been to 
ensure the employees have a safe envi-
ronment in which to work.

 “If we keep employees safe, the mis-
sion is not interrupted, Jones said.  “We’re 
family, and we don’t ever want to see a 
family member hurt or injured or without 
income because they can’t work.” 

PTSD doesn’t have to be fought alone
By Airman Joshua Maund

Joint Base Charleston Public Affairs Office

JOINT BASE CHARLESTON, S.C — 
Post-traumatic stress disorder can be the 
result of someone experiencing an event 
that creates a heightened sense of terror or 
helplessness. PTSD can cause debilitating 
anxiety and fear throughout the remainder 
of the affected person’s life.

Although PTSD may be associated with 
combat and the military, non-combat relat-
ed incidents such as assaults, natural disas-
ters, abuse and accidents can also cause the 
onset of the disorder.

In 2010, Congress named June 27 PTSD 
Awareness Day. In 2014, the Senate desig-
nated the full month of June for National 
PTSD Awareness to promote effective 
treatment of the disorder throughout the 

year.
According to the National Institute of 

Mental Health, in the last decade, rapid 
progress in research on the mental and 
biological foundations of PTSD has led 
scientists to focus on prevention as a real-
istic and important goal. Talk therapy, 
exposure therapy, behavior therapy, and 
pharmaceutical therapy are some of the 
avenues of treatment used by mental health 
professionals. For some people, getting 
relief from symptoms involves trying more 
than one approach if the first approach 
does not work.

For those suffering from PTSD, avoid-
ing seeking help can be detrimental if left 
untreated. The disorder could manifest 
itself through depression, temperament 
issues and substance abuse.

“In our experience, commanders have 

been highly supportive of their members 
going through treatment,” said Maj. Sonia 
Pons 628th Medical Group Mental Health 
flight commander. “Everything that is dis-
cussed in your session during a Mental 
Health visit is confidential with the follow-
ing exceptions; we are mandated reporters 
for UCMJ violations. We have an obliga-
tion to protect children and intervene in 
the presence of domestic violence. Our 
goal is to protect your life, in the presence 
of suicidality or homicidally a different 
course of action may be required such as a 
hospitalization or the implementation of a 
support and safety plan.”

As service members, there is an obliga-
tion to fellow Airmen, Sailors, Soldiers and 
Marines to have their best interest in mind. 
Although the motto for the critical days 
of summer campaign is “See something, 

say something,” the phrase can be applied 
year-round.

“If you have symptoms that interfere 
with your quality of life, or you hear 
friends and loved ones making negative 
comments about your mood, your behav-
ior or you notice a drastic decline in your 
mental health and abilities, seek a consulta-
tion and consider treatment because most 
symptoms don’t go away on their own,” 
said Pons. “Let [mental health] assist you 
in your recovery, enhance your overall 
performance and help you achieve a higher 
quality of life. There is no reason to accept 
your symptoms, but there are many rea-
sons for you to seek and achieve a better 
version of yourself.”

If you or someone you know is suffering 
from PTSD, please call the 628th Mental 
Health Flight at (843)-963-6852.



Call 
630-655-6070 
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 advertising
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CIVILIAN MEDICAL OPPORTUNITIES

West Yavapai Guidance Clinic
(also dba West Yavapai Primary Care & the

Windhaven Psychiatric Hospital)
REGISTERED NURSES, PARAMEDIC & 

HEALTH SERVICE TECHNICIANS
ALL SHIFTS AVAILABLE

WYGC  has  11  integrated  health  care  sites  in Yavapai County. 
In addition, this FALL, we will be opening a 23 hour stabilization/
subacute facility in our Prescott Valley area. We seek RNs who 
are experienced, caring and motivated to provide the best quality 
psychiatric/medical care possible. Positions include inpatient and 
outpatient clinics.

Relocation & Sign-on Bonuses Negotiable.
F/T, P/T, Pool or Contract also seeking:
Exec. Assist. Administrator to the CEO

Visit www.wygc.org
Contact Pamela K. Pierce, Deputy CEO

p.pierce@wygc.org
928-445-5211 x3671
Fax 928-776-8031EOE

John R. Kasich, Governor   Gary C. Mohr, Director

Grow  
your  
career.

CODAC Health, Recovery & Wellness provides  
integrated primary medical care and behavioral 
health treatment for individuals and families in 
Tucson, Arizona. Our professional staff are truly 
specialists in helping our clients improve their 
overall wellness.

Apply Online Today!
www.CODAC.org

Join Our Team! We’re Seeking: 
• Psychiatrists 
• Physicians 
• Psychiatric Nurse Practitioners 
• Therapists

Available Benefits Include: 
• Generous Paid Time Off 
• Allowance towards pre-tax benefits  
  (including medical, dental, vision and more) 
• Health Savings Account
• 403(b) 

SLEEP RESEARCH STUDY
FOR PEOPLE WITH LUNG DISEASE:
Volunteers are invited to join this study: you must be over
age 45 years, have either emphysema or chronic bronchitis
and difficulty falling asleep or staying asleep to qualify.

For more information call Mary Kapella PhD,RN or Franco Laghi MD at
(312) 996-1575, 9:30AM to 4:00PM, Monday thru Friday at the
University of Illinois at Chicago, Center for Narcolepsy, Sleep & Health
Research. This study is funded by the National Institutes of Health.

We are testing a program to
improve sleep in people with
lung disease. Volunteers eligible
for the study will participate in
6 weekly sessions in one of four
behavioral or educational programs.
The programs are offered by the
University of Illinois at Chicago and
the Hines VA. Health evaluations
include an overnight sleep study,
lung function tests, two blood
draws, activity monitoring and
questionnaires. Compensation is
provided to enrolled participants, all
program activities and testing are
free and free parking is provided.

Orthotist/Prosthetist
The Orthotist performs a broad range of or-
thotic services designing custom devices using 
standard components to optimize patient per-
formance for difficult and complex but typical 
conditions. The work involves identification of 
the biomechanical condition; explaining proce-
dures to patients to reduce anxiety and gain 
support and cooperation; detailed patient as-
sessment including conducting gait analysis, 
range of motion, coordination and balance and 
motor skills.

Also seeking:

Dental Hygienists
(Lake Charles & Lafayette)
Dentist (Lake Charles LA)

Dental Assistant
The VA ensures and encourages a healthy 
work/life balance by providing a robust benefits 
package and fostering an environment where 
more time is spent on medical practice and 
less on business tasks.  

Please contact:  Human Resource Office: 
318-466-2225 

or email: tosha.sawyer@va.gov  
or apply online: www.usa.jobs.gov

The United States Govt. does not discriminate 
in employment on the basis of race, color, re-
ligion, sex, national origin, political affiliation, 
sexual orientation, marital status, disability, 
age, membership in an employee organization 
or other non-merit factors.

Hurlburt Field 
medical staff 
combats West 
Nile virus

By Airman Dennis Spain
1st Special Operations Wing/Public Affairs

Members of the public health section 
of the 1st Special Operations Medical 
Group captured a mosquito infected 
with the West Nile virus at the golf 
course here.

The West Nile virus is most com-
monly spread by infected mosquitoes 
and causes West Nile fever, which can 
include other symptoms such as head-
aches, rashes and vomiting.

“Knowing what viruses are in the 
local area helps raise the public’s aware-
ness and increases prevention of infec-
tion,” said Master Sgt. Jennifer Pittman, 
flight chief of public health with the 1st 
SOMDG.

About 70 to 80 percent of people who 
are infected do not develop any symp-
toms, and about 20 percent of people 
who are infected cultivate a fever, said 
Pittman. Those who develop West Nile 
fever usually recover completely. Less 
than one percent of people infected 
develop a severe neurologic disease 
such as encephalitis or meningitis.

West Nile virus has similar symptoms 
to Zika, such as fever and headaches. 
However, Zika is known for its connec-
tion to birth defects caused by infection 
during pregnancy; West Nile virus has 
not been linked with any birth defects.

“The symptoms of West Nile can be 
more inconvenient than Zika, but the 
birth defects associated with Zika make 
it worse,” said Pittman.

Risk factors for infection are simple 

See VIRUS, Page 7
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Education

Monarch has opportunities in all ser-
vice areas & offers a compensation 
package to include: flex. schedules, 
benefits/competitive salaries.

If interested in joining a growing 
organization & helping "Dreams Take 
Flight," please contact Todd Harris: 

704-986-1543 or
todd.harris@monarchnc.org or

jobs@monarchnc.org

Psychiatrists and 
Psychiatric-Mental Health Nurse 

Practitioners (PMHNP)
Join The Monarch Team

Monarch, a growing non-profit 
CABHA certified Behavioral Health 
agency, is hiring board certified 
Psychiatrists and Psychiatric-Men-
tal Health Nurse Practitioners 
(PMHNP) in many of our locations 
across North Carolina.
At Monarch, we support people 
with varying degrees of mental 
illness, substance use disorders 
and intellectual and developmen-
tal disabilities. Often people tell us 
we have succeeded where others 
have failed. That’s because our 
dream is to see the people we sup-
port achieve their dreams.

Psychiatrist

100% ONLINE  100% ON YOUR TIME

Online 7-week courses

Only $400 per credit

Contact us at
413.205.3201 or
admissions@aic.edu
to learn more

RN TO BSN

aic.edu/rn-bsn

Adult and Child Psychiatrists: LSU Health 
Sciences Center-Shreveport

Interested in training the next generation of 
psychiatrists? The Department of Psychiatry 
at Louisiana State University Health Sciences 
Center in Shreveport is seeking applicants for 
Adult and Child Psychiatrists to supervise res-
idents on its Inpatient and Outpatient services.  
Applicants must be B.E. or B.C. and able to ob-
tain a Louisiana medical license.  Preference 
will be given to applicants with addiction psychi-
atry experience.  
Basic responsibilities include direct patient care, 
resident supervision, and research. All night and 
weekend first call is handled by residents with a 
1 in 8 rotation for weekend rounds. The Psychi-
atry training programs includes 32 general resi-
dents, 4 child fellows, and 2 forensic fellows. Lo-
cated in the Northwest corner of Louisiana and 
within 4 hours of Dallas, Houston, and Baton 
Rouge; LSU HSC-Shreveport, has 500 medical 
students and 41 accredited residency and fel-
lowship programs with 550 approved positions.   
Starting base salary, practice plan participation, 
and academic rank will be based on training and 
experience.  Full or Part-time is negotiable. LSU 
HSC-S is an equal opportunity employer.  Appli-
cants should submit curriculum vitae with three 
professional references to:

Dwayne Clayton, Business Manager, 
Dept. of Psychiatry

1501 Kings Highway
Shreveport, LA 71103

Email:  dclayt@lsuhsc.edu
Phone: 318-675-7605

Fax: 318-675-6148

Our programs include: 
· Associate of Science in Respiratory Care  
· Bachelor of Science in Nursing for first 

time and transfer students 
· Online RN-BSN program for current RN’s 
· Online MSN program for current        

Bachelors prepared RN’s 

Let us help get you where you want to be  
in your life,                
your career,              

your passion. 

1-800-877-9140 
www.brcn.edu 

admissions@brcn.edu 

– anyone living in an area where West 
Nile virus is present in mosquitoes can 
become infected. Risk of infection is 
higher for those who participate in out-
door activities.

“If you’re going to be outside, use 
insect repellents that contain an effec-
tive substance known as DEET,” said 
Airman 1st Class Chris Stafford, a 
public health technician with the 1st 
SOMDG. “Empty anything that can 
carry pools of standing water, including 
puddles that may develop in your yard. 
These are the places where mosquitoes 
lay their eggs.”

Other common areas for mosquitoes 
to lay their eggs are flowerpots, gutters, 
buckets, pool covers, birdbaths and pet 
water dishes. Wearing long sleeves and 
pants from dusk to dawn when many 
mosquitoes are active can also reduce 
risk of infection, said Stafford.

Annually, Hurlburt traps mosquitoes 
from April through October, and test 
them for viruses including West Nile 
virus and Zika. As a further counter-
measure, members of the 1st Special 
Operations Civil Engineering Squadron 
use larvicide in standing water in an 
effort to control mosquito in the larval 
state.

For more information about the West 
Nile virus, call public health at 850-
881-3030.

• Virus   (Continued from page 6)

July Is
Juvenile Arthritis 
Awareness Month
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Nurses

Thomson-Hood Veterans Center
A State owned Nursing Home for Kentucky Veterans

“Providing tor the Long Term Care needs of those who have 
served our Commonwealth”

RN, LPN & Nurse Aides needed. Retirement, Health Insurance, 
Life Insurance, Paid time off. Contact: Julie Harmon at

859-858-2814 x275 • julie.harmon@ky.gov
Apply online at www.personnel.ky.gov

Our nationally recognized Health System 
with its five hospitals has immediate nursing 

opportunities that offer you:

OPPORTUNITY IS 
KNOCKING!

✓ Sign-on Bonuses
✓ Flexible Staffing

✓ Fully Funded Retirement

✓ Tuition Reimbursement

For more information about great opportunities, 
please visit wkhs.com or contact our clinical recruiter. 

(318) 212-8919

S H R E V E P O R T  |  B O S S I E R   C I T Y

 
(2) Public Health  
Nurses & (1) LPN 

 
 
for the Dept of Health & Human Services, 
Community Health Services, Public Health 
Nursing Program.  PHNs provide skilled nursing 
care and services to individuals and families in 
the home and community.  LPN will provide 
Employee Health Services. 

 

For an application please call/email: 
Deidre Antonio, Recruitment #928-475-1760 

d.antonio@scat-nsn.gov 
For any questions about the positions,  

please call or email: 
Rem Metts, PHN Manager #928-475-1563 

Ream.metts@scat-nsn.gov 

CIVILIAN MEDICAL OPPORTUNITIES

Nurses and Physicians

 
 
 

MATCH YOUR TALENT WITH OUR OPPORTUNITIES! 
 

 

Bedside RNs – Tuition Forgiveness:  Up to $10,000 for Full Time 
                                                     Up to $  5,000 for Part Time 
 

 

● RNs ● Psychiatrists ● RN Case Managers ● LPNs ● CMAs  
● Licensed Clinical/Non-Clinical Social Workers 

 
 
 

�Competitive Benefits Package         �Market Competitive Wages  
�RN Shift Bonus                                �Generous Educational Assistance 
�Supportive Environment Including      �Onsite Child Care/Early Learning 
Center 
  Nurse Residency Program                �Earn up to 4 Weeks of PTO -1st year 
�Opportunities for Personal &   
  Professional Growth 
 
 

 

For more information contact: Human Resources 
Blessing Hospital, Quincy, IL 62301 | 217-223-8400 ext. 6850 

jobs.blessinghealthsystem.org 

Labor & Delivery 
Staff Nurses

Fort Polk’s Bayne-Jones Army Community 
Hospital is seeking energetic and experi-
enced Labor & Delivery Staff Nurses to join 
our dedicated team on the Labor, Delivery, 
Recovery and Postpartum (LDRP) unit in 
support of our military and their families. 
Competitive salary with great benefits! One 
year experience as a Labor and Delivery 
nurse is required.  Send resumes to:

Patricia Woods, Dept of Nursing 
patricia.k.woods.civ@mail.mil

www.polk.amedd.army.mil

At least 1 yr exp. in clinical nursing & 6 mo. exp. in providing nurs-
ing care to dialysis patients. CA RN lic. pref’d. Competitive benefi ts 
package including combined time off, tuition reimbursement, relo-
cation stipend & health & wellness initiatives. 

Toiyabe Indian Health Project
250 See Vee Lane, Bishop, CA 93514 www.toiyabe.us

Dialysis Nurse 
Manager

LEWIS & CLARK COUNTY
Family Nurse Practitioner

or Physician FT/PT
($81,578 - $163,966 Plus Sign-On Bonus &

Moving Expense Reimbursement)

Loc: Parker Medical Clinic, Satellite offi ce
of PureView Health Center, Lincoln, MT.

Parker is a National Health Service Corp. loan
repayment site with HPSA score of 19.

For Info and to Apply Please Visit:
www.lccountymt.gov/employment

Bladder
Cancer 

Awareness
Day is July 17
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Nurses

Exciting opportunities available to join our patient centered  
Family Medicine and Specialty Medicine teams  

at Cheshire Medical Center/Dartmouth-Hitchcock.

We are currently looking for Licensed Practical Nurses to provide patient  
flow and phone responsibilities. LPNs work closely with our team of  
providers and nursing staff to deliver clinical and service excellence,  

collaboration, and compassion for every patient, every time. 

Current NH LPN license and BLS certification required,  
outpatient experience preferred.

Comprehensive benefits package for full-time and part-time positions, including 
medical, dental, earned time, 403(b) and tuition reimbursement. 

If interested, please contact Sarah Tatro, Recruiter:  
statro@cheshire-med.com or 603-354-5454 x2317.

Located in Southwestern New Hampshire, Cheshire Medical Center/
Dartmouth-Hitchcock is a nonprofit community hospital and clinic with a 

mission focused on supporting our community’s health and wellness through 
clinical and service excellence, collaboration, and compassion for  

every patient, every time.

IN THE NATION’S 

 HEALTHIEST 
COMMUNITY.

TOGETHER  
    WE CAN LIVE

(603) 354-5400 | 580-90 Court Street, Keene, NH 
We are an equal opportunity employer  

Licensed PracticaL nurses

 JOIN THE TEAM AT CHESHIRE MEDICAL CENTER/DARTMOUTH-HITCHCOCK KEENE

July Is 
Cord Blood 
Awareness 

Blog Month

     Apply Today! 
 
 
 
 
 
 
 
 
 
 
 

 
 

REGISTERED NURSES 
 

 

� 7pm-7am – Weekends & Mon-Fri   
� Florida License required 
� Prefer 6 months in psychiatric nursing   
� Prefer 1 yr experience as an RN –  
   New grads welcomed 

 

RN SUPERVISOR 
 

 

� 7am-7pm Weekend Shift 
� 7pm-7am Mon-Fri Shift  
� FL License required  
� Prefer AMA Cert in Psychiatric nursing  
� Five (5) yrs exp as an RN required 
� Two (2) years exp. in psychiatric nursing.   
 

FOR FURTHER INFO PLEASE CONTACT:  
 

HR Coordinator, Windmoor Healthcare 
11300 US HWY 19 | Clearwater, FL 33764 

727-541-2646 ext. 1007 

www.windmoor.com 

 

Now taking applications for

Sign On Bonus!

www.casarealnursing.com
If interested please contact 

Jennifer Salazar at
Jennifer.salazar@pcitexas.net 

or Rayna L. Fagus at 
Rayna.fagus@pcitexas.net

1650 Galisteo St., Santa Fe, NM 87505
505-984-8313

RNs & LPNs

SIGN ON

BONUSES

$10,000 FT RN/

$7,500 FT LPN

BeACentraNurse.com

Be A Centra Nurse
Consider Lynchburg, Virginia for 
your next career move. It’s a great 
place to call home. As a nationally 
recognized comprehensive 
healthcare system, which includes  
a Level II Trauma Center, Centra  
has multiple opportunities for RNs 
and LPNs and is currently offering  
up to a $15,000 sign-on bonus  
plus relocation assistance.

Located at the foothills of the 
Blue Ridge Mountains, alongside 
the James River and near Smith 
Mountain Lake, the beauty can’t  
be beat. With the low cost of living 
and a top-notch healthcare system 
that values its nurses; why go 
anywhere else?

Email Centra Nurse Recruiter,  
Angela.Cassidy@CentraHealth.com 
or text 434.401.9938 to learn more 
about career opportunities.
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Want to Know the Best Kept Secret in Healthcare? 
Correctional Healthcare with MHM Services/Centurion! 

MHM Services, Inc., with Centurion, LLC., is the fastest growing correctional healthcare company in the nation.  Since 1981 we have been 
providing quality medical and mental healthcare services to correctional facilities nationwide.  Whether you are a seasoned professional  
seeking greater stability, or a recent graduate eager to expand your clinical skills, we have the healthcare opportunity you’re looking for. 

Clients in  
16 states 

Over 350  
Facilities 

6,000+  
Employees 

CONSIDER OUR  
UNIQUE BENEFITS: 

*Medical, Dental, Vision, Life, & Disability Insurance options  *401(k) Plan with Employer Match 
*Generous amount of Paid Time Off + Paid Holidays  *Flexible Spending Account  *Wellness Activity Subsidy       
*CEU/CME Reimbursement + additional paid days off  *Company Paid Malpractice Insurance 
*Predictable/Regular Work Schedules  *Manageable Caseloads  *Freedom from Insurance Hassles  
*Competitive Salaries  *Professional Satisfaction Treating Diverse & Clinically Interesting Caseloads 

For information on Physician, Dentist, &  
Advance Practice Provider opportunities, contact: 

 

Jane Dierberger  |  844.477.6420  |  jane@mhmcareers.com 

For information on Allied Healthcare  
opportunities, contact: 

 

 
 

CFG Health Network is a fast growing medical & behavioral health care company 
headquartered in Marlton, New Jersey. CFG provides opportunities in hospitals, 
outpatient clinics and correctional healthcare settings. 

Career Opportunities: 
Psychiatrist – East Orange General Hospital, East Orange, New Jersey 

Psychiatrist (ACDU) – St Clare’s Hospital, Boonton, New Jersey 
Per Diem Psychiatrists – Various hospitals throughout New Jersey 

Registered Nurse -  Albany County Correctional Facility, Albany, New York 
Licensed Practical Nurses (Eves.) – Albany County Correctional Facility, Albany, NY 

RN & LPN opportunities throughout New Jersey

For physician opportunities contact: 
Sr. Provider Recruiter, Karly Settle 

ksettle@cfgpc.com|856-797-4760 

For nursing opportunities contact: 
Corrections Recruiter, Leora Washington

lwashington@cfgpc.com|856-797-4762

Check out our inspiring opportunities! 

www.cfghealthnetwork.com/careers 
EOE M/F/D/V 

PhysiciansNursing & Physicians

Psychiatrist
Family Nurse Practitioner 

Registered Nurse 
Start a fulfilling career with us while following 
your passion to serve others and make a 
difference in your community! The Wyoming 
State Hospital in Evanston, WY seeks 
motivated & professional candidates to serve 
in the following positions: 

Psychiatrist
Benefits: Competitive Wages starting at 
$99.56-104.80/hr.  

Family Nurse Practitioners 
Benefits: Competitive Wages starting at 
$45.00/hr.

Registered Nurses 
Benefits: Competitive Wages starting 
at $29.00/hr. 

Requirements:  All candidates must be 
eligible for a Wyoming License. 

For more info. or to apply online go to: 

http://agency.governmentjobs.com/W
yoming/default.cfm

or contact us at (307) 789-3464 ext 656 
or ext 649

Positions are open until filled.  
EEO/ADA Employer 

By Sgt. Caitlyn Smoyer
3rd Sustainment Brigade

Twenty four Soldiers from Special Troops 
Battalion, 3rd Infantry Division Sustainment 
Brigade attended a combat lifesaver course 
June 26 through 30 on Fort Stewart, Ga.

It is important to have Soldiers qualified 
in CLS in order to provide assistance to the 
limited number of medics available.

“It can literally mean the difference 
between life and death,” said Sgt. 1st Class 
Bartholomew Anderson, the noncommis-
sioned officer in charge of the brigade’s 
medical operations section.

The main instructor for the course was Spc. 
Alexander Swierski, a medic for the brigade.

Throughout the course, Soldiers learned 
things such as tactical combat casualty care, 
controlling bleeding, treating shock, splinting, 
total patient care and different kinds of buddy 
and litter carries. They also learned how to 
properly fill out the tactical combat casualty 
care card and the nine-line medevac request 
form.

The week was concluded with a simulated 
trauma lane that allowed each student to put 
their knowledge to the test with providing 
casualty care while under pressure.

“I would say they did well,” Swierski said. 
“They were put in a stressful situation and 
some of them broke down. Having the right 
mindset or some resilience could have played 
a better part in that.”

Anderson said he hopes to have a class 
every other week to maximize the number of 
Soldiers that are CLS qualified.

3rd IDSB soldiers 
train in first aid
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Physicians

Family Practice, Internal Medicine,
Gastroenterologist, 

Geriatrician, Hospitalist, Physical Medicine 
& Rehab, Pulmonologist,

Psychiatrist, Urologist
Community Based Outpatient Clinics (CBOC) 
is seeking BC/BE physicians to join their team 
in providing medical care to our nation’s heroes. 
With clinics in Lafayette, LA and Lake Charles, 
LA.  Opportunities are available in primary 
care, mental health, inpatient medicine, geri-
atrics, physical medicine/rehab, and specialty 
care.  VA ensures and encourages a health 
work/life balance by providing physicians with 
a robust benefits package and fostering an en-
vironment where more time is spent on medical 
practice and less on business tasks.  Thanks to 
our Computer Patient Record System(CPRS), 
tele-health initiatives, and cutting-edge tech-
nology, our physicians spend more clinical time 
caring for patients.

Please contact Tosha L. Sawyer
Supervisory HR Specialist: 318-466-4259 
or email: tosha.sawyer@va.gov  or apply 

online: www.usa.jobs.gov
The United States Govt. does not discriminate 
in employment on the basis of race, color, re-
ligion, sex, national origin, political affiliation, 
sexual orientation, marital status, disability, 
age, membership in an employee organization 
or other non-merit factors.

University of Nevada, Reno

Physicians    Hospitalist-Surgeons  Psychiatrists  Nurse Practitioners
•  Sign-on Bonus & Relocation
• Competitive Salary
• Exceptional Benefits
• SHARP, NHSC & IHS Loan Repayment Programs   

SEARHC is seeking highly qualified and committed clinicians to work in Southeast Alaska. We are a tribal 
health organization serving all people of our region by providing the highest quality of care and truly 
impacting our communities. Surrounded by ocean, mountains, forests, and glaciers, our beautiful coastal 
communities are rich in Alaska Native culture and history. Alaska offers unrivaled outdoor adventures 
including hunting, fishing, kayaking, hiking, and wildlife. Working at SEARHC is more than a job - it’s a 
fulfilling, healthy lifestyle. SEARHC recognizes the exceptional skills of our military and invites you to join us! 

| healthy is here.

Your new career is here: searhc.org/careers

Military Medical News 
has a strict no refund 
policy. Please review your 
advertisement carefully.  
Military Medical News will 
not be responsible for simple 
typographical errors. If your 
advertisement contains any 
error caused by Military 
Medical News that adversely 
impacts the effectiveness 
or usefulness of your ad, 
please notify us immediately, 
and we’ll gladly correct our 
mistake and rerun your ad 
in the next available issue at 
no additional cost. Military 
Medical News appreciates 
your business and the 
opportunity in helping you 
with your advertising effort.



Open 8 am to 10 pm, 365 days a year, Patient First is

the leading urgent care and primary care provider in

the mid-Atlantic with 70 locations and growing throughout

Virginia, Maryland, Pennsylvania, and New Jersey.

Patient First was founded by a physician and we

understand the flexibility and freedom you want in

both your career and personal life. If you are ready for

a career with Patient First, please contact us. 

Each physician enjoys:                                                                                     

• Competitive Compensation 

• Flexible Schedules

• Personalized Benefits Packages

• Generous Vacation & CME Allowances

• Malpractice Insurance Coverage

• Team-Oriented Workplace

• Career Advancement Opportunities

Are you looking for a satisfying career and a life outside of work?  
Enjoy both to the fullest at Patient First. Opportunities are available
in Virginia, Maryland,  Pennsylvania, and New Jersey.

To learn more about career opportunities at
Patient First, contact Recruitment Coordinator
Eleanor Dowdy at (804) 822-4478 or
eleanor.dowdy@patientfirst.com or visit
prcareers.patientfirst.com.
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Open 8 am to 10 pm, 365 days a year, Patient First is

the leading urgent care and primary care provider in

the mid-Atlantic with over 60 locations throughout

Virginia, Maryland, Pennsylvania, and New Jersey.
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understand the flexibility and freedom you want in
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• Flexible Schedules

• Personalized Benefits Packages

• Generous Vacation & CME Allowances

• Malpractice Insurance Coverage

• Team-Oriented Workplace

• Career Advancement Opportunities

Are you looking for a satisfying career and a life outside of work?  
Enjoy both to the fullest at Patient First. Opportunities are available
in Virginia, Maryland,  Pennsylvania, and New Jersey.

To learn more about career opportunities at
Patient First, contact Recruitment Coordinator
Eleanor Dowdy at (804) 822-4478 or
eleanor.dowdy@patientfirst.com or visit
prcareers.patientfirst.com.
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