
BAGRAM AIR FIELD, AFGHANISTAN — The 
Soldiers, Sailors, Airmen, and Marines of U.S. 
Forces – Afghanistan, their coalition partners and 
Department of Defense civilians and contractors 
gathered here today to observe Memorial Day 
and to honor, respect, and remember the men and 
women who gave their lives in service to our nation.

U.S. Army Maj. Jeffrey Bailey, USFOR-A com-
mand chaplain, thanked everyone for attending and 
delivered the invocation.

Bailey took the opportunity to publically 
acknowledge the sacrifices of those who gave 
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ARMY NURSE TAKES PRIDE 
IN REPRESENTING TEAM 

USA AT INVICTUS GAMES

See LIVES, Page 4

By Shannon Collins
ORLANDO, Fla. — Fierce competitor Army 

Capt. Kelly Elmlinger will participate in track and 
field, swimming and rowing at the 2016 Invictus 
Games being held this week at the ESPN Wide 
World of Sports Complex at Walt Disney World 
here

During the 2014 Invictus Games, Elmlinger’s 
first foray into the competition, she earned gold 
medals in the 100-meter and 400-meter wheelchair 
races, the shot put, and in the cycling time trial; 
silver medals in discus during track and field, the 
cycling road race, and the 50-meter backstroke in 
swimming. She took fourth place in the 50-meter 
and 100-meter freestyle in swimming.
Invictus Games Veteran 

Elminger said the first Invictus Games was the 
first time she had competed as an adaptive athlete.

“With London as my first experience, it set 
the bar extremely high,” she said. “It was surreal 
to have the support from our families, from 
the families of other nations and the London 
community. The vision and dedication of Prince 
Harry to organize and event at that magnitude is 
something I will always be grateful to have been a 
part of. Winning the medals was just a bonus.”

The Army nurse said she takes pride in being 
a member of the American team. “I have always 
worn the military uniform with great pride, and 
I’m just as honored and privileged to be selected 
to wear a different type of uniform to represent 
my nation,” she said. “I’m excited, honored and 
humbled to represent the U.S. Army and the 
United States again.”

More than 500 wounded, ill and injured service 
members from 14 nations are competing in 
10 sporting events here as they are cheered on 
by thousands of family members, friends and 
spectators.
Family Support

Because the Invictus Games competition is in 
the United States this year, Elmlinger said, she can 
have more family here to cheer her on, including 
her daughter, Jayden, 7.

“I’m grateful for my family to be present to 
watch me compete, especially having my daughter 
in attendance for this year’s games, since she 
wasn’t able to attend the inaugural games,” she 
said. “These games are very personal for me, 
given my military career and background, and 
it’s a blessing to have my family in attendance to 
experience how much these games mean to me.”

 Elmlinger said her parents, daughter, brother, 
sister and nephew will be present.

“I know they are proud of how much I’ve 

Photo by Bob Harrison, U.S. Forces Afghanistan Public Affairs.
U.S. Army Spc. Joseph Faust, 10th Mountain Divison, sounded a stirring rendition of Taps to lead into 

a moment of silence during the U.S. Forces Afghanistan Memorial Day observance held here recently.

Honoring the lives sacrificed 
in service to the nation

See NURSE, Page 4
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By Douglas Stutz
Naval Hospital Bremerton 

Passports were stamped, cultural diver-
sity was shared and taste buds were satis-
fied as part of Naval Hospital Bremerton’s 
Asian American Pacific Islander Heritage 
Month celebration on May 12, 2016.

NHB’s Diversity Council took full 
advantage of a sunny spring day by 
coordinating static displays and informa-
tional booth for various island and nations 
bordering the Indian and Pacific oceans, 
arranging in such a way that staff, patients 
and visitors could ‘travel’ from one place 
to the next, sampling a variety of food 
and drink, and learning about different 
national facts and figures.

“We wanted to have everyone inter-
ested in the event come up and get a 
passport and start their Asian American 
Pacific Islander Heritage Month ‘trip’ 
by visiting Hawai’i, much as many of 
us have done going on a deployment. 
From there, a person goes next to Guam, 
and then on into Asia, with China, the 
Philippines, Japan, Vietnam, Thailand, 
India, as well as Samoa,” explained Chief 
Hospital Corpsman Beverly Glauber, of 
NHB’s Diversity Council.

There were unexpected attractions at 
the event, such as Ms. Mary Rainier 
of NHB’s Medical Records getting her 

name inscribed in Chinese (Mandarin) 
characters by Logistic Specialist Seaman 
Jia Liu.

“Mary is popular. A lot of people have 
such a name in China,” said Liu, sharing 
that it had been some time since he com-
posed spelling in Chinese characters.

There was a scaled-down but rhythmic 
demonstration of a traditional Hawai’ian 
dance with Capt. David Weiss, NHB 
Commanding Officer and several other 
staff members brought forth to display 
their ability and agility.

But by far, to be able to sample the vari-
ous proffered dishes was the favorite part 
of the event.

“I loved the lumpia, and everything with 
coconut in it,” said Personal Specialist 
Seaman Josephine Fabia, transfer clerk, 
and Republic of the Marshall Islands 
native who became a naturalized U.S. 
citizen in 2015.

Since 1977, the month of May has 
been the time to pay tribute to recognize 
the achievements and contributions of 
Asian Americans and Pacific Islanders in 
American history.

The month of May was chosen to com-
memorate the immigration of the first 
Japanese to the United States on May 7, 
1843 and to mark the anniversary of the 
completion of the transcontinental rail-

Asian American Pacific Islander Heritage Month 
just a passport away at Naval Hospital Bremerton

(Official Navy photo by Douglas H Stutz, NHB 
Public Affairs).

Luau Lessons for Leadership and Levity...as part of Naval Hospital 
Bremerton’s Asian American Pacific Islander Heritage Month celebration, 
Hawai’ian Island traditional dance was on display, augmented by Capt. David 
Weiss, NHB Commanding Officer (middle back row) and a handful of enthused 
and willing - staff members 

road on May 10, 1869. The majority of the 
workers who laid the tracks of that nation-
tying railway were Chinese immigrants.

According to the Navy Heritage and 
History Command, there are 24,500 Asian 
American and Pacific Islander Sailors 
serving in the Navy today, including eight 
admirals and 235 master chief and senior 
chief petty officers. These Sailors repre-
sent more than 56 ethnic groups, speaking 
over 100 languages from Asia and the 
Pacific Islands, living in the United States.

Asian American and Pacific Islanders 
of various nationalities and ancestry have 
been serving in the Navy since the early 
19th century. 

The rich history of these cultures, their 
struggles against adversity to achieve 
equality, significant contributions to the 
American experience, and the opportunity 
to build the foundation for a bright future 
are made reality by some great leaders 
who share the same heritage.

 Asian Americans and Pacific Islanders 
have fought and served on behalf of the 
United States since the early 19th cen-
tury. During the Civil War, Chinese men 
served on dozens of Union vessels. After 
the Spanish-American War, the United 
States gained the Philippines as a terri-
tory as well as other Pacific Islands. Since 
then, the Navy has traditionally been the 
service of choice of Filipinos and Pacific 
Islanders. One notable sailor from the 
Philippines, Fireman 2nd Class Telesforo 
de la Cruz Trinidad, received the Medal 
of Honor for rescuing two shipmates after 
a boiler exploded aboard USS San Diego 
(Armored Cruiser No. 6) on January 21, 
1915.

Filipino Americans and Pacific Islanders 

made significant contributions to the 
nation’s war effort during World War II, 
as did thousands of Chinese, Korean, and 
Japanese Americans. Japanese Americans 
were barred from naval service during 
World War II but served in the U.S. Army 
in Europe. Lieutenant Susan Ahn Cuddy, a 
Korean American, served in the Navy as a 
member of the WAVES (Women Accepted 
for Volunteer Emergency Service) and 
became a gunnery officer. Rear Adm. 
Gordon Pai’ea Chung-Hoon of Chinese-
English-Hawaiian parentage served as 
commander of USS Sigsbee (DD-502) 
during World War II. On April 14, 1945, 
when kamikazes attacked Sigsbee and five 
other destroyers off Okinawa, one plane 
crashed into Sigsbee’s stern, causing a 
tremendous explosion that flooded parts of 
the ship. Once the rest of the enemy planes 
had been shot down, Chung-Hoon, then 
a commander, concentrated on directing 
damage control, enabling the crew to save 
the ship.

With the desegregation of the U.S. mili-
tary in 1948, segregated Asian American 
units ceased to exist, and Asian Americans 
served in integrated armed forces. Asian 
Americans and Pacific Islanders in the 
Navy served in the Korean War and 
Vietnam War.

In the early 1970s Chief of Naval 
Operations Admiral Elmo Zumwalt issued 
directives to further reduce racial dis-
crimination in the Navy. In 1971 the Navy 
formally lifted the restrictions that limited 
Philippine-born recruits in the service to 
the steward rating. Children of Filipino 
sailors could therefore continue the family 
tradition of Navy service but with expand-
ed opportunities. 
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By Airman 1st Class Travis Beihl,
81st Training Wing Public Affairs

KEESLER AIR FORCE BASE, 
Miss. — Keesler Medical Center cel-
ebrated National Nurse and Tech Week 
May 9-13 in recognition of the impor-
tant roles nurses and techs play in 
health care. 

“This week gives us the opportunity 
to celebrate the many accomplishments 
and contributions nurses and technicians 
have made to our profession as well as a 
chance to educate others on the roles we 
play in meeting their healthcare needs,” 
said Maj. Gen. Dorothy Hogg, Deputy 
Surgeon General and Chief of the Air 
Force Nurse Corps.

The 81st Medical Group is using this 
year’s theme of ‘Culture of safety – it 
starts with you’ to let all 234 nurses and 
195 technicians know they can help 
cultivate a safe medical environment 
for their patients and co-workers.

“Every person can make a differ-
ence,” said 1st Lt. Jennifer Andrews, 
81st Aerospace Medicine Squadron 
nurse manager. “Even the smallest 
things you change in your unit to make 
things safer for your patients can cre-
ate a bigger ripple effect for patient 
care and patient safety; along with staff 
safety too.”

The medical group held several 
events in celebration of the week-long 
holiday to help spread safety awareness 
and bring Airmen together. 

81st MDG celebrates Nurse and Tech Week

By Senior Airman Amber Carter
60th Air Mobility Wing Public Affairs 

The 60th Dental Squadron at Travis 
Air Force Base recently received 
upgrades to better perform their mission 
of delivering cutting-edge comprehen-
sive dental services.

“In 2015, we completed two major 
renovations,” said Senior Master Sgt. 
Paul Wilkins, 60th DS dental operations 
superintendent. “First, an upgrade to 40 
dental treatment rooms. This was a floor 
to ceiling remodel that was completed 
one month earlier (than scheduled). 
The space was reduced by 50 percent 
but we focused on mission readiness 
and maintained our 98 percent dental 
deployable rate.

“The Oral and Maxillofacial Surgery 

Clinic also completed a 100 percent 
clinic upgrade to eight treatment rooms 
and nine offices with no interruption in 
care,” he continued.

The dental clinic renovation finished 
one month early and the OMS renova-
tions were completed on time.

“The renovations were necessary 
because they provided clinical upgrades 
to dental equipment in treatment rooms 
and corrected issues with aging cabine-
try,” Wilkins said.

The construction created some obsta-
cles for the dental clinic to overcome.

“The dental clinic’s challenges were 
allowing the patient care to be uninter-
rupted and maintaining dental readi-
ness,” Wilkins said. “It was like chang-
ing the engines on a plane in midflight.”

 The redesigned rooms allow for 

increased work space, storage and a bet-
ter work flow.

“The changes in the treatment room 
layout has allowed the staffing pro-
viders to oversee the residents more 

efficiently,” Wilkins said. “The clinic 
has seen reduced downtime for broken 
equipment and the new technology has 
allowed the dentists to provide cutting 
edge treatment for the men and women 
at Travis Air Force Base.”

Dental renovations improve ability to treat base



Page 4 • June 2016 • Military Medical News www.militarymedical.com

• LIVES
Continued from page 1 

their lives defending freedom both here in 
Afghanistan and since the inception of the 
U.S. Military.

“Conducting this event here in 
Afghanistan reminds us once again of 
why we are serving, the legacy to which 
we belong, and the cost associated with 
such service, whereby, each service mem-
ber commits to serve and defend with all 
their might and ability, up to and includ-
ing…their life.”

Bailey said the importance of this event 
was “to honor those who’ve died in 
service and commit to the same selfless 
service and remembrance of the heroes in 
whose footsteps we follow.”

Following the U.S. national anthem, 
Bailey introduced a special, short, video 
prelude to the observance, a speech by 
former U.S. president Ronald Reagan, 
delivered in 1964.

The senior officers and the senior 
enlisted advisors of the U.S. Army, U.S. 
Marine Corps, U.S. Navy and U.S. Air 
Force, currently serving here at BAF, 
each presented a memorial wreath on 
behalf of their respective military service 
to honor all who gave their lives defend-
ing our nation.

 U.S. Army Command Sgt. Maj. 
Charles W. Albertson, USFOR-A senior 
enlisted advisor, spoke to the gathering. 
He began by describing the honor he felt 
to have been asked to speak, and how 
profoundly important is was to say the 
right things to honor our fallen comrades.

“This Global War on Terror has defined 
my career and the experiences I’ve had 
convinced me to accept [to speak] on 
behalf of those that have made the ulti-
mate sacrifice and no longer have the 
opportunity to speak for themselves.”

Albertson has a long and distinguished 
career, spanning 24 years, and includes 
15 combat tours, totaling 52 months 
deployed to either Afghanistan or Iraq 
that included two citations for valor.

He reminded us all of the history of 
Memorial Day, including the first obser-
vation in 1868, then-called Decoration 
Day, to honor the fallen of the American 
Civil War.

Albertson continued his remarks sum-
marizing our commitment to current mili-
tary engagements around the world.

“In the battle we are currently fighting, 
there are countless examples of the con-
tinued sacrifice of our nation’s sons and 

daughters and how they have volunteered 
to pick up arms and stand against our 
enemies.

“Including the Civil War,” he contin-
ued, “over 1,354,000 service members 
have died in service to the nation.”

He then called attention to the scrolling 
names that had been on video display at 
the front of the room, which listed the 3, 
516 U.S. and coalition service members 
who gave their lives in service to their 
nations and in support of the people of 
Afghanistan.

After Albertson’s remarks, Chaplain 
Bailey asked all in attendance to observe 
a moment of silence to honor our fallen, 
while U. S. Army Spc. Joseph Faust, 10th 
Mountain Division, played a stirring ren-
dition of taps in the background.

U.S. Air Force Chaplain (Lt. Col.) 
Christian Biscotti, 455th Air Expeditionary 
Wing chaplain, concluded the observance 
with a benediction, after which a brief 
musical postlude played.

At the conclusion of the observance, 
Bailey invited all the guests to gather in 
fellowship.

Afterward, U.S. Army Command 
Sgt. Maj. Matthew Boehme, Task Force 

Explosive Ordinance Division said, “The 
ceremony was very emotional for me. I 
have lost several friends over here. The 
speech the sergeant major made was very 
moving. So, it was a great ceremony.”

 U. S. Navy Senior Chief Petty Officer 
Shawn Vick, remarked that the ceremony 
was, “a reminder of those who came here 
to do what we are doing, but did not make 
it home. It was my pleasure to be here 
paying homage, giving back.”

Mary Cowen, a Department of Defense 
Expeditionary Workforce Civilian, from 
Los Angeles, Calif, said, “I am glad I 
could be here to pause and remember 
those who have died in our militaries.”

Each year, the United States observes 
Memorial Day on the last Monday 
of May. A one-hundred and forty-six 
year tradition to remember the greatest 
American heroes.

The men and women currently serv-
ing in U.S. Forces Afghanistan are the 
latest in a long and distinguished line of 
American citizens, who today, demon-
strate that they will never forget the sac-
rifices made to defend our nation and to 
defend freedom around the world.

• NURSE
Continued from page 1 
achieved in such a short period after my 
illness and injuries,” she said. “And to be 
able to display my athleticism at an event 
such as the Invictus Games is another 
way I can show them how their support 
has helped me. Had it not been for my 
family and the support of so many others 
these past few years, I wouldn’t be at the 
competitive level I am at today.<br /> <br 
/> “I’m grateful, blessed and fortunate 
to be able to share this experience with 
my family. They have worked equally as 
hard as I have to be in attendance for the 
Invictus Games,” she added.
Injury

Elmlinger has been described as 
determined, a leader, best friend, mother, 
resilient and soldier by her friends, 
co-workers, teammates and supervisors. 
Growing up in Attica, Ohio, she and her 
three siblings all went to state competitions 
for track and field and cross-country and 
played basketball in high school. She 
said she joined the Army on Veterans 
Day, her favorite holiday, after talking to 
her cousins who had served and seeing 
footage of Operation Desert Storm.

She said she wanted hands-on 
experience and became a medic with the 
82nd Airborne Division at Fort Bragg, 
North Carolina. She served as a medic 
during two deployments to Iraq and a 
deployment to Afghanistan and then 
decided to become a nurse so she could 
work with wounded warriors in San 
Antonio at Brooke Army Medical Center, 
now San Antonio Military Medical 
Center.

“I enjoyed it, and they probably 
provided me more than I provided 
them in terms of encouragement and 

inspiration,” Elmlinger said. “I’ve met a 
lot of good friends through taking care 
of them as they were getting ready for 
their prosthetics. I enjoyed taking care of 
them.”

Elmlinger had competed in the Army 
10-Miler, earned her jump wings, and run 
a marathon on Veterans Day in under four 
hours. She just missed the qualifying time 
for the Boston Marathon and was training 
for a triathlon when she sought medical 
attention for a nagging pain in her leg. 
In March 2013, she was diagnosed with 
synovial sarcoma, a rare soft-tissue tumor 
in her lower leg, next to her tibia. She 
worked with her orthopedic oncologist 
on limb salvage and had nine surgeries. 
She was treated on the same hospital floor 
where she had worked before.

When she found out about her leg, she 
said, her first thought was her daughter 
and then her career.

“The only thing I cared about after the 
doctor told me I had cancer was just, 
‘Make me a mom,’” Elmlinger said. 
“I didn’t care what they did to my leg. 
I didn’t care what I had to go through. 
Jayden is my driving inspiration. She’s 
why I get up every morning -- why I 
challenge myself, why I continue to set 
goals, and why I want to continue to be 
a better person. She’s athletic and a bit of 
a challenge. I feel like I’m raising myself 
sometimes, but I love her.”
Overcoming Injury

Ever the athlete, Elmlinger fought 
through her recovery as quickly as 
she could to show her resilience. She 
had always wanted to run the Boston 
Marathon, she said, and when she learned 
about adaptive sports through Fort Sam 

Houston Warrior Transition Battalion’s 
Soldier Adaptive Reconditioning 
Program, she started her new athletic 
training.

She uses a prosthetic on her leg and is 
able to walk day-to-day, but she can’t run 
any more. So through Texas Regional 
Paralympics Sport, she learned about 
wheelchair racing on the track.

“Adaptive sports and wheelchair racing 
helped fill the void running meant to me,” 
she said. “I’ve always been a runner, 
which began at a very early age, and I 
no longer have the ability to run. Sports 
have meant more to me than the obvious 
physical health benefits. It was a way 
to deal with life stressors in a positive 
manner and gave me the avenue to sort 
through the emotions I was feeling. 
Losing the ability to run and not being 
able to participate in athletics or any sort 
of physical activity while going through 
my illness and treatment process was very 
difficult for me.”

Elmlinger said wheelchair racing has 
made the greatest impact on her, because 
it gives her the same benefits as running.

“Without a doubt, adaptive sports 
and competitions such as the Invictus 
Games have allowed me to physically 
and mentally overcome the hurdles 
associated with my illness and injury,” 
she said. “Being around fellow freedom 
fighters, regardless of their home country, 
who understand the everyday challenges 
makes it easier to cope with the ups and 
downs of life. They inspire me to want to 
be better as an athlete, individual and as 
a mother.”
Boston Marathon, Finally

Elmlinger made her Boston Marathon 

dreams a reality last month. To be a 
single parent, serving still in the military, 
attending regular appointments while 
dealing with residual medical issues from 
cancer treatment and training for both 
sporting events, Invictus and Boston, 
was challenging, she said.<br /> <br 
/> “It was challenging to train for both 
[the Boston Marathon and the Invictus 
Games] simultaneously, and I wasn’t able 
to train nearly to the degree I was prior 
to my diagnosis,” she said. “It can be 
frustrating, because I’d like to dedicate 
more time to training or to increase the 
intensity, but it’s a delicate balance for 
me to conserve energy on a daily balance. 
But I’m blessed to have potential in the 
sports I participate in and to be able to 
represent the U.S. Army and Team USA.”
Honoring the Fallen

Elmlinger said she has lost some friends 
in deployments and others to cancer, and 
she competes in part to honor them.

“I keep their memory close to my heart, 
and want to compete and live to my 
potential as a remembrance of those who 
are not able to be with us in life,” she said. 
“I carry the memories of my deployments 
and those who were lost to me daily, and 
one of the ways I can honor them is by 
living life to the fullest. They are not here 
with us any more, and the least I can do 
is live my life with a purpose and cause. 
Competing in the Invictus Games is a 
special competition as a majority of us 
who are participating can relate to the 
mental, emotional and physical struggle 
of fighting for our nation.”
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FLORIDA
80 Acres, 10 miles south of Groveland, adjoining state property just off of Lake Erie, 
food fishing and hunting, deer, hogs,  turkeys, alligators, etc.  40 Acres of it is wetland, 
and the rest is pines and palmettos.  Also available 4.77 Acres commercial properties in 
Leesburg, Florida corner of highway27 & English Road is zoned for service station and 
strip mall.  78 Acres 12 miles south of Groveland: good hunting, deer, hogs, turkeys, etc.  
All within 20 miles of Orlando & Theme Parks.  10 Acres is Astatula, Florida on canal 

leading into Lake Harris, one of the better fishing & Gator hunting lakes.

ALABAMA
40 Acres with 20 of which is 
pasture and the other 20 is 
wooded land.  Joining Tennes-
see River Music Cattle Asso-
ciation; deer, rabbits, squirrel, 
turkey etc.  10 miles to Fort 
Payne, Alabama.  Large lot on 
Lake Wize, 5 miles from Lees-
burg, Alabama, Lake Wize is 
35,000 Acres and the crappie 
capitol of the world.  The Lake 
is home to catfish, big mouth 
bass, specs, & various other 
fish.

Contact John Giles at 407-855-8980 or cell at 
407-493-4243 or email: jgiles3@cfl.rr.com

GREAT PROPERTY DEAL
Asking $5 MILLION



Page 6 • June 2016 • Military Medical News 

Open 8 am to 10 pm, 365 days a year, Patient First is

the leading urgent care and primary care provider in

the mid-Atlantic with over 60 locations throughout

Virginia, Maryland, Pennsylvania, and New Jersey.

Patient First was founded by a physician and we

understand the flexibility and freedom you want in

both your career and personal life.  If you are ready

for a career with Patient First, please contact us. 

Each physician enjoys:                                                                                     

• Competitive Compensation 

• Flexible Schedules

• Personalized Benefits Packages

• Generous Vacation & CME Allowances

• Malpractice Insurance Coverage

• Team-Oriented Workplace

• Career Advancement Opportunities

Are you looking for a satisfying career and a life outside of work?  
Enjoy both to the fullest at Patient First. Opportunities are available
in Virginia, Maryland,  Pennsylvania, and New Jersey.

To learn more about career opportunities at
Patient First, contact Recruitment Coordinator
Eleanor Dowdy at (804) 822-4478 or
eleanor.dowdy@patientfirst.com or visit
prcareers.patientfirst.com.



By Nicholas Gioia
U.S. Army Recruiting Command 

This is a historic move for the Army and drastically 
changes the way we have recruited the All-Volunteer 
Force for more than 40 years.

The addition of this gender-neutral physical assess-
ment will help make the Army stronger by putting 
individuals in positions where they are best suited 
based on their mental and physical aptitude.

The Occupational Physical Assessment Test, or 

what we call OPAT, is made up of four different 
events. They are designed to measure an individual’s 
ability to successfully meet the physical demands of 
each of the 150 specialties in the Army.

The OPAT’s events include a standing long jump, 
which assesses lower body power; a seated power 
throw, which assesses upper body power; a deadlift, 
which assesses lower body strength; and, an aerobic 
interval run, which assesses aerobic capacity.

The OPAT is the result of a multi-year study that 
evaluated the effort, strength and endurance needed 

to perform the job-related physical tasks of Soldiers in 
various occupations. The requirements were linked to 
common physical fitness tasks to determine the level 
of strength and endurance needed to be successful in 
each occupation. 

We believe this test, coupled with the ASVAB, or 
Armed Services Vocational Aptitude Battery, will 
enable us to put the right person in the right job based 
on his or her cognitive and physical capabilities. We 
also believe this will help reduce attrition and the loss 
of taxpayer dollars for individuals who aren’t physi-

cally able to perform the job they chose. 
Army recruiters across the country will administer 

the test before each recruit ships to basic training. 
While this adds additional time and effort on the part 
of the Soldiers in Recruiting Command, I do believe 
this is going to have a positive impact on our Army 
and ultimately on our nation.

Standards for military service are high. With less 
than 30 percent of young men and women actually 
qualified for service, we are seeing a real challenge 

in finding 
the quality 
i nd iv idua l s 
we need to 
continue pro-
tecting our 
nation. In this 
f a s t - p a c e d 
and increas-
ingly com-
plex global 
e n v i r o n -
ment, having 
high-quality 
Soldiers is 
a b s o l u t e l y 
key to the 
future success 
of America’s 
Army.
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Professional MBA Online

A flexible program 
that won’t have you 

tied up in knots.

K-State’s College of Business Administration is among 
the fewer than 5 percent of institutions worldwide to 
hold the prestigious AACSB accreditation.

• Jump into eight-week courses beginning in 
June, August and October.

• Take courses consecutively, or whenever they 
fit into your schedule. 

• Learn online from the same qualified 
professors who teach graduate courses on 
campus.

• Take advantage of a personalized degree plan 
and advance in your career. 

Learn more about the PMBA program at  
k-state.edu/onlinemba

EDUCATION GUIDE

Advance Your Nursing Career

Move Beyond 
Patient Care 
Become a

› Medical Case Manager
› Forensic Nurse
› Legal Nurse Consultant 
› Nurse Death Investigator 

Earn a Professional Certificate ONLINE  
from the prestigious University of California. 

Discover how to grow your nursing career 
online at www.extension.ucr.edu/nurse  
or call (951) 827-5104.

Take your nursing career to the next level.
• RN-BSN— Online
• Acute Care (AGACNP) Certificate, Master’s or Doctorate — Online plus Summer 

experiences in Greeley
• Family Nurse Practitioner (FNP) Certificate, Master’s or Doctorate — in Greeley
• Doctor of Nursing Practice (DNP) — Online plus visits to campus in Greeley
• Nursing Education Grad Certificate — Online
• Nursing Education PhD — Online

UNC School of Nursing
unco.edu/nursing
970-351-2293

Occupational Physical Assessment Test (OPAT) video script
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Ranked #1 Nurse- 
Midwifery Program  
in the U.S.

When your commitment to wellness grows…

Become a Nurse-Midwife 
or Nurse Practitioner

Frontier.edu/mm

We invite you to explore our great online programs, which include the new 
Master of Science in Nursing with a focus on Psychiatric Mental Health 
and the Master of Science in Nursing with a focus on Nurse Educator. 

Not ready for your graduate degree yet? 
Take advantage of our RN - BSN program!

Learn to Make a Difference
In Your Life and in the Lives

of Others with a Nursing Degree
from Georgia College

Learn more at gcsu.edu/nursing

Go to our website:
www.militarymedical.com
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EARN CREDIT 
FOR YOUR 
MILITARY 
MEDICAL 

TRAINING.

CONTACT US TODAY!
228.214.3285 | vbsn@usm.edu

usm.edu/nursing/vbsn

UC 74365.5128  03.16

TOP 50 FOR DIVERSIFIED SERVICES
   

2016 TOP MILITARY FRIENDLY ONLINE COLLEGE

Hard-won experience can 
lead to a Bachelor of Science 

in Nursing degree.

Traditional BSN program also available for 
those with no medical experience.

AA/EOE/ADAI

Medical Personnel– 
It’s Time to Mobilize 
Your Education in 2016

First Objective: Earn your Associate of 
Science in Health Science in 2016. You 
could be just 5 courses from completion, 
with your military training.*

Second Objective: Get started on a  
bachelor’s degree. Kaplan University  
offers programs in health sciences and 
many other areas of study.

For more information, visit  
Militarymedical.kaplan.edu or  
call 877.809.8445.

MLTRY MED NEWS 01/16

For comprehensive consumer and gainful employment information, visit kaplan.edu/info.
*  Based on a member of the military who transfers in 65 quarter credit hours (the maximum amount of credit). 

Coursework reduction reflects an educational mapping based on the completion of the standard courses required 
for rank advancement as well as credit for occupation duties. Credit awards have service-level requirements. Exact 
transfer amount may vary depending on completed military courses and occupations as listed on your official Joint 
Service Transcript(s). State-specific requirements, as listed in catalog.kaplanuniversity.edu, may apply. All credits 
must be validated on official transcript(s) to be eligible for transfer. Paid advertisement; no U.S. or federal 
endorsement implied or intended.
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West Yavapai Guidance Clinic
(also dba West Yavapai Primary Care & the

Windhaven Psychiatric Hospital)
WYGC has 11 integrated health care sites in Yavapai 
County. In addition, this fall, we will be opening a 23 
hour stabilization/subacute facility in our Prescott Valley 
area. We are seeking Psychiatrists, Primary Care Phy-
sicians, Nurse Practitioners, Social Workers, RNs, 
LPNs, Medical Assistants and Health Service Tech-
nicians who are experienced, caring, and motivated to 
provide the best quality psychiatric/medical care possible. 
Positions include inpatient and outpatient clinics.  Full 
time, part time, pool or contract. EOE

Visit www.wygc.org
Contact Pamela K. Pierce, Deputy CEO

p.pierce@wygc.org
928-445-5211 x3671
Fax 928-776-8031

Massachusetts General Hospital, one of the most presti-
gious teaching institutions in the country at the forefront 
of cutting-edge care, seeks BC/BE Physicians, Dentists, 
Advanced Practitioners.  MGH has consistently placed 
among the top hospitals on the US News & World Report 
best hospitals honor roll since the survey began in 1990. 
In 2016, MGH was named #1 in the nation for quality of 
care, patient safety & reputation in 16 clinical specialties.

Call: Hillary Woodyatt, 781-829-2250
hwoodyatt@partners.org

MGH Organization/Harvard Medical School is an EOE 
& all qualifi ed applicants will receive consideration for 
employment without regard to race, color, religion, sex, 
national origin, disability status, protected veteran status, 
or any other characteristic protected by law.

Physician, Psychiatrist
and Registered Nurses

The Utah Dept of Corrections is hiring!
Come work in a dynamic environment as part of 

a multidisciplinary, collaborative team!
We offer a competitive compensation and

benefits package, with paid holidays, vacations, 
sick leave, health insurance and retirement.

See: statejobs.utah.gov

Join the Leader in
Correctional Health Care!

Seeking dedicated Physicians, Nurse
Practitioners, Physician Assistants, 
RN’s, & Paramedics for our diverse 
and motivated Health Services Unit 
at the Federal Correctional Complex 

in Lompoc, California!
Competitive salaries and benefits, 

27.65% locality pay, Life/health
insurance & retirement, TSP 

(matching to 5%), and 10 paid
Federal Holidays. Available
incentives include: Above

Minimum Rate, Annual Leave 
Credit, Age Waiver, Recruitment/

Relocation, Student Loan
Repayment, Retention Incentive, 

Physicians Comparability
Allowance, CME-reimbursement, 

& reservation housing.
The City of Lompoc is located in cen-
tral coast California 5 miles from the 
Pacific Ocean.  Santa Barbara and 
Los Angeles are 50 and 150 miles 
down South.   Santa Maria, Pismo 
Beach, San Luis Obispo start 24 miles 
North with San Francisco about 250 
miles further up.   Enjoy cool, sunny 
year round weather, rocket launches 
from nearby Vandenberg AFB, or the 
many vineyards.   Bike, hike, swim, 
fish, surf, sail, beachcomb, or take a 
train along the sunny Pacific Coast.  A 
great place for the entire family and 
pets to live and grow! Send your CV 
to:

Gene Carrasca
Health Systems Administrator 

gcarrasca@bop.gov
Tel. No. 805-735-2771,  ext. 3535

Physician, Physician Assistants & 
Nurse Practitioners

Washington State Dept. of Corrections (DOC) is seeking 
highly motivated & qualifi ed individuals for the position of 
Physician, PAs & NPs to work in our unique environment 
as part of a multidisciplinary, collaborative team!  DOC is 
a State agency that offers a competitive benefi ts pkg. 40 
hr. work week, M-F w/12 pd Holidays.  PAs take fi rst call 
for all off-shift medical concerns.  To apply or for a com-
plete list of open positions visit us at www.doc.wa.gov or 
send resume to:  wendy.vandel@doc.wa.gov 

Equal Opportunity Employer

Positions Currently Available:
Licensed Psychologist Managers
Registered Nurses and Dentists

These positions come with a competitive state benefit package includ-
ing: comprehensive family health insurance; dental; vision; hearing aid 
benefits; life insurance coverage; excellent vacation, sick, holiday and 
personal leave package; and a generous retirement plan.

Contact Paulette at (717) 728-5331 for more detailed info. or visit 
www.employment.pa.gov & select civil service log in.

“The Commonwealth of Pennsylvania is proud to be an Equal Opportunity 
Employer supporting work force diversity”

Join our team of Behavioral Health Professionals!!!
Correct Care Recovery Solutions is a national leader 
in delivering healthcare to the Forensic Psychiatry patient 
population and is actively recruiting for the following posi-
tions:
• Psychiatrists – Treasure Coast Forensic 
  Treatment Center, Indiantown, FL
• RNs & SOTPs (Sexual Offender Treatment Provider)
  Texas Civil Commitment Center, Littlefi eld, TX
• RNs & CISs (Competency Intervention Specialist) Maple 
Lane Competency Restoration Program, Centralia, WA
If you have an interest, experience or passion in helping 
this population, please visit our website and apply online at:

http://jobs.correctcaresolutions.com/jobs
CCS is an EOE/Minorities/Females/Vet/Disability Employer

Blue Mountain Assoc., Inc. &
Grande Ronde Recovery

Do you enjoy hiking skiing, fishing, hunting, 
bird-watching, horseback riding, gardening, 
scenic vistas, small town loyalty, farms, or be-
ing able to leave your door unlocked? If you like 
any of these we have a wonderful private prac-
tice outpatient Psychiatry Position in LaGrande, 
OR available for you. The work can include any 
or all of the following: integrated work in primary 
care clinics, general outpatient psychiatry, geri-
atric psychiatry, psychotherapy, pharmacother-
apy or addiction psychiatry. You can focus on 
your specific interest and design a sustainable, 
lucrative practice resistant to burnout in a clinic 
where all of us want to live a rewarding, mindful, 
happy life. If you are interested please call:
541-786-2543 or email Joel Rice, MD:

joelrice@mc.com
www.bluemtassociates.com
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Mental Health

Earn Your Degree in Nursing!
Programs available:
• Bachelor of Science, Nursing – Traditional, Career 
Advancement (RN to BS and LPN to BS programs)
• Master of Science, Nursing (Education 
  or Specialty Focus)
Ranked in the Top 50 Nursing Programs in the 

Nation by College Atlas
University of Central Oklahoma

405-974-5000
www.uco.edu/cms/nursing

Nursing Education

Faculty & Nursing

Brodstone Memorial Hospital is currently seeking 
to fill the following positions:

• Central Supply Technician- Experienced preferred, 
  but willing to train the right person.
• Respiratory Therapist- RRT registration is preferred.
• Nurse Assistant- Entry level Certification preferred.
• RN/LPN-C (Fulltime) Floor Positions.

If you are a candidate interested in any of these position
go to our website @ www.brodstonehospital.org.

Or Contact:
Jeremy Littrell, HR Director Brodstone Memorial Hospital PO Box 

187
Superior, NE 68978

402-879-4432 ext 274

Pediatric Specialist & General Dentist
Extraordinary opportunity open for two positions. 

Recent graduate or experienced Pediatric Dentist and 
General Dentist.   Seeking associate position in thriving 

multi-specialty group practice in St. Peters, Missouri.  
Contact: Anna-Marie at 636-757-1803 

or email: fds-stp@att.net

Dental

Doctors • Psychologists • Nurses
Physician Assistants
Nurse Practitioners

The NM Dept. of Health is looking for Doctors, Psycholo-
gists, Nurses, Physician Assistants, Nurse Practitioners, 
and other healthcare professionals to join our nationally 
accredited health department. Several types of practice 
are available throughout NM in a variety of settings in-
cluding public health, facilities, and developmental dis-
ability services. 
NM offers a competitive benefi ts package. NM is cultur-
ally diverse and offers a mix of rural and urban opportu-
nities.  Outdoor lovers will enjoy hiking, camping, fi shing, 
hunting, and skiing.  Sunshine is the normal weather re-
port as NM sees sunshine 76% of the time.
To see a listing of jobs available, or to apply online, go to: 

www.spo.state.nm.us
For more information, call our 
Human Resources Bureau at:

505-827-2735 or 888-827-3029

Psychologists & Psychiatrists
Washington State Department of Corrections (DOC) is 
seeking highly motivated & qualifi ed individuals for the 
positions of Psychologists & Psychiatrists to work in our 
unique environment as part of a multidisciplinary, collabo-
rative team!  DOC is a State agency that offers a compet-
itive benefi ts package.  

To apply or for a complete listing of open positions visit 
us at www.doc.wa.gov or forward your resume to 

Wendy.vandel@doc.wa.gov
Equal Opportunity Employer

Mohave Mental Health Clinic
Located in Kingman, Bullhead City and

Lake Havasu City, AZ
Is looking for experienced individuals to fill the 

following positions:
*Sign on Bonuses and Relocation

Assistance available for many positions
• Clinical Site Supervisor (Kingman &
  Bullhead City)
• Fulltime & Pool (per diem) LPN’S
  (Kingman)
• Behavioral Health Professionals 
  (all locations)
• Behavioral Health Technicians 
  (all locations)
We offer competitive salaries & superior 
benefits. You must be at least 21 years of 
age, have a valid driver’s license.  MMHC 
is a drug free workplace.
For  further  details  and  to  complete  an 

application - visit our website at

www.mmhc-inc.org

Psychiatric Nurse Practitioner 
-Medical Services

Auburn, Washington

Sound Mental Health seeks a
FT NP to work within a  multidisciplinary  care  team  by 

providing psychiatric evaluations, medication
management, and consultation for adult clients. Active 
WA license, DEA and the ability to be reimbursed by 
Medicare/ Medicaid are required. Salary DOQ/DOE.

Send letter of interest and current CV to:
MaryB@smh.org • www.smh.org

SMH is an EEO/AA Employer

We are a leader in Home Health & Hospice services 
and an integral component of the healthcare continuum. 
Join our growing team and provide compassionate care 
to patients in your community. We have opportunities in 
Los Angeles, San Bernardino and Riverside counties for:

Registered Nurses • Physical Therapists
Occupational Therapists • Speech Therapists

View our opportunities @ jobs.vnasocal.org
EEO, M/F/Protected Veterans/Individual with Disability

Offering generous benefits
and a $3,000 sign-on bonus!
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Physicians

Physician Opportunities
• Psychiatrist – (PTSD, General Mental 

Health, BH ICU & Addiction)
• Primary Care (IM/FM)
• Neurology • Urology
• Emergency Medicine 

• Hospital Medicine 
• Surgical Hospitalist

Several locations throughout 
Northern California

The VA Northern California Health Care Sys-
tem is seeking BC/BE physicians. Benefits: 26 
days vacation, 13 days sick leave, 10 Federal 
Holidays, Competitive Salary, Malpractice cov-
erage, Annual Physician Performance Pay, a 
variety of health plans (FSA, LTC, Dental, etc), 
Retirement options. Must: 1) have US medical 
license any state, 2) be a US Citizen.

Recruitment Incentives Available.
Interested candidates may send a CV/Resume 
or questions to VANCHCS Physician Recruiter: 

crystal.keeler@va.gov
(916) 843-9256

Will County Community Health Center
Joliet, IL Seeks F/T or P/T • Family Medicine Physician, 

•Psychiatrist to join our multi-disciplinary federally qualifi ed health 
center with a focus on the underserved.  Excellent benefi ts, com-
petitive salary & a Nat’l. health service corps max loan repay site.

Karen Wozniak kwozniak@willcountyhealth.org
www.willcountyhealth.org

Family Practice Physician
The Duckwater Shoshone Tribe seeks a F/T

permanent Family Practice Physician.
 Any questions, call:  775.863.0222 

For a complete description
www.duckwatertribe.org

 

 

 

 

 

 

Awarded $1M in federal grant funding, BVHC is  
excited to be embarking on new adventures. 

 

With the expansion of services in our immediate future, BVHC is seeking a 
highly motivated family practice physician to provide direct patient care and 
act as Chief Medical Officer. 

 

Board Certified in Family Practice required 
EHR experience required 

Full-time | Exceptional benefits package offered 
 

CMO experience is preferred, but not required; BVHC will provide high 
level healthcare leadership and administrative training at the Harvard 
Business School to the right candidate. 
 

Send resume by email to: kayladavis@bvhcvt.org 
 

“Always caring, always comforting, always connecting.”  
 

 

BVHC is seeking a  
Chief Medical Officer /  

Family Practice Physician 
 

P.O. Box 61 | 9 Church St. | Arlington, VT | 05250 | (802) 375-6566 
 

www.battenkillvalleyhealthcenter.org/employment-opportunities 

 

Chief Orthopedic Surgery
VA Boston Health Care System

The Dept. of Surgery/Orthopedics at the 
V.A. Boston Healthcare System (VABHCS) 
affiliated with Brigham and Women’s Hospi-
tal (BWH)/Harvard Medical School (HMS), 
and Boston University (BU) are actively 
seeking a Chief of Orthopedic Surgery.  
Candidates should have completed an ac-
credited training & be board certified in or-
thopedics with additional fellowship training 
in the fields of Hand and Upper Extremity 
or spine, sports or foot and ankle preferen-
tially in that order. Candidates should have 
an outstanding clinical and academic track 
record and be interested in the education of 
residents and fellows.  Candidates will also 
be selected based on leadership experience 
and skills. Candidates will be eligible for ap-
pointment at the Assistant or Associate Pro-
fessor at HMS or BU. VABHCS, BWH, HMS 
and BU are equal opportunity/affirmative ac-
tion employers. Minorities & women are en-
couraged to apply. U.S. Citizens preferred. 
Interested candidates should submit a letter 
of interest & complete CV to: Manuela Ali-
cia, Human Resources Specialist via email 
manuela.alicea@va.gov.

Further info. regarding this position contact: 
Kamal Itani, M.D. Chief Surgical Service at 
the VA 857-203-6205  kamal.itani@va.gov

ER Physicians
• $150,000 in Retention Bonuses + Sign On 
Bonus.  • Employed Position–Pd Benefits

• Design your ideal schedule.
Lehigh Valley Health Network (LVHN) has an 
immediate opening in Hazleton, PA for a BE/
BC ER Physician.  LVHN-Hazleton registers 
approx 32,000 annual visits & is part of the 
LVHN which staffs 5 ERs, has a Level 1 Trau-
ma Center with primary angioplasty, MI alert & 
stroke alert programs, 4 helicopters & PACs.  
PT/FT, Per Diem & 7on/7off available. Please 
send CV to Karen Fay, Phys. Recruiter  

Karen_R.Fay@lvhn.org or
484-862-3206

Visit us on Facebook at 
facebook.com/

militarymedicalnews
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Winslow Indian Health Care Center 

Seeks highly motivated Physicians & Nurses to join our 
Team of Professionals. 

 

As an ambulatory & urgent care setting, WIHCC is ideal for both new graduates starting 
their careers, as well as for experienced nurses with acute care/ER,& cardiology, 
primary care, & case mgmt. backgrounds.  As a newly accredited patient-centered 
medical home site, we work with our patients & communities to improve overall health. 

 

Physicians & RN Opportunities include: 
 

• Urgent Care Physician BC/BE • Psychiatrists BC/BE • Clinical Nurses • Senior Clinical 
Nurses • Clinical Care Coordinators • Public Health Nursing • Family Nurse Practitioners 

Visit us today and apply online at:  www.wihcc.com 
 

                Winslow Indian Health  
      Care Center 

 

 
Winslow Indian Health Care Center 

Seeks highly motivated Physicians & Nurses to join our 
Team of Professionals. 

 

As an ambulatory & urgent care setting, WIHCC is ideal for both new graduates starting 
their careers, as well as for experienced nurses with acute care/ER,& cardiology, 
primary care, & case mgmt. backgrounds.  As a newly accredited patient-centered 
medical home site, we work with our patients & communities to improve overall health. 

 

Physicians & RN Opportunities include: 
 

• Urgent Care Physician BC/BE • Psychiatrists BC/BE • Clinical Nurses • Senior Clinical 
Nurses • Clinical Care Coordinators • Public Health Nursing • Family Nurse Practitioners 

Visit us today and apply online at:  www.wihcc.com 
 

                Winslow Indian Health  
      Care Center 

 

At Legacy Health, our legacy is all about doing what’s right – for our employees, our 
patients, our communities and our world. Ours is a legacy of health and community.  
Of respect and responsibility. Of quality and innovation. It’s the legacy we create 
every day at Legacy Health. 

And, if you join our team, it’s yours.

Our legacy is yours.
Legacy Health . Pacific Northwest

Inpatient & Outpatient Physician Opportunities
Legacy Health, an Oregon-based not-for-profit corporation with more than 11,000 employees, is 
one of the largest private sector employers in the Portland, Oregon and Vancouver, Washington 
metropolitan area.  Legacy consists of six hospitals, including a children’s hospital, dozens of primary 
care and specialty clinics, a regional medical laboratory service, a research facility, and other 
components of a complete health system.

Work in one of the most spectacular areas of the US.  We’re surrounded by natural beauty.  The 
Columbia River Gorge, majestic Cascade Mountains as well as close proximity to ocean beaches make 
this an opportunity for both a dynamic position and wonderful lifestyle.

Legacy Health is known for its commitment to quality patient and family-centered care and team-
oriented work environment, diversity, inclusion and cultural competency.  Please visit our website for 
a complete list of available opportunities at www.legacyhealth.org/jobs. Or contact us:

Forrest Brown
Phone: 503-415-5982
Email: fobrown@lhs.org
Specialty: Adult Inpatient
Medicine specialties

Vicki Owen
Phone: 503-415-5403
Email: vowen@lhs.org
Specialty: Pediatric specialties,
Adult specialties practice
opportunities, OB/GYN

Mandie Thorson
Phone: 503-415-5454
Email: mthorson@lhs.org
Specialty: Outpatient-
Internal Medicine, 

www.legacyhealth.org/jobs

Mental Health & 
Physicians

The Child and Family Institute of Fairfi eld County is seeking a 
Board Certifi ed Child and Adolescent Psychiatrist. Thriving out-
patient agency is expanding services. Psychiatrist needed to 
join our multi-disciplinary team. Great growth potential. Salary 
competitive and commensurate with experience.

Send resume to Pamela Samaha at
psamaha@cfi cares.org or contact at (203) 740-7296 x5.
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Nurses

Central Montana
Nursing

Opportunities
Join our team at the Montana Mental Health 
Nursing Care Center and help provide quality 
long term care for our residents.  We are a 
residential institution for mental disease locat-
ed in Lewistown, MT.  Work in the beautiful 
community setting and in your leisure time 
enjoy the many outdoor and family oriented 
activities of the area.  Small town living in the 
shadow of three mountain ranges and close 
to the opportunities of Montana’s  largest cit-
ies.  We are a State of Montana facility offering 
competitive wages and a great benefit pack-
age.  The state pays $976 a month towards 
health insurance.

Montana Mental Health 
Nursing Care Center

800 Casino Creek Dr, Lewistown, MT 59457  
Ph: 406-538-7451 | Fax: 406-535-2863

FT RN & LPN Positions
In  Kalispell,  MT  at  the  Flathead  Community
Health Center providing case management services in 
the Medicaid Health Improvement Program. Excellent 
benefi ts – salary negotiable.

For more information call 406-751-8254 or
email: lgambino@fl athead.mt.gov

Correctional Nursing! The Best Kept Secret in Nursing! 

At CCA, our medical health teams make lasting changes in the lives of 
offenders, as we set the standards of care in the industry. This is your 
opportunity to make a satisfying career even more rewarding. CCA is currently 
seeking RN’s and LPN’s at several of our secure facilities, who have a passion for 
providing the highest quality care in an institutional setting. 

Central Arizona Detention Center (Arizona)
Cimarron Correctional Facility (Oklahoma)
Crossroads Correctional Facility (Montana)
Hardeman County Correctional Center (Tennessee)
Kit Carson Correctional Center (Colorado)
Marion County Jail II (Indianapolis)
Metro-Davidson County Detention Facility (Tennessee)
Red Rock Correctional Center (Arizona)
Saguaro Correctional Center (Arizona)
Torrance County Detention Facility (New Mexico)
Whiteville Correctional Facility (Tennessee)
This is your opportunity to make a satisfying career even 
 more rewarding. We take pride in providing expert care to  
the people who need it most. So, we take care of our people  
with competitive wages and great benefits!

• Competitive salaries 
• Medical, dental and vision coverage 
• Life and disability insurance 
• 401(k) retirement savings plan 
• Advancement opportunities 
• Paid training 
• 9 paid holidays

Apply at Jobs.CCA.com

Join our heroes. 
Learn more and apply at Jobs.CCA.com

CHOOSE TO CHANGE LIVES

CCA is a Drug Free Workplace and Equal Opportunity Employer.

NURSE / HEALTH EDUCATOR
Eisenhower Center’s specialized programs ad-
dress education & care for individuals w/health/
behavioral issues from post-concussion syn-
drome, post-traumatic stress, mTBI or other 
similar diagnosis.  We work with veterans, civil-
ians, and professional athletes.  F/T opening at 
our Ann Arbor, MI location.  P/T opening at our 
Jacksonville, FL location.  Candidates should 
have an LPN or RN and be licensed in MI or FL.  
Eisenhower Center is 100% employee owned & 
a leader in the field of brain injury rehabilitation. 
Send cover letter/resume:

jkriesel@eisenhowercenter.com

Big Sandy Medical Center
NPs, PAs, RNs & LPNs

Critical Access Hospital, loc. in Big Sandy, MT 
Longterm Care Facility & Rural Health Clinic.

Leah Griffi th: 406-378-2188
lgrubb@bsmc.org | www.bsmc.org

Kewa Pueblo Health Corporation
is currently looking to fill the following:

Registered Nurses (Clinical)
Medical Coder • General Dentist

CAC Coordinator.
Applicants can email or fax a CV to:

ctenorio@kp-hc.org • 505-465-1164

RN, LPN, NP/PA Positions Avail.
Cooperstown, ND

New Grads Welcome!!
CMC ND offers competitive wages, excellent 

benefits, shift differentials & More!
View CMC’s Numerous employment

opportunities on our website.
Info, Call: Tina Hilbert, HR (701) 797-2221

humanresources@coopermc.com
www.coopermc.com

Cooperstown Medical Center

Geneva, Nebraska
We are Growing and Seeking:

NURSES
OB and Nursery, ER, Acute Care, Behavioral 
Health, Surgery & so much more!  Qualified ap-
plicants are eligible for a sign on Bonus. Excel-
lent Benefits, tons of educational opportunities.  
Contact HR: 402-759-3167 or 

www.myfch.org

 

 

Join Us. 
Registered Nurse Opportunities 

available in the following areas: 
 

Intensive Care • Coronary Care • ER  
Med-Surg • Rehab • Main OR  

Orthopedics • OB/NICU  
Clinic RNs/LPNs • Nursing Professionals  

Clinical Support Team (Float Pool) 
 

Sign-On Bonus & Relocation 
Assistance may be available! 

 

To learn more and to apply, please visit: 
saintalphonsus.org/nursing-

careers 
Call 208-367-2149 

deseria.johnson@saintalphonsus.org 
Boise • Nampa • Ontario • Baker City 

LPN and RN
Owsley Co.-Health Care Facility in Booneville, KY seeks 
LPN &  RN. Offering excellent benefi ts, pay for experi-
ence & weekend shift differential, + retirement benefi ts.  
Contact: Whittney Younts, Administrator.

Ph:606-593-6302  Fax:606-593-6078
wyounts@prtcnet.org

Psychiatric Nurse Practitioner
Community Mental Health Center located in Southeast KY, has 
an immediate need for a F/T Psychiatric NP.  Position offers M-F 
Day Shift Schedule, some in-region-travel. KY BC/BE-Psychiat-
ric NP. Competitive Salary, Full Benefi ts, Professional Liability 
Protection & 401k.  

Call:606-666-2747/606-666-2736. Apply:
www.gohire.org & click “online application”

PUBLIC HEALTH NURSE (Job ID #505693)
Position available with KCMO’s Health Dept.
Obtain add’l info/application avail.-Apply at:

www.kcmo.gov/careers or City Hall
414 East 12th Street, 12th Floor

Kansas City, MO 64106
816-513-1929, EOE
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amy.l.kinoff.civ@mail.mil
www.civilianmedicaljobs.com

“Taking Care of America’s 
Sons and Daughters”

Evans Army Community Hospital on Ft Carson is seeking 
Experienced:
OR RNs with at least 1 year of OR experience, L&D 
RNs with at least 1 year of L&D experience, MBU RNs, 
ED RNs, Clinical LPNs, OB/GYN clinic LPNs, ICU RNs, 
Med/Surg RNs, CRNAs, Otolaryngology PA, Orthope-
dic PA, Family Practice physicians, Internal Medicine 
physicians and an Endocrinologist in both inpatient 
and outpatient settings to join our growing staff of civilian 
employees. You will work in a professional environment 
w/excellent benefi ts.  Salary will incorporate your exp. and 
you may be eligible for recruitment, or relocation incen-
tive allowances as well as evening, night, weekend, and 
on-call differential pay.  RN degree accreditation through 
CCNE or ACEN required.  Please email your resume to: 

By Staff Sgt. Robert R. Adams, 
Illinois National Guard Public Affairs

Chief Warrant Officer 4 Mark J. 
Hebenstreit and Sgt. 1st Class Melanie 
R. Hebenstreit of Springfield, Illinois, 
with Joint Force Headquarters (JFHQ) 
in Springfield, Illinois, recently retired 
after both served more than 28 years 
in the Illinois Army National Guard 
(ILARNG). 

The couple met in the military in July 
1992 on their first day of work as feder-
al technicians in the military personnel 
office at Camp Lincoln in Springfield, 
Illinois.

“We give credit to Chief Warrant 
Officer 2 Mary Anne Wilber for giving 
us our start, acclimating us to the full-
time program and bringing Melanie and 
I together,” said Mark.

Though the Hebenstreits didn’t 
always work in the same office as they 
moved up the ranks, they always helped 
each other along the way.

“Melanie handled incentives for the 
state so I went to her for subject-matter-
expertise to ensure standards were kept 
related to bonuses,” said Mark.

Melanie said the couple communi-
cated a lot about career choices on their 
car rides home together.

“We made sure to leave our work talk 
in the car,” said Melanie.

Mark said Melanie kept the couple 
centered. 

“She made sure we had a good work-
life balance, otherwise we would really 
have missed the experience of life,” said 
Mark. 

Chief Warrant Officer 3 Tyler Penley 
of Sherman, Illinois, Personnel Actions 
Branch Chief for the Illinois National 

Guard said both Melanie and Mark 
embodied what it means to be a National 
Guard Soldier. 

“They were very good at balanc-
ing home life, work commitments and 
being a Soldier,” said Penley.

Penley said he admired both Mark 
and Melanie for different reasons.

“I always respected Melanie’s blunt-
ness and honesty,” said Penley. “She 
was very knowledgeable in her field. 
You could always take her answers as 
fact.”

Penley said Mark was one of the 
smartest guys he has ever met.

“I have always looked up to Mark. He 
is in another league,” said Penley. “His 
reach in this organization goes not just 
throughout the entire state, but nation-
ally as well. He will be greatly missed.”

Penley said both Hebenstreits cared 
for Soldiers and always did their best to 
help them.

Chief Warrant Officer 3 Mariah 
Peterson of Tallula, Illinois, Deputy 
State Surgeon for the Illinois National 
Guard said she has known the couple 
since 1998 and said she was friends 
with both but worked more with Mark.

“From as early as I can remember, 
decisions requiring the Human Resource 
Office or Judge Advocate General’s 
technical guidance always had Mark’s 
review and comments,” said Peterson. 
“There are few warrant officers, senior 
NCOs or field grade officers who don’t 
owe him for some nugget of wisdom 
or outright argument-of-fact that saved 
them or their Soldier from administra-
tive pain and suffering.”

Peterson said Mark is a great leader 
and he always recognized, rewarded 
and leveraged excellence in others.

“This organization is losing a very 
valuable asset to the National Guard by 
Chief Hebenstreit retiring,” said 1st Sgt. 
Paul Kindred of Jacksonville, Illinois, 
Personnel Branch noncommissioned 
officer in charge, Illinois National 

Guard. “You can find people that know 
policy, but it’s very hard to replace an 
individual like him.”

Kindred said he never saw Mark 
lose his composure and professionalism 
when most others would have. 

“He was always great at listening to 
other people’s side of things and then 
showing them the right way to do tasks 
in a calm manner,” said Kindred. “I 
believe traits like that are unique to an 
individual and are what made him such 
a great leader.”

The couple, who have been mar-
ried for 17 years, joined the service 
nearly 30 years ago because of the col-
lege incentives and because both their 
fathers served on active duty in the Air 
Force. 

Melanie said they didn’t think they 
would be in this long, but the years flew 
by.

“It’s like the analogy you hear, the 
days go by slow, but the years seem to 
go by fast,” said Mark.

Melanie said the best part about work-
ing at the same place is having lunch 
together because we enjoy each other’s 
company.

“The worst part was when one is 
working later than the other and we rode 
together to work,” said Mark.

The couple attributes their accom-
plishments over the years to each other. 

During their careers the couple cited 
many accomplishments. Melanie man-
aged more than $50 million in bonus 
payments over the past six years and 
Mark implemented electronic processes 
for Soldiers documents to increase effi-
ciency and save money.

Mark said his most memorable accom-
plishment was managing where troops 
were employed throughout Afghanistan 
during his deployment with the 33rd 
Infantry Brigade Combat Team, 
Combined Joint Task Force Phoenix, 
supporting efforts during Operation 
Enduring Freedom in 2009.

The Hebenstreits: Soldiers, coworkers, best friends

Chief Warrant Officer 4 Mark J. Hebenstreit and Sgt. 1st Class Melanie R. 
Hebenstreit of Springfield, Illinois, with Joint Force Headquarters (JFHQ) 
based in Springfield, Illinois receive their certificates of discharge from Brig. 
Gen. Michael Zerbonia, the Assistant Adjutant General – Army for the Illinois 
National Guard and Lt. Col. Mark Alessia, the Military Personnel Officer for the 
Illinois National Guard, on May 26 during the couple’s retirement ceremony on 
Camp Lincoln in Springfield, Illinois. Melanie and Mark recently retired after 
both served more than 28 years in the Illinois Army National Guard.
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Nurses

Correctional Nurses
$52,139 to start & Signing Bonus

Come and join a great team, providing exceptional medical care 
to an underserved population in our forward thinking detention 
facility at the Coconino County Sheriff’s offi ce in Flagstaff, AZ. 
Enjoy the beautiful location and outstanding benefi ts including 
full medical, dental, vision & paid vacation.

 Apply at: www.coconino.az.gov

We are looking for caring enthusiastic professionals to join our team at the 

Pine Ridge Indian Health Service!
 

Clinical Nurse and Advanced Practice Nurse Career Opportunities include:
Supervisory Clinical Nurse, Clinical Nursing positions available in Medical Surgical In-Patient, 

Emergency Room, Ambulatory Care, and Obstetrical/Labor and Delivery. 
Family Nurse Practitioner (may qualify for recruitment bonus D.O.E.), 

Certified Nurse Midwife (may qualify for recruitment bonus D.O.E.) 
Salary Ranges 

(DOE and level of licensure/education): 
$42,492 - $96,436

Some Benefits which may be offered: Paid moving expenses, possibility 
of housing on compound for limited number of positions,  recruitment 
bonus for some positions, paid CME/training/travel for advancement 
in certifications, retirement and health benefits programs, loan 
repayment, orientation rotation experiences for new graduates in OB.

Please call: 
Erica Gourneau,  Director of Nursing, 

at 605-867-3392 for more information and tour 
of facility or e-mail questions/resume to: 

Erica.gourneau@ihs.gov
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We are looking for caring enthusiastic professionals to join our team at the

Pine Ridge Indian Health Service!
Clinical Nurse and Advanced Practice Nurse Career Opportunities include:

Supervisory Clinical Nurse, Clinical Nursing positions available in Medical 
Surgical In-Patient, Emergency Room, Ambulatory Care, 

and Obstetrical/Labor and Delivery.
Family Nurse Practitioner (may qualify for recruitment bonus D.O.E.),
Certified Nurse Midwife (may qualify for recruitment bonus D.O.E.)

Salary Ranges
(DOE and level of licensure/education):

$42,492 - $96,436

Some Benefits which may be offered: Paid moving 
expenses, possibility of housing on compound for limited 
number of positions, recruitment bonus for some positions, 
paid CME/training/travel for advancement in certifications, 
retirement and health benefits programs, loan repayment, 
orientation rotation experiences for new graduates in OB. 

Please call:
Erica Gourneau, Director of Nursing,

at 605-867-3392 for more information and tour of facility or 
e-mail questions/resume to: Erica.gourneau@ihs.gov We are looking for caring enthusiastic professionals to join our team at the 

Pine Ridge Indian Health Service!  
Clinical Nurse and Advanced Practice Nurse Career Opportunities include:

Supervisory Clinical Nurse, Clinical Nursing positions available in Medical Surgical In-Patient, 
Emergency Room, Ambulatory Care, and Obstetrical/Labor and Delivery. 
Family Nurse Practitioner (may qualify for recruitment bonus D.O.E.), 

Certified Nurse Midwife (may qualify for recruitment bonus D.O.E.)  
Salary Ranges 

(DOE and level of licensure/education): 
$42,492 - $96,436

Some Benefits which may be offered: Paid moving expenses, possibility 
of housing on compound for limited number of positions,  recruitment 
bonus for some positions, paid CME/training/travel for advancement 
in certifications, retirement and health benefits programs, loan 
repayment, orientation rotation experiences for new graduates in OB.

Please call: 
Erica Gourneau,  Director of Nursing, 

at 605-867-3392 for more information and tour 
of facility or e-mail questions/resume to: 

Erica.gourneau@ihs.gov
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Oklahoma City VA Health Care System
has exciting job opportunities available for experienced RNs and LPNs:

Registered Nurse Opportunities:
� Intensive Care Units-night shift
� Medical/Surgical units-night shifts
� Emergency Department-night shifts
� Specialty Clinic

Licensed Practical Nurse Opportunities:
� Primary Care clinics-Oklahoma City
� North May and Wichita Falls Clinics
� Palliative Care Clinic

New
Graduates
Welcome

Give Charlotte a call at (405) 456-5607 or e-mail at Charlotte.Walker@va.gov
Department of
Veteran Affairs

www.oklahoma.va.gov

Email/Fax to:  Ann Bohac

THIS AD WILL NOT RUN 
WITHOUT AUTHORIZATION! 
TO APPROVE PLEASE REPLY TO EMAIL 
OR FAX HARDCOPY TO: 978-532-1607

Job Number: 201606032

From: Customer Service

Date:  6/9          Time: 10:00

AD SCHEDULE 
Publication & Date

1.  Military Medical News - June issue 
+ web COLOR

2.  

Section/Key Word

Medical  Help Wanted

Cost*

1.  $2865.00      

            

This cost includes:
•  publication(s) associated 

web site fees
          *This is an ESTIMATE only

This is a free proof. There will be a 
production fee for any revision(s)/ 
cancellation(s) made other than corrective.

Advance Notice shall not be held responsible 
in any manner for the quality of print or 
the appearance of this ad in any of the  
publications in which the ad appears.

Join our team of dedicated professionals, make a difference  
in the lives of your patients across Massachusetts, and work  
close to your home! We have the following positions available  
for compassionate healthcare professionals: 

RNs 
Sign on Bonus for RNs with 1 year of home care experience.

LPNs 
Home Care experience preferred.

IV Manager 
Must be CRNI certified. Part time, 20 hours per week.

RN Clinical Navigator  
Responsible for daily clinical operations in Needham Office.

Clinical Recruiter/Manager
Days, Evenings and Weekends. Full Time, Part Time,  
Per Diem. Ask about our Baylor schedules!
Please email: Ann_Bohac@vnacare.org or apply online: 

Current Massachusetts  
opportunities are available in:

Danvers 
Chelmsford/Tyngsborough

Carlisle/Concord
MetroBoston/Charlestown

Cambridge/Somerville
Wellesley/Newton/Waltham

Arlington/Belmont/Watertown
MetroWest

Quincy
Braintree/Weymouth

Worcester County

w w w. v n a c a r e n e t w o r k . o r g

RN Positions Available

J A
C K S O N  H O S P I T A

L

Flexible schedules • Competitive benefits • Supportive work environment

• $10,000 Sign On Bonus for FT RN Circulators with at least  
 2 years’ experience
• Assistant Manager (PCM) BSN and 3-5 years surgery  
 experience including supervisory experience. 

JobsatJackson.org • 334-293-8000 • 800-291-9354

Work for one of the region’s leading healthcare organizations. 
We’re looking for smart, motivated people to help us offer the 
highest quality care to Central Alabama.
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