
Baghdad Ñ Navy Cmdr. Jeff Plummer was 
awarded the Bronze Star Medal for exceptionally 
meritorious service during Operation Iraqi Freedom 
while serving as deputy director for health affairs 
at the Multi-National Security Transition Command 
Ð Iraq (MNSTC-I). Conducting over 50 combat mis-
sions throughout Iraq, Cmdr Plummer led a team of 
army, Navy and air Force medical officers and non-
commissioned officers advising/mentoring the Iraqi 
Ministry of defense (Mod) Joint Forces Surgeon 
general Office, and the Ministry of Interior (MoI) 
health directorate.   

On his watch, significant health Service Support 
capability was transferred from Coalition to Iraqi 
control.  The first Iraqi Mod Military hospital at al 
Muthana was opened on January 19, 2009, enabling 
key inpatient services in the capital city of Baghdad.  
Medical supply warehouses were expanded in Taji, 
Kirkush and Numaniyah ensuring support for a 
growing medical logistics system.

a less mature MoI health directorate required 
more focused intervention for positive progress.  
Cmdr Plummer directed high-level engagements by 
senior Coalition advisors with the Iraqi Minister 
of the Interior, resulting in governance changes 
that better recognize health services.  In addition 
to constructing seven clinics for the MoI National 
Police, MNSTC-I health affairs outfitted National 
and Border police with ambulances and supplies, 
and advised MoI forces on establishment of medical 
logistics procedures. 

achieving a significant milestone for the developing government of Iraq, Cmdr Plummer organizing a first 
ever dinner conference between the leaders of the Ministry of health, Mod and MoI.  hosted by the MNSTC-I 
Commanding general and Chaired by deputy Prime Minister Rafi al Isawi, and orthopedic surgeon, this event 
was lauded as a major first step toward cross-ministerial cooperation for the developing healthcare infrastruc-
ture.  

Selected for promotion to Captain, Cmdr Plummer returns to duty as Officer-in-Charge of the Naval Branch 
health Clinic at Naval air Station Whiting Field near Pensacola.  

WEB  SITE UPDATES 
HELP VETERANS AFTER 

DEPLOYMENT

News in Brief Volume 16, Number 3         www.militarymedical.com                  March, 2009

Index
airforce Surgical Residency returns to Navy Pensacola Teaching hospital page 2

NCOs making a difference in the EMR Mission Overseas                               page 3

Classifieds	 																																																																																															pages 4-11

 Naval hospital springs forward ahead of dST page 12

FaLLS ChURCh, Va Ñ  Since launching 
aug. 5, 2008, afterdeployment.org has grown 
to provide more information and resources for 
service members returning from deployment - as 
well as for their families.

Ò ItÕ s a free resource that can be very helpful 
for veterans transitioning back from their deploy-
ment,Ó  said army Maj. gen. Elder granger, depu-
ty director for TRICaRE Management activity.

The site provides change strategies and educa-
tional materials that address combat stress and 
triggers; conflict at work; re-connecting with 
family and friends; depression; anger; sleep prob-
lems; substance abuse; stress management; kids 
and deployment; spiritual guidance; living with 
physical injuries; and health and wellness.

The updated Web site at http://www.after-
deployment.org features workshops in the 
Ò Improving RelationshipsÓ  program.  These 
workshops provide service members with valu-
able tools for overcoming the tendency to isolate 
from friends and family, building relationship 
skills and reconnecting with partners following a 
deployment.

afterdeployment.org also added self-help work-
shops and activities in the Ò helping Kids deal 
with deployment,Ó  Ò Seeking Spiritual Fitness,Ó  
and Ò Controlling drugs and alcoholÓ  sections of 
the Web site.

Ò The diversity of registered users on 
afterdeployment.org is a testimony to how won-
derful the site is. Users report very positive 
feelings about the usefulness and quality of 
information available on afterdeployment.org,Ó  
said granger. Ò WeÕ ve received great feedback, 
and we expect the Website to offer even more 
assistance to families and veterans,Ó  granger 
added. Ò Statistics indicate that there is a balance 
of families, providers, veterans, and active duty 
service members registered on the site.Ó

The Ò Explore the SiteÓ  box on the top right of 
the page is a gateway to the siteÕ s many materi-
als. anonymous registration is required only for 
the workshops.

For transition behavioral health help, go to 
http://www.afterdeployment.org. For info on 
how TRICaRE can help behavioral health, go to 
http://www.tricare.mil.

Plummer awarded Bronze 
Star Medal for service in Iraq

LCDR R. Conway photo
U.S. Army COL Stephen Salerno awards the Bronze 
Star medal to Navy Cmdr. Jeff Plummer on Feb. 
15 for serving during Operation Iraqi Freedom. 
Cmdr. Plummer, who is the Officer in Charge of 
the Naval Branch Health Clinic at Naval Air Station 
Whiting Field in Florida, served as Deputy Director 
for Health Affairs on the Joint staff of the Multi-
National Transition Command-Iraq.
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Air Force Surgical Residency returns to Navy Pensacola Teaching Hospital
By Rod Duren, 

Naval Hospital Pensacola, Fla.,

PENSACOLA, Fla. Ñ  The Air 
ForceÕ s Keesler Medical Center surgi-
cal residency program in Mississippi 
has returned to the arena of joint mili-

tary service with Navy Medicine in 
Northwest Florida since 2005 with the 
first of four, 6-week rotations hav-
ing been completed at Naval Hospital 
Pensacola, Fla., in February.

The return of the surgical residency 
rotation to the Family Medicine teach-

ing hospital in Northwest Florida fol-
lows a nearly 4-year absence following 
the 2005 destructive forces of Hurricane 
Katrina that shut down the Biloxi, Miss., 
Air Force facility and scattered surgical 
residents throughout the country.

Ò There are a number of advantages 
for both the surgical residents and gen-
eral surgery staff here at the Navy hos-
pital,Ó  said Navy Surgeon, Capt. Joseph 
DeFeo, local program director for the 
Air Force residents. 

Ò ThereÕ s lots of patients É as many 
as 10 (surgical cases) a week for a total 
of about 60 É which is probably more 
than theyÕ d be getting at Keesler,Ó  said 
the board certified general surgeon from 
Philadelphia, Pa., and it will Ò keep the 
surgical staff on our toes, too É having 
to think currently in a teaching role.Ó

NH Pensacola has been a Navy-
renown Family Medicine Residency 
teaching hospital since 1972. 

Brigadier General (Dr.) Dan Wyman, 
KeeslerÕ s 81st Medical Group com-
mander in Biloxi, Miss., said that 
Ò the return of Keesler Medical Center 
surgical residents to Naval Hospital 
Pensacola marks another milestone in 
KeeslerÕ s come back to pre-Katrina 
operations.

Ò It also exemplified the spirit of coop-
eration between the two services,Ó  he 
continued. Ò We look forward to con-
tinuing this partnership and the benefits 
it provides to both medical centers.Ó

The addition of the surgical residency 
will Ò upgrade the functions of training 
residents,Ó  said Navy Surgeon, Capt. 
DeFeo, Ò from a camaraderie perspec-
tive, to giving both of us joint (military 
training) exposure.Ó

The first of the Air Force surgical 
residents, Capt. Charles Woodham, just 
completed his 6-week rotation at NH 
Pensacola. 

Ò My rotation at Naval Hospital 
Pensacola has, to this point, been my 
best operative experience as a surgical 
resident. Due to the way the rotation 
is set up, I was able to perform more 
surgeries, in a shorter period of time, 
than any other rotation to this point in 
my program.

Ò I found that the surgical staff (was) 
all extremely open, and excited, about 
my being there,Ó  the Fayetteville, Ga., 
native continued. 

The entire hospital staff É Ò many (of 
whom) went out of their way to try and 
make my first rotation there a success 
É (and) took it upon themselves to 
provide multiple learning opportunities 
through oral examinations in an effort 
to help start my preparation for the oral 
boards that I will be required to take 
after I finish residency,Ó  the St. Louis 
University School of Medicine gradu-
ate said.

 Ò As an Air Force officer, I was greet-
ed with respect and openness.Ó  

The Air Force surgical residency pro-
gram at Pensacola was started in 1995 
and restarted Ð following a drought 
caused by Hurricane Katrina Ð in January 

2009 with the assistance of recent-
ly retired Navy Surgeon, Capt. John 
Perciballi, a highly-respective combat 
surgeon from Operation Iraqi Freedom, 
and Major (Dr.) Valerie Pruitt, head of 
KeeslerÕ s General Surgery Residency 
program since August 2008.

Ò We met with the people at Keesler 
to establish the program and it worked 
well É until Katrina,Ó  Perciballi said. 
NH Pensacola is a Ò nice community-
size hospital that can give plenty of 
Ô bread-and-butterÕ  surgeries to the resi-
dents they canÕ t get at larger military 
medical facilities.Ó

Maj. Pruitt, who was an Air Force 
surgical resident that did rotations at 
NH Pensacola between 1997 and 2002 
is excited about the residents resuming 
the Ò tradition of working with the Navy 
attending surgeonsÓ  at Pensacola. 

By re-engaging the Navy hospital 
into the Keesler Medical Center general 
surgery residency program, Ò we are cre-
ating a joint service training platform 
É (that) Ò truly promotes a joint envi-
ronment and will lead to betterment of 
medical support to the war-fighter. It 
is imperative our residents learn early 
in their careers how to interact with all 
branchÕ s of the service,Ó  she continued.

Ò It was one of my favorite rotations 
as a resident and it seems like Capt. 
Woodham was happy with the expe-
rience he had 10 years after mine,Ó  
said the Louisville, Ky., native and UL 
medical school graduate.

The current  Air Force surgical resi-
dent onboard the Pensacola hospital 
is Capt. Chad Ò BulldogÓ  Edwards Ð a 
former flight paramedic who earned his 
Ò call signÓ  not because of his connec-
tions to the University of Georgia and 
its mascot, but because of his short hair 
Ò and lumpy head É  like a bulldog.Ó

The West Georgia native joined on the 
surgical residency program at Pensacola 
in February following completion of a 
clinical research fellowship at Keesler 
AFB last year in his General Surgery 
training.

Ò The experience has been outstand-
ing, said the Mercer (Ga.) University 
School of Medical graduate. 

Ò The willingness of the staff surgeons 
to help at every step has been amazing. 
Each attending surgeon takes time to 
help with every facet of surgical care,Ó  
he explained.

Ò Through their insight from years of 
practice, I feel that each case provides 
so much more than mere operative 
experience. My time here will have a 
positive and life-long influence on the 
way that I will practice surgery.Ó

Edwards completed his General 
Surgery internship at the University 
of Tennessee at Chattanooga and was 
commissioned into the Air Force this 
month (February) in 2001.

Ò IÕ m a civilian pilot (but) never really 
considered flying in the military,Ó  the 
Bremen, Ga., native continued. Ò ItÕ s 
through surgery that I support the (mili-
tary) mission at home and abroad.Ó

US Navy photo by Rod Duren
A stop on the surgical training tour at Naval Hospital Pensacola, Fla., allows 
navy Surgeon Capt. Joseph DeFeo (right) to introduce new Air Force surgical 
resident Capt. Chad Edwards to a hemorrhoid surgical device known as an 
Infra-Red Coagulator.
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NCOs making a difference in the EMR Mission Overseas
Noncommissioned officers 

(NCOs) are commonly referred 
to as the Ò the backboneÓ  of the 

unit. They must be the most knowledge-
able and confident individuals in their 
field in order to lead and train their 
Soldiers to fulfill their mission.

To recognize NCO efforts and accom-
plishments, Army Secretary Pete Geren 
proclaimed 2009 as the year of the 
NCO.

Ò At the front of every mission in the 
United States or overseas, youÕ ll find a 
noncommissioned officer,Ó  Geren said. 
Ò They know their mission, they know 
their equipment, but most importantly, 
they know their Soldiers.Ó

While shouldering the responsibil-
ity of being the frontline supervisor for 
their Soldiers and providing training 
within their occupational specialties, 
NCOs must prepare their staff for the 
adoption of new or emerging technolo-
gies.

Since 2003, NCOs have supported 
the DoDÕ s worldwide deployment of 
tactical hardware and software used to 
collect electronic medical records and 
streamline medical logistics on the bat-
tlefield via the Medical Communications 
for Combat Casualty Care (MC4) sys-
tem. In addition to using the systems 
on a daily basis, NCOs train other 
Service members to use MC4 systems 
to accurately capture patient data and 
restock supply shelves with class VIII 
equipment. They also augment MC4 
technical support efforts by conducting 
daily maintenance and systems support 
whenever needed.

The following NCOs have separated 
themselves from the pack by paving a 
smoother transition to digital medical 
recording on the frontlines.

SSG John Coriale
B	Company,	345th	Combat	

Support	Hospital,	Contingency	
Operating	Base	(COB)	Speicher,	

Tikrit, Iraq
My current assignment is the patient 

administration division (PAD) noncom-
missioned officer in charge (NCOIC). 
It is my job is to manage admissions 
and dispositions, transfers, evacuations, 
outpatient lodging, as well as any other 
duties dealing with the patient flow in 
and out of our facility.

As the NCOIC, I am responsible for 
ensuring that the members of my staff 
are proficient in their duties and obliga-
tions within this section. I estimate that 
90 percent of the work accomplished by 

the PAD section is done utilizing MC4 
computer systems.

Being a reserve unit, we had difficulty 
receiving MC4 training within the states 
due to lack of resources. We received 
our first two-day block of MC4 training 
seven months before our deployment 
date and my section received a four-day 
PAD course one month later. The unit 
received additional training at the mobi-
lization site and again when we arrived 
in Kuwait.

The gap between training sessions 
reduced our knowledge and ability to 
use MC4. Additionally, the training 
sessions focused more on generic situ-
ations, rather than what actually occurs 
in theater. It was my responsibility to 
ensure that all PAD personnel were 
present for as many of the training 
opportunities as we could receive. I 
also conducted one-on-one, step-by-
step instruction with my staff to ensure 
they understood how to use the system. 
Most of my knowledge of the system 
stemmed from a notebook filled with 
notes I took during the various training 
classes, as well as learning the system 
from hands-on experience.

Today, we are skilled in our use of the 
MC4 system and we have significantly 
influenced the ability of our higher 
echelons to conduct their missions by 
providing timely and accurate data that 
they use to maintain situational medical 
reports, significant accident reporting 
and casualty tracking. My staff has 
received many complements commend-
ing their attention to detail and dedica-
tion to ensure that we fulfill our obliga-
tions to our patients.

We are continually improving our 
efforts to enter correct and complete 
patient information so that we provide a 
more complete medical record for every 
Service member, contractor or civilian. 
This improves the level of care that they 
receive at our facility, as well as the 
care they receive if they are transferred 
to other facilities throughout the area of 
operations or evacuated out of theater 
for more definitive care.

My staff has also utilized MC4 sys-
tems to perform our own data collec-
tion. Our OIC compiles the informa-
tion into quantifiable reports to show 
the trend analysis of medical care and 
casualties since the establishment of the 
CSH on COB Speicher more than six 
years ago.

We are focused and determined on 
making sure the medical fingerprint on 
all of our patients is as thorough as pos-
sible. That is our duty and our responsi-
bility to every single patient that comes 
through our door.

I think the MC4 system is great. 
It allows for a complete view of the 
patientÕ s care, from point of injury with 
the handheld device to the inpatient 
care documented with TC2 and Theater 
Data Medical Store (TMDS) entries. 
The flow of information is continuous 
and allows for the most complete record 
of care that can be possible in a field 

environment.
Having the patient data in a centrally 

located server eliminates the risk of lost 
information and it also allows medical 
personnel to prepare for pending arriv-
als. This gives the clinical staff the abili-
ty to access records generated at another 
treatment facility through TMDS and to 
plan the care for the incoming wounded 
warrior long before the gurney crashes 
through the door.

I am a strong advocate for elec-
tronically documenting medical data. It 
lends to the accurate collection of infor-
mation, limits the duplication of infor-
mation and provides expedient transfer 
of the information collected to anyone 
around the world.

In the past, forms would be unread-
able due to the elements in the field 
or from the chaos that can erupt in an 
emergency room. Having the informa-
tion electronically also helps to elimi-
nate misunderstandings due to illegible 
hand-written directives or paper records 
with smudges and tears.

Today, the MC4 system allows the 
records to be portable, transferable and 
complete. This helps medical person-
nel to provide the most paramount care 
available to anyone at anytime.

SGT Michael Krauss
890th	Engineer	Battalion,	Camp	

Liberty,	Iraq
I am responsible for all of the com-

munication equipment and I am also 
the MC4 systems administrator for the 
battalion aid station. Additionally, I 
monitor the personnel records to make 
sure that everyone in this unit is up to 
date on their vaccinations.

The MC4 systems are primarily used 
for sick call. We are able to immediate-
ly capture the injuries and illnesses we 
treat on a daily basis. By capturing the 
patient data electronically, we have sig-
nificantly reduced, if not eliminated, the 
loss of patient records in our facility.

We have found that electronic docu-
mentation is much easier to access 
when we need to pull previous treat-
ments or procedures. Critical patient 
information in records, such as aller-
gies or past medical problems, can be 
found easily and this helps to eliminate 
improper medication dosages and dupli-
cating previous efforts.

Having access to the unitÕ s electronic 
medical records has definitely helped 
me save time when I check to see who 
is due for vaccinations. It is a much bet-
ter process than having to flip through 
paper charts.

The only hurdle we have experi-
enced with MC4 is the occasional user 
that joins the unit and has never used 
the system to electronically document 
patient care. The only way to overcome 
this is through training and repeated 
exposure to the system. Soldiers are 
learning to use the various applications 
and we are making sure that they only 
use MC4 to capture the patient data, and 
not revert back to using paper charts.

SSG Charles G. Alsup
C	Company,	4th	Sustainment	
Brigade,	4th	Infantry	Division	

(Medical),	Camp	Falcon,	
Baghdad,	Iraq

I create user accounts, as well as 
perform the day-to-day system mainte-
nance for the MC4 systems. I have been 
able to set up and maintain all of the 
MC4 systems at this location, so that 
MC4 technical support personnel have 
not had to come here for any reason.

I have worked with MC4 systems 
during previous rotations, so I am pretty 
familiar with the support the systems 
require. I was previously deployed to 
Tikrit from 2003 to 2004, and to Camp 
Taji from 2005 to 2006. When I have 
needed to contact MC4 support either 
by e-mail or phone, they have been very 
helpful in providing me a solution to the 
problem.

I am fairly good with small local 
networks, but during this rotation I 
have taken all the MC4 systems on the 
forward operating base and networked 
them to one server. This has improved 
the patient care here.

The medical staff at the level I clin-
ics access the level II facilities without 
having to rewrite the encounter into the 
level II system. Clinical personnel can 
request labs, x-rays and order medica-
tions that they do not have and then 
send them over to their clinic.

The major issue we have experienced 
during this rotation has been the level of 
access to the Internet. We set up a very 
small aperture terminal to help alleviate 
some of the constraint and the connec-
tivity has improved. Now IÕ m working 
to have various healthcare and medical 
Web sites unblocked so that the provid-
ers can access them.

Having the MC4 systems allows the 
medical staff to electronically document 
the patient care, which improves the 
overall quality of care throughout the 
SoldiersÕ  career. I think that anything 
that helps the Soldiers in the long run 
is great.



MARINE CORPS BASE CAMP 
LEJEUNE, N.C. Ñ The Osborne Dental 
Clinic aboard Camp Lejeune provides 
care to more than 2,500 Marines and 
sailors each month.  This clinic is 
just one of 9 others located in North 
Carolina that belong to 2nd Dental 
Battalion, 2nd Marine Logistics Group.  
Add the remaining 9 to the equation, 
and the amount rises to more than 12, 
500 patients treated each month. The 
Main Side Dental Clinic, another one 
of the battalionÕ s treatment facilities 
located on base, individually hous-
es 21 dental operatories, two surgical 
suites and five specialty departments 
that deal with general dentistry, endo-
dontics, periodontics, prosthetics and 
oral surgery.  This doesnÕ t include 
the Advanced Education in General 
Dentistry Program, or the vast amount 
of dental equipment housed there.

A lot of time and work goes into 
keeping these various dental clinics 
operating smoothly, as anyone could 
imagine.  But the work doesnÕ t lie 
with just the dental officers, hygienists, 
technicians and receptionists. 

Several departments within 2nd 
Dental Battalion operate behind the 
scenes to enable the clinics to accom-
plish their missions.  These depart-
ments serve a variety of different func-
tions, but find common ground in the 
fact that without the other, Marines and 
sailors wonÕ t receive dental care.

Ò We would not be able to accomplish 
our missions without the people work-
ing behind the scenes,Ó  said Navy Cmdr. 
Kathy Warner, the Main Side branch 
clinic director.  Ò We have a truckload 
of people working in the clinics that 
everyone can see, so the patients never 
realize how much behind-the-scenes 
work goes into daily operation.Ó

This behind-the-scenes work 
belongs primarily to the Operations 
Management, Resource Management 
and Management Information 
Departments.  If you were to classify 
the clinicsÕ  daily operation into a time-
line, it would begin with the OPMAN.  
This group of only one civilian and six 
sailors handles a broad spectrum of 
responsibilities in relation to the clin-
ics.  

Their most important job, as simple 
as it may sound, is to ensure the clin-
icsÕ  linen and scrubs are always clean 
and ready to use.  Petty Officer 2nd 
Class Scott Reid, a hospital corpsman 
and assistant leading petty officer with 
the OPMAN, said the clinicsÕ  would be 
unable to operate without fresh linen 
and scrubs due to infection control 
regulations issued by the Occupational 
Safety and Health Administration.

But consider the time and effort it 
would take to travel a minimum of 120 
miles every day to pick up and replace 
10 dental clinics worth of linen and 

scrubs, then transport the unsanitary 
load to Naval Hospital Camp Lejeune 
for cleaning.  Then think of how hec-
tic their work days can be when the 
OPMAN must handle all issues con-
cerning the 10 clinicsÕ  government 
vehicles, postal services, facilities man-
agement, environmental compliance, 
safety programs and Mobile Dental 
Unit training.

Ò Many donÕ t realize how much of a 
service we provide,Ó  said Navy Chief 
Petty Officer Demarco White, the lead-
ing chief petty officer and department 
head for the OPMAN.  Ò All 10 of the 
clinics wouldnÕ t function without our 
support.  Then Marines and sailors 
wouldnÕ t be treated, and thus all 10 
of those clinics would be effectively 
wiped out.Ó

Even though the dental officers, 
hygienists and technicians have their 
functional facility and necessary cloth-
ing by way of the OPMAN, they still 
canÕ t work with broken or nonexistent 
dental equipment. 

The Resource Management 
Department maintains the responsibil-
ity of supplying essential equipment to 
the 10 clinics and repairing equipment 
belonging to those clinics.

Ò We receive about four or five work 
orders a day,Ó  said Navy Petty Officer 
1st Class Terry Beckner, a dental repair 
technician with the department and 
native of Sissonville, W.Va.  Ò Any sup-
ply and repair request has to go through 
us.Ó

Beckner said he and his co-workers, 
seven sailors and one civilian, handle 
the transportation, repair and installa-
tion of all dental equipment used in the 
clinics, such as dental chairs, amalgam-
ators and endoscopic arms. 

Navy Petty Officer 1st Class Kyle 
Lundgren, also a dental repair techni-
cian, said the department handles all 
preventative maintenance for the clinics 
as well.  The Reno, Nev. native said his 
department visits one clinic each month 
to check every last piece of equip-
ment to ensure they function properly, 
helping meet the departmentÕ s goal of 
making certain that Marines and sail-
ors are able to maintain their required 
readiness.

But despite having the proper linen, 
scrubs, gear and supplies, the clinic 
would still be missing a vital link to the 
puzzle.  This is where the Management 
Information Department comes into 
play. 

Sheryl Richardson, the chief infor-
mation officer and department head, 
said the MID builds, troubleshoots, 
repairs and provides technical support 
to more than 400 computer systems 
located throughout the 10 clinics. 

She said the department also provides 
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for buy in or possible associateship. Offi ce 
has all of the current technology (digital 
xray, cerex machine, etc...). The area has an 
abundance of outdoor recreation, nice family 
community.

Call (888) 376-3390.

Go to our 
website:

www.military
medical.com
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PHYSICIAN AND NURSE 
PRACTITIONER OPPORTUNITIES
FAMILY PRACTICE/PEDIATRICS/OB-GYN
Immediate full time and per diem opportunities

Located in Vista, CA, Vista Community Clinic is a private, 
nonprofi t, multi-site community clinic dedicated to provid-
ing quality health care and health education.
Competitive salary, incentive bonus plan, health benefi ts, 
vacation/sick benefi ts, retirement/profi t sharing plan and 
CME benefi ts. Malpractice coverage provided.

Must have current California and DEA licenses.
Bilingual: English/Spanish preferred.

Submit resume to:
joinrtm@vistacommunityclinic.org
or fax to:
760-414-3702. Please refer to: #0024.
EOE/M/V/D/F

Call 630-655-6099 for information on adver tising

MEMORIAL HOSPITAL OF
CARBON COUNTY

Bring your career to the foothills of the 
Rocky Mountains. Memorial Hospital 
of Carbon County is seeking full-time 
Physical Therapists & Physicians. We 
are one of the state’s best-kept secrets 
with small town living and access to love-
ly mountain ranges, several lakes, rivers 
and breath-taking wildlife. Rawlins, Wyo-
ming is a great place to get back to na-
ture. Come join our positive professional 
atmosphere offering competitive wages 
and excellent benefi ts.

For more information contact:
Lisa Miller-Wood

Retention & Recruitment Coordinator
1-800-967-1817 ext. 290
or lmiller@imhcc.com

Physicians - experience the hometown, family-oriented feel of  Michigan’s UP
Oscar G. Johnson VA Medical Center, nestled in Dickinson County, Upper Michigan offers the 

benefi ts of rural living surrounding our Level 3, state-of-the-art facility. In addition to primary care 
and inpatient services, the Iron Mountain VAMC provides audiology and speech pathology, 
cardiology, ENT, general surgery, urology, geriatrics, intensive coronary care unit (ICCU), 

nephrology, oncology, optometry, ophthalmology, orthopedics, podiatry & pulmonary 
function testing. We are a leader in advanced telemedicine programs, 

including a remote control dynamic telepathlogy system.
Jam packed with things to do from winter sports to summer recreational activities, 

Iron Mountain’s is a beautiful natural envioronment with excellent schools, restaurants, 
lounges, golf courses, endless outdoor adventure, within driving distance from 

Lake Superior & Lake Michigan.

Please include position title in all correspondence.
All positions require U.S. Citizenship • Random Drug Testing • Equal Opportunity Employer

An active, unrestricted license in any state is required.
Recruitment incentive & relocation expenses may be offered.
Please send CV with 3 references to:
Oscar G. Johnson VA Medical Center
Attn: Tania Fuller-Hautamaki, 325 East H Street, Iron Mountain, MI 49801
E-mail: tania.fuller-hautamaki@va.gov • Phone: 906-774-3300, x. 32503

• Pulmonary and Critical Care
• Hospitalist
•Endocrinology
• Neurology
• Dermatology
• Orthopedics

• Cardiology
• Intensivist
• Emergency Medicine
• General Surgery
• Gastroenterology
• Psychiatrist

Pharmacist

Discover how your work and your life can be better...

PHARMACIST
Full time - varied shifts. The ideal Pharmacy enthusiasts 

must have a NY license. Prior exp. in an acute care 
setting preferred. The selected candidates will enjoy 
responsibility and empowerment in this full service 

Pharmacy Department. New Grads Welcome to Apply!
Be a part of our team of knowledgeable professionals! 

Outstanding pay scales and benefi t packages.
Send Your Resume To: Human Resources

P.O. Box 800, Harris, NY 12742
PH: 845-794-3300 Ext. 3373 / Fax: 845-794-4154

Website: www.crmcny.org

GLENNALLEN, AK
(200 miles inland from Anchorage)

Crossroad of Glenn Hwy. &
Richardson Hwy.

Copper River Rural health is currently seeking 
BC/BE FP, RNs, LPNs and MAs for our faith based 
clinic. Housing, great benefi ts, CME, paid insurance 
and time off. Hunting, fi shing and outdoor activities. 
Help maintain the overall wellness of population. 
Contact:

Janie Fillman
907-822-3203

Email: jfi llman@crossroadmc.org

a dental imagery server connected 
to every computer found in dental 
operatories, which allows all clinics 
to view dental X-ray photographs and 
information involving patients.  She 
added that patient information can be 
uploaded to disks or other file stor-
age devices from the server, then be 
transported to other dental care sites 
in deployed locales.

Richardson, who has served with the 
MID since 1995, has seen the depart-
ment transition from having only 35 
computer systems to the current num-
ber above 400. 

Ò We have been able to make the 
clinics more technically sound and 
proficient,Ó  Richardson said.  Ò Even 
if a major network problem occurred, 
they could still continue to operate 

using the dental imagery server on site 
at any other clinic.Ó

Navy Seaman Tae Kim, an oper-
ations management specialist, said 
that he, as a hospital corpsman, was 
previously unaware any such depart-
ments existed.  Navy Petty Officer 
3rd Class Michael Williams, a dental 
repair technician, felt much the same 
even as he worked alongside dental 
hygienists as a dental technician. 

Both agree that theyÕ ve since devel-
oped a much higher value for what 
happens behind the scenes and out 
of the public eye.  They also agreed 
that despite whether or not others 
feel the same way, their jobs will still 
be accomplished and the clinics will 
remain ready.

H Dentistry
Continued from page 4
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Physicians Assistant

Experience the hometown, family-oriented feel of  Michigan’s UP
Oscar G. Johnson VA Medical Center, nestled in Dickinson County, Upper Michigan offers the 

benefi ts of rural living surrounding our Level 3, state-of-the-art facility.

Jam packed with things to do from winter sports to summer recreational activities, 
Iron Mountain’s is a beautiful natural envioronment with excellent schools, restaurants, 

lounges, golf courses, endless outdoor adventure, within driving distance from 
Lake Superior & Lake Michigan.

Full time positions are available for:
• Respiratory Therapists

• Physical Therapists
An active, unrestricted license or certifi cation in any state is required. Recruitment 

incentive and relocation expenses may be offered to highly qualifi ed applicants.

Please include position title in all correspondence.
All positions require U.S. Citizenship • Random Drug Testing • Equal Opportunity Employer

Contact:
Oscar G. Johnson VA Medical Center
Attn:Teresa Aichner, 325 East H Street, Iron Mountain, MI 49801
E-mail: teresa.aichner@va.gov • Phone: 906-774-3300, x. 32281
Or visit www.usajobs.opn.gov and search Michigan/Upper Penninsula

Education

The American Academy of Urgent Care Medicine
presents the 2009 Urgent Care Conference 

September 23 - 25, 2009   |   Coronado Bay Resort   |   San Diego, CA

•     A practical conference designed for the
       Urgent Care professional

•     Featuring a Business Track with information to    
       help you manage your practice & a Clinical Track

       to help you manage your patients

•     Build your knowledge, review important topics,  
       and discuss recent advances in Urgent Care

•     Earn up to 16 Category-1 CME hours

•     Network with like-minded Urgent Care providers

Register TODAY! Go to www.aaucm.org and click the conference logo.

For more information about this exciting event,
please visit www.aaucm.org or call 407-521-5789.

IURGEN

STRENGTH AND TEAMWORK

Excellence in education.  A front row seat every time.
Earn CEUs at your leisure!

1.  Physical agent modalities 
2.  CHT preparation materials
3.  Chronic pain management
4.  Tai Chi, qi gong, & yoga 
5.  Orthopedics from the cervical
     spine to the finger
6.  Cumulative trauma disorders
7.  Breast cancer & pilates rehabilitation
8.  Tips, trick, & trivia
9.  Pediatric therapy
10. Burn rehabilitation

    Treatment2go’s 
Movie CEU courses

100+ accredited courses to learn from

Order NOW:
Use Promo Code MILITARY at the check 

out cart to receive a 10% discount* 
www.treatment2go.com

            Phone: 727-341-1674

       Tx2go is an AOTA approved provider
 *Discount does not apply to package promotions

Lewis University o�ers two  
Online Graduate Degree Programs:

Nursing (Master of Science)
Public Safety Administration (Master of Science)

Concise, accelerated courses of study will help you take the next step in your career.

Lewis University is accredited by the Higher Learning Commission and a 
member of the North Central Association of Colleges and Schools.

Online Graduate Degree Programs:Online Graduate Degree Programs:

For further information e-mail grad@lewisu.edu or phone (815) 836-5610. 

South University - Nursing Faculty
Due to expansion, nursing faculty and leadership opportuni-
ties available for PhD, DNP, DNSc. Richmond, VA I Colum-
bia, SC I Tampa, FL I West Palm Beach, FL I Montgomery, 
AL I Savannah, GA.  Salary and rank experience-based.  
Ongoing review of applications.  Please visit www.southuni-
versity.edu/jobs. EOE.

South University - Faculty- Health Science
Faculty leadership opportunities available for health sciences 
programs. Two locations: West Palm Beach, FL and Colum-
bia, SC. Req: Academic leadership experience; Ph.D. from 
regionally accredited institution in public health, health edu-
cation or related fi eld. Please visit www.southuniversity.edu/
jobs.  EOE.
 

South University 
Faculty-Physician Assistant Program
Full time, Savannah, GA. Req. master’s 
degree in relevant fi eld; current NCCPA 
certifi cation, state licensure.

To apply send CV to: 
sustaffi ng@southuniversity.edu EOE.

21st Annual Aloha
Medical Conference

Oct. 19-23, 2009
Sheraton - Waikiki, HI

Visit our website at
www.hapahawaii.org
or contact Bob Null at

opa79@aol.com
or phone 808/432-8334

Register early and save on fee

Medical University of South Carolina (MUSC)
Physician Assistant Academic Fellowship

The transition from clinician to academician re-
quires a major role transition, one which the pri-
mary role shifts from doing mostly practice to one 
that involves infl uencing practice through the prep-
aration of future generations of practitioners. One 
innovative approach to preparing academicians is 
through a structured two-year academic fellowship 
experience (www.musc.edu/chp/pa/fellow).
This position requires an on-line application pro-
cess. Please visit the MUSC website:
(www.musc.edu), click on Human Resources and 
then click on University Human Resources Man-
agement and look for position 045304. The Medical 
University of South Carolina is an equal opportu-
nity employer supporting workplace diversity.

For additional information about this position 
visit our Website or contact:

Dr. Paul F. Jacques
MUSC, College of Health Professions
Department of Health Professionals

151 B Rutledge Avenue
Charleston, SC 29425 - 843-792-2649

jacquesp@musc.edu

Education

Go to our website:
www.militarymedical.com



The deadline for registration for Ò The 
Hidden Casualties of War: Moving to 
SolutionsÓ  Symposium is May 1. The 
University of West Florida Center for 
Applied Psychology and Naval Hospital 
Pensacola will co-sponsor the second 
deployment mental health symposium 
May 7-8 at the UWF Center for

Fine and Performing Arts, Building 
82. 

The symposium is recommended for 
community-based mental health pro-
fessionals, government and uniformed 
health care providers and those with 
an interest in deployment mental or 
behavioral health. The 2-day event will 
include tools and strategies to assist 
providers in diagnosing and treating 
trauma and stress that occur during and 
after the deployment cycle.

Mental health experts will share 
their tools and strategies for diagnos-
ing and treating military members and 
their families who have been adverse-
ly impacted by the Global War on 
Terrorism. Deployment-related topics 
will include post traumatic stress dis-
order, traumatic brain injury, insomnia, 
spirituality, substance abuse, coping 
with loss, parent-child relationships and 
pain management.

To register or for details, con-
tact the UWF Center for Applied 
Psychology at 473-7307, e-mail CAP@
uwf.edu or visit www.uwf.edu/CAP/
DeploymentMentalHealth.
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Nurses Nurses

NURSES
The Health Center at Franklin Park, Colorado 

is now hiring for a full time evening LPN 
and PRN LPNÕ s and RN positions with 

experience in LTC. 
Please contact Shawn Scott at 303-832-9323

Camp Nurses
Elite boysÕ  and girlsÕ  residential summer camp in the 
beautiful Adirondack Mountains of NY seeks camp 
nurses to work June-August. Looking for energetic 
and fun people who want to spend their summers 
with children. Need both males and females. Fami-
lies welcome. Top salary, room and board provided. 
Licensing fees and travel paid.

Call 800-786-8373 or www.raquettelake.com

MAINE - SUMMER CAMP RNS
Physician on-site. Picturesque locations.

Transportation, housing, meals. Competitive salary. 
Recreational opportunities. 

CAMP TAKAJO FOR BOYS...
TRIPP LAKE CAMP FOR GIRLS. 800-250-8252.
Apply On Line:  — takajo.com & tripplakecamp.com

Camp Poyntelle, a residential summer camp 
in Pennsylvania is looking for qualifi ed 

nurses. Flexible employment dates available.
We offer private sleeping arrangements, 

competitive salary and other 
incredible opportunities.

Call 718-279-0690 for more information

GREAT NURSING JOBS Prestigious TrailÕ s End 
Camp & Chestnut Lake Camp in PA are looking for 

full and 1/2 season RNs and LPNs.
June 22nd - August 16th; Coed Camps,

ages 6-16; Pediatrician on premises; private room; 
Kids Free; Top Salary & benefi ts.

Online Apps. www.trailsendcampjobs.com.
Call Ryan Peters @ 1-800-408-1404.

Summer Camp Nurses Wanted: Indian Head Camp, an 
outstanding co-ed, Residential camp in Northeastern Penn-
sylvania now hiring nurses to join Health Center team. Mod-
ern Health Center, separate, private accommodations with 
private bath. MD on site. Competitive salary plus travel al-
lowance, June 21-August 18, 2009.Write: Indian Head Camp, 
P.O. Box 1199, Scarsdale, NY 10583 or call 1-800-442-9099; 
Fax: 914-345-2479; E-mail: dave@indianhead.com..
Website: www.indianhead.com

Advantage Nursing Services
RNs & LPNs

Wanted for private duty pediatric case. Many 
locations throughout MO, IL & KS. Spanish 
speaking helpful. Vent/Trach experience re-
quired. West Chicago area 3P-11P.

Call Angie at 1-800-830-2737

Associate Chief Nurse 
for Extended Care

Management position responsible for 
top-level direction in strategic planning 
development of all programs and services 
delivered by Nursing personnel; provides 
primary assistance to the ADPCS in 
guiding the overall management of the 
practice of professional nursing and 
delivery of patient care within Patient 
Care Services. Requires current RN 
Licensure/Masters Degree in Nursing 
or related Field; Doctoral Degree in 
Nursing or related fi eld preferred and 
2 to 3 years demonstrated leadership 
managing client care and human 
resources. Relocation incentive where 
applicable. Federal Benefi ts include 
health insurance, life insurance, 
retirement plans.

Contact: Doris Bernette, Nurse 
Recruiter, at 608-372-7732 or 

doris.bernette@va.gov.
Doris Bernette, RN, BSN

Nurse Recruiter
Tomah VAMC

Tomah, WI
Phone: 608-372-7732

Department of
Veterans Affairs

As Louisville, Kentucky’s health 
care leader (44 percent market 
share), Norton Healthcare is 
recruiting a vascular surgeon 
to expand its vascular program 
to meet increasing demand 
regionally. The vascular program 
will support two existing community hospitals, as well as Norton Brownsboro 
Hospital – the city’s first new hospital in 20 years – opening in 2009. Demand 
for vascular services has increased because of an extensive network of 
referring physicians, including Norton Healthcare’s more than 300 employed 
referring primary care, specialty care and subspecialty physicians. 

The new surgeon will join two established surgeons in creating a specialized 
team to develop services to provide advanced endovascular techniques and 
an outreach program for patient access and screening.

Louisville combines a vibrant and affordable Midwestern lifestyle with an 
acclaimed arts community, a passion for sports of all kinds and a wide array 
of spiritual, cultural and recreational options. Metro Louisville also is home 
to one of the state’s finest educational systems, including public, private 
and parochial schools, as well as several colleges and universities. 

contact Amanda R. Bailey, physician recruitment manager, Norton Physician 
Services, at (502) 961-6897 or amanda.bailey@nortonhealthcare.org.

Camp Nurses

**LPNs & RNs**
We’re Looking for the BEST and 

BRIGHTEST Healthcare Professionals 
to Join Our Team!

We’re expanding our nursing team at our 
Dane County facility (Madison, WI):

FT, PT & PRN
All Shifts - Days, Evenings & Nights

We provide a safe and secure 
environment. We offer competitive 

salary and great benefits including tuition 
reimbursement, CEU, medical, dental, 

vision, 401(k) and more! 

Come join our team, apply online today 
at www.correctcaresolutions.com/jobs  or 

fax to 615-324-5774. EEOE

Nurses

South University - Nursing Faculty
Due to expansion, nursing faculty and leadership opportuni-
ties available for PhD, DNP, DNSc. Richmond, VA I Colum-
bia, SC I Tampa, FL I West Palm Beach, FL I Montgomery, 
AL I Savannah, GA.  Salary and rank experience-based.  
Ongoing review of applications.  Please visit www.southuni-
versity.edu/jobs. EOE.

South University - Faculty- Health Science
Faculty leadership opportunities available for health sciences 
programs. Two locations: West Palm Beach, FL and Colum-
bia, SC. Req: Academic leadership experience; Ph.D. from 
regionally accredited institution in public health, health edu-
cation or related fi eld. Please visit www.southuniversity.edu/
jobs.  EOE.
 

South University 
Faculty-Anatomy & Physiology
Full time, or adjunct, two locations: Columbia, SC; West 
Palm Beach, FL. Req: PhD plus 18 graduate hrs. & teach-
ing discipline.

To apply send CV to: 
sustaffi ng@southuniversity.edu. EOE.

South University - Nursing Faculty
Due to expansion, nursing faculty and leadership opportuni-
ties available for PhD, DNP, DNSc. Richmond, VA I Colum-
bia, SC I Tampa, FL I West Palm Beach, FL I Montgomery, 
AL I Savannah, GA.  Salary and rank experience-based.  
Ongoing review of applications.  Please visit www.southuni-
versity.edu/jobs. EOE.

South University - Faculty- Health Science
Faculty leadership opportunities available for health sciences 
programs. Two locations: West Palm Beach, FL and Colum-
bia, SC. Req: Academic leadership experience; Ph.D. from 
regionally accredited institution in public health, health edu-
cation or related fi eld. Please visit www.southuniversity.edu/
jobs.  EOE.
 

South University 
Faculty Nursing
Due to expansion, full time faculty opportunities for 
PhD, DNP; DNSc. in Richmond, VA; Columbia, SC; 
Tampa and West Palm Beach, FL Montgomery, AL. 
Salary and rank commensurate with experience. 
Ongoing review of applications.

To apply send CV to: 
sustaffi ng@southuniversity.edu. EOE.

‘Hidden Casualties of  War’ symposium 
co-hosted by NH Pensacola and UWF

Sunday,
April  12
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PT/OT

www.harborhospital.org

• Full-Time (Sign-On Bonus)
• PRN
• Acute inpatient and outpatient
  experience required
Enjoy our friendly environment, fabu-
lous waterfront location, free parking 
and generous benefi ts.

For this Baltimore-based position, 
please apply online at: 
www.harborhospital.org           EOE

Therapists Therapists

GREAT OPPORTUNITY: F/T PT Position in Private 
Practice Corp. requires NV license; offi ces located 

near the resort community of Lake Tahoe; full 
benefi ts, sign on and/or relocation assistance, clin. 

mngr. advancement options; Providers for the USSA 
olympic teams; Call 775-450-7184 
email Bodywisept@verizon.net 

web: www.bodywisetherapyfi tness.com

Pediatric Physical Therapist
Full Time, Outpatient, Excellent 

Benefi ts. Child Development Center 
of Colorado Springs, Colorado, Inc. 

Send resume to: 
Banba@cdcpedsrehab.com

•  Focus on care of severely injured OIF/OEF/other active duty patients during
the hospitalization and rehabilitation phase of their recovery

•  Faculty appointments with University of South Florida College of Medicine
•  Large academic hospitalist group (14 physicians) and university pulmonary

division
•  CME, competitive salary and benefits, liability coverage, great location
•  Education debt reduction program eligible

The Tampa VA is one of 4 current polytrauma/spinal cord injury/TBI rehab centers in the
country. Patients are transferred from site of injury to DoD hospitals (i.e., Walter Reed
Army and Bethesda Naval Hospital) and once stabilized, they are transferred to Tampa
VA to continue inpatient care and rehabilitation.

Contact Angela J. Whitener, Administrative Program Officer, for
application information at: 813-979-3671 or angela.whitener@va.gov.

EOE

James A. Haley Veterans' Hospital
Tampa, FL

INTENSIVIST
Pulmonary/Critical Care Board

Certified Intensivist for ICU
management, bronchoscopy, sleep

studies, and research.

HOSPITALIST    
IM Board Certified Hospitalist for

inpatient care, consultative service,
member of Polytrauma Rehabilitation

Center interdisciplinary team.

BIG SKY
COOPERATIVE

OT position for rural Montana 
schools. Travel across 4 counties. 

Salary DOE $30,000 minimum. 
187 day school year. Benefi ts 
include help with student loan 

and moving costs.
Call 406-271-7558

Conrad, MT or email
jgoslamb@yahoo.com

Orlando Illi: 
Unraveling  a web of  Medical 
Records, one Veteran at a time
Orlando Illi has been a man on 

a mission, a very personal 
mission to change the way the 

military handles medical records.
Three decades ago, Illi was thrown 

from a vehicle during an Army train-
ing accident, hospitalized for a month 
and left with permanent back injuries. 
Many years later the medical file detail-
ing his injury could not be found when 
he applied for veterans’ disability ben-
efits, causing him great difficulty prov-
ing his claim.

Now a civilian manager working for 
the Army at Fort Detrick in Maryland, 
Illi is playing a pivotal role bringing 
electronic medical records to the battle-
field -- a task that is helping improve 
the care of wounded soldiers and ensur-
ing that injured veterans will not have 
to fight our government for the benefits 
they deserve.

“When I leave here at night, I know 
that somewhere in Afghanistan or Iraq 
that if somebody is injured or in com-
bat and wounded, that data is being 
captured and that guy will know for-
ever what happened to him,” said Illi. 
“That’s what keeps me going. That is 
the bottom line.”

Illi, deputy product manager with the 

Army’s Medical Communications for 
Combat Casualty Team, or MC4, has 
been a steady and persistent hand for 
almost 10 years in helping oversee the 
worldwide deployment, expansion and 
improvement of the military’s electron-
ic medical records system that today is 
used in 14 countries.

While President Obama has made 
electronic medical records one of the 
hallmarks of the recently--approved 
economic stimulus package, Illi and his 
team have been ahead of the curve. The 
Army’s MC4 unit has already trained 
more than 33,000 personnel, fielded 
28,000 laptops, servers and handheld 
devices used to collect 9.6 million 
medical encounters.

The system has made a real differ-
ence.

When a soldier is injured in Iraq, 
doctors and nurses in the field hospitals 
use MC4’s system to immediately cre-
ate a permanent electronic record of 
the patient’s condition, treatment and 
medications -- digital records that fol-
low the soldier to larger military hos-
pitals in Iraq, Germany or the United 
States. This allows doctors to have 

 See Orlando Illi page 11
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EXPLORE NEW MEXICO
THE LAND OF ENCHANTMENT

Join a group of seven pediatricians and one 
CPNP in Farmington, New Mexico, a rapidly 
growing city in the FOUR CORNERS area and a 
great place to raise a family! This is a Hospital-
Employed Position with Salary and Production 
Bonus, Excellent Benefi ts, retirement Plan and 
the Call is 1 in 6. Enjoy Rocky Mountain Beauty, 
Southwestern Culture and World Class Golf, Ski-
ing & Trout Fishing.

Contact Terri Smith 
San Juan Regional Medical Center

Tel: 888-282-6591 • Fax: 505-609-6681 
Email: tsmith@sjrmc.net

MONTANA
SHELBY-FP WITH OB
Group practice in north central Mon-
tana, near Glacier Park, is seeking a 
FP with OB board eligible or board 
certifi ed and ER experience. Salary 
$170,000 or production whichever is 
greater. Paid malpractice. Lots of va-
cation time. CME allow $2,000, trav-
el/relocation $7,500 & sign-on bonus 
$10,000.
Contact: Jamie Brownell at 406-434-3110

 Fax: 406-434-3143 
or e-mail to: jbrownell@mmcmt.org.

Family medicine opportunities. WestCare Health System 
has several family medicine opportunities available. Our 
beautiful Smokey Mountain community, Sylva, North Caroli-
na is located 45 minutes from Asheville and within two hours 
of metro cities in the southeast. Join a progressive health sys-
tem where private practice and employed opportunities are 
available. For more information Call or E-Mail:

Lisa Allen, Director of Physician Services at 
(828) 586-7384, or E- Mail: lisa_allen@westcare.org.

NORTHWESTERN WISCONSIN
BC/BE Family physician for a rural practice. 

Hospital care and Obstetrics is optional. You will 
fi nd this an ideal, four season opportunity for the 

outdoor enthusiast. For more information call 
Carol Oller, 715-466-2201, coller@nwchc.org.

ARIZONA, Yuma: Southwest Emergency Physicians is seek-
ing BC/BP emergency physicians for 60,000 pt/yr ED. 4-year 
partnership track available. Average hourly rate exceeds $175/
hr. Benefi ts include 401K retirement plan, CME allowance, 
health insurance, malpractice insurance with tail covered. Rap-
id growth requires increasing number of partners. Easy drive to 
Phoenix, Arizona, San Diego, California, Las Vegas, Nevada, 
Mexico and much more. Contact SWEP at (928) 336-7505 or 
acarrera@yumaregional.org.

BURNET/MARBLE FALLS
Live Where Others Vacation! Seeking BC/BP physician for 
16,000 volume ED in gorgeous TX Hill Country, just north 
of Austin. Compensation includes productivity based pay, 
sign-on bonus, health, dental, disability and life insurance, 
CME/licensure reimbursement, generous employer contri-
bution to pension (401K), and partnership track. Medical 
malpractice/tail coverage provided. Burner is nestled in the 
beautiful Texas Hill Country just 50 miles NW of Austin 
and 85 miles north of San Antonio. Located between Lake 
Buchanan and Lake Travis, Burnet offers picturesque scen-
ery, beautiful homes, affordable land and nearby opportu-
nities for swimming, water skiing, camping, rock climbing 
and more. For more information call Lisa Morgan toll-free 
at 888-800-8237 or email lisa@eddocs.com.

TEXAS-LAMPASAS
Seeking BC/BE EM or primary care with 
ED experience for 12 or 24 hour shifts 
in this 7K volume ED in the north Hill 
Country. Only an hour from Austin, close 
to Killeen, and area lakes! Independent 
Contractor Status, no state income tax, 
paid malpractice and Partnership track. 
For more information contact Julianne 
Sherrod at 888-800-8237 or send emails 
to: julianne@eddocs.com.

CENTRAL PA COMMUNITY 
HEALTH CENTER
Located in the beautiful Applachian Mts. 

of South Central PA with the scenic 
Raystown Lake area and Juniata River 
Valley in its catchment area, the Broad 
Top Area Medical Center (BTAMC) 
seeking a Family Practice Physician 

(or Internist) to join established CHC. 
This FQHC provides a full range of medi-
cal services to the poor and underserved 

citizens in this area. Must be committed to 
serving a rural population. Salaries to be 

negotiated via contract. EOE.
Forward resume/CV to the BTAMC, 

4133 Medical Center Drive, Box 127, 
Broad Top, PA 16621-0127. 
Phone 814-635-2916 x212.

Email: WellNetGS@gmail.com.

Employment Opportunities:
ENT

Hospitalist               Oncology
The  Alexandria Clinic, P.A. is an indepen-
dent, physician-owned, multi-specialty group 
practice. We are located 2 hours west of the 
Twin Cities on I-94 in the heart of the Central 
Lakes. Alexandria offers year-round recre-
ation for the whole family! We are home to 
a service area approaching 100,000 people 
and over 1,000 growing businesses.

We’re easy to get to and hard to leave!
Attractive compensation and benefi ts package with 
shareholder and partnership opportunities.

For more information, please contact:
Alexandria Clinic, P.A.

Attn: Tim Hunt, Administrator
610-30th Avenue West, Alexandria, MN 56308

Phone: (320) 763-2540 Fax: (320) 763-5749
E-mail: thunt@alexclinic.com 

Visit our website at www.alexclinic.com

CALIFORNIA - Private practice Internal Medicine opportunity. 
Join eight Internists in the central valley of California. Call 
will be every ninth weekend, Hospitalists available, if 
desired. Practice does not have any HMOs. Competitive 
salary, benefi ts package and partnership. Please contact 
Jackie Gable, 800-430-4424 or 954-785-6700, email to 
jgable@gablehealthcare.com or fax your CV in confi dence 
to 954-786-0473. Sorry, this is not a J-1 position.

Florida - Well established IM/ID private 
practice in St. Pete looking for third 
IM. Great benefi ts, income guarantee, 

partnership track, family friendly. 
advancedmedicalassociates.com 

Fax: 727-384-3573, 
Phone: 727-384-2479

TX Bryan/College Station area: Community 
ED has openings for staff physicians. 4 beds, 
7000 annual volume, part of St. Jospeh Re-
gional Health Center. Competitive base hour-
ly rate plus RVU with paid malpractice and full 
tail coverage. PRN and full time openings for 
primary care boards/eligible with EM experi-
ence or ABEM BC/BE.
Contact Gretchen Moen with Emergency 
Service Partners, LP for further details.

gretchen@eddocs.com 
or toll free 888-800-8237 x316

NJ SHORE AREA - BC/BE Internist/Family Prac-
titioners, Nurse Practitioners and Physician As-
sistants. We will train Dermatology. We have a 
Residency Program. We offer an Excellent Salary, 
Benefi ts, Vacation and Incentives.

Send CV to: Jerry at schlitz2003@yahoo.com. 
Fax 732-244-2804 

or call my cell for an interview 732-814-0769.

BOARD CERTIFIED INTERNISTS - Are sought for academic positions 
in the Medicine Service at the VA San Diego Healthcare System, an 
affi liate of the University of California, San Diego. Positions available 
in Primary Care and the Emergency Department. Responsibilities in-
clude teaching and scholarly activities. Appointees will hold non tenure-
track positions in the UCSD Department of Medicine, with salary/rank 
commensurate with experience. Current state licensure in any state, 
board certifi cation/eligibility in internal Medicine and US citizenship 
are required. Additional certifi cation in Geriatrics is desirable. Defi ned 
pension benefi t plan, paid malpractice, liberal leave and 401K match. 
Relocation and Education Debt Reduction assistance may be available. 
Send CV and cover letter describing interests and accomplishments in 
clinical care, teaching and scholarship to: Colin Thomas MD, MPH, Mail 
Code 111N, VA San Diego Healthcare System, 3350 La Jolla Village 
Drive, San Diego, CA 92161. AA/EOE. 

Email your CV to Virginia Nocon at virginia.nocon@va.gov.

PEDIATRICIANS

CRYSTALRUNHEALTHCARE.COM

New York, Sullivan County
Openings for BC/BE Pediatricians

75 miles from Manhattan. Outstanding opportunity for personal and professional growth in the fastest growing 
practice in New York State, located in one of the fastest growing regions in New York State!!

• State-of-the-art facility • Progressive, collegial, premier group practice
• Electronic medical records. In-house digital imaging

• Top compensation/partnership track; outstandfing opportunity in a unique and highly successful practice
Please fax or Email to:

Hal Teitelbaum, MD, MBA, Managing Partner
Rock Hill, NY • Fax: 845-703-6201

Email: hteitelbaum@crystalrunhealthcare.com

Join us on the coast of Maine!
Modern, multi-specialty, community hospital has 
immediate openings for a BC/BE

Belfast offers beautiful views of Penobscot Bay and 
is ideal for outdoor enthusiasts. Exceptional family 
environment with excellent schools. 

General Surgeon• 
Emergency Medicine• 

Family medicine/Internist• 
Pulmonologist• 

Waldo County General Hospital
          Caring for our neighbors since 1901 

Tel. (207) 930-6741    Fax (207) 338-6207  
E-mail: dbennett@wchi.com     Website: www.wchi.com

Send CV to: Dan Bennett, Director of Operations
                  Waldo County General Hospital
                  118 Northport Avenue; PO Box 287
                  Belfast, Maine 04915

SOUTHEASTERN PENNSYLVANIA
Excellent practice opportunities west of Philadelphia in beautiful Ches-
ter County, the seventh most populated and one of the wealthiest 
counties in the state. Excellent schools. Great growth potential.
           • Internal Medicine
             • Family Practice
             • Endocrinology
Successful candidates for these positions will be well trained, possess 
excellent diagnostic skills and be devoted to quality patient care. Com-
petitive salary and full benefi ts. Contact Esty Collet, Search Consultant 
410-745-5191 or estycollet@msn.com.

JFK Family Medicine Residency is seeking a full-time 
family physician to join our faculty. JFK is located in cul-
turally diverse suburban community 30 minutes from New 
York City. Duties include patient care, teaching and admin-
istrative responsibilities. Practicing obstetrics and ABFM 
certifi cation are required.
Contact Robin O. Winter, M.D., Director at: (732) 321-7493; 

or submit your CV via Email to: famprac@solarishs.org

The University of Nevada School of Medicine
Department of Internal Medicine has 
two full-time faculty positions for an 

Assistant/Associate Professor, 
General Internist.

The Department of Internal Medicine in Las Vagas is responsible for 
the training of approximately 45 Internal Medicine residents in a three-
year categorical program. The program is affi liated with University 
Medical Center (UMC) and offers a comprehensive mix of inpatient and 
ambulatory teaching experiences.
The successful incumbent will provide adult inpatient & ambulatory 
patient care, medical resident and student supervision and instruction; 
administrative duties include day-to-day resident supervision and 
scheduling, committee participation, conducting morning report and 
board review; teaching ability/experience is highly desirable.
Requirements: M.D. or D.O. BC/BE in IM W/I 2 yrs of graduation 
from an ACBGME-approved IM residency program. Must be eligible 
for an unrestricted Nevada medical license & malpractice insurance, 
demonstrated working knowledge of IM residency training. Experience 
in a municipal hospital and demonstrated teaching experience and 
ability are highly desirable.

For more information and to apply, please visit 
www.consensus.medicine.nevada.edu For full consideration, please attach 

a letter of application, CV/resume, and contact information for three 
professional references. Review of applications will begin immediately.
AA/EOE Women and underrepresented groups are encouraged to apply.
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Physicians

For Superior  
Results

Call: 630-655-6099

Physicians Physicians Physicians

At Ministry Health Care, we share your calling 
to make a difference. That’s why we offer you 
an open environment to practice in communi-
ties that support the importance of health care, 
education, recreation and culture. Ministry 
Medical Group is currently seeking BC/BE:

• Internists
• Hospitalists

• Emergency Medicine
• Family Medicine

• Psychiatry
• Urology

• ET
• Neurology

at our busy practices in Stevens Point, 
Rhinelander and Weston, Wisconsin. Our op-
portunities offer a competitive salary, CME al-
lowance, paid dental, health, life, and disability 
insurance, as well as dues, licenses and mal-
practice coverage. Excellent retirement pack-
ages also included. To learn more about this 
opportunity, please contact:

Cole Marschke,
Physician Recruiter

800-420-2622, ext. 65624
Fax: 715-343-3331

mmgrecruitment@ministryhealth.org
www.ministryheath.org/recruitment

Arizona: Outstanding opportunity in a growing com-
munity. Physicians make $200,000 plus per year with four 
weeks vacation and a four day work week. Outdoor oppor-
tunities abound. We have three physicians and one nurse 
practitioner to cover vacations and overfl ow. We give qual-
ity patient care while maximizing physician quality-of-life.
Send CV to: Mary Moyer, M.D.via FAX: (928) 778-7834; 

E-Mail: moyer47@msn.com; or Call: (928) 778-1251.

MASSACHUSETTS Ñ Family Physician (FP/OB pre-
ferred). Health Center in central Massachusetts seeking 
FP to provide comprehensive outpatient primary care 
treatment. Practice includes diverse pediatric, adult and 
geriatric populations. Paid malpractice, tuition reim-
bursement. J-1/H1-B sponsorship. Center located within 
one hour of Boston, Providence and Hartford.

E-mail CVs to: HR@greatbrook.org. 
Call: 508-854-2122, extension 235,        EOE.

The Physician Foundation at California Pacifi c Medical Center (PFCPMC) is 
a group of over 100 physicians and a Sutter Health affi liate. PFCPMC delivers 
medical services to patients through our affi liated medical groups, Physician 
Foundation Medical Associates (PFMA) and Marin Headlands Medical 
Group (MHMG). We provide our physician members with an infrastructure 
for administrative and operational support, allowing them to focus on the 
practice of medicine. The San Francisco Bay Area is a wonderful place to 
work and a vibrant place to live. It is rich with culture, diversity and corporate 
strength. We are currently looking for a physician with experience in internal 
medicine for a position in the San Francisco Bay area. For more information 
about this opportunity, please call 415-600-4250 or email.

Practice Medicine Montana Style The Great Falls Clinic seeks 
General Internists and Hospitalists to join its progressive multi-specialty 
team. Hospitalists opportunities in Great Falls and Internal Medicine 
opportunities in Butte, Great Falls and Helena. The Clinic offers an 
aggressive salary and benefi t package along with a short partnership 
track. These Montana communities have a family-friendly atmosphere 
with excellent schools, low crime, clean air, and a reasonable cost of 
living. Premium dry-powder skiing, champion fl y-fi shing and Big Sky living 
are makings for the perfect place to work and play. If interested in any of 
these great opportunities, please contact Katie Bogue, Clinic Recruiter at 
kate.bogue@gmail.com or visit us at http:\\www.gfclinic.com

Private IM practice is seeking a BC/BE IM or FP 
physician to work in our Rock Hill, SC facility on 
Tues. & Thurs. from 8:30 a.m.-6 p.m. Great pay and 
bonus opportunities. Position is open immediately.

Please call Jackie at 803-230-1025
or send CV to

jhcormed@comporium.net

Maine: Are you and your family looking for a lifestyle full of 
cultural, academic and recreational activities while working in 
a practice where values, community and collegiality actually 

have meaning? St. Mary’s Regional Medical Center is seeking 
BE/BC Internists to join employed practice. This exceptional 
opportunity offers a competitive salary, generous signing bo-

nus, excellent benefi t package, medical school loan repayment 
assistants, paid malpractice insurance and relocation assistance. 

Please send CV to Debra McKinley, Physician Recruiter, 
St. Mary’s Regional Medical Center, 85 Campus Avenue, 

Ste. 27, Lewiston, ME 04240. Fax: 207-777-8847. 
Email: dmckinley@stmarysmaine.com, or call: 800-862-1766

PSYCHIATRIST
BRUNSWICK, HINESVILLE,

and SAVANNAH, GA
Are you ready for the relaxed pace and warmer climate 
of the Georgia Coast? Do you enjoy golfi ng and water 
activities?
Gateway Behavioral Health Services has positions avail-
able for BC preferred Psychiatrists with excellent salary 
and benefi ts package offered.

Visit our website www.gatewaybhs.org.
Email CV to vshearer@gatewaybhs.org

Fax: 912-264-5965

TX: Urgent care openings for PRN and full 
time staff physicians in central and east 
Texas. Base hourly and productivity based 
compensation with paid malpractice and 
full tail coverage provided.
Contact Gretchen Moen with Emergency 
Service Partners, LP for further details.

gretchen@eddocs.com 
or toll free 888-800-8237 x316

COLORADO INTERNAL MEDICINE - HOSPITALIST
Come live in the mountains, in Glenwood Springs, BE/BC Internal 
Medicine - Hospitalist. Great coverage and exciting benefi ts pack-
age with competitive pay. Apply online at www.glenwoodmedical.
com and send CV to Tim Burns, Administrator, Glenwood Medical 
Associates, PC, 1830 Blake Ave., Glenwood Springs, CO 81601 
or email tburns@glenwoodmedical.com.

Glenwood Medical Associates
Enhancing Life Through Quality, Caring and Trust

Great hospital employed Gastroenterology 
opportunity in a beautiful lakeshore commu-
nity in Northeastern Wisconsin. The potential 
is outstanding. Annual salary over $400,000. 
Occurrence-based, paid malpractice coverage, 
full benefi ts and more. Contact Judy Depner at 
888-788-2070 x 8081 or jdepner@bamc.org.

Recruiting physicians for 40 years and publishing annual  Emer-
gency Medicine Salary Surveys for the past 24 years, Daniel Stern 
and Associates has been placing Emergency Medicine physicians 
with some of the most prestigious programs in the country. We 
have openings for EM staff in the North East, South East, Mid-
Atlantic states and in the Midwest, as well as administative oppor-
tunities...visit www.danielstern.com and contact Carla Anderson 
at 800-438-2476. canderson@danielstern.com

NORTHWEST COMMUNITY HEALTH 
RECRUITMENT COLLABORATIVE 

Matching Medical Professionals with 
practices in 

ALASKA, IDAHO, OREGON and WASHINGTON 

Offering opportunities in the community health 
centers where YOU make the difference… 

 

Recruiters in the states of Alaska, Idaho, Oregon and 
Washington are working for you finding opportunities in 
primary care specialties including Family Medicine (with 
and without O/B), Internal Medicine, Pediatrics, OB/GYN 

and Medical Directors. 

Paid malpractice insurance  A reasonable work schedule 
Paid time off  Student loan repayment  CME 

reimbursement 
Trish Bustos 
206-783-3004 
nwrpca.org 

Abbie Chandler-Doran 
206-546-4026 
wacmhc.org 

 

Jalaunda Granville 
503-228-8852 

orpca.org 

Pat Fedrick 
907-929-2727 
alaskapca.org 

BURLINGTON, VERMONT, PHYSICIAN — Family 
Practice or Internal Medicine, Pediatrics, Integrative approach 
to Healthcare. At Community Health Center of Burlington you 
will provide direct outpatient and inpatient medical care to our 
diverse patient population; family medicine, general medicine, 
women’s health, obstetrics, gynecology, family planning, pedi-
atrics. Board eligible or board certifi ed. 

Email: HR@CHCB.org; 802-264-8182.

•
•
•
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Physicians Physicians Physicians Physicians

National Real Estate

NORTH CAROLINA SALES
FORT BRAGG BOUND?

Homes in NC - Moore County: Bragg/Pope/Mackall
Call Mary Taylor, Broker - (910) 574-9681

www.taylorpropertyservices.com

NEW MEXICO - Santa Fe, NM. Northside Pro-
fessional Plaza. Turnkey, state-of-the-art, fully 
equipped fi ve operatory premier dental offi ce 
available for sale or lease full or part-time. 

For more information, 
email tr@elancreativegroup.com

Visit elancreativegroup.com
or call Teresa Roybal (505) 660-6093

Practice For Sale or Lease

Medical Offi ce for Lease on beautiful Siesta Key in 
Sarasota, Florida. Site of medical offi ce since 1959. 2900 
sq. ft. recently renovated, six exam rooms, two private 
offi ces, lab, three lavatories, lounge, business offi ce and 
large wait area. Affl uent, tropical paradise!

For information, call Ms. Bacon at (941) 365-1515

Medical Office For Lease

NORFOLK/VIRGINIA BEACH AREA
Serving all Virginia Military Bases: Oceana, 

Little Creek, Naval Station Norfolk, Portsmouth 
Naval Hospital. Free Relocation packet and 

Education Guide. MLS property search, buyer/
seller info at: www.DianeRagsdale.com
Diane Ragsdale, Realtor, 757-681-5161

the complete medical history at their 
fingertips, and to make quick and often 
critical life-saving decisions.

Ò We used the MC4 system daily,Ó  
said Mary Miller, a nurse in St. Charles, 
Mo., who served in a combat support 
hospital in the Iraqi desert in 2007 and 
2008.

``We would build a record from the 
get-go, from the first point of contact 
when an injury or illness occurredÕ Õ  said 
Miller, an Army Reservist.

Miller said before the “user-friendly” 
system was put in place, a paper record 
was created and sent from the frontlines 
to the next treatment center with an 
injured solider. ``Things would get lost 
and there would be no continuum of 
care,Õ Õ  she said. Ò Now they can pull up 
the record and see everything.”

Illi’s boss, MC4 Product Manager Lt. 
Col.William Geesey, said Illi has been a 
big part of the program since its incep-
tion and is Ò relentless and committed in 
everything he does.”

Ò HeÕ s seen the program grow from 
only a handful of people in 1999 to an 
outfit that’s meeting a global mission 
with a workforce of more than 250 
people,Ó  said Geesey.

Ò Getting doctors and commanders to 
adopt new technology in the war zone 

has been MC4’s biggest challenge, and 
remains so,Ó  said Geesey. Ò OrieÕ s his-
torical knowledge of the program and 
ability to collaborate with industry and 
military partners has been the difference 

between success and failure.”
Army Major Kevin Peck, who served 

in Iraq and is now a chief informa-
tion officer stationed in Korea, said 
MC4 technical support teams have been 
responsive to those in combat, provid-
ing software and hardware Ò way faster 
than anything else ordered when in 
theater.Ó

“If I put in a ticket to get a problem 
solved on the ground, the guys get on it 
right away and work nonstop to fix it,Ó  
said Peck. “They provide excellent sup-
port for the system down range.Ó

Illi said it is satisfying knowing he 
is helping save lives and sparing other 
veterans the same personal ordeal he 
endured when trying to link his medical 
condition to his military service.

“Everyone else in this office feels the 
same way,Ó  he said. Ò We are all here for 
the same reason.Ó

(This article was jointly prepared 
by the Partnership for Public Service, 
a group seeking to enhance the per-
formance of the federal government, 
and washingtonpost.com. Visit www.
ourpublicservice.org for more about the 
organizationÕ s work to recognize the 
men and women who serve our nation.)

H Orlando Illi
Continued from page 8

(Photo courtesy of the Medical 
Communications for Combat Casualty Care)

Orlando Illi, Deputy Product 
Manager, Medical Communications 
for Combat Casualty Care Team, Ft. 
Detrick, Md.



If youÕ re preparing to loose an 
hourÕ s sleep by springing forward 
with the return of Daylight Saving 

Time next Sunday (March 8), then you 
might want to get a head start during 
Ò Sleep Awareness Week.Ó  

Naval Hospital Pensacola got the 
Ô sleep awarenessÕ  started early in the 
week, when on Monday (March 2), 
Commanding Officer Captain Maryalice 
Morro and the Veterans Affairs-Gulf 
CoastÕ s Chief of Staff Anna Mello 
officially cut the ribbon on the opening 
of the military facilityÕ s expanded-beds 
Sleep Studies Laboratory.

NH Pensacola has had a sleep lab 
for years, but it recently underwent 
renovation and expansion thanks to a 
Joint Incentive Fund (JIF) proposal that 
was co-approved by the Department 
of Veteran Affairs (VA) and the 
Department of Defense (DoD) Health 
Executive Council (HEC).

Ò Previously, the sleep lab had just 
two beds. We now have six, and we 
(can do) four to five (sleep) studies per 
night,Ó  says Navy Neurologist Cmdr. 
Edwin Y. Park, head of the Neurology 
and Sleep Disorders Department at the 
Navy hospital.

The expansion 
of the sleep lab has 
made it possible for 
more of patients to 
get needed sleep 
studies at the Navy 
hospital as opposed 
to going out into the 
TRICARE network 
of civilian providers; 
and that has numer-
ous benefits, he said.

Ò That means we 
can service more of 
our patients in-house, 
and that saves large 
amounts of money 
through cost-savings 
by not having to send 
patients out to the net-
work,Ó  states Park.

The NH Pensacola 
Sleep Lab is eli-
gible to Department 
of Defense fam-
ily members and 
VA-referred patients. 
The expanded sleep 
lab also comes with 
an increase in staffing 
of three contract sleep 
technicians hired with 
JIF funds. 

Ò We see roughly 
equal numbers of 
patients from both 
(Navy hospital and 
VA) facilities,Ó  he 
says. 

Ò IÕ m happy weÕ re 
making changes to 
meet the demand for 
the increased need 
of sleep study ser-
vices, because more 
and more studies are 
being done on the 
importance of proper 
sleep and its effects on 
oneÕ s overall health,Ó  
Parks concludes.
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Ease of use,  peace of mind.

Independence and security is only a phone call away.  If you
struggle taking your bath, talk to us at  Premier about our
extensive range of walk-in baths.

or falling.

times when taking a bath.

   Be able to bathe safely, 
   without worry 
                with a Premier Walk-In Bath.

Name

Telephone

Address 

City

State Zip
Send to: Premier Bathrooms Inc, 2330 South Nova Rd., South Daytona, Florida 32119

CODE 54029

Send to: Premier Bathrooms Inc, 2330 South Nova Rd., South Daytona, Florida 32119Send to: Premier Bathrooms Inc, 2330 South Nova Rd., South Daytona, Florida 32119

CODE 54029

1-800-578-2899

❏✔  Yes! Please send me a FREE COLOR BROCHURE 
about Premier Walk-In Baths.

“Transform your 
bathroom and 
transform your life.”
~ Karen Grassle

Trade in
Trade in your old bathtuband get FREE hydrotherapy

President’s Day
President’s Day 

Sale
Now through 

the month of 

February*

*  On all orders placed 
in the month of 
February for a fully 
installed Premier 
Walk-In Bath

Naval Hospital springs forward ahead of DST
with opening of Expanded Sleep Laboratory 

US Navy photos by Rod Duren
Above: Naval Hospital Pensacola Commanding Officer 
Captain Maryalice Morro (right) and Anna Mello of 
the VA-Gulf Coast offices in Biloxi, Miss., officially 
cut the ribbon on the expanded 6-bed Sleep Studies 
Laboratory at the Military facility in northwest Florida

Top right: Navy Cmdr. Jacqueline Pruitt, head of 
Naval Hospital Pensacola’s Department of Healthcare 
Operations is fitted in a demonstration of mask and 
CPAP (continuous, positive airway pressure) machine 
during a tour of the Navy hospital’s expanded Sleep 
Studies Lab.
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