
By Sgt. Aaron Berogan
First Army 

ROCK ISLAND ARSENAL, Ill. — The room sat 
quiet, eyes on Brig. Gen. Michael Talley, United States 
Army Forces Command Surgeon, as he explained why 
it’s important for our country to explore Black History 
Month during First Army’s observance on Feb. 15.

“Without having Black History Month, we may 
not have the opportunity to learn our own history,” 
explained Talley. “Our nation’s past is what binds us 
together.” 

Talley spoke about several figures whom he said are 
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By Senior Airman
Katherine Walters

375th Air Mobility Wing 
Animal lovers know all too well the power of having a 

good vet who can help keep our pets happy and healthy. 
Thankfully, we have amazing doctors and techni-
cians at Scott’s Veterinary Treatment Facility who 
do just that! 

While their primary job is to care for the Military 
Working Dogs here, they also provide care for pri-
vately owned animals. I can’t imagine having a bet-
ter team of professionals to help me with the first 
pet I’ve ever owned—Jodi, a German Shepherd I 
adopted from a former co-worker.

I had my fair share of pets growing up, but Jodi 
is the first dog I’ve had that was solely my respon-
sibility and not my parents. I never really took into 
consideration that amount of money it took to care 
for a pet; and Jodi was no different.

Within just a few months, my husband and I 

VET CLINIC 
HELPS MAKE HAPPY, 

HEALTHY PETS

(U.S. Air Force photo by Senior Airman Melissa Estevez)
Senior Airman Katherine Walters, 375th Air 

Mobility Wing Public Affairs broadcast journalist, 
and her German Shepherd, Jodi, have been utiliz-
ing the Scott Air Force Base Veterinary Treatment 
Facility for 2 years. Walters has greatly appreci-
ated the amount of care and support her and Jodi 
have received at the clinic.

See VET CLINIC, Page 2

FORSCOM Surgeon explains how Black History 
Month observance will guide America forward

Photo by Sgt. Aaron Berogan
First Army Commanding General, Lt. Gen. Stephen Twitty (right) and United States Force Command sur-

geon, Brig. Gen. Michael Tally (left) laugh while shaking hands during a plaque presentation. The plaque 
was given to Tally following his speech during First Army’s Black History Month observance at Rock Island 
Arsenal on Feb. 15. Tally was the keynote speaker, where he informed the Arsenal why having a month dedi-
cated to Black History was beneficial to the Army as a growing organization.
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slowly started to realize how much cost, 
time and effort goes into taking care of 
pet—everything from pet food, treats, 
toys, grooming and routine health care. 

For any pet parent, the highest prior-
ity is their pet’s health and happiness. 
Luckily for me, the Scott Veterinary 
Treatment Facility is conveniently 
located on base and offers basic health 

care services for Jodi’s health care 
needs. 

Since moving here in 2015, I’ve taken 
Jodi to the base vet to get her routine 
vaccinations and yearly checkups, as 
well as for any other issues that have 
arose in between.

Recently, the vet clinic underwent 
renovations to help them provide more 
services not only to the military work-
ing dogs on base, but also to privately 
owned pets.

Army Staff Sgt. Gregory Beam, Scott 
Air Force Base Veterinary Treatment 
Facility NCO in charge, said the reno-
vations included a third exam room, a 
surgical suite and more space in gen-
eral. He also explained that the renova-
tions have allowed the clinic to provide 
more appointment times for privately 
owned pets.

I recently had the opportunity to 
experience the benefits of these renova-
tions.

In December, Jodi had a little incident 
that caused her to have lameness in one 
of her hind legs. Like any other pet par-
ent, I was frantic and worried about my 
girl because unlike humans, pets cannot 
communicate what’s wrong with them 
and it’s never a good day when your pet 
is ill or in pain. 

After a trip to a local emergency 

• Vet clinic   (Continued from front page)

usually not mentioned in our history 
books, but who changed the shape of 
the nation: Crispus Attaucks, a black 
man killed during the Boston Massacre; 
Maj. Robert Henry Lawrence, the first 
black astronaut; and, Dr. Charles Drew, 
the man now called “father of the blood 
bank.” Talley noted while many of 
these people did outstanding work they 
almost all did it against the backdrop of 
racism. Talley said while he’s never had 
firsthand experience with racism in the 
Army, he has coached Soldiers through 
dealing with it.

“If there is a perception of racism, you 
have to open up the dialogue between 
the victim and the perpetrator,” Talley 
explained. “Don’t keep it hidden, get 
it out in the open, we do have great 

resources in the Army to combat these 
situations. More often than not, I have 
found racism comes from a lack of 
understanding.”

Educating the populace is why 
Sgt. 1st Class Charee Mayon, Equal 
Opportunity Advisor, First Army, said 
the Black History Month observance is 
so important. 

“You need to know who’s on your 
left and your right,” explained Mayon. 
“Understanding each other’s cultures, 
nationalities, and backgrounds gives us 
insight into who our brothers and sisters 
in arms are.”

Mayon believes because of this and 
First Army’s role as the premier train-
er of the National Guard and Army 
Reserve, its crucial First Army also lead 

the charge in showing just how impor-
tant observances are. Mayon said she 
hopes observances held at units across 
the world brings light to a very impor-
tant lesson. 

“We might be from different back-
grounds, but we can all be from one 
Army and fight for the same cause,” 
Mayon explained. 

Mayon said while racism may not be 
as prevalent in the Army today as it was 
100 years ago, or even 30 years ago, it 
still exists. She also believes that obser-
vances will help create a path to remov-
ing prejudices from the Armed Forces.

“In our current climate we are faced 
with racism, discrimination, based on 
color, gender, religion and even sexual 
preference,” explained Mayon. “With 

the observances it brings us all together 
and lets us see each other as people, 
Soldiers, all serving towards one goal.” 

Something Talley agrees with.
“Our country is going through a very 

trying time,” said Talley. “We’re divid-
ed. We’re divided politically, we’re 
divided racially; so having these obser-
vances is an opportunity. All Americans 
need to look at it as an opportunity to 
bring us closer together as a nation, as 
a people. The state we’re in right now 
can’t go on.” 

Talley said he believes observances 
sheds light on the diverse cultures and 
backgrounds in our country and it’s 
only right the Army leads the way in 
helping others become aware of those 
around us.

• Black History   (Continued from front page)

March is Red Cross Month is an annual proclamation that began in 1943 with President 
Franklin D. Roosevelt and continues 70 years later. As a nationwide non-profit with a rich 
history spanning more than 130 years, the Red Cross depends on the generous contribu-
tions of time, blood and money from the American public to support its lifesaving services 
and programs.

Driver Greg Biffle and his No. 16 Red Cross Ford remind racing fans to support the 
Red Cross by donating the lifesaving gift of blood. The Red Cross provides more than 40 
percent of America’s blood supply.

In addition to at-track action, Biffle also will visit young patients who have benefited 
from Red Cross blood donations at a local Las Vegas children’s hospital.

“As a blood donor, I can save a life – and meeting children who have benefitted really 
drives home the point.” said Biffle. “The gift of a blood donation cannot be replaced by 
anything else in the world, and it means a world of difference to those in need.”

veterinarian, the doctor recommended 
I take Jodi to her normal vet and con-
firm that she was healing properly. 
Being the overprotective dog mom that 
I am, I called the vet a couple days later 
to get my girl in to be seen. Luckily, 
because of the renovations, I was able 
to get my girl in that same week, even 
with it being just before the holiday 
break. 

I could have taken her elsewhere, 
which I have done before in emergency 
situations or if the base vet did not have 
any available appointment slots, but 
Jodi is regularly seen by the base vet, 
and I have built great rapport with them 
which makes me a little more comfort-
able taking her on base since they know 
her whole medical history. 

Luckily, she was able to get seen 
before the end of the week by Dr. 
Twainna Hall. Since this wasn’t a usual 
visit, I was worried about the news 
I was going to receive. My previous 
experiences with off-base vets had 
caused me to worry about how the 
vets would respond to the situation and 
whether they would be receptive to my 
concerns.

To my surprise, Dr. Hall and Melissa 
Duran, her veterinary technician, were 
very reassuring and great with Jodi. 
They both were receptive to my con-
cerns and gave me great information 
about alternative care methods. It ended 
up being one of the most positive expe-
riences I have had at a vet clinic.

After we left that day with care 
instructions in hand, Dr. Hall called a 
few days later to check up on Jodi. A 
few weeks later, she asked about Jodi 
again while I was on a work assignment 
and happened to run into her. These 
gestures and the concern she showed 
demonstrated that the staff really cares 
about their patients and that as long as 
I’m stationed here, Jodi was in good 
hands.

Dr. Hall said she was proud to be able 
to serve the military members and their 
animals and provide them with the ser-
vices they need. Words cannot express 
the gratitude I have for the staff at the 
Scott Veterinary Treatment Facility, and 
for having this wonderful benefit acces-
sible to us here. They truly help make 
the difference in our quality of life as 
well as our pets!
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By Senior Airman Donald Hudson
374th Airlift Wing/Public Affairs 

As days goes by and Yokota’s hospital sees patients 
coming in an out for treatment and checkups from physi-
cal therapy and optometry appointments to oral surgeries 
and urgent care emergencies; members of Team Yokota 
receive the care they need to remain healthy. 

The ability to provide top-notch treatment and health-
care is the primary focus of the 374th Medical Group. 
Along with the high-tech equipment needed each day to 
fulfill the mission and needs of Team Yokota, there is also 
a need for men and women who can ensure the equipment 
is functioning properly. 

Behind the scenes, away from the hustle-and-bustle of 
the hospital, is the 374 MDG’s Medical Equipment Repair 
Center, whose duty is to ensure all hospital equipment is 
maintained to provide medical staff with reliable tools 
they need to provide proper healthcare to base residents. 

“We conduct ‘cradle-to-grave’ handling of every piece 
of equipment,” said Master Sgt. Ramon Vincent Memita, 
374 MDG MERC section chief. “We install and calibrate 
new equipment, maintain it throughout its lifetime in the 
Air Force and determine when it needs to be replaced.”

The MERC inventories, installs, inspects, repairs, and 
calibrates necessary equipment from dental chairs and 
vital monitors to critical machinery such as X-Ray and 
surgical equipment. They regularly perform preventative 
maintenance year round and are on call to fix equipment 
if something should ever malfunction. 

“We need to have a working knowledge of every piece 
of equipment in the Med Group,” said Staff Sgt. Walter 
Jones, 374 MDG MERC biomedical equipment techni-
cian. “Learning the details of each piece of equipment 

is challenging, each is different and each facility has a 
different set up. Technology is constantly improving and 
changing; this makes our job challenging but it is also 
rewarding being able to learn the details of new tech and 
having the ability to fix anything the medical staff brings 
us.”

The MERC technicians are essential, without them, 
doctors and medical staff would not have the modern 
tools and equipment they need to conduct patient care to 
their full abilities. 

Teaching the medical staff on how to properly use the 
equipment is also a responsibility of the MERC techni-
cians. 

Their efforts prevent safety hazards, as well as help 
provide timely and accurate patient healthcare, saving the 
Air Force time, money and the lives of patients. 

“Knowing you worked on something that directly 
impacts people’s lives is rewarding,” said Memita. “The 
equipment we work on could end up being used on our 
co-workers, children or anyone; so we don’t put our name 
and approval on the equipment without knowing it is 
functioning properly.” 

Yokota Air Base is known as the Pacific’s premier 
power projection platform for multiple reasons, one factor 
boosting that reputation is Yokota acts as the MERC hub 
for the Pacific Air Forces. 

“We are the PACAF hub for medical equipment repair, 
calibrations and inspections,” said Staff Sgt. Shane Page, 
374 MDG medical equipment repair center NCOIC. “We 
conduct annual inspections at medical facilities across 
PACAF including Hawaii, Japan, Korea including U.S. 
Embassy’s in the region.”

The MERC technicians at Yokota are responsible for 
over $63 million dollars of equipment across 10 PACAF 
sites. 

They are also caretakers of the Air Forces largest supply 
of Patient Movement Items, which are various pieces of 
medical equipment used during in-flight patient care and 
transport. They control and maintain 24% of Air Force 
PMI assets valued over $25 million dollars. 

Between taking care of Yokota’s 5,000 pieces of equip-
ment and the rest of PACAF, the shop of just over a dozen 
Airmen are always busy.
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(U.S. Air Force photo by Senior Airman Donald Hudson)
Airman 1st Class Derrek Martinez, 374th Medical 

Group biomedical repair technician, performs a reg-
ular inspection on an electro cardiogram machine, 
Feb. 14, 2018, at Yokota Air Base, Japan. The MERC 
inventories, installs, inspects, repairs, and calibrates 
necessary equipment from dental chairs and vital 
monitors to critical machinery such as X-Ray and 
surgical equipment. 

Heart of the Med Group – Medical Equipment Repair Center

Veteran Recommended
Practice Opportunities
in 16 States
Continue Your Mission of Public Service with an Easy Transition
to Correctional Healthcare:
   Structured environment with a team approach
   Desirable, set schedule with no nights,    Desirable, set schedule with no nights, weekends or holidays
   required
   No RVU’s, No billing, and No managed care
   Competitive, guaranteed salaries and comprehensive benefits
   Company paid malpractice insurance
   Veteran friendly company and corrections clients

For more details, contact:
JJane Dierberger
Tel: 844.477.6420
Email: jane@mhmcareers.com

Mindy Halpern
Tel: 866.931.5544
Email: mindy@mhmcareers.com

Visit www.mhm-services.com for more information.

Correctional Medicine allows me
to continue the mission of serving
an underserved population. It has
given me the opportunity to use
the leadership skills that were
developed during my military
cacareer while continuing to
uphold the core values
that were engrained in 
me. I also found that it 
was a great transition
as I was moving from
military to civilian life.

DDr. Clayton Ramsue, MD
Retired Lt. Col. US Air Force
Statewide Medical Director
Centurion of Mississippi

For more information text MHM To 97211
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By Shaun Eagan
Defense Logistics Agency 

The Defense Logistics Agency 
Troop Support’s Medical supply chain 
hosted pharmacists from the Air Force 
Pharmacy Residency Program as part 
of their National Capitol Region rota-
tion Feb. 7.

The pharmacists met with employees 
from Medical’s Customer Pharmacy 
Operations Center to learn how the 
agency supports Air Force pharmaceu-
tical operations.

“Our main goal is to spread informa-
tion about our mission and capabilities 
to these future Air Force leaders,” Air 
Force Lt. Col. Derek Underhill, CPOC 
chief, said about the visit. “Having 
residents spend a few hours here 
allows us to answer questions and put 
aside misconceptions about what DLA 
Troop Support can accomplish.”

The rotation teaches medical and 
pharmacy big-picture perspectives on 
clinical pharmacy practice to help 
them understand effects that happen 
at the technical and tactical levels. 
The rotation includes visits to the 
Pentagon, Defense Health Agency and 
Fort Detrick, Maryland. 

DLA Troop Support is part of the 
rotation because of its role as the 
Air Force’s primary pharmaceutical 
supplier. The CPOC team taught the 
pharmacists about logistical processes 
that can affect operations throughout 
their career. 

“Meeting these future leaders and 
networking on a personal level is cru-
cial in executing our mission to sup-
port our customers,” Underhill said. 
“Reaching out to a specific person in a 
different agency is far more effective 
than contact through a generic email 
or voicemail.”

The pharmacists were able to learn 
about the CPOC team’s direct support 
to their units.

“The CPOC team was extremely 

helpful teaching us what it takes to 
always have access to pharmaceutical 
products,” said Maj. Joanna Heskett, 
a pharmacy resident at San Antonio 
Military Medical Center. “Our visit 
taught us how DLA Troop Support 
processes work to always ensure we 
can maintain the airmen’s readiness.”

The pharmacy residency is a year-
long accredited program that provides 
clinical skills and prepares phar-
macists for leadership and clinical 

positions. Residencies are located at 
Lackland Air Force Base, Texas and 
Travis AFB, California.

“The rotation provides us with an 
opportunity to get top-level perspec-
tives on the military health system,” 
said Heskett. “It’s designed to help 
us learn about our field and become 
better leaders when we return to our 
units.”

Underhill hopes the information 
clarified how DLA Troop Support sup-

ports the pharmacists.
“We hope they will be able to 

carry this information forward, from 
completion of residency to all of 
their future pharmacy assignments,” 
Underhill said.

In addition to talking with the CPOC 
team, the visit also included a tour 
of DLA Troop Support’s flag room, 
where employees make military unit 
flags and hand embroider the presi-
dential and vice-presidential flags.

Air Force pharmacy residents visit Troop Support

Photo By Shaun Eagan
The Air Force Pharmacy Residency Program pharmacists pose with Lt. Col. Derek Underhill, left center, Customer 

Pharmacy Operations Center branch chief, for a group photo at DLA Troop Support, Feb. 7, 2018 in Philadelphia. The 
residents visited DLA Troop Support to learn about pharmaceutical operations support as part of their two-week National 
Capitol Region rotation.

By Senior Airman Keifer Bowes
59th Medical Wing/Public Affairs 

The gastronomy clinic, located with-
in Wilford Hall Ambulatory Surgical 
Center, can provide patients timely 
screenings to detect gastro related ill-
nesses, including cancer. 

“We see gastroenterology patients 
that have symptoms mainly dealing 
with liver, lower GI or upper GI,” said 
Lt. Col. Charles Miller, 59th Medical 
Specialty Squadron’s chief of gastroen-
terology. “We also do a lot of colon can-
cer screening and polyp surveillance.”

The clinic’s staffing provided trust-
ed care to approximately 2,500 people 
annually, which adds up to roughly 30 
to 40 appointments a day.

Occasionally, a patient may need to 
have a scoping, enabling the doctor to 
better understand their condition. This 

long narrow camera is inserted via the 
esophagus or rectum, giving the doctor a 
camera view from inside the body.

“Colon cancer is the number two 
cancer killer in men and women, so it’s 
extremely important that people come 
and be screened,” said Miller. “It’s a 
nationwide goal to have at least 80 per-
cent of people screened, and we want to 
have every Tricare beneficiary be able to 
be screened by the time they’re 50 years 
old, or if they’re showing symptoms.”

The clinic is located on the second 
floor of the A-Wing inside of WHASC, 
and appointments can be scheduled by 
calling (210) 916-9900.

To receive instant alerts about your 
healthcare, learn more about the new 
59th MDW Texting Service by visiting 
www.59mdw.af.mil/tex.

59th Medical Wing Gastronomy 
strives for excellence

*Gas card ($25) with in-home estimate to homeowner(s). Limit one per household. 40” TV ($300 value) with purchase will be mailed after installation and 
payment in full. Minimum purchase of $2,500 required. New orders only. Payment options available with minimum purchase and approved credit. Other 

restrictions may apply. Not valid with any other offer or previous job. Exp. 12/31/17. New Orders Only. MHIC 121787, DCRA 420214000130, VA 2705116122A

$$99 INSTALLATION
PLUS with

purchase*

40” 1080p

Smart TV
Call NOW!

Free In-Home
Consultation! beldonDC.com

(240) 236-9934

D . C .

Save BIG This Winter With New Custom Windows!

WE OFFER MILITARY
DISCOUNTS!

Visit us on Facebook at facebook.com/
militarymedicalnews
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Transitioning Vets

House Managers
Samlind, Inc. is now offering competitive wages for the 
position of House Managers.
Duties for experienced applicants include balancing 
checkbook, submitting relevant paperwork in a timely 
fashion and keeping ledgers. Also req’d. to supv. Direct 
Care Staff.
We need creative people who enjoy helping people with 
intellectual disabilities do every day living: shopping, cook-
ing, personal hygiene, housekeeping, community activi-
ties, medical appointments, etc. 
Quality candidates will be req’d. to liason w/Team of Pro-
fessionals.  Please contact us for more info at: 

574-855-1810
www.samlindinc.com

 
● Tool Room Machinist: PT/FT experienced or 
   will train.  R&D projects. 
● Maintenance Electrician: Variety of jobs in 
   manufacturing co. 3 phase. 
● Expeditor: For prod control, machine efficiency, 
   reducing down time & prod flow.  Must be able to  
   communicate effectively. 
● Hydromat Set up: Experience req’d. 
● Quality Control Manager: Precision machine 
   parts. High Volume small parts. 
● Engineer Trainee: BSME preferred but not 
   req’d. Must be detail oriented. Variety of duties. 
● Product Designer:  for Fluid Power products 
   such as quick disconnect, couplers & plugs. Also 
   kitchen gadgetry. 
● Marketing: Looking for exp person for industrial 
   marketing ie: Fluid power, quick disconnect, etc. 
   PT/FT. 
● Time Study & Expediting: for a medium mfg 
   co. Opportunity to advance. 
● Driver: Local CDL-B for mfg. co. plus variety of 
    work in shipping. 
● Machine Trainee: $13/hr. Free training for  
   lifelong technical career earning up to $25/hr.  
   Produce ammunition in screw machine. Weekly  
   training & aptitude test req’d. 
● B&S Set Up: Exp. PT/FT Days. 
● Mechanic: Industrial trucks, forklifts, backhoe,  
   factory equipment in our plant only. 

 

Apply in Person at John J. Steuby Co. 
6002 N Lindbergh Blvd., St. Louis, MO 

Ph: 314-895-1000 
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List of Specialties:
• Anesthesiology
• Cardiology - 

Electrophysiology
• Cardiology - 

Interventional
• Cardiology - Non-

Invasive
• Critical Care - Intensivist
• Dermatology
• Emergency Medicine
• Endocrinology
• Family Medicine
• Family Medicine - OB
• Gastroenterology
• General Surgery
• General Surgery - Breast 

Surgery
• Geriatric Medicine
• Gynecology - 

Urogynecology
• Hematology and 

Oncology
• Hospitalist
• Infectious Disease
• Internal Medicine
• Maternal-Fetal Medicine
• Med-Peds
• Neonatology
• Nephrology
• Neurological Surgery
• Neurology
• Neurology - 

Neuroimaging
• Obstetrics and 

Gynecology
• Obstetrics and 

Gynecology - OB 
Hospitalist

• Occupational Medicine
• Oncology - Gynecological

• Oncology - Surgical
• Ophthalmology
• Oral and Maxillofacial 

Surgery
• Orthopaedic Surgery
• Orthopaedic Surgery 

- Adult Reconstructive 
Surgery

• Orthopaedic Surgery - 
Hand Surgery

• Orthopaedic Surgery - 
Trauma

• Otolaryngology
• Pain Medicine
• Palliative Care
• Pediatrics
• Pediatrics - Emergency 

Medicine
• Pediatrics - Hospitalist
• Pediatrics - 

Ophthalmology
• Pediatrics - Surgery
• Pediatrics - Urgent Care
• Physical Medicine and 

Rehab
• Plastic Surgery
• Psychiatry
• Psychiatry - Child
• Pulmonary Disease
• Pulmonary Disease - 

Critical Care
• Radiation Oncology
• Radiology
• Rheumatology
• Sleep Medicine
• Telemedicine
• Trauma Surgery
• Urgent Care
• Urology
• Vascular Surgery

To find out about Physician and Advanced Practitioners 
openings across the Mercy System please contact: 
Tammy D. Hager, Director of Physician Recruitment
Tammy.Hager@mercy.net  |  417-820-6650 
Or go to http://www.mercy.net/careers to search for 
your specialty opportunities.

Today – Do more of what you love
At Mercy Clinic, we span across four states with a team of more than 2,100 Mercy primary 
care and specialty care physicians, 600 advanced practitioners. Mercy was named one of the 
top five largest U.S. Health Systems in 2017 by Truven, an IBM Watson Health Company and 
we serve millions annually. Mercy includes 44 acute care and specialty (heart, children’s, 
orthopedic and rehab) hospitals, more than 700 physician practices and outpatient facilities, 
more than 40,000 co-workers and more than 2,000 Mercy Clinic physician in Arkansas, 
Kansas, Missouri and Oklahoma. Mercy also has outreach ministries in Arkansas, Louisiana, 
Mississippi, and Texas.

March Is 
National
Nutrition 

Month
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Miscellaneous

One Patient, One Team 
Ohio Department of Rehabilitation and Correction is seeking 

FM/IM/EM Physicians, Psychiatrists, NPs & RNs 
for multiple locations throughout Ohio. 

Competitive salary, benefits, and military service time credit. 
Your unique military skill set is a perfect fit for our  

comprehensive healthcare system! 

Correctional
                          Healthcare… 

                                                
                                      It’s more than what you think! 

        E-mail CV to:
                     

Nena.Bradley@odrc.state.oh.us 

John R. Kasich, Governor   Gary C. Mohr, Director

Department of
Rehabilitation & Correction

Join our team and make a di� erence!!
We have various positions available including but not limited to:

Sandhills Medical Foundation is a 6 site FQHC in SC. Hours are 
Monday-Friday, 8-5 p.m. We are a PCMH Level 3 via NCQA. We are 
eligible for loan repayment through the National Health Service Corp. In 
addition to base salary, we have a quarterly bonus system using quality 
measures. We provide a rich vacation, CME with CME funds, and sick 
leave package. We also get all major holidays which includes 2 days at 
� anksgiving and Christmas. We have locations in:

• Camden • Je� erson • Kershaw • Lugo�  • McBee • Sumter

For more info/to apply email: cdixon@sandhillmedical.org
Equal Opportunity Employer

www.sandhillsmedical.org

Contact Christopher Van Tine at
Christopher.VanTine@davita.comor 
(407) 845-0704 to discuss our 
for adult primary care medicine 
career opportunities or visit us online.
jobs.davitamedicalgroup.com  

You already love Florida.
Why not love 
your career, too?
DaVita Medical Group is committed to creating an 
environment where you can succeed
• Achieve work-life balance with reasonable workloads of 

15-20 patients per day and limited or no on-call duties.
• Grow your career with programs, tools, and career paths 

designed just for you.
• Focus on patient care thanks to a comprehensive coordinated 

care model and team-based support.
• Enjoy financial security with competitive base pay, quarterly 

bonus incentive and robust benefits.

21
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Whiteville Correctional Facility
Whiteville, Tennessee
   • Licensed Practical Nurses
   • Registered Nurses

Crowley County Correctional Facility
Olney Springs, Colorado
   • Registered Nurses

Cimarron Correctional Facility
Cushing, Oklahoma
   • Registered Nurses

Crossroads Correctional Facility
Shelby, Montana
   • Clinical Supervisor - RN
   • Licensed Practical Nurse (PT/FT)
   • Licensed Practical Nurse (PRN)
   • Registered Nurse

Arthritis
Awareness Week
March 23-29
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Education

Education

• Anticoagulation*
• Case Management
• Lipid*
• Diabetes*
• Faith Community
   Nursing

• Health Promotions and
   Worksite Wellness
• Heart Failure*
• Oncology Management
• Pain Management*
• Wound Management

We Offer Accredited Continuing
Education Programs including:

*Designated hours of Pharmacology

Education in Your Own Time and Place

877-874-4584
ANCC Accreditation with Distinction

USI.edu/health/certifi cate-programs

DIFFICULTY
BREATHING?

www.citiesresearchcenter.com

Cities Research Center is looking
for volunteers to participate in a

clinical research study that is evaluating the 
safety and effectiveness of an investigational 

medication for COPD.
You may quality if you

  • Are a current or former smoker
  • Are 40-80 years old
  • Have a diagnosis of COPD or emphysema

And
  • Have had 1 or more exacerbations
    within the past year
  • Be on two or more maintenance
    medications for the management
    of COPD within the past 6 months

Study-related care, lab tests 
and study medication will be 
provided to those who qualify 

at no cost. Compensation
for time and travel

may also be provided. 
For more information call us at

763-398-7699

Dental Health

The ND Dept Of Health has Employment 
Opportunities For RN’s, Dieticians & 

Qualified Intellectual Disabilities 
Professionals (QIDP) As A Health 

Facilities Surveyor. 

How would you like every weekend to be a 
      three-day weekend plus have ten paid holidays  
      each year? 

Join our Team of dedicated nurses and 
     dieticians and you will travel across our great  
     state to assure compliance with state/federal  
     standards. 

Overnight travel required and you will be 
      reimbursed for your food & lodging expenses. 

Here’s a chance to make a difference in a  
     unique way using your education & experience. 

As a State employee, you will enjoy our  
     excellent benefits pkg. & a four-day work week. 

Immediate Openings Available 
The position will remain open until filled. 

Competitive Salary 

Please contact:
Bruce Pritschet, Division of Health Facilities 

600 E. Boulevard Ave., Dept. #301 
Bismarck, ND 58505-0200 | 701-328-2352 

Website: 
https://www.cnd.nd.gov/psc/recruit/EMPLOYEE/HR

MS/c/HRAM.HRS_APP_SCHJOB.GBL? 

An Equal Opportunity Employer 

Dental Assistant
IOWA CITY - The University of Iowa’s College of 
Dentistry is accepting Dental Assistant applicants 
on an on-going basis. UI offers an exciting opportu-
nity to work in a teaching environment with dental 
students/health care professionals providing clinical 
chairside assistance to faculty, dental students, and 
specialty graduate dentists. Interacting with patients, 
patient management, coaching dental students, mak-
ing digitized radiographs, as well as chair-side assist-
ing.  Hours are typically Mon.-Fri., 8-5. UI provides a 
liberal benefi t package including: 21-36 paid holiday/
vacation days/year (based on length of employment); 
up to 18 paid sick days/year; retirement, health & life 
insurance plans; staff-tuition scholarships. Transpor-
tation via UI vanpool possible for individuals in 
outlying communities. Competitive salaries. An 
advanced starting salary possible based on ex-
ceptional qualifi cations. By time of appointment, 
applicants must have:  successful completion of 
ADAA accredited dental assistant program or 24 full-
time months chairside dental assisting experience in 
4-handed dental practice; Iowa certifi cate of dental 
assistant registration; and State of Iowa radiology 
certifi cation.   

For more information or to apply, visit us at:
https://jobs.uiowa.edu/jobSearch/merit/

searchResults.php?requisitionNumber=&sub-
mit=Search+For+Requisition&searchType=MER-
IT&jobTitleText=Dental+Assistant&regularTem-

porary=&org=&salary=&salary_hourly=&adStart-
Date=&searchType=MERIT

University of Iowa is an equal opportunity/ affi rma-
tive action employer. All qualifi ed applicants are en-
couraged to apply and will receive consideration for 
employment free from discrimination on the basis of 
race, creed, color, national origin, age, sex, pregnan-
cy, sexual orientation, gender identity, genetic infor-
mation, religion, associational preference, status as 
a qualifi ed individual with a disability, or status as a 
protected veteran.

 
 
 

MATCH YOUR TALENT WITH OUR OPPORTUNITIES! 
 

 

Bedside RNs – Tuition Forgiveness:  Up to $10,000 for Full Time 
                                                     Up to $  5,000 for Part Time 
 

 

● RNs ● Psychiatrists ● RN Case Managers ● LPNs ● CMAs  
● Licensed Clinical/Non-Clinical Social Workers 

 
 
 

�Competitive Benefits Package         �Market Competitive Wages  
�RN Shift Bonus                                �Generous Educational Assistance 
�Supportive Environment Including      �Onsite Child Care/Early Learning 
Center 
  Nurse Residency Program                �Earn up to 4 Weeks of PTO -1st year 
�Opportunities for Personal &   
  Professional Growth 
 
 

 

For more information contact: Human Resources 
Blessing Hospital, Quincy, IL 62301 | 217-223-8400 ext. 6850 

jobs.blessinghealthsystem.org 

•Competitive Benefi ts Package
•RN Shift Bonus
•Supportive Environment including
  Nurse Residency Program
•Opportunities for Personal &
  Professional Growth

•Market Competitive Wages
•Generous Educational Assistance
•Onsite Child Care/Early Learning Center
•Earn up to 4 Weeks of PTO - 1st Year

For more information contact: Human Resources
Blessing Hospital, Quincy, IL 62301 - 217-223-8400 ext. 6850

www.blessinghealth.org/careers
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Telepsychiatry Opportunities!
HealthLinkNow is currently recruiting
Psychiatrists licensed in Arkansas,

Georgia and/or Massachusetts
  • AR -Monday - Friday (6 hrs/day)  
  • GA -7 days/week – overnight on-call  
  • MA -Weekdays (5pm-9am); Weekends (24/7 cov)
HealthLinkNow (HLN) is nationally accredited 
by the Joint Commission & the American Tele-
medicine Assoc. to provide evidence-based 
Telepsychiatry services. We are the first Te-
lepsychiatry Co. to be granted Joint Commis-
sion accreditation. Our 98% satisfaction rating 
from our patients is something we are proud of 
& work hard to maintain. As the leader in pro-
viding high quality Telepsychiatry services, our 
systems are simple & easy to use. 
We are looking for motivated psychiatrists who 
are committed to providing exceptional patient 
care in the convenience of your home or office.  
We offer technology training & administrative 
support at no cost or financial risk to psychi-
atrists who participate. Our contract rates are 
very competitive. Our comprehensive high per-
formance online clinic offers; training, sched-
uling, practice mgmt. and electronic health re-
cords.  HLN will take care of all the admin. & 
billing burdens so you can focus on providing 
quality access to care. 
Req’s: •Must be licensed in Arkansas, Georgia 
and/or Massachusetts •Must be BC/BE
Join our outstanding team of licensed Telepsy-
chiatrists and enjoy the opportunity to work from 
anywhere. For additional information other na-
tional locations we have service needs, please 
contact:  nancy.vartanian@uhsinc.com

916-669-1200

Accredited by
The Joint Commission

Accredited by The
American Telemedicine Assoc.

The Penn State Health Milton S. Hershey Med-
ical Center Department of Psychiatry is current-
ly recruiting board eligible/certified psychiatrists 
for inpatient and  outpatients positions in both 
adult and child psychiatry.  
We are a growing, vibrant department in a 
strong academic medical center. We host spe-
cialty clinical and research programs, including 
research that crosses the translational spec-
trum. Our educational programs include adult 
psychiatry residency, child fellowship, psychol-
ogy internship, externship & post-doctoral fel-
lows. We have a strong collaboration with basic 
& clinical science in other neuroscience disci-
plines across several Penn State campuses. 
With our clinical partner, the Pennsylvania Psy-
chiatric Institute, the Department staffs sever-
al outpatient and partial hospital programs for 
children and adults, 89 inpatient beds, ECT 
and other neuromodulation services, specialty 
sleep and eating-disorders programs, and ex-
panding psychiatric consultation and integrated 
care programs for Hershey Medical Center.
Successful candidates will have strong teach-
ing as well as clinical skills and optimally, po-
tential for scientific and scholarly achievement.  
We offer an attractive compensation package 
commensurate with qualifications. Tenure track 
positions are possible.

For Consideration, send your CV to:
Jenna Spangler, Physician Recruiter

Phone: 717-531-4271
jspangler2@pennstatehealth.psu.edu

The Penn State Health Milton S. Hershey Med-
ical Center is committed to affirmative action, 
equal opportunity and the diversity of its work-
force. Equal Opportunity Employer – M/W/V/D.

Psychiatrist Consultation Liaison
•Lead a C/L team that includes 2 physician ex-
tenders and a part time psychiatrist.
•C/L Psychiatrist would be a part of a large Psy-
chiatry Dept. that includes an 18 bed medical 
complexity unite, a 10 bed dedicated Psychiat-
ric Emergency Service (PES) Unit and exten-
sive inpatient and outpatient services.
•C/L Psychiatrist would oversee the Consult 
Team as well as perform clinical evaluations.
•Position involves teaching students and resi-
dents.

Psychiatrist, Emergency Psychiatrist 
Medical Director

•Lead a dedicated team of mental health profes-
sionals in a state of the art, dedicated 10 bed.
•Psychiatric Emergency Services (PES) unit 
that is embedded in the Hospital Emergency 
Dept.
•Medical Director will perform psychiatric evalu-
ations of patients in the PES in conjunction with 
PES staff and provide clinical oversight to the 
PES.
•Psychiatrist will be a part of a large psychiatry 
dept. that includes an 18 bed medical complexi-
ty unit, a drug and alcohol center and extensive 
inpatient and out patient services.
•Teaching of students and residents is involved.

Apply for position directly 
by email or calling Tameka

Tameka N. Pizarro, Medical Staff Recruiter
484-628-4523

Tameka.Pizarro@towerhealth.org
www.towerhealth.org

Hope. Recovery. Resilience.

For more information, contact Melinda
Carey, HR Specialist, at 315-765-3360

or Melinda.Carey@omh.ny.gov

Benefits: 
 

• Psychiatrist Loan Repayment Program offering up to 
$150,000 over 5 years. 

•

• Flexible work schedules. Private practice permitted. 
• Tele-psychiatry positions available. 
• Optional paid on-call duty at the hospital. 
• Opportunities for academic affiliation with SUNY           

Upstate, Division of Forensic Psychiatry. 
• Generous benefits and retirement package. 
• Relocation assistance. 
• Robust continuing medical education opportunities       
• Positions in proximity to: Utica, Albany, NYC, Buffalo, 

Rochester, Elmira, Glens Falls, and Syracuse. 

Recent inpatient salary increase $242,242-$263,050.

 

 

 

Seeking Part-Time         
and Full-Time Psychiatrists! 

 Central New York Psychiatric Center (CNYPC)    
recognizes that our employees are our greatest    
resource. We are seeking motivated  psychiatrists  
to help promote hope, resilience, and recovery within 
a culture of safety that employs a team approach. 
CNYPC is a dynamic organization that provides  
comprehensive forensic mental health services 
through a  continuum of care at its inpatient setting, 
located in Central New York, and in the Correctional 
System  throughout New York State. CNYPC is fully 
accredited by The Joint Commission.

 

Psychiatrist

A leading provider of comprehensive, all-
ages mental health & substance treatment 
services in WY, we have served residents of 
Albany, Goshen, Laramie & Platte counties 
for over five decades.

Peak has a definate purpose & we are driven 
by it.

We are & will remain the top leaders in 
mental health care. We will provide all 
our services with excellence, poise & a 
bright smile. We are united in the fact that 
reaching the ‘peak’, or the pinnacle as a 
team is essential & vital to that cause. As a 
team, Peak embraces each client & fellow 
colleague with a heart full of empathy. From 
celebrating personal & corporate successes 
to working our way around detours & road 
blocks, we empathize & truly care about 
Peak Nation. Peak Wellness Center & all four 
of our counties aspire to be the absolute 
best by embracing our five core values: 
Community, Compassion, Excellence, 
Responsiveness and Trustworthiness!

We believe that our clients are getting 
better care because they are coming to us...
and we deliever that better care.

Req’s: WY Licensed as MD or DO w/
prescriptive authority Controlled Substance 
Registration (DEA) WY Controlled Substance 
Registration (WY State Board of Pharmacy) 
Plus Generous Benefits and Salary: $147,000 
- MAX based on Experience.

Call Anna McCutcheon: 307-632-9362

www.peakwellnesscenter.org

MARCH IS MULTIPLE 
SCLEROSIS AWARENESS MONTH

Multiple Sclerosis Awareness Month during March encourage a 
focus on an unpredictable disorder the affects approximately 400,000 
people in the United States.  While not contagious, it can be devastating 
if untreated and difficult to diagnose.  It is a disease of the central ner-
vous system, affecting the brain, optic nerves and spinal cord.

MS destroys the myelin surrounding the nerves and over time results 
in reduced communication between the nerves and the brain.  Symptoms 
include visual issues, difficulty with balance and coordination which 
ultimately limits mobility and overwhelming fatigue.
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ACADEMIC ENDOCRINOLOGIST
Norfolk, VA

The Eastern Virginia Medical School is seeking a BC/
BE Endocrinologist for a tenure eligible FT position. The
candidate will be a key participant in the Division’s clin-
ical educational and research activities. The Division 
runs an innovative inpatient diabetes program at both 
Sentara Norfolk General and Sentara Heart Hospitals.
There is a key opportunity for Medical Directorship in
overseeing the inpatient diabetes management pro-
gram. The preferred candidate will also have experi-
ence and interest in thyroid ultrasound and FNA. The 
Endocrine Division has an excellent ACGME accredited 
Endocrinology Fellowship Program. Sentara Norfolk 
General Hospital is ranked consistently as one of the top 
3 hospitals in Virginia and has top 25 ranked programs 
in Diabetes and Cardiovascular Disease.
This full-time position offers a highly competitve salary 
and benefi t package. The Norfolk/Virginia Beach region 
is highly ranked for its living standards and proximity to 
the beach with excellent public and private schools.

To Apply forward CV and letter of interest to:
http://www.evms.edu/careers

For additional information, please contact:
Natalie Gray at 757-446-5910

or graynr@evms.edu
EVMS is an Equal Opportunity/Affi rmative Action Em-
ployer of Minorities, Females, Individuals with Disabil-
ities, Protected Veterans, and Drug and Tobacco Free 
workplace.

Our nationally recognized Health System 
with its five hospitals has immediate nursing 

opportunities that offer you:

OPPORTUNITY IS 
KNOCKING!

✓ Sign-on Bonuses
✓ Flexible Staffing

✓ Fully Funded Retirement

✓ Tuition Reimbursement

For more information about great opportunities, 
please visit wkhs.com or contact our clinical recruiter. 

(318) 212-8919

S H R E V E P O R T  |  B O S S I E R   C I T Y

Nurses

TOHONO O’ODHAM NATION 
HEALTHCARE 

IS NOW RECRUITING! 
SELLS HOSPITAL–SELLS, AZ 
● Practical Nurse                   ● Nurse Practitioner 
● Nurse Specialist/Case Mgr    ● Public Health Nurse 
● Clinical Nurse/Emergency Care   
● Clinical Nurse/Ambulatory Care 
 
SAN XAVIER CLINIC–TUCSON, AZ 
● Nurse Specialist/Case Mgr    
● Lead Clinical Nurse/Ambulatory Care 
 
SAN SIMON CLINIC–SAN SIMON, AZ (Near Ajo, AZ) 
● Nurse Specialist/Case Mgr    
● Supervisory Clinical Nurse/Ambulatory Care 
 
For more info, contact Melissa Pablo: 520-383-6540 

melissa.pablo@tonation-nsn.gov 
 

You may also visit our website: 
www.tonation-nsn.gov 

Follow the “Employment” link and click on 
“Healthcare Opportunities” 

 

ASK US ABOUT OUR COMPETITIVE BENEFITS! 

 

Building 

ONE HIRE AT A TIME 

Are you looking to join a rural, progressive organization?  
Tri Valley Health System has served the area for  
over 50 years and is currently searching for an  

Infection Control/Employee Health RN  
&  

Trauma Coordinator RN        
Tri Valley operates a critical access hospital and rural 
health clinics in Cambridge, Arapahoe, and Indianola.   

 

Apply online at www.trivalleyhealth.com 

 

IMMEDIATE NEED FOR RNs 
Fulltime & PRN Day, Evening & Night 

 

We offer acute psychiatric care, substance 
abuse services & Specialized hospitalization 
programs for adults 18 years and older. 
 

SIGN ON BONUS FOR F/T RN HIRES 
Benefits Include: 

     ●Medical/Dental/Vision insurance 
     ●Prescription Plan  
     ●Flex Spending Acct  
     ●Supp. Benefits (LTS/STD/Life)  
     ●401k w/match  
     ●PTO  
     ●Tuition Reimbursement  
     ●Employee Discounts 
 

Virginia Beach Psychiatric Center 
1100 First Colonial Road 
Virginia Beach, VA 23454 

Apply on line at: 

www.vbpcweb.com 
 

EEO/AA/M/F/D/V/Drug Free Work Place 

PSYCHIATRIC CENTER

Mental Health and Physicians

Kickapoo Nation Health Center
Family Practice Physician

     • Family practice tribally run IHS Clinic
     • Must be a licensed BC/BE FM/IM Physician
WE OFFER: 401k | Paid Time Off | Paid Holidays
                     Health, Dental & Vision Benefits

CONTACT:  Paul Austin|Tiffany Lewis 785-486-2154
Send Resume or CV to paul.austin@ihs.gov or

tiffany.lewis@ihs.gov to apply

 

 

 

 

SUNY Upstate Medical University is seeking an Internist or Family Practitioner for a combined position with 
Upstate Immune Health Services & Upstate general internal medicine or family practice clinics.  Immune Health 
Services (IHS) is a primary care home to approx. 1200 HIV-positive & HIV at-risk adults.  With modern therapy, 
HIV-positive individuals are living long & healthy lives. However, they continue to experience stigma in accessing 
medical care, & they remain at elevated risk for cardiovascular disease, malignancy, depression, anxiety, & 
substance use disorders. IHS provides HIV primary care, pre & post-exposure prophylaxis for HIV, primary care 
for persons at risk for HIV, hepatitis C treatment, cervical & anal cancer screening, & integrated behavioral 
health care.  HIV-specific clinical trials are conducted in the neighboring Institute for Human Performance & offer 
our patients opportunities to contribute to cutting edge science.  We are Primary Care Medical Home certified, 
participate in the Central NY DSRIP program & the NY State HIV Quality of Care initiatives.  Our environment of 
continuous learning & collaboration, including case conferences, academic conferences, teaching of medical 
students & residents, & opportunities to engage in clinical trials research.  The IHS primary care physician will 
see patients three days a week in our office on the SUNY Upstate campus & assist in quality assurance & quality 
improvement activities. The other two days per week the practitioner will see primary care patients at one of 
Upstate’s internal medicine or family practice clinics, with options to match & grow the practitioner’s interests, 
ranging from resident teaching, behavioral health, refugee health, drug user health, LGBTQ health & others, 
including procedures such as colposcopy & anoscopy.  MD or foreign equivalent, NYS license or eligible, BC/BE in 
internal medicine.  The ideal candidate is an experienced, compassionate primary care physician with an interest 
in developing expertise in outpatient HIV care & prevention & expanding her academic skills in complimentary 
ways within the Upstate Primary Care system.  The beautiful Central NY - Finger Lakes region offers excellent 
schools, affordable housing, numerous recreational & cultural activities & beautiful seasonal weather.  We offer a 
competitive salary/excellent benefits pkg.  Send letter of interest, CV, & list of 3 references to: Deborah J. Tuttle, 
PHR SUNY Upstate Medical University, Dept. of Medicine, 550 East Genesee St, Suite 201, Syracuse NY 13202 or  

tuttled@upstate.edu  |  www.upstate.edu 
 

Upstate Medical University is an AA/EEO/ADA employer committed to excellence through diversity. 

  

IN TODAY’S COMPLEX HEALTHCARE ARENA, you need to use 
your available time smarter than ever before. Wasting resources simply isn’t 
an option. Strelcheck & Associates is a Healthcare Recruitment Firm. We have 
over 35 years of experience and resources to efficiently match healthcare 
providers with great hospitals, clinics and medical practices across the country 
in a wide variety of practice settings. When you’re ready to advance your 
career, you need to partner with one of the best healthcare search firms in the 
industry. We have a passionate, dedicated team of recruiters ready to help.

NOW RECRUITING FOR: Family Medicine · 
Rheumatology · Cardiology · Ophthalmology · 
Neurology · Gastroenterology · Orthopedic Surgery · 
Psychiatrist · Occupational Medicine

We are passionate about Healthcare 
Recruitment. It’s all that we do, 
and we do it extremely well.   

MAKE YOUR MOVE
www.strelcheck.com · 800-243-4353 · Paul.Breen@strelcheck.com

Physician recruitment fi rm w/over 20 yrs of experience has opportunities 
around the country for a wide variety of specialties and primary care. These 
include: Home Health (House Call Medicine); Outpatient (Primary Care); 
Cardiologist (Interventional); Pulmonary Critical Care (ICU & Outpatient also 
Interventional); Geriatrician; Hospitalist; Neurologist; OB/GYN; Orthopedic 
Surgeon; Pain Management; Physiatry; Rheumatology; Urology; and others. 
Areas of the country include Houston, San Diego, Palm Springs, Florida, New 
Jersey, Oklahoma, Upstate NY, Central Virginia and others. Visit our website:

www.medstaffmatters.com & navigate to the “New Job Opportunities”
page or contact Rick Clark: rick@medstaffmatters.com 

or call: 757-460-1299
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Med/Surg RN’s
$10,000

Sign-on bonus
                   With minimum of 2 years experience

TAKING CARE OF YOU 
SO YOU CAN CARE FOR OTHERS

• Generous paid time off; including 
leave for jury duty, bereavement 
and extended illness

• 401K with employer matching

    - plus annual pension plan 

      contribution

• Tuition Reimbursement up to 
$5,250/year

• Loan Forgiveness up to $18,000

• On-site fitness center

• Employee pharmacy

• Patient account discounts

• Employee Assistance Program

• Leadership institute

• Employee voice

• Employee recognition

• Free boarding for out-of-town RNs

• Self scheduling

Salina Regional Health Center is a 
community-owned, not-for-profit, 393-bed 
hospital located in north central Kansas.

A Great Place to Call Home
Salina is a regional hub for much of the 
13-county area, serving a population of about 
160,000. This not only makes Salina North 
Central Kansas’ center for state-of-the-art 
medical services, but also for retail trade 
and entertainment. A diverse economy 
and strong work ethic allow Salina to 
continually rank among Kansas’ best in such 
areas as cost of living, regional trade pull, 
unemployment and personal income.

Salina, Kansas

CALL HUMAN RESOURCES AT 785-452-7782 OR VISIT

www.srhc.com/careers FOR MORE INFORMATION

Salina Regional Health Center is an equal opportunity employer

 
 

Oklahoma City VA Health Care 
System Oklahoma City, OK 

 

 
 
 
 
 
 

 
 

Benefits Include: 5 wks annual leave days/yr; 
10 paid holidays/yr; 13 days sick leave/yr 
(unlimited accumulation); 25% premium pay 
for any shift worked on Sat. or Sun.; 10% 
shift differential for evenings/nights; 
Competitive Salary; Min 6 wks orientation; 
Excellent retirement plan; Health/Life ins. 
plans; CE opportunities; Uniform allowance 
(select areas); Mobility w/in the country's 
largest health care system. 
 

Thank you for your interest in joining the 
Oklahoma City VA Health Care System.  Visit 
the USAJOBs website to apply for any open 
positions within our facility.  Search under 
"Dept. of Veteran Affairs" in Oklahoma City 
for the listing of open positions.  All forms 
required will need to be attached to your 
application.  HR will not forward any 
incomplete apps. Good luck & again thank 
you for your interest in joining our team. 

 

Please contact Margaret Tollison 
margaret.tollison@va.gov 

405-456-5607 
 

Apply Today:  USAJobs.gov   .      
 

 

Registered Nurses 
VARIOUS RN POSITIONS AVAILABLE 
WITHIN THE HEALTHCARE SYSTEM: 

 

• Medical/Surgical Units • ER  • 
Operating Room • 8E Geri/Psych Unit  

• Cardiovascular Operating Room  • 8N 
Psych Unit • Interventional Radiology 

 

When it comes to senior care, AVALON HEALTH 
CARE doesn’t just have a few irons in the fire – we 
are the fire & we’re seeking OR licensed NPs with the 
same drive & passion. As an NP with us you will col-
laborate with the Medical Director to assess & man-
age all changes in conditions, perform patient visits & 
will participate in the mgmt of chronic disease. If you 
are licensed as an NP, enjoy the elderly population & 
have the drive to make lives better we would like to 
talk to you.  EEO

Bob.ingersoll@AvalonHealthcare.com
www.avalonhealthcare.com

Nurse 
Practitioners

Nurse Practitioner Camp Nurses

Hiring Camp Nurses for Summer 2018!
Mid-June until August 12

Camp Starlight is a co-ed traditional sleep-away camp in the 
endless mountains of Northeast Pennsylvania (2.5 hours out-
side NYC). Camp nurses are responsible for the care camp-
ers, staff & related administrative duties.  An awesome sum-
mer at Camp Starlight includes: a competitive salary, housing, 
all meals & laundry service. Apply directly at:
https://starlight.campintouch.com/ui/forms/

application/staff/App
Or email: roy@campstarlight.com

www.campstarlight.com

After the largest construction project in our history, we’re 
ready to help you build an amazing nursing career.
It was a remarkable project. The footprint of Methodist 
Hospital expanded by 445,000 square feet – including a 
new Telemetry fl oor with 22 private beds. As you might 
imagine, our unprecedented growth has created amazing 
career opportunities for RNs with Telemetry experience to 
work with critical care patients from multiple ICUs and the 
ED using our state-of-the-art technology, iMobile.

Cardiac Telemetry RNs
Sign-on Bonus – Up to $10,000

Relocation Assistance for Non-Local
Candidates – Up to $5,000

Day & Night Shifts Available
What can our recent expansion mean for your future? 
When you build your career at Methodist Hospital, you join 
an elite group of professionals in a large hospital environ-
ment – giving you access to premier training and devel-
opment opportunities with Methodist Healthcare System.

Methodist Hospital
7700 Floyd Curl Drive, San Antonio, TX 78229

To apply:
https://joinmethodist.com/clinical-exp-rns-cardiac-telemetry/

To apply today 
go to 

sprhc.org

For information 
contact Andrea Pye 

at 
719-738-4540

Premier Summer Camp in PA Seeking 

     RNs & LPNs – Full & ½ season                   

               ● Co-ed campers, ages 6-16 
               ● MD on the Premises 
               ● Private room for medical staff 

Kids Go Free! Top Salary & Benefits 
Call Corey Peters w/questions: 718-279-0690 
Online application!               www.poyntelle.com 

 
 
 
 

Camp Nurses

RN’s and EMT’s – NW Wyoming
TVRC is looking for RN’s and EMT’s to join our team for 
2018. Located in NW Wyoming outside Yellowstone Na-
tional Park, we are a residential, western camp. Late May 
thru mid August & competitive salary. 

Call or email for more info!
Jligori@tvrc.org / 307-733-6122

www.tvrcamp.org
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Registered Nurses 

 

Are you looking for a rewarding career in 
Nursing? Cobb & Douglas Public Health hires 
you to retire you.  We offer a competitive salary 
and exceptional opportunities, along with 
excellent benefits, which include: 
• 12 paid holidays, 3 weeks each of annual and 
3 weeks of sick leave per year  
• A defined benefit retirement plan with full 
vestment after 10 yrs of full-time employment, 
including employer match 401k plan 
• Payroll deductible health benefits (medical, 
dental, vision, legal, dependent life, AD&D, short 
and long-term disability, long-term care, etc.) 
• Medical & Child care spending accounts can be 
established in addition to deferred compensation 
options 
• Flexibility within our core operational hours of 
Monday-Friday 8 a.m.-5 p.m. 
• Promote learning and growth by utilizing a 
nursing career ladder 
• Employee recognition program 
• Worksite wellness activities  
• Diverse workforce. And much more!  

 

Visit our website at: 
www.cobbanddouglaspublichealth.org 

for a complete list of job opportunities 

 

Nurses

Texas Dept. of Aging & Disability
Licensed Vocational Nurse IV – Abilene, TX
Provides advanced senior level vocational 
nursing work. Works with limited supervision 
under the direction of the RN. Performs basic & 
complex tasks to fulfill the health needs of the 
most medically fragile individuals. Assists the 
Infection Control nurse by implementing mea-
sures that prevent the spread of disease. Email 
CV to: Jeff.Goza@hhsc.state.tx.us

 
Full-Time Nursing Faculty Members (2) 

Salary: Dependent upon education & experience on 
the Faculty Scale. To see a complete list of job 
duties, qualifications, & benefits please visit: 
www.olc.edu/administation/human_resources.htm  

Call: 605-455-6029 or 605-867-5856 

 

VA ST LOUIS HEALTH CARE SYSTEM 
Is Recruiting Registered Nurses For 

Medical Surgical Units 

RECRUITMENT BONUS 
RNs Must Have at Least 1 Year of Experience 

VA Offers OUTSTANDING Federal Benefits: 
 

    ● 8 hrs of vacation pay per pay period (RNs)                      
    ● 13 days Sick Leave  
       (may be accumulated indefinitely)   
    ● Pay Differential(10% Evenings/Nights; 25%  
       Weekends) 
    ● 10 Federal holidays                                                                          
    ● Retirement/Life Insurance   
    ● Generous Selection of Health Insurance 
    ● Education Programs 
    ● Career Ladder & more 
 

For more information, contact Gwendolyn Fay 
Holland, VA St Louis HCS, Nurse Recruiter 
314-289-6479 or 314-858-0263 or email 

questions to gwendolyn.holland@va.gov 

United by Compassion,  
Led by Purpose 
Nursing Careers  
at VA                      www.stlouis.va.gov

Eastern Shore Hospital Center
Located on the beautiful eastern shore in Cam-
bridge, MD Eastern Shore Hospital Center is 
an inpatient psychiatric hospital operated by 
the Maryland Department of Health. We are 
currently looking for exceptional Registered 
Nurses and Licensed Practical Nurses, both full 
time and part time, to join us as we expand our 
services by opening a new unit. In addition, we 
have an opening for a full time Psychology As-
sociate, Doctorate. These positions come with 
full State benefits including paid vacation and 
holiday leave, hospitalization, retirement plan, 
and competitive salaries. RNs may be eligible 
for up to a $3,000 sign on bonus. 
All job applications must be submitted online 

www.jobaps.com/md
For additional information please contact Lisa 
Hines, Director of Nursing at

lisa.hines@maryland.gov

REGISTERED NURSE
(Recruitment # 12-004284-002)

Open and Continuous (check Dorchester 
County on application)

LICENSED PRACTICAL NURSE II
 (Recruitment #12-004247-001)

Open and Continuous (check Dorchester 
County on application)

PSYCHOLOGIST I
(Recruitment #17-000612-0009)

Filing deadline 12/28/2017 11:59 pm

Clinical Psychologists
Registered Nurse

Start a fulfilling career with us while follow-
ing your passion to serve others and make a 
difference in your community! The Wyoming 
State Hospital in Evanston, WY seeks moti-
vated & professional candidates to serve in 
the following positions:

Clinical Psychologists
Req’s: WY license  

Benefits: Annual Salary - $82,452 

Registered Nurses
Req’s: WY license as a RN. 

Benefits: Competitive Wages
starting at $29.50/hr.

Nursing and Mental Health
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