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Memorial Day
May 29, 2017

What is Memorial Day?
As so many people asked “What is Memorial 

Day”? If you are also looking to get the answer for 
this question. You are at the right place.

It is the Day of Honor, honor to those who died 
while serving in US Armed Forces. Memorial 
Day is the federal holiday in the United States, 
which observed on the last Monday of May, every 
year. This day originated as Decoration Day after 
American Civil War (1868). (Why it named as 
Decoration Day?) Grand Army of Republic (an 
organization of Union Veterans) formerly intro-
duced this day for the nation to decorate the graves 
of the soldiers which died during the war with 
flowers.

Memorial Day Meaning 
We often tend to forget the true meaning of 

this day. What is the true meaning of this day? 
To memorize you:  Memorial Day is reserved for 
those American Soldiers who laid their lives so 
that the others may live a peaceful life, this is a 
special day to pay tribute to the indomitable will, 
eternal courage and great love for the nation that 
resonates in their heart.

Often we don’t observe Memorial Day but on 
this day we should actively remember our family 
members, our loved ones, our friends, and all of 
them who have bravely confront the enemies and 
crushed their nefarious desires while guarding 
their land with their most precious possessions, 
their lives

By visiting cemeteries to place a flag or decorate 
the graves of fallen heroes with flowers

By participating in the National Moment of 
Remembrance and realize what is the true meaning 
of Memorial Day?

MEMORIAL DAY HISTORY
From Decoration Day (the former name) to 

Memorial Day
General John A. Logan (the commander of 

the Grand Army of the Republic) declared that 
Decoration Day be observed on 30th of May. 
In the first National Celebration of Decoration 

photo by Marcy Sanchez
Soldiers, staff and visitors at William Beaumont Army Medical Center view a video showing holocaust 
history and observed a Day of Remembrance in commemoration of the 2017 Holocaust Remembrance 
day, April 12.

By Marcy Sanchez
William Beaumont Army Medical Center

Public Affairs Office
Soldiers, staff and visitors at William Beaumont Army 

Medical Center observed a Day of Remembrance in 
commemoration of the 2017 Holocaust Remembrance 
day, April 12.

During the observance, guest speaker Jaime 
Flores, programming and education director, El Paso 
Holocaust Museum and Study Center, presented 

insight into the plight of many victims of the holocaust 
and their perseverance post-Nazi occupation. 

“Six million lives were lost, six million futures were 
stolen,” said Flores.

Flores also emphasized to audience members the 
movements which started the holocaust including 
laws which were meant to humiliate and repress 
specific groups such as Jews and minorities and 

Observance echoes impact of 
diversity in culture, healthcare

See OBSERVANCE, Page 4
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• Memorial Day  

 (Continued from front page)
Day, James Garfield made a speech at 
Arlington National Cemetery, after the 
speech 5000 people who participated 
helped to decorate the graves of 20,000 
honored soldiers who were buried there.

“We do not know one promise these 
men made, one pledge they gave, one 
word they spoke; but we do know 
they summed up and perfected, by one 
supreme act, the highest virtues of men 
and citizens. For love of country they 
accepted death, and thus resolved all 
doubts, and made immortal their patrio-
tism and their virtue.”

– James A. Garfield
May 30, 1868 Arlington 

National Cemetery

In the past, Union and Confederate 
Holidays observed on different days. 
But by the late 19th century, when 
Congress passed the Uniform Monday 
Holiday Act, both holidays merged 
to pay the tribute to all the soldiers 
who died in all Wars, rather than only 
in American Civil War. This is how 
Decoration Day change to Memorial 
Day.

“I look at the evolution of it. Memorial 
Day started out as Decoration Day and 
that was a day when they were decorat-
ing the graves and remembering the 
fallen of the Civil War. 

It evolved over the years to be a day 
to memorialize and decorate the graves 

of all veterans who have fallen in all 
wars,”

– Commander Dan Hall

New York (in 1873) was the first state 
to officially observe this day. Later in 
1890 it was gradually recognized by 
the other northern states. But Southern 
States still refuse to acknowledge the 
day, honoring their soldiers on separate 
days until after World War II with the 
Uniform Monday Holiday Act passed 
by Congress, in which Memorial Day 
established as the last Monday of May 
in order to create a Memorial Day 
Weekend (three days) for federal holi-
days.

By Douglas Stutz
Naval Hospital Bremerton 

Naval Hospital Bremerton’s (NHB) 
Intensive Diabetes Care Clinic (IDCC) 
has completely revamped how the com-
mand is helping patients deal with the 
disease.

All in one comprehensive visit.
“We refer to it as ‘one stop shopping.’ 

Any patient who is referred to our clinic 
by their provider will have everything 
they need. Our idea is to help facilitate 
those at risk from the complications of 
diabetes,” said Kristen B. Thorstenson, 
Population Health registered nurse.

The idea to combine all resources avail-
able at NHB into a flowing, complete 
arrangement where a patient visits one 
specialist after another originated with Lt. 
Cmdr. Lynn Byars, Internal Medicine and 
Urgent Care Clinic physician. \“We do 
have a lot of assets here for our patients. 
It could be difficult for them at times to 
navigate from one clinic to another, per-
haps on different days or different times. 
We’ve brought it all together for those 
who need it the most,” Byars said.

A patient is initially seen by a hospital 
corpsman for the preliminary check-in 
process, before the appointment with 
the provider, followed by meeting with 

Intensive Diabetes Care Clinic offers all in one visit
a registered dietitian, pharmacist, and a 
behavioral health expert. 

“There have been positive, receptive 
comments from our patients. There was 
some skepticism at first because of the 
long appointment that can last almost 
two hours at times. But then they see all 
that they are getting done and find the 
services being offered here are very sup-
portive for their needs,” Byars said, also 
stressing that the IDCC is not a substitute 
for any patient’s primary care manager 
(PCM) but is there to assist and augment 
the patient-centered care they already 
receive.

“We’re not a PCM replacement but an 
adjunct with all of our services,” added 

Byars.
The holistic, all-inclusive clinic covers 

such topics as glucometer use, healthy 
eating, and proper understanding and 
usage of diabetes medication. 

The registered dietitian provides sup-
port on establishing nutritional, balanced 
meal programs by relying on accumu-
lated knowledge from the patient, then 
coordinating with them to put together a 
feasible game plan.

“We don’t scold. We educate,” noted 
Thorstenson.

The registered nurse or health educator 
can also help organize a patient’s fitness 
plan by initiating a physical assessment 
registration and getting them to see a per-

sonal trainer at Naval Base Kitsap fitness 
facilities. 

The behavioral health consultation por-
tion of the visit offers assistance to reduce 
symptoms associated with diabetes by 
developing behavioral change plans for 
weight loss, exercise and/or other lifestyle 
modifications.

“We take the necessary time to listen. 
Part of what I do is just talking to people, 
but mostly I listen. When we get a patient 
to open up and explain what they are feel-
ing and what they are dealing with, that 
is very important because with a clear 
picture we really help them and their 
doctor,” said Lori Martinelli, Behavioral 
Health Registered Nurse. 
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Medical Director – Psychiatrist
RNs/PAs/NPs
Psychiatrists
Grand Forks, ND

We are a new Psychiatric hospital in Grand Forks, ND and 
are seeking to staff multiple positions. Our ideal candi-
dates will have a strong background and be excited about 
this opportunity to build a quality care system in the region. 
Competitive pay, fl exible schedules, relocation assistance 
& a variety of other benefi ts available. 

To learn about our hospital and leadership, visit:
https://redriverbhs.com/

Contact Lyndsey at: 612-454-2050 or
Lyndsey.Newton@MeridianPrograms.com 

with questions.
Red River Behavioral Health provides equal 

employment opportunities (EEO)

April was the Month of the Military 
Child in recognition of the important role 
of children in military families and com-
munities. What better way to celebrate 
military children than by protecting their 
health?

The Department of Defense (DoD) 
Birth and Infant Health Registry was 
established in 1998 by the Assistant 
Secretary of Defense for Health Affairs 
to do just that. At the time, the growing 
number of women on active duty, along 
with diverse occupational exposures asso-
ciated with military service, prompted 

the establishment of the Registry, which 
is managed by the Deployment Health 
Research Department at the Naval Health 
Research Center (NHRC) in San Diego. 

Around the time the Registry was estab-
lished, military service members, vet-
erans, and DoD officials began to raise 
questions about potential exposures expe-
rienced during Operation Desert Storm 
and their possible effects on reproductive 
health. The Registry quickly became a 
valuable tool for monitoring the health of 
both service members and of the young-
est members of the DoD family—military 

The DoD Birth and Infant Health Registry: 
Every Month is the Month of the Military Child

photo By Regena Kowitz
The Department of Defense (DoD) Birth and Infant Health Registry was 
established in 1998 by the Assistant Secretary of Defense for Health Affairs 
to do just that. At the time, the growing number of women on active duty, 
along with diverse occupational exposures associated with military ser-
vice, prompted the establishment of the Registry, which is managed by 
the Deployment Health Research Department at the Naval Health Research 
Center (NHRC) in San Diego.

children.
The Registry’s goal is to explore pos-

sible relationships between military ser-
vice and reproductive health. It does this 
by regularly gathering information about 
births among DoD service members or 
their spouses, applying scientific meth-
ods, and objectively researching infant 
health outcomes up to their first birthday. 
Registry researchers have access to large, 
DoD medical databases that capture all 
birth and health outcomes for infants born 
to military families. 

Scientific Rigor
The databases used by Registry 

researchers include administrative and 
medical data such as diagnoses and pro-
cedures from health care providers in both 
inpatient and outpatient settings at mili-
tary hospitals and clinics. When an infant 
is born or later receives care at a civilian 
hospital or clinic, as long as a TRICARE 
plan was used, researchers have access to 
their medical information as well. 

NHRC researchers develop scientifi-
cally sound methods to evaluate epi-
demiologic associations between several 
birth outcomes and specific exposures of 
concern. The birth and infant health out-
comes routinely examined include:

• Preterm birth
• Infant sex ratio (ratio of male infants 

to female infants)
• Birth weight
• Growth problems in utero and in 

infancy
• Birth defects

Parental exposures 
of concern include:

• Military occupation
• Geographical location
• Military-unique exposures such as 

deployments or specific vaccinations 
received during pregnancy

The Registry recently expanded to 
include pregnancies among DoD ben-
eficiaries that may not have resulted in a 
live birth, such as miscarriages and still-
births, as well as health outcomes among 
military children who remain part of the 
DoD family through early childhood. This 
will allow researchers to study childhood 
health outcomes that may not be diag-
nosed until after the first year of life, such 
as developmental delays.

Robust Research
Each year, approximately 90,000-

120,000 infants are born to military 
families. Currently, the Registry includes 
infants born from 1998 through 2014, 
bringing the total number of infants whose 
health information has been captured by 
the Registry to over 1.6 million! 

Using this information, researchers 
have made several important findings:

• Within the DoD, approximately 3-4 
percent of infants born to service mem-
bers or their spouses are diagnosed with 
a birth defect—this rate is similar to rates 
seen in civilian populations.

• Rates of preterm birth and growth 

problems are comparable to or lower than 
those in non-military populations. 

Recent studies by NHRC on anthrax 
vaccination during pregnancy, H1N1 
influenza vaccination during pregnancy, 
exposure to open-air burn pits while 
deployed, Operation TOMODACHI par-
ticipation, and Gulf War deployment have 
also shown reassuring results, meaning 
rates of adverse outcomes of interest were 
not elevated.

In addition to the core work of the 
Registry, staff also manage two active 
enrollment pregnancy registries: the 
BioThrax® (Anthrax) Vaccine in 
Pregnancy Registry (BAVPR) and the 
National Smallpox Vaccine in Pregnancy 
Registry (NSVIPR). These registries 
enroll women who may have received the 
anthrax or smallpox vaccine during preg-
nancy or, in the case of smallpox vaccine, 
shortly before pregnancy. 

Women who were vaccinated are con-
tacted throughout their pregnancy and 
after the birth of their infant to com-
plete periodic surveys. Both registries 
have provided reassuring results thus far, 
but enrollment efforts continue. Service 
women who are interested in learning 
more about BAVPR and/or NSVIPR 
enrollment may contact Registry staff 
at NHRC-VaccineRegistry@mail.mil or 
619-553-9255/DSN 553-9255.
Protecting the Health 
of Military Families

NHRC’s researchers—through the work 
of the Registry, BAVPR, and NSVIPR—
are focused on monitoring and protect-
ing the health of military families. They 
continue to address the unique reproduc-
tive health concerns of military families 
and contribute to the prevention of birth 
defects and other infant health challenges. 
Through these ongoing research and sur-
veillance efforts, the Registry team adds 
to the medical community’s understand-
ing of associated risk factors and causes. 
All of this undoubtedly contributes to 
the health and well-being of DoD’s most 
valuable resource: our service members 
and military children.



By Alun Thomas
U.S. Army Recruiting Battalion - Phoenix 
There’s a noticeable tremble in the 

voice of Christopher O’ Shana as he 
recounts his experiences dealing with vet-
erans afflicted with Post-Traumatic Stress 
Disorder.

For the last three years O’Shana, a 
waiver analyst for the Phoenix Recruiting 
Battalion, has been documenting the 
struggles of those traumatized by PTSD, 
in a photographic project titled ‘The 
Invisible Scar.’ 

He recounted the story behind his proj-
ect at a Community Action Committee 
meeting, held by the Phoenix Rec. Bn., 
April 12, Scottsdale Marriott Old Town, 
Scottsdale, Ariz. 

O’Shana said he developed a passion 
for photography upon leaving the Navy 
and pursued it through a variety of cours-
es, leading to being awarded a grant and 
working space at a studio called The 
Monorchid in Phoenix.

“I was looking for something unique 
to use as a subject when a lightbulb went 
off in my head,” O’Shana said. “What 
about PTSD? Very few know what PTSD 
looks like. That’s when I developed the 
‘Invisible Scar’ concept.”

O’Shana said he was overwhelmed 
initially, having to find veterans for his 
project and learning to how use a studio 
correctly, in order to enhance his photos 
for public release.

“It was a daunting task. I was going 
to school and married with five kids,” 
O’Shana continued. “But I began the 
project and its one that continues today.”

O’Shana admits he entered the project 
with some trepidation, not knowing what 
to expect from the veterans diagnosed 
with PTSD. 

“The first person I had come in was 

someone who answered an ad of mine,” 
he continued. “We started talking and I 
noticed he was fidgeting. I asked him if 
he was alright and he said he wasn’t. He 
said he felt like there was someone with a 
fixed bayonet trying to kill him.”

“I asked him if I needed to call some-
one, but he said he’d be fine in a few min-
utes,” O’Shana explained. “I was scared 
for a while after that, but the more people 
I worked with, the less I felt that way.”

Having the opportunity to undertake the 
project and help veterans became a bless-
ing, with 20 having become involved in 
the series of photographs so far, O’Shana 
said. 

“I don’t push them to come in. I interact 
with them on social media and we take it 
from there,” he said. “Knowing now what 
PTSD looks like … I’ll never stop this 
project.” 

O’Shana said family members of his 
who served in Vietnam also had PTSD, 
making it personal for him, adding he will 
never discriminate who he elects to use as 
a subject.

“White, black, female, male or reli-
gious preference … none of it matters 
to me,” he said. “The project encour-
ages people to look beyond the facade 
and into the private lives of some of 
our nation’s veterans. As a veteran  
I’ve been able to bridge that gap by bring-
ing them into the studio, where it’s just 
them and myself.”

O’Shana said the 20 veterans he has 
worked with, most have dealt with seri-
ous issues that continue to plague them, 
making his project critical for them to 
relieve some of their fear and anger. 
 
“One of the veterans is my nephew, 

who’d contemplated suicide. Before he 
sat down to work with me, five of his fel-
low Marines had previously committed 
suicide,” he said. “A year after I photo-
graphed him he came up to me and said 
‘thank you.’ I asked him ‘for what’? He 
said if I hadn’t taken those photos of him 
he would not have gone out and gotten 
help.” 

O’Shana has self-financed a book on 
‘The Invisible Scar’ and held galleries 
showcasing his work, a topic he is deter-
mined to bring into public awareness.

“I have a new show coming up with my 
10 latest photographs in June,” O’ Shana 
said. “I don’t charge anything and I don’t 
get paid. For this show however an anon-
ymous donor paid for the whole thing.”

For O’Shana this type of generosity 
makes the whole endeavor worthwhile.

People are becoming aware.
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• Observance   (Continued from front page)

explained how the movements 
sustained and ultimately failed Nazi-
Germany.

“In the early years of Nazi power, 
many Jews attempted to leave 
Germany,” said Flores. “The vast 
majority of Jews remained as no one 
could have predicted what was to 
come. For many that realization (of 
Adolf Hitler’s planned genocide of the 
Jews) was far too late.”

The actions of Nazi Germany 
influenced societies for decades. 
Cultivating an understanding of 
diversity and tolerance became 
significant in many cultures to deter 
a recurrence of World War II. Even in 
healthcare, cultural diversity training 
continues to raise awareness of 
different cultures and lifestyles. 

For Capt. Melanie Williams, nurse 
with the 7223rd Medical Support 
Unit, and native of Loxley, Alabama, 
diversity training has helped in 
understanding her patients, as a civilian 
nurse in Alabama, where the region has 
a dialect of its own. 

“Taking diversity into consideration 

is huge,” said Williams. “In the south 
there are a lot of alternative medicines 
in their medical care, so having insight 
into that culture helps in providing 
appropriate care.”

Williams recounts instances where 
communication may have been flawed 
if not for her understanding of local 
idioms. At times her patients have used 
terms such as “I can’t get all my water 
out,” which would indicate to Williams 
the patient is having bladder issues.

“You have to ask a lot more 
probing questions to understand what 
your patient is trying to convey,” 
said Williams. “It all comes back to 
patient safety and understanding them 
correctly is significant.”

Holocaust Remembrance Day 
is marked by the anniversary of the 
Warsaw Ghetto Uprising, an opposition 
to Nazi Germany’s final push to 
transport Jews in 1943 Nazi-occupied 
Poland, which is commemorated on 
the 27th day of Nisan (first month of 
the ecclesiastical year) on the Hebrew 
calendar or April 24, on the Gregorian 
calendar this year.

photo by Marcy Sanchez
Command Sgt. Maj. Michael Fetzer (left), acting command sergeant major, 
William Beaumont Army Medical Center, and Col. John A. Smyrski III (right), 
commander, WBAMC, recognize Jaime Flores, programming and education 
director, El Paso Holocaust Museum and Study Center, during WBAMC’s 
Day of Remembrance observation, April 12.

Phoenix veteran uses photography to document PTSD

photo by Alun Thomas, USAREC Public Affairs
Christopher O’Shana, waiver analyst, Phoenix Recruiting Battalion, talks about his photographic project ‘The 
Invisible Scar’ at a Community Action Committee meeting, April 12, Scottsdale Marriott Old Town, Scottsdale, Ariz. 
For the last three years O’Shana has, has been documenting the struggles of veterans traumatized by Post Traumatic 
Stress Disorder, with a series of photos intended to bring awareness to those afflicted by PTSD.
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Real Estate

By Staff Sgt. Ashley Taylor
354th Fighter Wing 

From fighting off sickness on the 
ground, to fighting an enemy in the air, 
a flight surgeon holds a set of skills 
crucial to any unit.

When he isn’t seeing patients, Capt. 
Brett Lindstrom, a 335th Fighter 
Squadron flight surgeon assigned to 
Seymour Johnson Air Force Base, 
North Carolina, is gearing up as a 
weapons systems operator to accom-
pany a pilot in the back of an F-15E 
Strike Eagle dual-role fighter aircraft.

“I am required to have four hours of 
flying every month, which gives me 
a better idea of what the aircrew goes 
through,” said Lindstrom. “Aside from 
it being fun, flying builds rapport with 
my squadron because I know more of 
what they go through verses a doctor 

who doesn’t get that opportunity on a 
regular basis.”

At home station, Lindstrom acts as a 
primary care manager for members of 
a few squadrons and their dependents, 
but being halfway across the world and 
operating out of a backpack changes his 
capabilities. 

“Being here on TDY, I consider 
myself a concierge medical service 
because we have a minimally-capable 
clinic and assist with sick-call,” said 
Lindstrom. “I can’t do anything evasive 
like IV’s, but I can take care of colds, 
sore muscles and perform pre-flight 
examinations for incentive flyers.” 

Lindstrom said aircrew can become 
apprehensive to go see a doctor and 
with the odd working hours, getting to 
a medical training facility can be tough 
to fit into their schedule. 

When aircrew are able to see a physi-

Fighting multiple fights: The life of a flight surgeon
cian who is already embedded in the 
squadron, it addresses many of these 
concerns. 

“The rigors and demands placed on 
our bodies are more than people real-
ize, but the great thing about having 
a flight doctor is that they understand 
our stressors,” said Lt. Col. Isaac Bell, 
the 335th FS director of operations. 
“Having a doctor readily available 
and working directly with us, keeps us 
healthier because we don’t have to go 
through a lot of steps to see a medical 
provider.” 

With both jobs being independent-
ly demanding, flight surgeons must 
remain calm during high-stress situ-
ations to ensure the mission is never 
faltered.

“Being both aircrew and a physi-

cian are very similar because I’m 
constantly learning new things and 
I cross-utilize my skills often,” said 
Lindstrom. “Both jobs hold a large 
weight of responsibility and there 
isn’t room for error, so I have to hold 
myself to a high standard to ensure I 
can keep the mission effective.”

U.S. Air Force Capt. Bret Lindstrom, a 335th Fighter Squadron flight surgeon 
assigned to Seymour Johnson Air Force Base, N.C., poses for a photo May 4, 
2017, during NORTHERN EDGE 2017 (NE17), at Eielson Air Force Base, 
Alaska. NE17 is Alaska’s premier joint training exercise designed to practice 
operations, techniques and procedures as well as enhance interoperability 
among the services. Thousands of participants from all the services, Airmen, 
Soldiers, Sailors, Marines and Coast Guardsmen from active duty, Reserve and 
National Guard units are involved.

 (U.S. Air Force photo/Staff Sgt. Ashley Nicole Taylor)
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CIVILIAN MEDICAL OPPORTUNITIES

The State of new Jersey seeks motivated BE/BC 
Psychiatrists for FT/PT inpatient work, including eve-
ning & weekend shifts, in our Joint Commission-Ac-
credited state psychiatric hospitals & our forensic 
center. Voluntary paid on call opportunities also 
available. Psychiatrists are assisted by internists as-
signed to each unit. Competitive salary & excellent 
benefi ts package provided for FT positions.

Hospital Locations:
•Greystone Park Psychiatric Hospital
  Morris, NJ (Northern NJ)
• Trenton Psychiatric Hospital
  Trenton, NJ (Central NJ)
• Ann Klein Forensic Center
  Trenton, NJ (Central NJ
• Special Treatment Unit
  Avenel, NJ (Northern NJ)
• Ancora Psychiatric Hospital
  Hammonton, NJ (Southern NJ)
LICENSE: NJ applicable license required

Robert Eilers, MD, Medical Director 
Robert.Eilers@dhs.state.nj.us 
609-777-0686

Those interested should send a cover 
letter and detailed resume to:

Psychiatrist & APRN
Riverbend Community Mental 
Health, Inc., is seeking a part-time, 
BE/BC Psychiatrist and a part-time 
APRN to join the Psychiatry Dept. at 
Concord Hospital, a community hos-
pital-based department. The sched-
ule for both positions would be 
Saturdays and Sundays only, 8 
hour shifts for a total of 16 hours/
week.
As a hospital-based provider, you 
will work alongside a colleague 
and be responsible for: admissions, 
rounds and occasional discharges 
on the 15-bed inpatient unit, Emer-
gency Room rounding and psychiat-
ric consultation to medical/surgical 
floors. We offer a competitive hourly 
rate.
Psychiatrist Requirements:
• Medical degree (MD or DO)
• NH medical license, or ability to 
  become licensed in NH
• Board certification (or eligible) 
  in Psychiatry
APRN Requirements:
• MSN
• Prescriptive Authority
• ANCC Psychiatric certification
Interested candidates can apply for 
these positions by sending their CV 
to: 

Jaime Corwin, HR Manager
Riverbend CMHC

PO Box 2032, Concord,
NH 03302 or

jcorwin@riverbendcmhc.org

 
 

VAMC Huntington, WV seeks highly qualified 
Candidates in the following specialties: 

 

Physician-Cardiologist  
$200,000-$300,000/Ann 

Job Announcement: 17-065-1924723-HUN38-JH    
Physician - Surgical Service (Chief of Surgery)  

Salary: $250,000-$400,000/Ann 
Job Announcement: 17-058-1903068-T38-JH    

Psychiatrist   
Salary: $200,000-$249,000/Ann 

Job Announcement: 16-086-1703765-HUN38-MB    
Psychiatrist, Section Chief   

Salary: $200,000-$260,000/Ann 
Job Announcement: 17-011-1829209-HUN38-MB  

Physician-Hospitalist   
Salary: $180,000-$240,000/Ann 

Job Announcement: 17-001-1817839-Hun38-Jh  
Medical Officer (Psychiatrist)   
Salary: $98,967-$240,000/Ann 

Job Announcement: Bop-N-2016-0005    
Medical Officer (General Practitioner)   

Salary: $78,661-$160,300/Ann 
Job Announcement: Bop-N-2016-0007    
Medical Officer (Clinical Director)   

Salary: $109,079-$160,300/Ann 
Job Announcement: Bop-N-2016-0013    

Physician Assistant (Mid-Level Practitioner)   
Salary: $47,962-$84,193/Ann 

Job Announcement: Bop-N-2016-0008    
Nurse Practitioner (Mid-Level Practitioner)  

Salary: $54,385-$84,193/Ann 
Job Announcement: BOP-N-2016-0011    

 

Recruitment/Relocation Incentives may be offered 
to Highly Qualified Candidates.  You may be eligible 
to apply for the Education Debt Reduction Program.  
As a Federal employer, the Dept of Veteran Affairs 
offers competitive salaries & generous benefit pckg.  

 

Contact Michelle D. Bailey at: 304-429-6755  
michelle.bailey4@va.gov 
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Contact Michelle D. Bailey at: 304-429-6755  
michelle.bailey4@va.gov 

West Yavapai Guidance Clinic
(also dba West Yavapai Primary Care & the

Windhaven Psychiatric Hospital)
REGISTERED NURSES, PARAMEDIC & 

HEALTH SERVICE TECHNICIANS
ALL SHIFTS AVAILABLE

WYGC  has  11  integrated  health  care  sites  in Yavapai County. 
In addition, this FALL, we will be opening a 23 hour stabilization/
subacute facility in our Prescott Valley area. We seek RNs who 
are experienced, caring and motivated to provide the best quality 
psychiatric/medical care possible. Positions include inpatient and 
outpatient clinics.

Relocation & Sign-on Bonuses Negotiable.
F/T, P/T, Pool or Contract also seeking:
Exec. Assist. Administrator to the CEO

Visit www.wygc.org
Contact Pamela K. Pierce, Deputy CEO

p.pierce@wygc.org
928-445-5211 x3671
Fax 928-776-8031EOE

Memorial Day
May 29
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Education

Monarch has opportunities in all ser-
vice areas & offers a compensation 
package to include: flex. schedules, 
benefits/competitive salaries.

If interested in joining a growing 
organization & helping "Dreams Take 
Flight," please contact Todd Harris: 

704-986-1543 or
todd.harris@monarchnc.org or

jobs@monarchnc.org

Psychiatrists and 
Psychiatric-Mental Health Nurse 

Practitioners (PMHNP)
Join The Monarch Team

Monarch, a growing non-profit 
CABHA certified Behavioral Health 
agency, is hiring board certified 
Psychiatrists and Psychiatric-Men-
tal Health Nurse Practitioners 
(PMHNP) in many of our locations 
across North Carolina.
At Monarch, we support people 
with varying degrees of mental 
illness, substance use disorders 
and intellectual and developmen-
tal disabilities. Often people tell us 
we have succeeded where others 
have failed. That’s because our 
dream is to see the people we sup-
port achieve their dreams.

Psychiatrist

Nurses and Physicians

 
 
 

MATCH YOUR TALENT WITH OUR OPPORTUNITIES! 
 

 

Bedside RNs – Tuition Forgiveness:  Up to $10,000 for Full Time 
                                                     Up to $  5,000 for Part Time 
 

 

● RNs ● Psychiatrists ● RN Case Managers ● LPNs ● CMAs  
● Licensed Clinical/Non-Clinical Social Workers 

 
 
 

�Competitive Benefits Package         �Market Competitive Wages  
�RN Shift Bonus                                �Generous Educational Assistance 
�Supportive Environment Including      �Onsite Child Care/Early Learning 
Center 
  Nurse Residency Program                �Earn up to 4 Weeks of PTO -1st year 
�Opportunities for Personal &   
  Professional Growth 
 
 

 

For more information contact: Human Resources 
Blessing Hospital, Quincy, IL 62301 | 217-223-8400 ext. 6850 

jobs.blessinghealthsystem.org 

100% ONLINE  100% ON YOUR TIME

Online 7-week courses

Only $400 per credit

Contact us at
413.205.3201 or
admissions@aic.edu
to learn more

RN TO BSN

aic.edu/rn-bsn

PSYCHOLOGIST
LOOKING FOR A REWARDING CAREER IN 

THE HEALTHCARE INDUSTRY? 
LOOK NO FURTHER!

The Rappahannock Area Community Services 
Board (RACSB) in Fredericksburg, VA is cur-
rently recruiting for a Psychologist.
RACSB offers a generous benefits package to 
its full-time employees including: health/den-
tal insurance, employee assistance program, 
group life insurance, educational assistance, 
annual, sick, and family/ personal leave, short 
& long-term disability, paid holidays, retirement 
plans and much more. 
Potential Sign-on and/or Relocation Bonus eligi-
bility exists for Qualified Applicants. 

For more information about this opportunity, 
please visit our website at:  

www.racsbjobs.org
Rappahannock Area Community 

Services Board
ATTN:  HUMAN RESOURCES

600 Jackson Street, Fredericksburg, VA  22401
Facsimile: (540) 371-3753

RACSB is proud to be an Equal Opportunity Employer

Adult and Child Psychiatrists: LSU Health 
Sciences Center-Shreveport

Interested in training the next generation of 
psychiatrists? The Department of Psychiatry 
at Louisiana State University Health Sciences 
Center in Shreveport is seeking applicants for 
Adult and Child Psychiatrists to supervise res-
idents on its Inpatient and Outpatient services.  
Applicants must be B.E. or B.C. and able to ob-
tain a Louisiana medical license.  Preference 
will be given to applicants with addiction psychi-
atry experience.  
Basic responsibilities include direct patient care, 
resident supervision, and research. All night and 
weekend first call is handled by residents with a 
1 in 8 rotation for weekend rounds. The Psychi-
atry training programs includes 32 general resi-
dents, 4 child fellows, and 2 forensic fellows. Lo-
cated in the Northwest corner of Louisiana and 
within 4 hours of Dallas, Houston, and Baton 
Rouge; LSU HSC-Shreveport, has 500 medical 
students and 41 accredited residency and fel-
lowship programs with 550 approved positions.   
Starting base salary, practice plan participation, 
and academic rank will be based on training and 
experience.  Full or Part-time is negotiable. LSU 
HSC-S is an equal opportunity employer.  Appli-
cants should submit curriculum vitae with three 
professional references to:

Dwayne Clayton, Business Manager, 
Dept. of Psychiatry

1501 Kings Highway
Shreveport, LA 71103

Email:  dclayt@lsuhsc.edu
Phone: 318-675-7605

Fax: 318-675-6148

Have A
Safe and
Happy 

Independence 
Day
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Nurses and Physicians

By Jason Bortz
Naval Hospital Pensacola 

Naval Hospital Pensacola is cur-
rently implementing a wellness and 
lifestyle program designed to help pro-
mote healthy lifestyle changes and 
improve the physical well-being of 
patients.

The Medical Home Port Population 
Health program was created to provide 
patients with a health care support 
team focused on a patient’s individ-
ual wellness, fitness and weight loss 
needs.

The program was started last year 
and was specifically created to assist 
patients who frequent the hospital with 
health conditions that could be better 
managed with lifestyle changes. Many 
of these patients have conditions such 
as diabetes, high blood pressure, high 
cholesterol or use tobacco products. 
By changing unhealthy habits, patients 
can improve their overall health and 
reduce the number of health care visits. 

“Many illnesses are lifestyle related,” 
said Laticia Jackson, health educator, 
Naval Hospital Pensacola. “Change 
does not happen overnight, but we are 
here to support our patients through 
making lifestyle changes and we work 
with them as a team.”

Patients who are good candidates for 
the program are identified by their pri-
mary care manager (PCM) at NHP and 
are referred to the Health Promotion 
and Wellness Department. The depart-
ment contacts the patients to see if 
they are interested in participating in 
the program, which is voluntary. If 

Wellness and Lifestyle Program at Naval Hospital Pensacola

Laticia Jackson, health educator, Naval Hospital Pensacola, talks to a patient May 4 about their health care goals. 
Jackson is part of a program at NHP that was specifically created to assist patients who frequent the hospital with health 
conditions such as diabetes, smoking and weight management.

 
 
 

MATCH YOUR TALENT WITH OUR OPPORTUNITIES! 
 

 

Bedside RNs – Tuition Forgiveness:  Up to $10,000 for Full Time 
                                                     Up to $  5,000 for Part Time 
 

 

● RNs ● Psychiatrists ● RN Case Managers ● LPNs ● CMAs  
● Licensed Clinical/Non-Clinical Social Workers 

 
 
 

�Competitive Benefits Package         �Market Competitive Wages  
�RN Shift Bonus                                �Generous Educational Assistance 
�Supportive Environment Including      �Onsite Child Care/Early Learning 
Center 
  Nurse Residency Program                �Earn up to 4 Weeks of PTO -1st year 
�Opportunities for Personal &   
  Professional Growth 
 
 

 

For more information contact: Human Resources 
Blessing Hospital, Quincy, IL 62301 | 217-223-8400 ext. 6850 

jobs.blessinghealthsystem.org 

Orthotist/Prosthetist
The Orthotist performs a broad range of or-
thotic services designing custom devices using 
standard components to optimize patient per-
formance for difficult and complex but typical 
conditions. The work involves identification of 
the biomechanical condition; explaining proce-
dures to patients to reduce anxiety and gain 
support and cooperation; detailed patient as-
sessment including conducting gait analysis, 
range of motion, coordination and balance and 
motor skills.

Also seeking:

Dental Hygienists
(Lake Charles & Lafayette)
Dentist (Lake Charles LA)

Dental Assistant
The VA ensures and encourages a healthy 
work/life balance by providing a robust benefits 
package and fostering an environment where 
more time is spent on medical practice and 
less on business tasks.  

Please contact:  Human Resource Office: 
318-466-2225 

or email: tosha.sawyer@va.gov  
or apply online: www.usa.jobs.gov

The United States Govt. does not discriminate 
in employment on the basis of race, color, re-
ligion, sex, national origin, political affiliation, 
sexual orientation, marital status, disability, 
age, membership in an employee organization 
or other non-merit factors.

patients choose to participate, they will 
make an initial appointment with the 
program manager.

“During the initial appointment, 

patients will meet with several mem-
bers of the health care team includ-
ing myself and a health educator,” 
said Carol Buckland, program man-

ager, Health Promotion and Wellness 
Department. “We’ll explain the details 
of the program and identify goals that 
are important to the patient.”

Over the next 90 days, patients will 
focus on their individual goals with the 
support of a team that includes dieti-
cians, fitness coaches, health educators, 
life coaches and other experts. From 
learning to plan meals to learning to 
cope with stress, patients will learn the 
skills to make lifestyle changes that 
will improve their overall health.

Since its inception last year, Buckland 
and her team have seen many success 
stories. She recently saw a previous 
program participant who lost almost 
40 pounds while participating in the 
program.

“I was so proud of him, but more 
importantly, he was proud of himself,” 
said Buckland.

While not everyone who participates 
may see such drastic changes, everyone 
who participates will be given the tools 
to be their own success story.

“Everyone who walks through our 
door is a success story because they 
took ownership of their life,” said 
Jackson.

Patients enrolled at NHP who would 
like to participate in the program should 
contact their Medical Home Port Team 
or speak with their PCM. The program 
will also soon be available at the Naval 
Air Station Whiting Field as well for 
patients enrolled to the branch clinic 
there.

Miscellaneous
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Nurses

Excellent Benefi t Package for FT Positions

Inpatient/Residential Programs

RNs/LPNs

 
(2) Public Health  
Nurses & (1) LPN 

 
 
for the Dept of Health & Human Services, 
Community Health Services, Public Health 
Nursing Program.  PHNs provide skilled nursing 
care and services to individuals and families in 
the home and community.  LPN will provide 
Employee Health Services. 

 

For an application please call/email: 
Deidre Antonio, Recruitment #928-475-1760 

d.antonio@scat-nsn.gov 
For any questions about the positions,  

please call or email: 
Rem Metts, PHN Manager #928-475-1563 

Ream.metts@scat-nsn.gov 

Preoperative/Recovery
Room (PACU) RN
Missoula, Montana

Big Sky Surgery Center
Full Time

No weekends, holidays or call.
Great full time benefits.

Interested candidates can email
a cover letter, resume and 

application to:
HR@bigskysurgery.com

Exciting opportunities available to join our patient centered  
Family Medicine and Specialty Medicine teams  

at Cheshire Medical Center/Dartmouth-Hitchcock.

We are currently looking for Licensed Practical Nurses to provide patient  
flow and phone responsibilities. LPNs work closely with our team of  
providers and nursing staff to deliver clinical and service excellence,  

collaboration, and compassion for every patient, every time. 

Current NH LPN license and BLS certification required,  
outpatient experience preferred.

Comprehensive benefits package for full-time and part-time positions, including 
medical, dental, earned time, 403(b) and tuition reimbursement. 

If interested, please contact Sarah Tatro, Recruiter:  
statro@cheshire-med.com or 603-354-5454 x2317.

Located in Southwestern New Hampshire, Cheshire Medical Center/
Dartmouth-Hitchcock is a nonprofit community hospital and clinic with a 

mission focused on supporting our community’s health and wellness through 
clinical and service excellence, collaboration, and compassion for  

every patient, every time.

IN THE NATION’S 

 HEALTHIEST 
COMMUNITY.

TOGETHER  
    WE CAN LIVE

(603) 354-5400 | 580-90 Court Street, Keene, NH 
We are an equal opportunity employer  

Licensed PracticaL nurses

 JOIN THE TEAM AT CHESHIRE MEDICAL CENTER/DARTMOUTH-HITCHCOCK KEENE

Klamath Tribal Health &  
Family Services 

  Nurse 
●  Mental Health Therapist  

  Physician Positions 
Please contact H.R.: 541-882-1487 or for info on 
open positions, our programs & how to apply  

www.klamathtribalhealth.org 
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Want to Know the Best Kept Secret in Healthcare? 
Correctional Healthcare with MHM Services/Centurion! 

MHM Services, Inc., with Centurion, LLC., is the fastest growing correctional healthcare company in the nation.  Since 1981 we have been 
providing quality medical and mental healthcare services to correctional facilities nationwide.  Whether you are a seasoned professional  
seeking greater stability, or a recent graduate eager to expand your clinical skills, we have the healthcare opportunity you’re looking for. 

Clients in  
16 states 

Over 350  
Facilities 

6,000+  
Employees 

CONSIDER OUR  
UNIQUE BENEFITS: 

*Medical, Dental, Vision, Life, & Disability Insurance options  *401(k) Plan with Employer Match 
*Generous amount of Paid Time Off + Paid Holidays  *Flexible Spending Account  *Wellness Activity Subsidy       
*CEU/CME Reimbursement + additional paid days off  *Company Paid Malpractice Insurance 
*Predictable/Regular Work Schedules  *Manageable Caseloads  *Freedom from Insurance Hassles  
*Competitive Salaries  *Professional Satisfaction Treating Diverse & Clinically Interesting Caseloads 

For information on Physician, Dentist, &  
Advance Practice Provider opportunities, contact: 

 

Jane Dierberger  |  844.477.6420  |  jane@mhmcareers.com 

For information on Allied Healthcare  
opportunities, contact: 

 

I have a confession to make.  Before 

Medicine, I had a bad opinion about 

it.  I’m not proud of this.  I even turned 

preconceived prejudice. Thank goodness 

I got a second opportunity, because 

 

Medicine was such a great job and  

a great career?

about it, they had a preconceived  

redeeming features.

he asked.

as an ER physician, but I have much 

administrators, boredom, on and on.

-

an orthopedic surgeon who hates his 

 

 

 

 

 

percentage of physicians in the outside 

in their work.  This is borne out by 

 

Medicine.  They don’t know anything 

is the key:  They don’t know anything 

 

 

 

Correctional 
Medicine is a 
Great Job!

 
 

medicine physician. insurers became more aggressive, and 

 

 

gy. 

who are disenfranchised from outside 

have no insurance, no money–maybe 

 

course, they bring an impressive array  

 

diagnosed everything from cancer  

 

 

the outside.

opportunity compared to outside 

to doctor depending on what disease 

we get to watch the course of disease 

progression and response to therapy 

imagine is found in our prison pop-

than most other physicians.

Remember those primary care  

doctors who gave up their primary 

up to us to get the word out.
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PRIMARY CARE 
PHYSICIAN WANTED!!

Northeastern Vermont Regional Hos-
pital is proud to offer you the chance 
to enhance your passion and live your 
dreams in an encouraging and support-
ive environment! 
We are currently recruiting Primary Care 
Physicians, both Family and Internal 
Medicine, to join our hospital-owned 
group. New grads are welcome and en-
couraged to apply. 
No nights or weekends! 
Excellent specialty support: Urology, 
Women's Health, Neurology, Cardiology, 
Orthopaedics just to name a few! 
NVRH offers a competitive salary and 
a generous benefits package including 
student loan reimbursement, 401K, re-
location reimbursement, CME, medical/
dental/vision, membership to local gyms, 
and more!

Please contact Laura Rooker:
802-748-7943

l.rooker@nvrh.org
for further information

Also recruiting for other positions –
please visit our website at:

www.nvrh.org

Physicians

 
 

EMPLOYMENT OPPORTUNITIES 
 

Northern California 
 

You have the opportunity to come join our community health center team for 
an exciting and rewarding career with excellent hours, great benefits and 
Competitive Salaries.  Major Holidays, Flexible Hours, 4 weeks annual 
vacation, CME, Possible Loan Repayment and Contractual Jobs.  All of our 
facilities are HPSA Sites! 

 

We are currently recruiting for the following F/T positions at various sites: 
 

Family Practice Physicians 
Internal Medicine Physicians 

 
 

Ampla is a Federally Qualified Health Center. 13 Medical & 6 Dental 
Locations. Beautiful Northern CA area, quality of life and job satisfaction. 
Various Career Opportunities with Flexibility. Contact us: 

Teresa Thornton, Corporate Recruiter 
935 Market Street, Yuba City, CA 95991 

 

Tele: 530-674-4261 ext. 1149 
 

www.amplahealth.org 
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You have the opportunity to come join our community health 
center team for an exciting and rewarding career with excel-
lent hours, great benefits and Competitive Salaries.  Major 
Holidays, Flexible Hours, 4 weeks annual vacation, CME, 
Possible Loan Repayment and Contractual Jobs.  
All of our facilities are HPSA Sites!

We are currently recruiting for the following F/T positions at 
various sites:

Ampla is a Federally Qualified Health Center. 13 Med-
ical & 6 Dental Locations. Beautiful Northern CA area, 
quality of life and job satisfaction. Various Career Oppor-
tunities with Flexibility. Contact us:

Teresa Thornton, Corporate Recruiter
935 Market Street, Yuba City, CA 95991

Tele: 530-674-4261 ext. 1149

 
Family Medicine Physician  

or J1 Visa Candidate 
 

The Family Medicine Physician works as part of 
the medical provider team providing medical 
services to the patients of the Community 
Health Center. 
 

Primary Care with hospital inpatient 
privileges. 

 

No urgent care. 
 

Excellent staff and work environment. 
 

Beautiful area to live with water and boating on 
large lake, great schools and restaurants. 
 

Financial package includes: guaranteed base 
salary plus production bonuses annual student 
loan repayment, relocation &  full benefits.  If 
interested, please contact:  

Emma Quince via email: 
equince@mallorychc.org 

or call Human Resources offices:  
662-834-1857, ext. 1025 

 
 

GASTROENTEROLOGIST & NURSES
Experienced BC/BE Gastroenterology MD and multiple registered nurses needed at Military Treat-
ment Center in, VA. Competitive pay and great hours available!
Duties for the Gastroenterologist include…
• Provide outpatient gastroenterology (GI) consultations and procedures, including conscious seda-
tion, flexible sigmoidoscopies, esophagogastroduodenoscopies & colonoscopies in a GI department 
providing specialty services 
• Manage the medical care of patients from the ages of young adult through geriatrics
• Provide a full range of outpatient gastroenterology services w/in the scope of privileging by the MTF

We’re also seeking Nurses for locations in: 
San Diego, CA; Jackson, MS and Long Beach, CA

to provide nursing services for military veterans. We offer flexible schedules
(up to 40 hours per week), competitive pay in a rewarding environment and benefits.

We have immediate needs for RNs and CNAs. 

For more information, please contact:
Marc McKinley: 301 403-8838

mmckinley@staffingetc.net • www.staffingetc.net/more-info

• Nurses  

 (Continued from page 7)

Hospitalist, Pulmonologist,
Primary Care, Hematologist/

Oncologist, Psychologist,
Psychiatrist, Urologist

Alexandria VA Health Care System & it's Com-
munity Based Outpatient Clinics (CBOC) is 
seeking BC/BE physicians to join their team in 
providing medical care to our nation’s heroes. 
With clinics in Lafayette, LA and Lake Charles, 
LA.  Opportunities are available in primary 
care, mental health, inpatient medicine, geri-
atrics, physical medicine/rehab, and specialty 
care.  VA ensures and encourages a health 
work/life balance by providing physicians with 
a robust benefits package and fostering an en-
vironment where more time is spent on medical 
practice and less on business tasks.  Thanks to 
our Computer Patient Record System(CPRS), 
tele-health initiatives, and cutting-edge tech-
nology, our physicians spend more clinical time 
caring for patients.

Please contact Human Resource Office: 
318-466-2225 or email: tosha.sawyer@

va.gov  or apply online: www.usa.jobs.gov
The United States Govt. does not discriminate 
in employment on the basis of race, color, re-
ligion, sex, national origin, political affiliation, 
sexual orientation, marital status, disability, 
age, membership in an employee organization 
or other non-merit factors.

cal treatment facility, the time a nurse 
and the rest of the medical staff spends 
with a patient is crucial to their recov-
ery, especially those with serious and 
life-threatening injuries. 

“At home station, we see retirees and 
dependents, and treat common ailments 
and injuries,” said Dunham. “Here, we 
treat wartime injuries inflicted upon 
U.S. service members, contractors, 
Afghan nationals and others in the 
warzone.” 

This is Dunham’s third deployment, 
with his first two being in Iraq, work-
ing at Balad Hospital, and in Ramstein 
Air Base, Germany, where he trans-
ported wounded warriors away from 
the battlefield to more long-term care. 

Medical professionals are trained to 
treat gruesome injuries, from car crash-
es to gunshot wounds, but the stress of 
a combat zone brings a new dynamic.

“While working at Balad Hospital, 
we had a mortar hit the building, so 
we had to evacuate the patients out of 
the emergency room and hospital, and 
move them to bunkers,” Dunham said. 
“We were providing care to patients in 
full body armor and in bunkers while 
setting up a contingency ER so we 
could see more patients. It was neat see

Have a Safe and Happy 
Memorial Day



Open 8 am to 10 pm, 365 days a year, Patient First is

the leading urgent care and primary care provider in

the mid-Atlantic with 70 locations and growing throughout

Virginia, Maryland, Pennsylvania, and New Jersey.

Patient First was founded by a physician and we

understand the flexibility and freedom you want in

both your career and personal life. If you are ready for

a career with Patient First, please contact us. 

Each physician enjoys:                                                                                     

• Competitive Compensation 

• Flexible Schedules

• Personalized Benefits Packages

• Generous Vacation & CME Allowances

• Malpractice Insurance Coverage

• Team-Oriented Workplace

• Career Advancement Opportunities

Are you looking for a satisfying career and a life outside of work?  
Enjoy both to the fullest at Patient First. Opportunities are available
in Virginia, Maryland,  Pennsylvania, and New Jersey.

To learn more about career opportunities at
Patient First, contact Recruitment Coordinator
Eleanor Dowdy at (804) 822-4478 or
eleanor.dowdy@patientfirst.com or visit
prcareers.patientfirst.com.
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