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   NAVFAC EURAFSWA 
CONTRACTOR TO

ATTEND MEDAL CEREMONY 
OF FORMER MEDIC

By Petty Officer 2nd Class Brian Flood
NAPLES, Italy (NNS) — On Sept. 11, 1970, 

a group of 16 Green Berets and 120 indigenous 
Vietnamese fighters called Montagnards loaded 
into helicopters destined for the jungles of Laos. 
The mission, which at the time did not officially 
exist, was dubbed Operation Tailwind, and would 
take these men 70 km over the border into territory 
controlled by the North Vietnamese Army (NVA). 
What would follow was a four-day game of cat and 
mouse that resulted in some of the most astounding 
bravery of the entire Vietnam campaign. Now, 47 
years after the end of Operation Tailwind, and 30 
years after its declassification, team members will 
be on hand to see that bravery finally recognized.

On Oct. 23, Peter Landon, a contractor with 
Naval Facilities Engineering Command (NAVFAC) 
Europe Africa Southwest Asia (EURAFSWA), will 
be in attendance at the White House with his fellow 
members of Operation Tailwind as retired Army 
Capt. Gary Rose receives the Congressional Medal 
of Honor. 

In 1970, Landon, then a first lieutenant, was part 
of Military Assistance Command (MAC), Vietnam 
– Studies and Observations Group (SOG), 5th 
Special Forces Group, an elite division of Special 
Forces who were tasked with leading the U.S. 
covert war against North Vietnam. Rose, then a 
sergeant, was their medic.

MAC SOG was tasked with conducting strate-
gic reconnaissance missions in the Republic of 
Vietnam (South Vietnam), the Democratic Republic 
of Vietnam (North Vietnam), Laos, and Cambodia. 
They penetrated deep behind enemy lines to res-
cue downed pilots, conduct rescue operations to 
retrieve prisoners of war and a variety of other 
challenging special operations.

Operation Tailwind was a mission to disrupt sup-
ply lines along the Ho Chi Minh Trail and draw 
attention away from a CIA mission. Landon’s unit 
was expected to move quickly and quietly causing 
havoc up and down the trail. 

Almost immediately upon being dropped in 
country, the group came under fire from the NVA.

“The [North Vietnamese Army] sent a lot of 
troops after us,” said Landon. “We were under 
continuous contact for four days.”

Over those four days, many of the soldiers 
were wounded and required medical attention. 
According to the U.S. Army, Rose “bravely and 
courageously, with no regard to his own safety, 
moved through the enemy fire to render lifesav-
ing medical treatment to the mounting numbers of 

Staff Sgt. Brandon Caldwell, (above) a medical techni-
cian with the Utah Air National Guard’s 151st Medical 
Detachment-1 and (right) Senior Airman Brooks Anderson 
works with a member of the Davis County Sheriff’s Search 
and Rescue team to secure a simulated patient for transport 
during the Tough Blooder competition in Franklin, Idaho on 
Oct. 14, 2017. See story on page 2.

 (U.S. Air National Guard photos by Tech. Sgt. Annie Edwards/released)
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Utah CERFP Airmen compete in ‘Tough Blooder’ race
Approximately 40 Airmen from 

the Utah Air National Guard’s 151st 
Medical Detachment-1 participated in a 
training exercise and “Tough Blooder” 
race with their civilian counterparts 
from the Davis County Sheriff’s Search 
and Rescue team and Franklin County 
Emergency Medical Services here on 
Oct. 13-15.

The 151st Det-1 is the medical ele-
ment of the joint Utah Army and Air 
National Guard’s Chemical, Biological, 
Radiological, Nuclear, and High-Yield 
Explosive Enhanced Response Force 
Package (CERFP), which provides 
search and extraction, decontamination 
and medical treatment and stabilization 
during a mass-casualty situation.

This “Tough Blooder” training event 
allowed the Airmen to test their medi-
cal skills in a field environment, while 
building relationships with the civilian 
emergency responders that they may 
be tasked to support in the event of a 
disaster.

“This is beneficial because it allows 
us to become familiar with their capa-
bilities, and for them to become famil-
iar with our capabilities and increase 
our interoperability with one another,” 

said Lt. Col. Donald Baker, 151st Det-1 
commander.

The training took place over two 
days and consisted of an educational 
lecture portion followed by the hands-
on “Tough Blooder” competition which 
was taken in small groups made up of 
four to five individuals. 

The skills portion of the compe-
tition challenged participants to put 
their classroom knowledge to the test, 
demonstrating their abilities at several 
different testing stations, all while car-
rying a team member on a stretcher 
around an obstacle course.

Steve Petty, a member of the Davis 
County Sherriff’s SAR, said the compe-
tition element of the training was very 
important because it helps to prepare 
individuals to act in a more stressful 
situation.

“We integrate competition into our 
training because it adds pressure,” said 
Petty. “Anybody can do a particular 
skill with no pressure, but doing it 
under pressure of time or competition 
makes it a little more interesting and 
forces you to be able to act and do it 
under duress.” 

In addition to providing the CERFP 
members with the opportunity for 
hands-on training during a friendly 
competition, the event gave the med-
ics in the unit a chance to complete 
many of their job-specific yearly train-
ing requirements.

“[At the Tough Blooder] we did what 
would normally take a year’s worth of 
training during drill time,” said Staff 
Sgt. Erik Bornemeier, a medical techni-
cian with the 151st Det-1, who planned 

(U.S. Air National Guard photo by Tech. Sgt. Annie Edwards/released)
Senior Airman Holly Mcclelland, a medical technician with the Utah Air 

National Guard’s 151st Medical Detachment-1, prepares a simulated wound for 
sutures during the Tough Blooder Competition, a training event in Franklin, 
Idaho on Oct. 14, 2017. 

the event.
Bornemeier added that although 

computer-based training and classroom 
education during a drill weekend can be 
a good way to present information, the 
hands-on opportunity provided by an 
event like this is crucial to effectively 
learn a skill.

“This exercise gives us, in a sense, 
as much real-world practice as we can 
have, using the supplies that we will 
use and going through scenarios that 
we might likely encounter,” said Baker. 
“Additionally, it gives us the opportu-
nity to be together and develop camara-
derie and the sense of teamwork that is 
so important when we are dealing with 
an emergency situation.”

The “Tough Blooder” race required 
the teams to demonstrate several prac-

tical skills, including starting an IV, 
splinting a fracture, securing an airway, 
stopping traumatic bleeding, cleaning 
and preparing a wound for sutures, 
dressing wounds, as well as carrying 
out a number of other required tasks 
and answering medical knowledge-
based questions.

Trophies were awarded the next 
morning to the top two teams and to 
several individuals in recognition of 
their achievements in different catego-
ries during the training event.

“We really appreciate the opportunity 
to train with the Utah National Guard 
and to strengthen that partnership we 
have and expand our circle of friends 
and colleagues that we have in the 
emergency medical community,” said 
Petty.
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Medical residents aboard Comfort Respond in Puerto Rico
By Petty Officer

2nd Class Stephane Belcher
Navy Medicine East

Five emergency medicine (EM) phy-
sician residents from Naval Medical 
Center Portsmouth (NMCP) embarked 
on the Military Sealift Command hos-
pital ship USNS Comfort (T-AH 20) 
in support of relief efforts for those 
affected by Hurricane Maria in Puerto 
Rico, as part of their residency training.

Comfort was to receive four staff 
emergency physicians from Navy 
Medicine East when the ship was acti-
vated. Cmdr. John Devlin, the residency 
program director at NMCP, and the 
medical director of casualty receiving 
aboard Comfort, presented the idea to 
take two staff physicians and five resi-
dents, giving more physician manpower 
and allowing residents hands-on learn-
ing by executing the mission. 

The five are senior residents, who’ve 
been through four years of medical 
school, an internship, are in their third 
residency year and are only nine months 
away from graduating.

“I say it’s win-win,” said Devlin. 
“The people of Puerto Rico are getting 
more emergency medicine physician 
manpower than they would have had, 
had we gone with the original plan. And 
from the resident standpoint and the 
Navy’s standpoint, we are getting five 
junior physicians that, for their entire 
career, will have this experience base 
to carry forward to apply to missions in 
the future.”

Physicians in residency typically do 
not deploy. 

“Here, we are coming out and doing 
medicine in a world that’s not at our 
own institution in response to a natural 
disaster, and that opportunity just does 
not happen,” said Lt. Cmdr. Christopher 
Perry, an EM resident from NMCP. 

Residents from NMCP embarked on 
Comfort in the past for Continuing 
Promise 2015. They came to provide 
primary care and humanitarian relief 
ashore. 

“While [Continuing Promise] is a 
really great mission to be a part of,” 
said Lt. Sean Murnan, an EM resident 
from NMCP, “as emergency medicine 
residents-in-training, the ideal setting 
is to work in a place that allows us to 
respond to situations that receive differ-
ent emergency patients, and to run an 
actual emergency room.”

Physicians in residency programs, in 
both the military and civilian sector, 
already have the infrastructure of an 
emergency room in place for them in 
the hospital. 

They rarely get a chance to oversee 
what goes into setting up an emergency 
room until they’re on the operational 
side, after graduating. 

The five residents on Comfort con-
figured the casualty receiving area 
(CASREC) by combining existing stan-
dard operating procedures–those for 
humanitarian assistance and combat-
trauma mass casualty response. The 

mass casualty operating procedure is 
geared for support of combat operations 
during time of war, and humanitarian 
procedure is geared to support missions 
similar to Continuing Promise. 

“All of us had an individual role,” 

said Murnan. “All we had to do was 
kind of mesh those two together and 
create a plan that could receive a blend 
of the sickest patients around the island, 
which is what we’re tending to receive. 

With the help of the “Sea Knights” 

of Helicopter Sea Combat Squadron 
(HSC) 22, another opportunity that’s 
offered aboard Comfort is the chance 
for EM residents to personally medevac 
intensive care patients, with two physi-
cians per patient treating them in the air.

“We offer a level of critical care in the 
air that the military system doesn’t nor-
mally provide,” said Perry. “Typically, 
for military air ambulances, it’s 20-year-
old marines or soldiers who have trau-
matic injuries. Flying chronically ill, 
very sick patients in theirs 80’s and 90s 
is not something you ever do in a Navy 
helicopter. So it’s a little unique here.”

Perry is one of only two aeromedical 
dual-designated physician aviators in 
the Navy, having designations both as 
a doctor and a pilot. Aboard Comfort, 
he’s in the tower helping coordinate the 
en route care medevac system. 

“It’s like the perfect scenario for us,” 
said Murnan. “We’re actually able to 
take on these tasks individually, and 
come together and build this depart-
ment, and then see how well it does. 
And so far, everything’s been pretty 
smooth.”

Comfort is currently underway oper-
ating in the vicinity of Arecibo, Puerto 
Rico, to provide medical services with 
additional visits being planned around 
the island. 

The U.S. Health and Human Services 
and Puerto Rico Department of Health 
representatives are prioritizing patients 
at each stop prior to Comfort’s arrival. 
The Department of Defense is support-
ing the Federal Emergency Management 
Agency, the lead federal agency, in 
helping those affected by Hurricane 
Maria to minimize suffering and is one 
component of the overall whole-of-
government response effort.

Sailors embarked on the Military Sealift Command hospital ship USNS Comfort (T-AH 20) treat a patient from Centro 
Medico hospital in San Juan, Puerto Rico. 

(U.S. Navy photos by Mass Communication Specialist 2nd Class Stephane Belcher/Released)
Lt. Cmdr. Christopher Perry, an emergency medicine resident from Naval 

Medical Center Portsmouth and a Navy pilot, embarked on the Military Sealift 
Command hospital ship USNS Comfort (T-AH 20), plans a patient medevac 
from Centro Medico hospital in San Juan, Puerto Rico. Perry is one of only two 
aeromedical dual-designated physician aviators in the Navy, having designa-
tions both as a doctor and a pilot. Aboard Comfort, he’s in the tower helping 
coordinate the en route care medevac system. Comfort is underway operating in 
the vicinity of Arecibo, Puerto Rico, to provide medical services with additional 
visits being planned around the island. The U.S. Health and Human Services 
and Puerto Rico Department of Health representatives are prioritizing patients 
at each stop prior to Comfort’s arrival. The Department of Defense is supporting 
the Federal Emergency Management Agency, the lead federal agency, in helping 
those affected by Hurricane Maria to minimize suffering and is one component 
of the overall whole-of-government response effort.
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Want to Know the Best Kept Secret in Healthcare? 
Correctional Healthcare with MHM Services/Centurion! 

MHM Services, Inc., with Centurion, LLC., is the fastest growing correctional healthcare company in the nation.  Since 1981 we have been 
providing quality medical and mental healthcare services to correctional facilities nationwide.  Whether you are a seasoned professional  
seeking greater stability, or a recent graduate eager to expand your clinical skills, we have the healthcare opportunity you’re looking for. 

Clients in  
16 states 

Over 350  
Facilities 

6,000+  
Employees 

CONSIDER OUR  
UNIQUE BENEFITS: 

*Medical, Dental, Vision, Life, & Disability Insurance options  *401(k) Plan with Employer Match 
*Generous amount of Paid Time Off + Paid Holidays  *Flexible Spending Account  *Wellness Activity Subsidy       
*CEU/CME Reimbursement + additional paid days off  *Company Paid Malpractice Insurance 
*Predictable/Regular Work Schedules  *Manageable Caseloads  *Freedom from Insurance Hassles  
*Competitive Salaries  *Professional Satisfaction Treating Diverse & Clinically Interesting Caseloads 

For information on Physician, Dentist, &  
Advance Practice Provider opportunities, contact: 

 

Jane Dierberger  |  844.477.6420  |  jane@mhmcareers.com 

For information on Allied Healthcare  
opportunities, contact: 

 

U.S. Marines, Kuwaiti Ministry of Interior practice lifesaving medical care
By Lance Cpl. Jacob Pruitt

15th Marine Expeditionary Unit 
The 15th Marine Expeditionary Unit (MEU) 

took part in a medical exchange with the Kuwait 
Ministry of Interior, Explosive Ordnance 
Disposal (EOD) Team Sept. 10-14. 

During this partnering event, the integrated 
U.S. Navy and Marine Corps team, deployed 
aboard the amphibious assault ship USS 
America (LHA 6), highlighted the importance 
of “point of injury care,” which is paramount 
to the survival of explosive-based weaponry 
casualties. 

Over the course of five days, three hospital 
corpsmen and two EOD technicians assigned 
to Combat Logistics Battalion 15, facilitated a 
Tactical Combat Casualty Care Course (TCCC) 
targeted toward the management of post blast 
injuries and hemorrhage control. 

“Being able to equip them with point of inju-
ry care was very rewarding,” said Petty Officer 
First Class Tonya R. Jury, an independent duty 
corpsman with CLB-15. “As the course went 
on, an environment of trust was established 
and we shared critical information that will 
ultimately have the potential to be lifesaving in 
their line of work.” 

Through the use of translated slides and a tal-
ented interpreter, the team incorporated class-
room lecture, practical application and real-life 
scenario exchange to enable in-depth learning. 

“It was a great addition to my personal 
knowledge and added more information to my 
previous training with the Ministry of Health,” 
said Maj. Ahmed K. Al-Mayouf , EOD techni-

cian.
Al-Mayouf explained that his favorite part of 

the course was learning about how to conduct 
the blood sweep method and using the naso-
pharyngeal and chest decompression needle.

“The experience was mutually beneficial,” 
said Jury. “The Kuwaitis added to their medical 
skills and we learned more about their military 
and culture.”

The America’s Amphibious Ready Group 
and 15th MEU conduct exercises with regional 
partners and allies to understand how the part-
nering militaries can work better together to 
achieve mutual objectives related to maritime 
security, humanitarian aid and disaster relief 
and regional stability and security. 

The integrated Navy and Marine Corps team 
is deployed to the U.S. 5th Fleet area of opera-
tions in support of maritime security operations 
to reassure allies and partners, to preserve the 
freedom of navigation and the free flow of 
commerce in the region.

Learn more about the 15th MEU at http://
www.15thmeu.marines.mil/.

Right: Members of the Kuwaiti Ministry of 
Interior Explosive Ordnance Team provide first 
responder care and a primary exam to a simu-
lated casualty during the final trauma exercise 
during a medical exchange with the Kuwaiti 
Ministry of Interior explosive ordnance team 
in Kuwait. The 15th MEU is deployed with the 
America Amphibious Ready Group in order to 
maintain regional security in the U.S. 5th Fleet 
area of operations. Courtesy photo by Hospital Corpsman 1st Class Tonya Jury
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Dental Health/Faculty

SOUTHERN ILLINOIS UNIVERSITY
SCHOOL OF DENTAL MEDICINE

Department of Applied Dental Medicine
Section of Endodontics

The Southern Illinois University School of Dental 
Medicine is seeking applications for a full-time tenure 
or clinical track position at the Assistant or Associate 
Professor level in the Section of Endodontics, Depart-
ment of Applied Dental Medicine.  Responsibilities in-
clude didactic and clinical teaching in the predoctoral 
program and service to the University.  The candidate 
will also have the opportunity to mentor and teach 
residents in the graduate Endodontic program. For 
tenure track appointments independent research 
and scholarly activity is also expected. Working in 
collaboration with other faculty, both in teaching and 
research, is strongly encouraged.  Extramural faculty 
practice is available.

A  D.M.D. or D.D.S. degree from a CODA accredit-
ed dental school, specialty training in Endodontics, 
board eligibility or certification, experience in teach-
ing, and interest and/or experience in research are 
desired.  Candidates holding an M.S. degree are 
preferred.  Applicants must be licensed to practice 
dentistry in the State of Illinois, or be able to meet 
the requirements for permanent licensure in Illinois.  
Academic rank and salary are commensurate with 
experience and qualifications. 

SIU/SDM is a suburban campus located in the St. 
Louis metropolitan area.  The graduate program in 
Endodontics is affiliated with Saint Louis University.  
Applicants should submit a letter of intent, curriculum 
vitae and three letters of reference to:

Dr. Bruce E. Rotter, Dean, Southern Illinois Uni-
versity, School of Dental Medicine

2800 College Ave., Alton, Illinois 62002-4900
or at: brotter@siue.edu.  Applicants must be able to 

meet the requirements for licensure in Illinois.

Review of applications will begin immediately and 
continue until the position is filled.  SIUE is an EEO/
AA employer committed to diversity in education and 
employment.  SIUE is a state university - benefits 
under state sponsored plans may not be available to 
holders of F-1 or J-1 visas. 

Assistant/Associate Professor
Department of Growth, 

Development & Structure
Section of Pediatric Dentistry

Southern Illinois University School of Dental Medi-
cine invites applications for a full-time tenure track 
position at the Assistant/Associate Professor level in 
the Department of Growth, Development and Struc-
ture, Section of Pediatric Dentistry. The School of 
Dental Medicine is centrally located on a beautiful 
historic campus in Alton, Illinois, 30 minutes from 
both downtown St. Louis and the main campus of 
Southern Illinois University Edwardsville.  Responsi-
bilities include didactic, laboratory and clinical teach-
ing in the predoctoral and advanced programs, inde-
pendent research and service. 

Applicants must have a D.D.S. or D.M.D. degree and 
be eligible for licensure in compliance with the Illinois 
Dental Practice Act including Illinois Sedation Permit 
A.  Advanced training in pediatric dentistry from an 
ADA accredited program and Board cert. or eligibility 
is also required.  Candidates must be eligible for local 
hospital credentialing.  Prior teaching experience is 
desirable.  Excellence in teaching is integral to the 
mission of Southern Illinois University and the School 
of Dental Medicine.  Salary and rank are commensu-
rate with education, training and experience.  Oppor-
tunity for extramural practice is available.  

Review of applications will begin immediately and 
continue until the position is filled.  Submit a letter 
of intent, curriculum vitae, and three letters of refer-
ence to: 

Dr. Bruce E. Rotter, Dean
Southern Illinois University
School of Dental Medicine

2800 College Avenue, Alton, IL  62002

SIU-SDM is an EEO/AA employer. Women and mi-
norities are encouraged to apply. SIUE is a state uni-
versity - benefits under state sponsored plans may 
not be available to holders of F-1 or J-1 visas.  

• NAVFAC   (Continued from front page)

wounded, personally engaging the enemy 
in order to get to the wounded men.” 

“Gary Rose was continually grabbing 
guys that were wounded and bandaging 
them and running in and out of enemy 
fire,” said Landon, praising Rose for 
keeping his men alive. 

In one such instance, Rose ran through 
enemy fire to a wounded Montagnard 
who had been separated from the com-
pany. 

While returning with the soldier, a 
rocket propelled grenade exploded near-
by, showering Rose with shrapnel in his 
leg and back and putting a thumb-sized 
hole through his foot.

Landon said despite these injuries, 
Rose continued to treat the wounded and 
put himself in danger to help his fellow 
soldiers.

The company persisted with their 
mission of disrupting the NVA supply 
lines by blowing up ammunition bun-
kers and setting fire to supply camps. 
All the while, Rose continued to treat 
the wounded and keep everyone mov-
ing with improvised litters and by tying 
wounded soldiers to healthy ones to keep 
them on their feet. 

“He was instrumental in most every-
one getting back,” said Landon, high-
lighting the importance of Rose being 
able to keep them moving with the NVA 
in hot pursuit.

After four days, with ammunition run-

ning low and the number of wounded 
rising, it was decided the group would 
be evacuated.

“[We] got two helicopters full of 
people out of there successfully,” said 
Landon, who joined Rose and 54 other 
soldiers in the third and final helicopter. 
“We were up at about 3,500 feet and I 
heard another anti-aircraft round go off 
and suddenly we started [to go down].”

“[As we were going down] we hit 
a branch and lost the tail rotor,” said 
Landon. “This caused the helicopter to 
rotate 90 degrees and roll when it hit the 
ground.”

When the helicopter rotated, Rose was 
thrown clear. Landon crashed with the 
helicopter.

“In the crash I hit my head and cut my 
eyelid,” said Landon. “[Rose] dragged 
me out of the helicopter.”

Rose pulled many of the men from the 
wreckage and then continued to admin-
ister medical treatment to the wounded 
until another helicopter arrived to evacu-
ate the men. 

According to an Army report, Rose 
cared for 60 to 70 wounded personnel 
with only three casualties over the four 
day mission.

For his efforts over those four days 
Rose was awarded the nation’s second 
highest medal for valor, the Distinguished 
Service Cross, in 1971. Many in his unit 
thought he deserved more.

Dentist

ENJOY WORKING ON CARS!
Experienced or Certified Technicians 
needed in St. Louis, MO! … Excellent 
Benefits. For immediate consideration, 

please Call/E-mail:
312-840-6199 or gillamamy@bfusa.com
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CIVILIAN MEDICAL OPPORTUNITIES

Is seeking applications for the following FT position:
Mental Health/Substance Abuse Therapist

Qualifi ed applicant must be certifi ed, provisional or li-
censed in the state of Wyoming. You will provide both 
mental health & substance abuse assessments and treat-
ment for adults and children/adolescents. All services will 
be provided in an outpatient facility. Spanish speaking is a 
plus and computer experience is preferred. Dependability, 
professionalism & client confi dentiality is a must.

Competitive wages and excellent benefi t package
Please submit a cover letter, resume and references, as 
well as an application to:

Patrick Gonzales at 721 W. Maple or
P.O. Box 1056, Rawlins, WY 82301

Email: gonzalesp@cccounselingcenter.com
Application may be downloaded from our website at

carboncountycounselingcenter.org
Fax: 307-328-1651. Resumes will be accepted until the 

positions are fi lled. No Phone Calls please.

Join our team and make a di� erence!!
We have various positions available including but not limited to:

Sandhills Medical Foundation is a 6 site FQHC in SC. Hours are 
Monday-Friday, 8-5 p.m. We are a PCMH Level 3 via NCQA. We are 
eligible for loan repayment through the National Health Service Corp. In 
addition to base salary, we have a quarterly bonus system using quality 
measures. We provide a rich vacation, CME with CME funds, and sick 
leave package. We also get all major holidays which includes 2 days at 
� anksgiving and Christmas. We have locations in:

• Camden • Je� erson • Kershaw • Lugo�  • McBee • Sumter

For more info/to apply email: cdixon@sandhillmedical.org
Equal Opportunity Employer

www.sandhillsmedical.org

Psychiatrist – Medical Staff
The Mental Health Center of Greater Manchester Inc.–Manches-
ter, NH.  Evaluate, diagnose & provide treatment as part of a 
multidisciplinary team.  Duties include proving clinical leadership 
& working as part of a community collaboration offering evaluation, 
therapeutic intervention as family/client education & support.  State 
of NH – MD or DO License, DEA Cert. 

Send CV: deschenl@mhcgm.org
Psychiatrist

Family Nurse Practitioner 
Registered Nurse 

Start a fulfilling career with us while following 
your passion to serve others and make a 
difference in your community! The Wyoming 
State Hospital in Evanston, WY seeks 
motivated & professional candidates to serve 
in the following positions: 

Psychiatrist
Benefits: Competitive Wages starting at 
$99.56-104.80/hr.  

Family Nurse Practitioners 
Benefits: Competitive Wages starting at 
$45.00/hr.

Registered Nurses 
Benefits: Competitive Wages starting 
at $29.00/hr. 

Requirements:  All candidates must be 
eligible for a Wyoming License. 

For more info. or to apply online go to: 

http://agency.governmentjobs.com/W
yoming/default.cfm

or contact us at (307) 789-3464 ext 656 
or ext 649

Positions are open until filled.  
EEO/ADA Employer 

Psychiatrist
Benefits: Competitive Wages starting 
at $104.80/hr.

Family Nurse Practitioners
Benefits: Competitive Wages starting 
at $45.00/hr.

Registered Nurses
Benefits: Competitive Wages starting 
at $29.00/hr.
Requirements:  All candidates must 
be eligible for a Wyoming License.

For more info. or to apply online go to:
http://agency.governmentjobs.com/

Wyoming/default.cfm
Filter via City: Evanston 

or contact us at (307) 789-3464 ext 649
Positions are open until filled.

EEO/ADA Employer

Wyoming
Department

of Health
Staff Psychiatrist – Servicing Decatur, Athens & Moulten, AL. 
Starting salary up to $160K. Excellent benefi ts! Outpatient ser-
vices only. Provide psychiatric evaluations and interventions. AL 
license, BE in Psychiatry and MD completion from an accredited 
psychiatric residency required. Email CV to: jobs@mhcnca.org.

 

Physicians, Dentists, Mental Health Professionals, 
PA's, NP's and Nurses 

 

 

Come Join our Talent Network 
 

PrimeCare Medical, provides comprehensive healthcare services to county jails, prisons and juvenile detention centers 
throughout the Northeastern United States. PrimeCare Medical specializes in correctional healthcare management through 

the significant contributions and strong moral values of our employees. 
    

 

We offer excellent benefits including: Medical, Dental, Vision, Life and Disability insurance options, 
generous PTO, 401k w/match, & flexible spending HSA account 

 
 

         

To be considered for any of these positions, please call our HR Dept. or fax your CV to: 
 

800-245-7277   •   717-651-1865  (fax) 
www.primecaremedical.com 

 



JOIN US IN SERVING 
THE BEST! 

           Nurse Practitioners
          Advance Practice RNs
              RNs, LPNs, NAs            

Looking for a career where you can help our country’s Veterans? 
We have immediate openings for Nurse Practitioners as well as Advance Practice 
Registered Nurses (APRN), Registered Nurses, LPNs & NAs in multiple areas at 

our facility. 

VA nurses have the opportunity to participate in research initiatives focused on 
enhancing health and preventing disease among our Nation’s Heroes; you will 
also be able to further your career through our various nursing leadership and 

clinical development programs.

We encourage you to consider employment at the VA Sierra Nevada Health Care 
System in Reno, NV.  Join a team that values a healthy home/work life balance 

and be rewarded by the role you’ll play in keeping the promise to those who 
served. 

Visit USAJobs.gov to apply. Nurse Practitioners,  
please contact Susan Oliver at susan.oliver@va.gov, (775)829-5644 

APRNs, RNs, LPNs & NAs please contact Danielle Del Prete 
 at Danielle.delprete@va.gov, (775)829-5637

         Apply Today: USAJobs.gov .                        Follow VA  
                                                                                                                      Careers 
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Education

Miscellaneous

• Anticoagulation*
• Case Management
• Lipid*
• Diabetes*
• Faith Community
   Nursing

• Health Promotions and
   Worksite Wellness
• Heart Failure*
• Oncology Management
• Pain Management*
• Wound Management

We Offer Accredited Continuing
Education Programs including:

*Designated hours of Pharmacology

Education in Your Own Time and Place

877-874-4584
ANCC Accreditation with Distinction

USI.edu/health/certifi cate-programs

Have it all: the career, family
compensation, respect and 
rewards for your life’s efforts, 
location and free time to enjoy 
them all. Make a meaningful 
change to improve your life as 
your work improves that of your 
patients.

2 Board Eligible/Board Certified Outpatient Psychiatry positions 
available in beautiful and family-friendly Connecticut.
United Services, Inc. is one of the largest independent LMHAs in 
Connecticut serving the outpatient mental health and behavioral medicine 
needs of the eastern part of the state. We provide comprehensive 
behavioral wellness services and medications for the entire family 
throughout the age groups. We are based in Killingly, CT and are in the 
process of building a new state-of-the-art behavioral medicine and wellness 
clinic in Mansfield to serve our expanding patient population in the area.
These 2 positions offer:
•Generous salary commensurate to experience and specialty training. Specialty training in 
child, addiction, geriatric psychiatry highly desirable.
•Sign-on bonus
•Relocation expenses
•J1/H1 Visa sponsorship available
•No inpatient on-call responsibilities
•On call week-ends and off-hours primary coverage 
provided by outsources agency “Protocall”. 2nd call back-up 
schedule shared among 5+ prescribers in weekly blocks
•Comprehensive health, dental, vision, disability benefit package
•Mutual of America 403B plan with (4%+4%) generous 
employer matching and contribution
*4 weeks vacation. Plus additional longevity vacation package
•Paid holidays - including the Friday after Thanksgiving
•Paid sick time
•CME - Educational allowances
•Eligibility for National Health Service Corps loan repayment 
   and scholarships
•Pre-tax medical and dependent care plans

Our two clinics are located 
within easy driving reach 
of Boston, Springfield, 
Providence and Hartford. 
Besides the cities, enjoy 
professional and college 
sports at Gillette Stadium 
and at the nationally 
ranked University of 
Connecticut Huskies 
campus. Sail, sunbathe 
or fish in Newport  and in 
Westerly Rhode Island 
renowned shoreline and 
beaches. Ski at our New 
England winter resorts 
or take in an evening of 
famous entertainment at 
world class Foxwoods and 
Mohegan Sun casinos.

Have it all.
Please visit our website: 
www.unitedservicesct.org
Interested candidates please email/send CV and an introductory
letter to: Alexander P. Miano, MD, Medical Director, United Services, Inc.,
1007 North Main St., Dayville, CT 06241 or amiano@usmsh.org
Please follow us on facebook: 
https://www.facebook.com/univedservicesct

United Services, Inc.

Creating Health Communities
www.Unitedservicesct.org

One Patient, One Team 
Ohio Department of Rehabilitation and Correction is seeking 

FM/IM/EM Physicians, Psychiatrists, NPs & RNs 
for multiple locations throughout Ohio. 

Competitive salary, benefits, and military service time credit. 

Your unique military skill set is a perfect fit for our  
comprehensive healthcare system! 

Correctional
                          Healthcare… 

                                                
                                      It’s more than what you think! 

        E-mail CV to:
                     

Nena.Bradley@odrc.state.oh.us 

John R. Kasich, Governor   Gary C. Mohr, Director

Department of
Rehabilitation & Correction

DRIVER – LOCAL
Class “A” CDL or Class “B” with “X”

Endorsement.  Load Pay, full benefits.
Sapp Bros Petroleum

Call: 402-895-2202 ext. 16176

Nurses

IMMEDIATE NEED FOR RNs 
Fulltime & PRN Day, Evening & Night 

 

We offer acute psychiatric care, substance 
abuse services & Specialized hospitalization 
programs for adults 18 years and older. 
 

SIGN ON BONUS FOR F/T RN HIRES 

Benefits Include: 
     ●Medical/Dental/Vision insurance 
     ●Prescription Plan  
     ●Flex Spending Acct  
     ●Supp. Benefits (LTS/STD/Life)  
     ●401k w/match  
     ●PTO  
     ●Tuition Reimbursement  
     ●Employee Discounts 
 

Virginia Beach Psychiatric Center 
1100 First Colonial Road 
Virginia Beach, VA 23454 

Apply on line at: 

www.vbpcweb.com 
 

EEO/AA/M/F/D/V/Drug Free Work Place 

PSYCHIATRIC CENTER

Veterans Health
Administration
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Nurses

Thomson-Hood Veterans Center
A State owned Nursing Home for Kentucky Veterans

“Providing tor the Long Term Care needs of those who have 
served our Commonwealth”

RN, LPN & Nurse Aides needed. Retirement, Health Insurance, 
Life Insurance, Paid time off. Contact: Julie Harmon at

859-858-2814 x275 • julie.harmon@ky.gov
Apply online at www.personnel.ky.gov

CIVILIAN MEDICAL OPPORTUNITIES

Texas Dept. of Aging & Disability
Licensed Vocational Nurse IV – Abilene, TX

Provides advanced senior level vocational nursing work. Works with 
limited supervision under the direction of the RN. Performs basic & 
complex tasks to fulfi ll the health needs of the most medically frag-
ile individuals. Assists the Infection Control nurse by implementing 
measures that prevent the spread of disease.

Email CV to: Jeff.Goza@hhsc.state.tx.us

UNLIMITED
OPPORTUNITIES

        JOIN OUR TEAM! 
           NOW HIRING
            RNs & LPNs 

  Shifts & Weekend Differential! 

APPLY TODAY JOBS.SC.GOV OR CALL 803-898-8600 TARP 

Good Mental Health Makes Good Sense! 

Be a part of the dynamic team that provides 
critical services across South Carolina to 
100,000 patients including 30,000 children 
each year. SCDMH is a place where there is 
RESPECT for the individual, local care and 
commitment to quality! SCDMH is a place
where your PURPOSE can be realized through
service excellence and a place that fosters a 
sense of PRIDE and self-fulfillment from 
giving your best to others! 

Competitive Pay! 

Loan Repayment & Tuition 
Assistance 

Flexible working schedules 

RN & LPN Opportunities 
Available in our Child & 

Adolescent, Adult, Substance 
Abuse, Long-Term Care,  

Nurse Educator Specialties,  
& Outpatient Clinics 

Telepsychiatry,  
Mobile Crisis Provider,  
Outpatient Centers,  

Hospitals

Educational Leave & Numerous 
Benefits including State 

Retirement System 

SC DEPT. OF MENTAL HEALTH 

2414 Bull St., Columbia, SC 29201 
Call Us @803-898-2600 
Apply today www.jobs.sc.gov

South Carolina
Department of
Mental Health

2414 Bull St., Columbia, SC 29201
Call Us @ 803-898-8600

$10K RN Sign-on Bonus
Competitive Pay & Beneets
Certiecation Bonus
Nurse Loan Repayment
Paid Days Off/Holiday Pay

On-Site Child Care
Tuition Reimbursement
Shift Differential
RN CEUs

We have been caring for our friends and family in North Central West Virginia for nearly 100 
years.
If you are seeking a nursing opportunity with a growing, patient-centered health system, explore 
a future with Mon Health and help us enhance the health of the communities we serve, one 
person at a time. 

Visit monhealth.com/RN to learn about our nursing opportunities and apply online. EOE

$10K RN Sign-on Bonus
Competitive Pay & Beneets
Certiecation Bonus
Nurse Loan Repayment
Paid Days Off/Holiday Pay

On-Site Child Care
Tuition Reimbursement
Shift Differential
RN CEUs

We have been caring for our friends and family in North Central West Virginia for nearly 100 
years.
If you are seeking a nursing opportunity with a growing, patient-centered health system, explore 
a future with Mon Health and help us enhance the health of the communities we serve, one 
person at a time. 

Visit monhealth.com/RN to learn about our nursing opportunities and apply online. EOE

$10K RN Sign-on Bonus
Competitive Pay & Beneets
Certiecation Bonus
Nurse Loan Repayment
Paid Days Off/Holiday Pay

On-Site Child Care
Tuition Reimbursement
Shift Differential
RN CEUs

We have been caring for our friends and family in North Central West Virginia for nearly 100 
years.
If you are seeking a nursing opportunity with a growing, patient-centered health system, explore 
a future with Mon Health and help us enhance the health of the communities we serve, one 
person at a time. 

Visit monhealth.com/RN to learn about our nursing opportunities and apply online. EOE

We have been caring 
for our friends and 
family in North Central 
West Virginia for nearly 
100 years.

If you are seeking a 
nursing opportunity 
with a growing patient-
centered health 
system, explore a 
future with Mon Health 
and help us enhance 
the health of the 
communities we serve, 
one person at a time.

Visit monhealth.com/RN 
to learn about our nursing 
opportunities and 
apply online.
EOE
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Nurses

I’m not just a nurse.
I’m serving those
who have unselfi shly
served our country.

Please contact our nurse recruiter,
Gwendolyn Holland at 314-289-6479

or email at gwendolyn.holland@va.gov

� e VA St. Louis Health 
Care System is recruiting

for an OR Nurse Manager,
OR Nurse and OR Educator

Become A VA Nurse

VA offers
OUTSTANDING

Federal Benefits:
• 8 hours of vacation pay per pay period (RN)

• Pay Differential (10% Evening Nights, 25% Weekends)
• 13 days Sick Leave (may be accumulated indefi nitely)

• Generous Selection of Health Insurance
• Education Programs • Retirement/Life Insurance

• 10 Federal Holidays,
• Career Ladder & more...

Physicians

Military Medical News has 
a strict no refund policy. Please 
review your advertisement 
carefully.  Military Medical 
News will not be responsible for 
simple typographical errors. If 
your advertisement contains any 
error caused by Military Medical 
News that adversely impacts the 
effectiveness or usefulness of your 
ad, please notify us immediately, 
and we’ll gladly correct our mistake 
and rerun your ad in the next 
available issue at no additional cost. 
Military Medical News appreciates 
your business and the opportunity 
in helping you with your advertising 
effort.

ACADEMIC ENDOCRINOLOGIST
Norfolk, VA

The Eastern Virginia Medical School is seeking a BC/
BE Endocrinologist for a tenure eligible FT position. The
candidate will be a key participant in the Division’s clin-
ical educational and research activities. The Division 
runs an innovative inpatient diabetes program at both 
Sentara Norfolk General and Sentara Heart Hospitals.
There is a key opportunity for Medical Directorship in
overseeing the inpatient diabetes management pro-
gram. The preferred candidate will also have experi-
ence and interest in thyroid ultrasound and FNA. The 
Endocrine Division has an excellent ACGME accredited 
Endocrinology Fellowship Program. Sentara Norfolk 
General Hospital is ranked consistently as one of the top 
3 hospitals in Virginia and has top 25 ranked programs 
in Diabetes and Cardiovascular Disease.
This full-time position offers a highly competitve salary 
and benefi t package. The Norfolk/Virginia Beach region 
is highly ranked for its living standards and proximity to 
the beach with excellent public and private schools.

To Apply forward CV and letter of interest to:
http://www.evms.edu/careers

For additional information, please contact:
Natalie Gray at 757-446-5910

or graynr@evms.edu
EVMS is an Equal Opportunity/Affi rmative Action Em-
ployer of Minorities, Females, Individuals with Disabil-
ities, Protected Veterans, and Drug and Tobacco Free 
workplace.

Health Care
Board Certified  Family Medicine
Needed for our busy family practice

located in Gooding, Idaho.
Call: 208-239-1959 Fax: 208-934-5719 or

Email: afpg@cableone.net

Inviting Primary Care Physicians to Join
our Team at MarillacHealth 

Grand Junction, Colorado
Join our team-based care model of Primary Care/ In-
tegrated Behavioral Health. MarillacHealth is the only 
FQHC in Mesa County, Colorado. Competitive salary 
and full benefits package. Generous paid time off and 
CME allowance. Malpractice insurance and licenses 
paid. Relocation assistance. Paid holidays. Full and 
part time federal and state loan repayment is available 
based on qualifications. National Health Service Corp 
approved site. HPSA 16. Western Colorado provides 
world class mountain biking, fly fishing, ice climbing, 
rock climbing, hunting, hiking, camping, hot springs 
and more! Summers in 90’s and mild winters. 2 hrs or 
less to world class skiing such as Aspen, Telluride, Vail. 
Low cost of living compared to Denver and other larger 
cities. Grand Junction is the largest city between Den-
ver and Salt Lake. A partnership with state-of-the-art 
346-bed Regional Medical Center and Level II Trauma 
Center.

Send letter of interest & CV to the attention 
Chief Medical Officer. Email his assistant at:

Mary.linn@sclhs.net or call 970-298-6302 with
questions. www.Marillachealth.org

Our nationally recognized Health System 
with its five hospitals has immediate nursing 

opportunities that offer you:

OPPORTUNITY IS 
KNOCKING!

✓ Sign-on Bonuses
✓ Flexible Staffing

✓ Fully Funded Retirement

✓ Tuition Reimbursement

For more information about great opportunities, 
please visit wkhs.com or contact our clinical recruiter. 

(318) 212-8919

S H R E V E P O R T  |  B O S S I E R   C I T Y

Physicians

Veterans
Day

November 11

gcrmc.ourcareerwebsite.com

UP to $11,000
Sign-On Bonus

Join our
nursing family!

Join Our Nursing Family! 
gcrmc.ourcareerwebsite.com

UP to $11,000 
Sign-On Bonus
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Nurses and Physicians

 
 
 

MATCH YOUR TALENT WITH OUR OPPORTUNITIES! 
 

 

Bedside RNs – Tuition Forgiveness:  Up to $10,000 for Full Time 
                                                     Up to $  5,000 for Part Time 
 

 

● RNs ● Psychiatrists ● RN Case Managers ● LPNs ● CMAs  
● Licensed Clinical/Non-Clinical Social Workers 

 
 
 

�Competitive Benefits Package         �Market Competitive Wages  
�RN Shift Bonus                                �Generous Educational Assistance 
�Supportive Environment Including      �Onsite Child Care/Early Learning 
Center 
  Nurse Residency Program                �Earn up to 4 Weeks of PTO -1st year 
�Opportunities for Personal &   
  Professional Growth 
 
 

 

For more information contact: Human Resources 
Blessing Hospital, Quincy, IL 62301 | 217-223-8400 ext. 6850 

jobs.blessinghealthsystem.org 

•Competitive Benefi ts Package
•RN Shift Bonus
•Supportive Environment including
  Nurse Residency Program
•Opportunities for Personal &
  Professional Growth

•Market Competitive Wages
•Generous Educational Assistance
•Onsite Child Care/Early Learning Center
•Earn up to 4 Weeks of PTO - 1st Year

The Cardiovascular Division of The University of Toledo 
Medical Center, Toledo, Ohio has an opening available 
for a fellowship-trained electrophysiologist.  Candidates 
should be BC/BE. Advanced skills, including ablation, are 
required.   The Medical Center provides a state-of-the-art 
dedicated EP lab that includes 3D mapping and intrac-
ardiac echo. Anesthesia support is available for complex 
procedures.
The Cardiovascular Division is an 18-member group that 
includes general cardiologists as well as specialists in 
electrophysiology, coronary and peripheral interventions, 
vascular medicine, heart failure, pulmonary hypertension, 
cardiac rehabilitation, congenital heart disease, and basic 
research.  An expertise in autonomic dysfunction draws 
worldwide referrals.
The University of Toledo Medical Center maintains a fer-
tile environment for career advancement. Dramatic near-
term growth is anticipated as the University forms a major 
academic affi liation with the region’s Promedica Health 
Care System.  Professional development in the disci-
plines of patient care, teaching, and research is strongly 
supported. Our physicians benefi t from competitive sala-
ries and a generous benefi t package.
Toledo is Ohio’s fourth largest city with a metro area 
population of 600,000.  It provides important small town 
advantages such as convenience and a low cost of living.  
At the same time it boasts a fantastic zoo, world-class art 
museum, excellent symphony, and minor league sports. 
The Maumee River and Lake Erie provide ample water 
sports. Schools are excellent and diverse.  Contact:

Stephenie Moench, 
Assistant to the Chief  #419-383-6095,

stephenie.moench@utoledo.edu

Electrophysiologist Position

General Cardiologist Position
The Cardiovascular Division of The University of Toledo 
Medical Center, Toledo, Ohio has an opening available 
for a fellowship-trained General Cardiologist. Candidates 
should be BC/BE, with strong interests in clinical care 
teaching.
The Cardiovascular Division is an 18-member group that 
includes general cardiologists as well as specialists in 
electrophysiology, coronary and peripheral interventions, 
vascular medicine, heart failure, pulmonary hypertension, 
cardiac rehabilitation, congenital heart disease, and basic 
research.  An expertise in autonomic dysfunction draws 
worldwide referrals.
The University of Toledo Medical Center maintains a fer-
tile environment for career advancement. Dramatic near-
term growth is anticipated as the University forms a major 
academic affi liation with the region’s Promedica Health 
Care System.  Professional development in the disci-
plines of patient care, teaching, and research is strongly 
supported. Our physicians benefi t from competitive sala-
ries and a generous benefi t package.
Toledo is Ohio’s fourth largest city with a metro area 
population of 600,000.  It provides important small town 
advantages such as convenience and a low cost of living.  
At the same time it boasts a fantastic zoo, world-class art 
museum, excellent symphony, and minor league sports. 
The Maumee River and Lake Erie provide ample water 
sports. Schools are excellent and diverse.  Contact:

Stephenie Moench, 
Assistant to the Chief  #419-383-6095,

stephenie.moench@utoledo.edu

The Cardiovascular Division of The University of Toledo 
Medical Center, Toledo, Ohio has an opening available for 
a fellowship-trained Heart Failure specialist.  Candidates 
should be BC/BE, with strong interests in clinical care and 
teaching.
The Cardiovascular Division is an 18-member group that 
includes general cardiologists as well as specialists in 
electrophysiology, coronary and peripheral interventions, 
vascular medicine, heart failure, pulmonary hypertension, 
cardiac rehabilitation, congenital heart disease, and basic 
research.  An expertise in autonomic dysfunction draws 
worldwide referrals.
The University of Toledo Medical Center maintains a fer-
tile environment for career advancement. Dramatic near-
term growth is anticipated as the University forms a major 
academic affi liation with the region’s Promedica Health 
Care System.  Professional development in the disci-
plines of patient care, teaching, and research is strongly 
supported. Our physicians benefi t from competitive sala-
ries and a generous benefi t package.
Toledo is Ohio’s fourth largest city with a metro area 
population of 600,000.  It provides important small town 
advantages such as convenience and a low cost of living.  
At the same time it boasts a fantastic zoo, world-class art 
museum, excellent symphony, and minor league sports. 
The Maumee River and Lake Erie provide ample water 
sports. Schools are excellent and diverse.  Contact:

Stephenie Moench, 
Assistant to the Chief  #419-383-6095,

stephenie.moench@utoledo.edu

Heart Failure Cardiologist Position

Physicians and Faculty

In April, the U.S. Department of Health 
and Human Services (HHS) signed 
a declaration authorizing emergency 
use of injectable treatments to counter 
effects of nerve agents and certain insec-
ticide poisoning. The Chemical Defense 
Pharmaceuticals (CDP) product manage-
ment office within the Department of the 
Army’s Joint Program Executive Office for 
Chemical and Biological Defense (JPEO-
CBD), Joint Project Manager for Medical 
Countermeasure Systems (JPM-MCS) pro-
vided atropine in autoinjectors to protect 
military service members and first respond-
ers under this authorization. 

HHS concluded that there is substantial 
potential for a public health emergency 
involving nerve agents and certain insecti-
cides. The usage of these agents can affect 
national security as well as the health and 
security of U.S. citizens living abroad.

The Food and Drug Administration 
(FDA) authorizes use of an unapproved 
drug or unlicensed biological product in 
cases of threats to civilians and militar-
ies. Emergency Use Authorization (EUA) 
authority is a legal mechanism that enables 
the FDA to strengthen the nation’s public 
health readiness against potential chemical, 
biological, radiological, or nuclear (CBRN) 
events.

In this case, the Centers for Disease 
Control and Prevention (CDC) requested 
the EUA to support preparedness for pos-
sible public health threats but not as a 
response to a specific incident. Thus, the 
FDA authorized the use of a 2mg atropine 
autoinjector, a drug which treats the symp-
toms and effects of nerve agent attacks and 
certain pesticide poisonings. 

Approximately 95% of the current FDA-
approved autoinjectors are set to expire 
within the next five years, and the commer-
cial market has limited capability to replen-
ish the Strategic National Stockpile housed 
at the CDC. Pending the availability of such 
products, the EUA ensures that the devices 
are available and rapidly administered in 
the event of a public health emergency. This 
further enables the DoD to mitigate risks 
related to autoinjector manufacturing by 
diversifying its contract portfolio. 

The Chemical Defense Pharmaceuticals 
product management office was able to 
respond to the EUA through its contract 
with Rafa Laboratories Ltd., an Israeli firm 
that works through U.S. sales and distribu-
tions, to manufacture atropine autoinjectors. 
As of August 2017, Rafa is manufacturing 
the products, which allows U.S. govern-
ment agencies, including the DoD, the capa-
bility to procure the device in advance of 
full FDA licensure. 

“Emergency Use Authorization for use 
of products like atropine autoinjectors is 
vital to protecting our Service Members 
and civilian populations from the frighten-
ing and lethal effects of nerve agents like 
soman,” said LTC Matthew Clark, Joint 
Product Manager for CDP. 

He added, “We at Chemical Defense 
Pharmaceuticals are always looking for 
ways to be more cost-effective and efficient 
in our product development. By partnering 
with other pharmaceutical companies like 
Rafa, we are increasing competition within 

MCS instrumental in EUA approval 
of  Nerve Agent Autoinjector 

the federal acquisition process and driving 
down costs, which ultimately benefits U.S. 
taxpayers. The approach also ensures the 
readiness of our military and civilian first 
responders to respond to this deadly threat.” 

MCS was heavily involved in the pre-
EUA process, actively participating in 
DoD pre-event planning and preparedness 
activities. MCS further provided the CDC 
with referenced data from Rafa, which was 
essential to submit the EUA, and lent regu-
latory and technical expertise to the CDC as 
they prepared their EUA submission.  

Additionally, MCS contracted Ology 
Bioservices (formally Nanotherapeutics) to 
provide regulatory support as the U.S. agent 
for the device, acting as a liaison between 
the FDA and Rafa. 

Ology Bioservices also manages the 
DoD-owned Advanced Development and 
Manufacturing (ADM) facility in Alachua, 
Florida, a Biosafety level 3 (BSL-3) cer-
tified manufacturing facility that enables 
researchers and scientists to work with 
microbes which can cause serious and 
potentially lethal disease via inhalation. The 
ADM provides the DoD with the capability 
to support medical countermeasure devel-
opment from research through licensure. 

The DoD, MCS, and CDP anticipate these 
relationships to expand to support addi-
tional urgent DoD requirements for other 
medical countermeasure autoinjectors. The 
effort to achieve an EUA approval and 
procure atropine autoinjectors highlights 
the collaborative approach between U.S. 
government agencies to rapidly respond to 
CBRN threats and mitigate risks associated 
with limited product supplies.  
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Physicians

www.MurrayHospital.org 

• Family Medicine
• Internal Medicine
• Cardiology

• Gastroenterology
• Neurology
• Oncology

Join our team: we’re Looking for the Following Specialties

To find out more about joining our team - Call Stephanie Nutter-Osborne, 
Physician Recruiter & HR Manager for Physician Services • 270.762.1511

When it comes to your health, delivering the best care is our top priority. We’re proud 
to earn a 4-star rating from the Centers for Medicare and Medicaid Services, a grade 
“A” Leapfrog Safety Rating, and the 5 star Joint Replacement Excellence Award for  
Orthopaedics from Health grades. Be a part of a team that focuses on quality.

FOR ALL OUR COMMUNITIES, WE’RE HERE

• Psychiatry
• Urology



Open 8 am to 10 pm, 365 days a year, Patient First is

the leading urgent care and primary care provider in

the mid-Atlantic with 70 locations and growing throughout

Virginia, Maryland, Pennsylvania, and New Jersey.

Patient First was founded by a physician and we

understand the flexibility and freedom you want in

both your career and personal life. If you are ready for

a career with Patient First, please contact us. 

Each physician enjoys:                                                                                     

• Competitive Compensation 

• Flexible Schedules

• Personalized Benefits Packages

• Generous Vacation & CME Allowances

• Malpractice Insurance Coverage

• Team-Oriented Workplace

• Career Advancement Opportunities

Are you looking for a satisfying career and a life outside of work?  
Enjoy both to the fullest at Patient First. Opportunities are available
in Virginia, Maryland,  Pennsylvania, and New Jersey.

To learn more about career opportunities at
Patient First, contact Recruitment Coordinator
Eleanor Dowdy at (804) 822-4478 or
eleanor.dowdy@patientfirst.com or visit
prcareers.patientfirst.com.
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Open 8 am to 10 pm, 365 days a year, Patient First is

the leading urgent care and primary care provider in

the mid-Atlantic with over 60 locations throughout

Virginia, Maryland, Pennsylvania, and New Jersey.

Patient First was founded by a physician and we

understand the flexibility and freedom you want in

both your career and personal life.  If you are ready

for a career with Patient First, please contact us. 

Each physician enjoys:                                                                                     

• Competitive Compensation 

• Flexible Schedules

• Personalized Benefits Packages

• Generous Vacation & CME Allowances

• Malpractice Insurance Coverage

• Team-Oriented Workplace

• Career Advancement Opportunities

Are you looking for a satisfying career and a life outside of work?  
Enjoy both to the fullest at Patient First. Opportunities are available
in Virginia, Maryland,  Pennsylvania, and New Jersey.

To learn more about career opportunities at
Patient First, contact Recruitment Coordinator
Eleanor Dowdy at (804) 822-4478 or
eleanor.dowdy@patientfirst.com or visit
prcareers.patientfirst.com.
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