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ARMY SURGEON
GENERAL SHARES 

JOURNEY DURING PACIFIC 
REGION TRIP

By Staff Sgt. Jason Huddleston
59th Medical Wing 

JOINT BASE SAN ANTONIO-LACKLAND, 
Texas — Though deploying for the first time can be 
a challenge for some Airmen, the experience often 
provides invaluable lessons on service, teamwork and 
leadership.

Such is the case for Staff Sgt. Brittany Vonlehmden, 

a native of Perry, Ohio, and a member of the 
59th Medical Operations Group at the Wilford Hall 
Ambulatory Surgical Center. She is currently deployed 
as an orthopedic surgical technician at Craig Joint 
Theater Hospital at Bagram Airfield, Afghanistan. 

The Craig Joint Theater Hospital operating room is 
the only role III hospital in the area of responsibility 

Staff Sgt. Brittany Vonlehmden 455th Expeditionary Medical Group orthopedic surgical technician, 
provides surgical care and clinical follow-up appointments for orthopedic patients at Craig Joint Theater 
Hospital, Bagram Airfield, Afghanistan. She is deployed from the 59th Medical Operations Group at Joint 
Base San Antonio-Lackland, Texas.

Photo By Staff Sgt. Jason Huddleston

DOWNRANGE: Warrior Medics Deployed 

See WARRIOR, Page 4

HONOLULU — “It doesn’t matter where you 
start. It’s where you end up,” said Lt. Gen. Nadja 
West, Army Surgeon General and Commanding 
General, U.S. Army Medical Command 
(MEDCOM), to an audience of military and 
civilian leaders at Fort Shafter, Hawaii, as part of 
her first official visit to the Pacific Region. 

West’s story is a testimony for what can 
be accomplished through hard work and 
perseverance. The youngest of 12 children, all 
adopted, West said, “If I can do it, anyone can. I 
was an orphan. I started with an uncertain future.” 
Once adopted into a military family she had no 
thought of doing anything other than joining the 
military. 

“It wasn’t just the parents I had that started me 
on the right path,” she said. “It’s the inspiration 
and encouragement they provided.” 

Coming from a humble family, West’s father 
joined the Army as a private when it was 
segregated, working his way through enlisted and 
then warrant officer ranks, where he retired as a 
chief warrant officer four. “He worked hard and 
believed in the Army as an institution because 
things were happening in the military that weren’t 
happening in the civilian sector. The Army led the 
way,” she said. “So he saw in the Army a way to 
better himself, better his family and must have 
loved it because he stayed in for 33 years.”

As the youngest, West watched nine of her 
siblings join the military. With brothers in the 
Army, sisters in the Women’s Army Corps (WAC), 
and a sister in each of the Navy and Women’s 
Auxiliary Air Force (WAAF), the examples set 
by her siblings and parents paved the way for her 
military future. 

West said being the youngest, she had some 
confidence issues growing up and was a bit fearful 
and not always sure of her abilities. But her 
parents constantly told her she could do anything 
she put her mind to and not to let anyone tell her 
not to strive for something and that it can’t be 
done. “So, that’s kind of how I live my life,” she 
said. 

When it came time to make a military enlistment 
decision, one of her brothers, who graduated from 
West Point, told her the service academy was 
opening to women and she should apply. “And 
so I did and got in and what a culture shock,” she 
said. “I went from an all-girl catholic school to a 
predominately all-male military academy at age 
17.”

With perseverance and the support from 

See JOURNEY, Page 3
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Calming the storm with the power of breath
By Staff Sgt. Aaron Knowles

U.S. Special Operations
Command Central

“The workshop is called 
The Power Breath Meditation 
workshop,” said Col. Joel 
Aoki, the Command Inspector 
General for Special Operations 
Command Central, MacDill 
AFB, FL. “It’s conducted by 
an organization called Project 
Welcome Home Troops, which 
is a non-profit organization that 
tries to bring a sense of mind-
fulness to Veterans, Active 
Service Members, and their 
Families. The idea is that there 
is power in breathing, and these 
breathing techniques can be 
used by individuals to address 
everything from post-traumat-
ic stress, to challenges with 
sleeping or challenges with just 
everyday stress.”

Aoki has participated in the 
workshop four times since 
learning about it, and with 
every course, he walks away 
with additional skills and 

knowledge.
“Not everyone has the 

same experience,” said Aoki, 
“Different people have differ-
ent experiences. Me, person-
ally, I had challenges. Not nec-
essarily with PTSD, but with 
guilt and grief from things 
that I had experience during 
deployments and stuff that had 
affected me, depressed me, and 
had gotten to me and my fam-
ily. It was stuff that was start-
ing to bubble back up again.”

“There is medical evidence 
that stress is detrimental to a 
person’s health,” continued 
Aoki. “I think that most peo-
ple would agree that being in 
the military, whether you are 
an active [service] member or 
a spouse, is a stressful situa-
tion compounded by our cur-
rent situation and the situations 
over the past 15 years, being a 
military at war. Beyond all of 
the other stressors with being 
in the military, we have that as 
well.”

“When I went through this 
course, it all came out and I felt 
so much better at the end,” said 
Aoki. “Once that happened, I 
said ‘okay, this is powerful 
magic’. Then, I decided that 
I have got to support this and 
I have got to do what I can 
to bring this to other service 
members.”

Aoki has continued to volun-
teer his time and work with the 
WHTP to help bring the work-
shop to more and more people 
that need these skills.

Odyl Wittman Smith and 
John Holliday, Senior Faculty 
Members of Project Welcome 
Home Troops, have more than 
25 years of experience individ-
ually teaching these breathing 
techniques.

“It’s a succinct and powerful 
set of tools that will serve the 
taker well for the rest of their 
life,” said Smith. “In differ-
ent situations, in different sce-
narios, and for personal growth 
and self-care, and wellness. For 
resiliency.”

According to Smith and 
Holliday, traumatic experienc-
es are not only damaging to 
our psychological health, but 
physical health, as well.

“It’s a set of tools that are 
unique in the sense that they 
allow anyone to experience 
more of the mechanics of 
their mind and physiology and 
how they are connected,” said 
John. “Which we are not real-
ly taught growing up. We are 
dealing with stimuli all of the 
time and stress all of the time, 

but we are not taught the ways 
in which we metabolize those 
experiences.”

“There is a specific mecha-
nism that we are all born with, 
that we are not using effectively 
to manage that metabolism of 
stimuli.” Continued Holliday. 
“We don’t just metabolize our 
food, we metabolize our expe-
riences as well and that results 
in toxicity in the system. The 
course that we offer gives tools 
to manage that toxicity.”

Michial Judd, a two-time 
retiree and Vietnam Veteran, 
was a recent participant in the 
Power Breath Workshop.

“I have diabetes real bad,” 
said Judd. “They say that I got 
it from the Agent Orange in 
Vietnam. One thing that I’ve 
noticed since I retired 5 to 6 
years ago for the second time, 
is that my blood sugar has 
been surging. I have found that 
stress makes my blood sugar 
go up. Without the overtime, I 
have begun to experience more 
and more stress.”

“Back in the 70’s, I went 
to a doctor, and they just pat-
ted me on the back because 
they didn’t know what Post 
Traumatic Stress Disorder 
was,” said Judd. “They just 
said that I would get better. 
Fortunately, I had a job where 
I worked all kinds of overtime. 
Overtime was my way of self-
medicating. I didn’t have time 
for PTSD. Between overtime 
and raising a family, I just 
didn’t have the time.”

Judd’s primary care provider 
during the 70’s, suggested that 
he try some breathing exercises, 
and it was a revelation for him. 
He has been using breathing to 
help control his stress for over 
40 years. A few weeks ago, 
when he heard about the Power 
Breath Meditation Workshop, 
it was a clear sign that he need-
ed to attend, in order to get his 
stress back under control again.

Judd absolutely believes that 
this is something that other 
veterans can benefit from and 
has plans to return to his PTSD 
group and inform the other 
members.

Colonel Mark Bagget, the 
Command Psychologist for 
U.S. Special Operations 
Command and a representative 
of the Preservation of Force 
and Family program, recently 
attended the workshop as well 
for personal and professional 
reasons.

“The concept of POTFF is 
to get [ahead] of people hav-
ing problems, whether those 

be physical problems, medical 
problems, spiritual problems or 
psychological problems,” said 
Bagget. “So, instead of waiting 
until the problem occurs, we 
try to help them come in early 
before it becomes a problem.”

“Breathing and meditation 
are some of the earliest forms 
of relaxation and there are a 
huge variety of health benefits 
from lower blood pressure, to 
better concentration and atten-
tion, and having a program like 
this that is already in place may 
be something that we would 
be interested in. It means that 
we don’t have to build it our-
selves. Right now, we are in 
the early stages of evaluating 
if this workshop is something 
that we want to do.”

According to Judd, after 40 
years of breathing exercises, he 
has absolute faith this can help 
other veterans and that it is an 
alternative to taking prescrip-
tion medication.

“I have interviewed other 
Veterans,” said Judd. “They 
all take pills, but they still 
have PTSD. I still have PTSD, 
but instead of controlling it 
through pills, I am controlling 
it by breathing.”

For more information on 
Project Welcome Home Troops, 
you can visit the site http://
www.projectwelcomehome-
troops.org, and for more infor-
mation on the Preservation of 
the Force and Family, you can 
visit http://www.socom.mil/
POTFF/default.aspx.

(U.S. Army photo by Staff Sgt. Aaron Knowles, SOCCENT, PAO NCOIC).
Colonel Joel Aoki, the Command Inspector General for 

Special Operations Command Central, practices breathing 
techniques that he learned during the Welcome Home Troops 
Power Breath meditation workshop, here, 28 Sep. The work-
shop is designed to help students control stress and improve the 
quality of life through specialized breathing techniques.
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classmates, West worked hard and gradu-
ated from West Point. Then she came 
to her next crossroads—medical school. 
Even though she’d graduated from West 
Point, medical school seemed daunting. 
“I had a lapse in confidence thinking ‘I 
can’t do that. I can’t go to medical school. 
That’s hard,’” she said. 

She credits her parents encouraging her, 
but also outside people. She said a lesson 
learned is mentors come in all types and 
are people you encounter along the way 
that you don’t even know are encouraging 
you and it’s not someone that has to look 
like you. 

“There was a physician at Walter Reed 
who happened to see me in my uniform. 
I was a cadet still, and I was visiting my 
dad. He was ill in the hospital,” West said. 
“[The physician] found out I wanted to go 
to medical school but I’d given up on that 
dream because I thought I couldn’t do it. 
His comment to me was, ‘If you want to 
do it, apply. Worse they can do is say no 
and what have you lost? Nothing but the 
application fee and what you have lost if 
you don’t try is knowing you might have 
had a chance and might have gotten that 
yes answer.’ 

“So I studied hard, took the tests, and I 
got in. That’s a lesson learned I would tell 
anyone,” she said. “Make sure you don’t 
sell yourself short and make sure if you 
have a dream that you go for it and always 
look and realize there are people out there, 
mentors you might have, and people that 
encourage you along the way that you 
don’t even know. So be aware and be on 
the lookout.” 

As a resident at Fort Benning, Georgia, 
West learned another lesson. “The bat-
talion commander asked me, ‘Can you fix 
broke Soldiers?’ And the answer is, ‘Yes 
sir, I can,’” she said. 

“I was a resident going through my resi-
dency program, little did I know Desert 
Storm would happen and I would be 
called up,” she said. “You have to be 
ready. Always strive to be the best you can 
be in your craft.”

Throughout her career, West said she’s 
had lots of people encouraging, help-
ing and mentoring her to be the best she 
could, but sometimes luck comes into 
play. “Colin Powell always says luck 
equals opportunity plus preparation. I had 
a lucky day. Someone asked me if I was 
interested in interviewing to be the divi-
sion surgeon for 1st Armored Division,” 
she said. “As a medical corps person who 
graduated from West Point but didn’t 
really spend a lot of time at operational 
units other than Desert Storm, the first 
thing I said was, ‘I can’t do that. I can’t 
do Division Surgeon.’ For a minute I had 
to say ‘Stop.’ Someone felt it was worth 
the ask to say ‘Hey, do you want to inter-
view?’ So someone must have thought I 
had the skills. So instead of having that 
crisis in confidence again, I interviewed.”

Here she learned the importance of 
preparation. While the Army Command 
and General Staff course was not required 
for military physicians, West said she 
always made sure to keep her military 
schools up-to-date. “I didn’t just want to 
do what I had to do. I wanted to do the 
best I could do,” she said. “As an Army 
officer I wanted to make sure I had all the 
training and education I could to make 
sure I was not just a competent physician 
but a competent Soldier.”

She credits having attended the course 
with contributing to her interview for and 
selection of the 1st Armored Division, 
Division Surgeon. “The fact that I had 
done it provided me the opportunity and 
preparation to be able to take advan-

tage of that opportunity,” she said offer-
ing Soldiers the advice, “Be prepared 
in everything you can do. Your ORBs 
if you’re officers. Your ERBs if you’re 
enlisted. Make sure they’re up-to-date. 
Make sure you do all the schoolings and 
courses you can to ensure you’re prepared 
in case an opportunity comes up.”

Had West not been prepared, she would 
have missed what she describes as one 
of the best career and leader developing 
and broadening positions in her career. 
“We deployed to Kosovo during that 
time so we prepared units medically,” she 
said. “Working in that environment really 
taught me a lot.”

While deployed, West said she learned 
the importance of being extremely com-
petent in her craft so she was able to 
apply the best medical knowledge. “You 
never know who might be asking you 
a question,” she said. “It’s important to 
always keep yourself up-to-date and well 
informed in your craft and responsibil-
ity.” She also reflected that had she given 
leadership incorrect information, it would 
have minimized her ability to be an effec-
tive advisor.

As a leader, she also learned the impor-
tance of being a good role model. “You 
always have someone looking up to you 
or watching you and maybe crafting their 
style of leadership after you,” she said. 
“Make sure you’re the example young 
Soldiers can see and learn good habits 
from and not bad.”

Continuing her military education, West 
attended the National War College. She 
soon had to make another career choice. 
She was offered an opportunity to work 
alongside the Navy on their leadership 
staff as the two services integrated the 

former Walter Reed Army Medical Center 
and National Naval Medical Center, in 
Bethesda, Maryland, into one integrated 
health system that is now known as Walter 
Reed National Military Medical Center. 
She thought it could be a risky position 
because she wasn’t sure what the expecta-
tions were. She talked to her husband, ask-
ing his thoughts. Should she take a sure 
thing or take an uncertain job?

“I ended up taking the job and that’s 
probably one of the best jobs I ever had,” 
she said. “They didn’t see me as an Army 
officer. I was part of the team. I learned a 
lot from our Navy colleagues.”

West said she’s never had a bad assign-
ment. Working with the Navy taught her 
to take any and every job as a learning 
opportunity and an opportunity to serve as 
an example. “Whatever job you’re given, 
do it very well,” she said. “You never 
know what job you’re going to get, but the 
one you do get, do it to the utmost of your 
abilities. You never know the outcome.

“My journey is not something I mapped 
out,” she said. “I didn’t start out saying, 
‘Ok, I’m going to do this path and be the 
surgeon general someday. In fact, I still 
chuckle (in disbelief) when I think about 
it. I’m honored to have been selected and 
am going to do the best of my ability.”

As West said, it doesn’t matter where 
you start; it’s where you end up. She may 
have started as an orphan with an uncer-
tain future, but along her path, through 
hard work, determination and the help of 
positive role models, she blazed a trail of 
success. West became the first African-
American female lieutenant general in the 
Army’s active component and is the high-
est ranking woman to graduate from the 
United States Military Academy.

• Journey   (Continued from front page)

U.S. Military Academy seniors in Company C-1, also known as “firsties,” take 
a moment for a group shot in the Spring of 1982. Pictured, front center, is now 
Lt. Gen. Nadja West, Army Surgeon General and Commanding General, U.S. 
Army Medical Command, the highest ranking woman to graduate from the 
service academy. West, the youngest of 12 children, followed the footsteps of her 
father and nine siblings by joining the military. She credits one of her brothers, 
who also graduated from the U.S. Military Academy, for encouraging her to 
apply.

Army Chief Warrant Officer Oscar and Mabel Grammer are pictured with their 
children at Arlington Hall Station, Va., for a ceremony Jan. 26, 1968, present-
ing them with Vatican Humanitarian awards for their work finding orphaned 
children homes. In addition to helping children find families, the Grammers 
adopted 12 children of their own. Lt. Gen. Nadja West, Army Surgeon General 
and Commanding General, U.S. Army Medical Command, was the youngest of 
12 children they adopted.
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providing care for the 36,000 NATO 
and coalition forces across 21 forward 
operating bases.

“Our unit ensures the operating 
rooms are trauma ready at all times for 
our patients,” said Tech. Sgt. Mellissa 
Eterovic-Johnson, 455th EMDOS sur-
gical services flight chief.

A role III hospital has more sur-
gical specialties and can take on 
more patients than a role II facility. 
Additionally, Bagram is the hub for 
aeromedical evacuations.

“I see patients … twice a week in 
the clinic for acute injuries and fol-
low-up appointments from surgeries 
done at Craig Joint Theater Hospital 
and surrounding forward operating 
bases,” Vonlehmden said.

“I’ve recently moved to the non-
commissioned officer in charge posi-
tion in the operating room where 
I oversee the daily operations and 
schedules for the enlisted members in 
the OR,” she added.

Although this is Vonlehmden’s first 
deployment, Eterovic-Johnson said 
the young staff sergeant’s dedication 
and work ethic is motivating, and 
she continuously finds ways to make 
processes more efficient for the whole 
team.

“Being a surgical technician in a 
deployed setting is different from the 
role back at home station. I don’t just 
work in one specific area or do one 
specific job, this is a team effort. I’m 
willing to do whatever needs to be 

done to save lives and complete the 
mission,” Vonlehmden said.

Surgical technicians in the operating 
room play a vital role in surgery from 
start to finish. “We not only make sure 
the surgeons have all the equipment 
and surgical supplies needed to suc-
cessfully perform the surgery but we 
also process the instrumentation used 
in surgery,” she explained

“Staff Sgt. Vonlehmden is the sole 
orthopedic surgical technician in the 
entire AOR. She is responsible for 
ensuring our two orthopedic surgeons 
have everything they need to provide 
outstanding care both in the OR and 
in the clinic,” said Eterovic-Johnson. 

“When boots hit the ground, she 
went sprinting and hasn’t skipped 

a step. She plugs herself into the 
operations beyond her assigned roles, 
teaching other specialties to junior 
technicians from her vast knowledge 
and experience prior to orthopedic 
specialization,” she added.

Vonlehmden was promoted to staff 
sergeant just before leaving for her 
deployment. 

In addition to embracing and learn-
ing her NCO responsibilities, she 
said the experience has given her 
insight into the role 59th Medical 
Wing Warrior Medics are playing in 
Afghanistan.

We are providing “outstanding 
care” to the warfighter and people in 
a country where they might not get 
any medical care at all, she said.

• Warrior   (Continued from front page)

By Emily Yeh
Regional Health Command - Pacific 

HONOLULU — The link to survival 
on the battlefield is a trained and ready 
force. 

Providing a globally ready medi-
cal force is one of Regional Health 
Command-Pacific’s, known as RHC-P, 
top four priorities. As the lead Army 
medical command in the Pacific, RHC-P 
emphasizes medical skills training to 
enhance the readiness of our forces.

The 68W, health care specialist, more 
commonly known as a combat medic, is 
the Army’s second largest military occu-
pational specialty. While every medical 
asset is critical to the delivery of medical 
care, when lifesaving skills are required 
on the battlefield, the combat medic 
is typically the first medical asset to 
respond. 

As the senior enlisted combat medic 
in the Pacific, I am committed to ensur-
ing our Soldiers possess the necessary 
skills needed to answer our nation’s 
call. Soldiers assigned to RHC-P must 
be prepared to deliver quality care that 
supports the warfighter on and off the 
battlefield. 

The investment in our combat med-
ics is crucial. They are the critical link 
to sustaining and keeping our wounded 
alive until they can be evacuated to the 
next level of care either at a combat sup-
port hospital or a medical center. 

That is why, here in the Pacific, we are 
enhancing our training platforms. The 
investment we as leaders make in train-
ing our cadre will improve the survival 
rate of wounded Soldiers exponentially. 

Recently, Tripler Army Medical 
Center, known as TAMC, one of RHC-
P’s military treatment facilities in the 
Pacific region held a casualty evacuation 
training exercise which involved combat 
medics preparing a casualty for air trans-
port. This type of training helps ensure 
that when the time comes, the combat 

medic is confident and ready to provide 
the care needed to get the wounded to 
safety.

Leaders from the region level and the 
subordinate command level also continu-
ously look for ways to enhance the readi-
ness of our warriors. As a result, RHC-
P’s training scenarios have evolved to 
address the unique environments found 
throughout the Pacific region. For exam-
ple, jungle penetration extraction sce-
narios have been incorporated due to the 
extreme terrain and triple canopy jungles 
that can be found throughout the pacific 

area of responsibility. 
The skills learned in the recent train-

ing exercise at TAMC and in trainings 
held at other RHC-P subordinate com-
mands in Washington, Alaska, Korea and 
Japan ensures that warriors in the Pacific 
always stand ready to conserve the fight-
ing strength.

About Regional Health 
Command-Pacific

RHC-P orchestrates the delivery of 
world-class medical care for service 
members, families and eligible benefi-

ciaries, and provides medical readiness 
and diplomacy in support of U.S. Army 
Pacific in the U.S. Pacific Command 
area of responsibility.

RHC-P’s area of responsibil-
ity includes all medical, dental, public 
health, and warrior care and transition 
services in Hawaii, Washington, Alaska, 
Japan, Korea and throughout the Indo-
Asia-Pacific region.

To learn more about RHC-P and what 
their subordinate commands are doing 
for beneficiaries and the community, 
visit www.army.mil/rchpacific.

Regional Health Command-Pacific’s trained and 
ready combat medic critical to medical readiness

(Photo Credit - Regional Health Command-Pacific Public Affairs Office)
Regional Health Command-Pacific Soldiers assigned to the health care specialists (68W) military occupational spe-

cialty, more commonly known as a combat medic, complete a casualty evacuation exercise at Tripler Army Medical Center. 
The combat medic is the Army’s second largest military occupational specialty and the medical skills they provides are 
critical to the delivery of medical care when lifesaving skills are required on the battlefield. 
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FLORIDA
80 Acres, 10 miles south of Groveland, adjoining state property just off of Lake Erie, 
food fishing and hunting, deer, hogs,  turkeys, alligators, etc.  40 Acres of it is wetland, 
and the rest is pines and palmettos.  Also available 4.77 Acres commercial properties in 
Leesburg, Florida corner of highway27 & English Road is zoned for service station and 
strip mall.  78 Acres 12 miles south of Groveland: good hunting, deer, hogs, turkeys, etc.  
All within 20 miles of Orlando & Theme Parks.  10 Acres is Astatula, Florida on canal 

leading into Lake Harris, one of the better fishing & Gator hunting lakes.

ALABAMA
40 Acres with 20 of which is 
pasture and the other 20 is 
wooded land.  Joining Tennes-
see River Music Cattle Asso-
ciation; deer, rabbits, squirrel, 
turkey etc.  10 miles to Fort 
Payne, Alabama.  Large lot on 
Lake Wize, 5 miles from Lees-
burg, Alabama, Lake Wize is 
35,000 Acres and the crappie 
capitol of the world.  The Lake 
is home to catfish, big mouth 
bass, specs, & various other 
fish.

Contact John Giles at 407-855-8980 or cell at 
407-493-4243 or email: jgiles3@cfl.rr.com

GREAT PROPERTY DEAL
Asking $5 MILLION
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South Carolina 
Ericka Splawn 
Physician Recruiter 
864-486-2597 
esplawn@humana.com

Texas 
Gloria Trevino 
Physician Recruiter 
210-834-6242 
gtrevino@humana.com

Florida 
Mario Martin 
Bilingual Physician and 
Medical Operations Recruiter 
619-259-8512 
mmartin16@humana.com

Immediate 
positions available

Begin 
your civilian 

career with 
Humana®

Primary Care Providers
Psychiatrists

Utilization Review Medical Directors
Certified Medical Assistants

Referral Specialists
Wellness Coordinators

Nurse Practitioners
Nurses

GCHJNXYEN  0716

CIVILIAN MEDICAL OPPORTUNITIES

Indian Health Service, Crownpoint Healthcare Facility 
(Crownpoint, NM) is recruiting Physicians (Deputy 
Clinical Director, ER, ER Director, Family Med-OB, 
Family Med, Urgent Care, Pediatricians, Internists, 
Hospitalist), Family Nurse Practitioners, Dentists, 
Dental Assistants, Optometry Supervisor, Nurse 
Midwives, Psychiatrist, Psychiatric NPs, Medical 
Technologists & Lab Technician and Registered 
Nurses (Med/Surg, ER, OB/Labor & Delivery). Ap-
plicants with an adventurous and innovative spirit to 
imporve the health status of American Indians are 
welcome. Interested candidates can apply at:

www.usajobs.gov
Key search terms: medical officer, clinical nurse, den-
tal officer, nurse practitioner, nurse 
midwife and supervisory optometrist. 
Vacancies are currently posted or will 
be posted soon. Questions?
Call recruiter Diane: 505-786-6239
or HR Specialist: 505-786-6213
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Join AMSUS at the 2016 Annual Meeting at National
 Harbor, MD, 29 Nov-2 Dec, with pre-conference

sessions on 28 Nov. Hear top Federal and Agency
leaders discuss:

• The future of federal health
• Public-private sector integration

• Force health protection

The Meeting provides a platform for shared
accomplishments and strategies for the future

of our “new normal” in healthcare, as federal
health systems “raise the bar” to the next level

of inter-professional collaborative practices.

Visit amsusmeetings.org to register for
the event, view the agenda and more

information.

AMSUS:  Advancing healthcare for active duty, veterans and their families for 125 years.

REGISTRATION IS OPEN



Nurses
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Medical Personnel– 
It’s Time to Mobilize 
Your Education in 2016

First Objective: Earn your Associate of 
Science in Health Science in 2016. You 
could be just 5 courses from completion, 
with your military training.*

Second Objective: Get started on a  
bachelor’s degree. Kaplan University  
offers programs in health sciences and 
many other areas of study.

For more information, visit  
Militarymedical.kaplan.edu or  
call 877.809.8445.

MLTRY MED NEWS 01/16

For comprehensive consumer and gainful employment information, visit kaplan.edu/info.
*  Based on a member of the military who transfers in 65 quarter credit hours (the maximum amount of credit). 

Coursework reduction reflects an educational mapping based on the completion of the standard courses required 
for rank advancement as well as credit for occupation duties. Credit awards have service-level requirements. Exact 
transfer amount may vary depending on completed military courses and occupations as listed on your official Joint 
Service Transcript(s). State-specific requirements, as listed in catalog.kaplanuniversity.edu, may apply. All credits 
must be validated on official transcript(s) to be eligible for transfer. Paid advertisement; no U.S. or federal 
endorsement implied or intended.

Located in the Black Hills of South Dakota
FT & PT Instructors for 

Growing Programs
Positions Available January 2017

• Practical Nursing • Electrical Trades
For Information on each position please visit 

www.wdt.edu in the employment section or call 
Theresa or Peggy: 605-718-2402 or 2407 

Ask me about our competitive
industry wages

EOE

Love where you live, Love where you work!

New Hanover Regional Medical Center will not only  
provide you the career advancement you are craving  

but the lifestyle you deserve!

Stability – Since 1967 New Hanover Regional 
Medical Center has been dedicated to providing a  
wide range of health care services.

Results – We are the ninth largest health care system  
in North Carolina, operating 3 hospital campuses with 
more than 6,000 employees.

Opportunity – As a teaching hospital, we provide 
our employees the ability to learn from an experienced 
team of professionals!

Benefits – NHRMC offers a comprehensive benefits 
package designed to ensure access to quality healthcare.

EOE
nhrmc.org/careers

Join New Hanover Regional  
Medical Center’s Team Today!

Wilmington, NC



October 2016 • Military Medical News • Page 9EDUCATION GUIDE

Online Master’s and Doctoral Programs 
Offered:

• Certified Nurse-Midwife

• Family Nurse Practitioner

• Women’s Health Care Nurse Practitioner

• Psychiatric-Mental Health Nurse Practitioner - New!

Learn more at www.frontier.edu/military

TOP 30  
Online Graduate Nursing 
Schools in the U.S.

PREMIUM PAY  *  MANAGEABLE WORKLOADS  *  REGULAR HOURS  *  NO INSURANCE HASSLES! 
Full Time, Part Time, & Per Diem Correctional Psychiatry and Primary Care opportunities available nationwide! 

Contact Dawn Sechrest  
866.604.2800  

dawn@mhmcareers.com 

Contact Jane Dierberger  
844.477.6420 

jane@mhmcareers.com 

Contact Deborah Carey  
517.481.3687 

deborah@mhmcareers.com 

Contact Tracy Glynn  
844.475.8017 

tracy@mhmcareers.com 

Contact Tef fany Dowdy  
877.594.1444  

tef fany@mhmcareers.com 

Contact Jill Washburn  
855.850.5620  

jill@mhmcareers.com 

Contact Diana Conner ty 
844.475.8042 

diana@mhmcareers.com 

Contact Holley Schwieterman  
866.204.3920 

holley@mhmcareers.com 

Contact Rosalyn Witherspoon  
615.392.2465 

rosalyn@mhmcareers.com 
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Physicians
CIVILIAN MEDICAL OPPORTUNITIES

Mental Health
Psychologists & Psychiatrists

Washington State Department of Corrections (DOC) is 
seeking highly motivated & qualifi ed individuals for the 
positions of Psychologists & Psychiatrists to work in our 
unique environment as part of a multidisciplinary, collabo-
rative team!  DOC is a State agency that offers a compet-
itive benefi ts package.  

To apply or for a complete listing of open positions visit 
us at www.doc.wa.gov or forward your resume to 

Wendy.vandel@doc.wa.gov
Equal Opportunity Employer

At Legacy Health, our legacy is all about doing what’s right – for our employees, our 
patients, our communities and our world. Ours is a legacy of health and community.  
Of respect and responsibility. Of quality and innovation. It’s the legacy we create 
every day at Legacy Health. 

And, if you join our team, it’s yours.

Our legacy is yours.
Legacy Health . Pacific Northwest

Inpatient & Outpatient Physician Opportunities
Legacy Health, an Oregon-based not-for-profit corporation with more than 11,000 employees, is 
one of the largest private sector employers in the Portland, Oregon and Vancouver, Washington 
metropolitan area.  Legacy consists of six hospitals, including a children’s hospital, dozens of primary 
care and specialty clinics, a regional medical laboratory service, a research facility, and other 
components of a complete health system.

Work in one of the most spectacular areas of the US.  We’re surrounded by natural beauty.  The 
Columbia River Gorge, majestic Cascade Mountains as well as close proximity to ocean beaches make 
this an opportunity for both a dynamic position and wonderful lifestyle.

Legacy Health is known for its commitment to quality patient and family-centered care and team-
oriented work environment, diversity, inclusion and cultural competency.  Please visit our website for 
a complete list of available opportunities at www.legacyhealth.org/jobs. Or contact us:

Forrest Brown
Phone: 503-415-5982
Email: fobrown@lhs.org
Specialty: Adult Inpatient
Medicine specialties

Vicki Owen
Phone: 503-415-5403
Email: vowen@lhs.org
Specialty: Pediatric specialties,
Adult specialties practice
opportunities, OB/GYN

Mandie Thorson
Phone: 503-415-5454
Email: mthorson@lhs.org
Specialty: Outpatient-
Internal Medicine, 

www.legacyhealth.org/jobs

Physicians

Northern Wyoming Mental Health Center is 
accepting resumes for FT Mental Health Thera-
pists. Qualifications include Master’s level ther-
apist, with a minimum of 2 yrs documented ex-
perience providing mental health & substance 
abuse services.  Please forward a letter of inter-
est, resume and 3 written work-related letters of 
reference to HR Manager: 

Northern Wyoming Mental Health Center
909 Long Drive, Suite C, Sheridan, WY 82801

or fax to 307-674-1636

Obstetrics/Gynecology-Houston, TX
Busy OB/GYN practice in North Houston, seeks 4th OB/GYN 
physician. Starting date can be between now and August 2017.  
The practice consists of 3 doctors & 4 NPs. Call will be approxi-
mately 1 in 6. Physicians will have the post call day off.  Superb 
working environment, excellent salary/benefi ts. Call:

Yolanda 713-695-0002 or email pyoli@aol.com

Physician-New Hampshire
White Mt. Community Health Center-located in rural Conway 
New Hampshire seeks a family practice physician to provide 
direct healthcare services in a relaxed patient-centered practice.  
REQ’s: min 3 yrs of providing direct health care services.

  Contact: pmcmurray@whitemountainhealth.org
www.whitemountainhealth.org

Physician, Physician Assistants & 
Nurse Practitioners

Washington State Dept. of Corrections (DOC) is seeking 
highly motivated & qualifi ed individuals for the position of 
Physician, PAs & NPs to work in our unique environment 
as part of a multidisciplinary, collaborative team!  DOC is 
a State agency that offers a competitive benefi ts pkg. 40 
hr. work week, M-F w/12 pd Holidays.  PAs take fi rst call 
for all off-shift medical concerns.  To apply or for a com-
plete list of open positions visit us at www.doc.wa.gov or 
send resume to:  wendy.vandel@doc.wa.gov 

Equal Opportunity Employer

West Yavapai Guidance Clinic
(also dba West Yavapai Primary Care & the

Windhaven Psychiatric Hospital)
WYGC has 11 integrated health care sites in Yavapai 
County. In addition, this fall, we will be opening a 23 
hour stabilization/subacute facility in our Prescott Valley 
area. We are seeking Psychiatrists, RNs, LPNs, and 
Nurse Practitioners who are experienced, caring, and 
motivated to provide the best quality psychiatric/medical 
care possible. Positions include inpatient and outpatient 
clinics, and are all eligible for Sign-on Bonuses!  Full time, 
part time, pool or contract. EOE

Visit www.wygc.org
Contact Pamela K. Pierce, Deputy CEO

p.pierce@wygc.org
928-445-5211 x3671
Fax 928-776-8031
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Serve Patients and Your Career.
At Correct Care Solutions (CCS), we hire the best talent and 
focus intently on our patient care. This task, while not always 
easy, is highly rewarding and makes a real difference in the lives 
of our patients.

We have high standards for talent and patient care and we 
recognize that the level of training, focus, and rigor you bring 
from the armed forces translates well to the opportunities at 
Correct Care Solutions.

To learn more, visit jobs.correctcaresolutions.com or contact 
Robert at 717-216-2055 or RCross@correctcaresolutions.com

CCS is an EOE/Minorities/Females/Vet/Disability Employer

Physicians

Winslow Indian Health Care CenterWinslow Indian Health Care Center  
Is seeking highly motivated nurses to join our Is seeking highly motivated nurses to join our 

team. team.    
As an ambulatory and urgent care setting, WIHCC is ideal for both new 
graduates starting their careers, as well as for experienced nurses with 
acute care/ER, cardiology, primary care, and case management back-
grounds. As a newly accredited patient-centered medical home site, we 

work with our patients & communities to improve overall health.  

Available RN Opportunities include: 

Clinical Nurses, Public Health Nursing,  

Family Nurse Practitioners 

       Visit us today at www.wihcc.com and apply online. 
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Visit us on Facebook at 
facebook.com/

militarymedicalnews

WeCare TLC operates primary care clinics as a no-fee for service model, meaning, the patients are 
not billed for the treatment from our physicians, whether out-of-pocket or via their insurance plan. 
Our doctors simply practice medicine and treat the needs of the patient. As a result, our Physicians 
do not work night shifts or on-call shifts. All of our clinic hours are during the week day hours not 
on the weekends.

WeCare TLC is looking for experienced, Skilled and Team-oriented Family Physician for our state-
of-the-art Clinics located in Kansas City, KS, Edwardsville, IL, St. Louis, MO, Birmingham and 
Huntsville, AL. Our compensation packages are extremely competitive and include a comprehen-
sive benefits package. Come work with state-of-the-art tools and an advanced philosophy toward 
patient care. Best of all, practice in a wellness and prevention based model!

WeCare TLC develops and manages onsite clinics for mid-sized employers and governmental 
organizations.

WeCare TLC’s doctors and nurses work together to treat, counsel and manage patients with chron-
ic diseases and complex acute conditions. We favor routine, face-to-face counseling with extended 
appointments and a focus on behavioral change that impacts lifestyle-related disease.

Do you remember why you became a physician? So do we...

• Psychiatrist Adult and/or Child • Nurse Practitioner • Mental Health
• Registered Nurse • APRN & PMHNP Relocation Package Available

We are the largest behavioral health center in MT with solid relationships in its communities 
with providers, law enforcement, university/research, professionals and many others.  We have 
several F/T & P/T opportunities for positions of Registered Nurse, Advanced Practice Registered 
Nurse or Psychiatric Mental Health NP. Both F/T & P/T openings available for those with specialty 
in psych. Work with adults and/or children depending on the location.  Sites available at our non-
profit Western MT Mental Health Center are in Western & Southwestern Montana.  Provide psych 
treatment or nursing for clients diagnosed with severe & persistent mental illness. Must have 
current knowledge of psychotropic meds & understanding of crisis intervention & use of hospital 
alternative services.  Strong dedication to providing continued education and opportunities for 
advancement. Must have appropriate licensure in MT.  If interested & one of these locations suits 
you,  send  resume,  3  professional  references,  &  cover  letter  to:  kharrison@wmmhc.org. 
Questions? Call Karen: 406-532-8405.
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Nurses

Director of Nursing
Malta, MT

Hi-Line Retirement Center is a skilled and assisted living 
nursing facility. We are looking for a DON with organiza-
tional skills and leadership ability, who understands the 
regulations and compliance process to attain the highest 
quality of resident care. Valid MT RN license req’d. BS in 
Nursing preferred, Associates in Nursing considered.  We 
offer a competitive salary and benefi t package, along with 
reimbursed moving expenses.  Email CV to:

HLRCBom@hlrc.us

Correctional Nurses
$52,139 to start & Signing Bonus

Come and join a great team, providing exceptional medical care 
to an underserved population in our forward thinking detention 
facility at the Coconino County Sheriff’s offi ce in Flagstaff, AZ. 
Enjoy the beautiful location and outstanding benefi ts including full 
medical, dental, vision & paid vacation. 

Apply at: www.coconino.az.gov

Please contact the
nurse recruiter at
321-307-2414

To apply please visit:
NursingInFlorida.com *Experienced nurses may qualify for up to  

a $10,000 sign-on/relocation bonus 

Excellent Wage and 
Benefits Packages

SI
GN

-ON BONUSup to
$10,000*

Seasonal Nurse  
Positions Available!
Exciting opportunities
exist for experienced RNs
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Open 8 am to 10 pm, 365 days a year, Patient First is

the leading urgent care and primary care provider in

the mid-Atlantic with over 60 locations throughout

Virginia, Maryland, Pennsylvania, and New Jersey.

Patient First was founded by a physician and we

understand the flexibility and freedom you want in

both your career and personal life.  If you are ready

for a career with Patient First, please contact us. 

Each physician enjoys:                                                                                     

• Competitive Compensation 

• Flexible Schedules

• Personalized Benefits Packages

• Generous Vacation & CME Allowances

• Malpractice Insurance Coverage

• Team-Oriented Workplace

• Career Advancement Opportunities

Are you looking for a satisfying career and a life outside of work?  
Enjoy both to the fullest at Patient First. Opportunities are available
in Virginia, Maryland,  Pennsylvania, and New Jersey.

To learn more about career opportunities at
Patient First, contact Recruitment Coordinator
Eleanor Dowdy at (804) 822-4478 or
eleanor.dowdy@patientfirst.com or visit
prcareers.patientfirst.com.
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N OW  H I R I N G !  
F u l l  a n d  P a r t - t i m e  p o s i t i o n s  a v a i l a b l e  

T o  a p p l y  o n l i n e :  w w w . e d j o i n . o r g  

C l i c k :  j o b  s e a r c h ,  r e g i o n  s e a r c h ,  S t a n i s l a u s  c o u n t y ,  C e r e s  

All applicants must hold a School Nursing credential, or have obtained a BA plus an RN license  
in order to secure a School Nursing credential. 

 

Include: Credential Copy, Letter(s) of Recommendation (3 letters dated within the last 2 years),  
Test Results/Materials (RN license/card) 

 
For Additional Information, please contact Brian Murphy (209)556-1533 

Looking for Compassionate, Qualified, and Dedicated Nurses. 

Salary Ranges $50,235— $90,494 Depending on experience/education. 

Up to $9,000 in Attendance Incentives available! 

https://www.edjoin.org/Home/JobPosting/732220 

Work 187 DAYS PER YEAR, WITH SUMMERS AND HOLIDAYS OFF! 

CERES UNIFIED SCHOOL DISTRICT 

A Rewarding Career Path in one of California’s Top School Districts 
 

 Making a Difference in the Lives of Children 

Oakwood Village, Madison WI
An Assisted Living Community Seeks:

• Director of Nursing • Nurses • CNAs • LPNs
For more information contact:

Kristin.larmee-slechta@oakwoodvillage.net
www.oakwoodvillage.net

Oakwood Lutheran
Senior Ministries

RN Positions Available

Located between 
Columbia and
& Kansas City

Now Hiring:
• RN’s, • LPn’s, • CNA’s • Physical Therapist

Openings are in various departments including Long Term 
Care, ICU, ED & Rehab.  Submit resumes to:

toeth@fi tzgibbon.org  www.fi tzgibbon.org

RN Supervisor • RN • LPN • CNA
Skilled Nursing Facility and Rehabilitation

We are dedicated to providing the highest quality of 
care for our patients and are looking for nurses that 
share our passion. Full and Part time positions avail-
able, new grads welcome to apply.

Submit resumes to ajohnson@peakscare.com or 
apply online at www.peakscarecenter.com

RN Sign-on Bonus $2,500 day shift/$4,000 night shift
LPN Sign-on Bonus $1,000 day shift/$2,000 night shift

We’re hiring RNs & LPNs!
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Other Curamin formulas 
that also provide safe relief.*†

No kidney, liver, or intestinal damage.

Curamin® formulas are award-winning, leading pain relief† 
products, changing lives for the better all around the world. 
The clinically studied ingredients in our formulas are carefully 
selected for effective and safe pain relief.† Curamin doesn’t 
mask occasional pain—it gets to the source and stops it.*†

Other Curamin formulas 

** Member of the EuroPharma Scientific Advisory Board
†Occasional muscle pain due to exercise or overuse.   ^SPINSscan Other Herbal Formula Subcategory Brand Rank, data ending 7/10/16.   Promotion cannot be combined with other offers.
*THESE STATEMENTS HAVE NOT BEEN EVALUATED BY THE FOOD AND DRUG ADMINISTRATION. THESE PRODUCTS ARE NOT INTENDED TO DIAGNOSE, TREAT, CURE OR PREVENT ANY DISEASE.

Safe • Effective • Non-Addictive

Stop Pain Now*†

with Curamin®

THE #1 SELLING BRAND!^

 Non-Addictive

26
Millions of Bottles SoldMillions of BottBottBo les Sold

“ My patients are looking for relief from pain, 
so I recommend Curamin.† I feel better knowing 
they are getting results without the side effects.”*

—Dr. Jacob Teitelbaum, MD**  

MONEY-BACK GUARANTEE
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