
Story by Chief Petty Officer 
Matthew White 

30th Naval Construction Regiment 

SANTA RITA, Guam – After 
resSANTA RITA, Guam – After 
responding and rendering aid 
to the passengers and crew of 
Air Niugini flight PX56 follow-
ing its crash landing in Chuuk, 
Federated States of Micronesia 
Sept. 28, Sailors from Underwater 
Construction Team (UCT) 2 con-
tinued their humanitarian efforts 
by donating blood to the injured.

As the immediate rescue 
operation wound down and local 
authorities took over control 
of the incident, the Sailors 
regrouped and explored other 
ways to support the survivors and 
authorities at the scene. 

The team was later informed 
that three of the critically injured 
passengers at the Chuuk State 
Hospital intensive care unit 
needed blood a blood transfusion. 
After quickly canvassing the 
Sailors to see who had the right 
type of blood, three volunteers 
from UCT-2 rushed to the hospital 
where they each donated a pint of 
blood to the patients.

On the morning of Sept. 28, 
while working on a construction 
project near the airport, UCT-2 
Sailors displayed their training, 
readiness and teamwork in 
dramatic fashion by instantly 
responding to help rescue the 
airline’s passengers and crew, and 
continuing to care for the injured 
following their safe evacuation 

from the sinking aircraft.
While Construction Mechanic 

1st Class John Monahan led 
a group of six Sailors to the 
partially submerged Boeing 737 
before the emergency doors had 
even opened, Chief Hospital 
Corpsman Erich Weber was on 
shore, setting up a triage point to 
treat or move patients. “As soon 
as we reported to the boat ramp, a 
boat full of patients came ashore. 
We triaged the worst of the group 
to our vehicle, one of which was 

conscious but in the fetal position 
due to severity of injuries [and] 
pain,” said Weber, independent 
duty corpsman assigned to UCT-
2.

Back on the slowly sinking 
aircraft, UCT-2 Sailors entered 
the plane to conduct a sweep of 
the passenger compartment and 
crew areas. Builder 3rd Class 
Brock Farmer needed to swim 
through the aircraft’s interior to 
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Depression is 
not a symptom 
of weakness; it 
is treatable

See TREATABLE, Page 2

Story by Wesley Elliott 
U.S. Army Medical Command 

JOINT BASE SAN ANTONIO – The U.S. Army 
understands the tremendous impact on readiness 
that untreated depression causes and Army medical 
professionals are available to support those suffering 
with depression and their loved-ones. 

“Depression is not a symptom of weakness; it is a 
treatable condition and if left untreated can not only 
reduce the quality of life, it can reduce longevity,” 
said Lt. Col. Samuel Preston, Psychiatry Consultant 
to the U.S. Army Surgeon General.

Depression is more prevalent than most people 
believe and by educating yourself regarding 
depression during National Depression Awareness 
Month in October, you could save a job, improve 
someone’s health and wellness, or possibly preserve 
life. 

“Depression is not simply feeling in a down or 
sullen mood, nor is it simply a reaction to day-to-
day stress, though stress may contribute. Depression 
is a major public health concern associated with 
increased functional disability and early death,” said 
Preston.

According to Preston, there are several disease 
surveillance studies assessing the negative impact of 
depression. A commonly cited study of United States 
citizens in 2010 determined the estimated annual 
economic consequences of or depression, including 
direct medical costs and workplace costs, exceeded 
$200 billion. During a 12-month period of time, 
approximately 6 percent of individuals in the U.S. 
will experience a depressive episode. 

“Depression takes many forms, but the two 
fundamental symptoms associated with depression 
include a change in mood and loss of interest in 
activities which previously brought joy,” said 
Preston. “Other symptoms of depression may include 
loss of energy, poor concentration, unintentional 
weight fluctuation or changes in appetite, excessive 
feelings of guilt, feeling generally heavy or sluggish, 
and thoughts of death or suicide.” 

Anxiety is closely related to depression and people 
with depression may experience increases in their 
anxiety levels. Males also tend to display irritability 
as a presenting symptom of depression. 

Preston noted that the U.S. Army is tremendously 
supportive of behavioral health assessment, 
treatment, and early intervention. Early intervention 

See CHUUK, Page 2

U.S. Navy Sailors’ teamwork treats critically 
injured plane crash survivors in Chuuk

(U.S. Navy photo /released)
Builder 2nd Class Brock Farmer donates blood for transfusion to a 

critically injured passenger from Air Niugini flight PX56 that crash 
landed in a lagoon near Chuuk, Federated States of Micronesia, 
International Airport. Farmer is assigned to Underwater Construction 
Team (UCT) 2, which was among the first responders to the crash and 
they assisted local authorities pull passengers and crew from the air-
craft before it sank. 
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•  Chuuk   
(Continued from front page)

complete the inspection before the 
Sailors exited the plane, as fears arose 
the airliner would soon sink.

The teamwork didn’t end with the ini-
tial response from UCT-2.

The United States Coast Guard flew 
a C-130 aircraft from Coast Guard Air 
Station Barbers Point, Hawaii, to Chuuk 
to medevac the patients in critical con-
dition from flight PX56 to U.S. Naval 
Hospital Guam, where they received 
medical care.

The Coast Guard also sent a disaster 
medical assistance team, consisting of 
six doctors, to Chuuk, to assist local 
medical officials treat injured passen-
gers who remained on the island. FSM 
authorities have requested assistance 
from the U.S. Navy to recover the air-
craft’s flight data recorders, which may 
reveal the reason behind the plane’s 
crash landing.

UCT-2 is in Chuuk providing a range 
of operations improving the wharf area, 
including inspecting of existing naviga-
tional aids; assessment of the wharf; and 
placing environmental offsets at popular 
scuba diving sites which will protect 
the coral reef from damage due to boat 
anchors.

UCT-2 provides construction, inspec-
tion, repair, and maintenance of water-
front and ocean facilities in support of 
Naval and Marine Corps operations. 
Underwater Construction Technicians 
have the unique ability of providing 
shallow and deep water repairs, as well 
as being a highly skilled construction 
force. 

improves readiness and the U.S. Army 
has invested hundreds of millions of dol-
lars to improve resilience, combat suicide, 
and expand behavioral health services for 
Army communities.

For those who think they may be suf-
fering from depression, Preston recom-
mends they seek professional guidance as 
soon as the concern arises, as the earlier 
the condition is identified and treated, the 
earlier symptoms resolve with reduced 
severity.

“The key is understanding depression 
may take many forms and if you are 
concerned personally or for another, it is 
important to refer to medical or behav-
ioral health professionals to assist,” stated 
Preston. 

“There are times when individuals 
know they need an intervention to gain 
health and wellness but for personal 
reasons decide not to engage services. 
Depression is especially tricky because 
lack of motivation and energy are com-
mon symptoms. Therefore, individuals 
who would normally seek services for an 

issue may not because while depressed 
they lost the motivation, desire, or energy 
to change.” 

Preston recommends non-judgmental 
support for depressed people unwilling 
to engage in therapy. Because depression 
has a high correlation with other medical 
conditions, concentration on the associ-
ated medical condition (diabetes, heart 
disease, chronic pain) with less stigma is 
one approach. If the affected individual 
is able to make the connection between 
physical ailments and mental health, the 
person may seek help on their own. 

“However, if the individual verbalizes 
suicidal thoughts with an intent or plan, 
this should be treated as a medical emer-
gency. As long as you are safe, do not 
leave the person alone, escort the person 
to assistance, and if they are unwilling 
or unable to engage emergency medical 
services, call 9-1-1,” said Preston. “Treat 
suicidal ideation with verbalized plan and 
intent as you would chest pain or loss of 
vision. Do not delay access to emergency 
services.” 

Family members who need support 
can contact the Military Family Life 
Consultant (MFLC), available through 
Army community Services, for gener-
al counseling and advice, and use the 
Military One Source at https://www.
militaryonesource.mil/. The site provides 
confidential telephonic and on-line help 
resources for Military Families in need. 

Chaplains are also available for non-
medical, concerned care, and support 
for those who are unsure if behavioral 
health services are appropriate and act as 
a resource to guide those in need. 

There are several causes of depression 
including stress, bereavement, pain, sleep 

apnea, anemia, thyroid disorders, medica-
tion side effects, and genetic factors and 
since there are so many causes and con-
tributing factors, it is important to discuss 
changes in mood, energy, or motivation 
with a medical professional. 

There are several options for treating 
depression and your medical care provider 
can help you select treatments best fitted to 
you and your severity of depression. 

•  Treatable   (Continued from front page)

(U.S. Army Image by Rebecca Westfall, MEDCOM/OTSG)
Depression is more prevalent than most people believe and by educating 

yourself regarding depression during National Depression Awareness Month in 
October, you could save a job, improve someone’s health and wellness, or pos-
sibly preserve life. 



Story by Courtney Dock 
U.S. Army Medical Command 

SAN ANTONIO, Texas – After more 
than 72 hours of continuous competi-
tion, 27 teams have been narrowed down 
to one. Staff Sgts. Cory Glasgow and 
Branden Mettura, 1st Armored Division 
(1st AD), have won this year’s U.S. Army 
Best Medic Competition.

The Soldiers’ preparation began long 
before the start of this competition. Each 
competitor earned the title Best Medic at 
their respective commands before con-
tinuing their journey to the ABMC at 
Camp Bullis, Texas. 

“I feel super pumped, super excited,” 
said Glasgow. “This was my fourth time 
competing.”

“We sat down and studied, specifically 
TC3 (Tactical Combat Casualty Care),” 
said Mettura. “We weren’t really prepared 
for the prolonged primary field care, but 
luckily Cory has taken some courses, so 
we really relied on his knowledge and 
expertise in that area.” 

“Prolonged field care is the future of 
Army Medicine,” Glasgow continued. 
“I’m going to train my medics in pro-
longed field care because that’s the new 
focus. Medics will have to sit with patients 
for a prolong period of time. They need to 
focus on how they’re going to save that 
person’s life.”

“We’re really excited to represent the 
1st AD,” said Mettura. “We’re bringing 
this home to them.”

In a ceremony at Blesse Auditorium on 
Fort Sam Houston, Command Sgt. Major 
Michael L. Gragg, U.S. Army Medical 

Command, talked about how the competi-
tors are the future of Army Medicine.

“As you can see from these great 
Americans, you can see our future is 
great,” said Gragg. “For as long as con-
flict involves humans, there will be Army 
Medicine. You Soldiers are what make 
us global, expeditionary, and medically 
competent. I’m proud of you.”

“Please understand, this competition 
is a spring board for Army Medicine to 
continue to care for America’s sons and 
daughters,” said Gragg. 

For more than two decades, the Army 
Best Medic Competition has challenged 
Soldier-Medics throughout the Army 
in an extreme test of medical and sol-
dier skills. Originally fashioned after the 
Army’s Best Ranger Competition, the 
first Best Medic competition was held in 
1994 at Fort McClellan, Alabama. 

Competitors must be agile, adaptive 
leaders who demonstrate mature judg-
ment while testing collective team skills 
in areas of physical fitness, tactical marks-
manship, leadership, warrior skills, land 
navigation, and overall knowledge of 
medical, technical and tactical proficien-
cies through a series of hands-on tasks in 
a simulated operational environment.

1st Armored Division, America’s Tank 
Division, is an active component, U.S. 
Army, armored division located at Fort 
Bliss, Texas. The division consists of 
approximately 17,000 highly-trained 
Soldiers with a lethal mix of combat capa-
bilities including tanks, artillery, attack 
helicopters, Bradley Infantry Fighting 
Vehicles, Stryker Combat Vehicles, trans-
port helicopters, and robust sustainment 
capabilities. 
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By Jeffery Diffy
ASBP blood donor recruiter, North Chicago, Ill.  

In early January of 2012, Navy mom 
Elizabeth Carroll went to bed after apply-
ing a topical tooth pain gel on a sore 
wisdom tooth and woke up to a chain 
of events that nearly claimed her life. 
Today, Carroll looks back on that and was 
relieved for that unexpected episode. The 
life-threatening reaction Carroll experi-
enced from applying the over-the-coun-
ter dental pain relief alerted physicians 
to a previously undetected and separate 
threat: internal bleeding caused by a 
stomach tumor. The medical intervention 
that Carroll required that day, including 
the blood she received as part of that care, 
spared Carroll’s life and restored her to 
health. 

The trouble began for Carroll after 
she’d applied the gel to her wisdom tooth 
and woke up to lock jaw the following 
day. Doctors prescribed a course of ste-
roids as a resolution, but shortly thereaf-
ter, Carroll was rushed to the emergency 
room when her face, neck and tongue 
began to swell and constrict her breath-
ing. She was then rushed to surgery to 
have fluid drained from the swelling. 
Carroll said, “The doctors couldn’t figure 
out why I had the reaction that I did to 
the Orajel being that I was an otherwise 
healthy woman. After some routine blood 
tests, it was found that I had a very low 
blood count, low iron and low blood 
platelets.”

Carroll explained that the tooth gel 
label warns of a rare, but life-threatening 
condition called methemoglobinemia, 
which causes the amount of oxygen in 
your blood to become dangerously low. 
Since having a low blood count increases 
the chances of such a reaction, the doc-
tors suspected that Carroll was bleeding 
internally somewhere. 

“During this time the doctors had put 
me in a medically induced coma so that 
it was easier for me to breathe on the 
machines and I wouldn’t try to fight with 
the breathing tubes. After a few scans and 
ultrasounds, it was finally found that I 
had a tumor that had punctured my uterus 
and I was bleeding internally from that.”

Carroll’s daughter, Seaman Brieane 
Matteson said, “That morning was like 
any other. I woke up, I got ready and 
kissed my momma goodbye. Next thing I 
knew, I was being picked up from school 
and being rushed to the hospital. When 
we arrived at the hospital, my mom 
couldn’t talk at all. The doctors then came 
out and took her to surgery. The next six 
hours were the wait of a lifetime.”

Currently, Matteson is attending train-
ing to become a machinist mate at her 
‘A’ school in Great Lakes, Ill.  She 
donated blood while attending her basic 
training as a recruit and says she plans 
to continue donating blood to help as 
many as she can.

“Although my mom was in a medically 
induced coma, she did come out okay.  
They replaced much of her blood volume 
during her admission,” said Matteson 

“I’m so thankful for people that donate 
so they can save lives like my mom was 
saved.”

Carroll stated that without donated 
blood, it could easily be said that she 
may not be alive today. “The doctors 
had informed me that they had to give 
me a total of three blood transfusions to 
increase my blood count and that I essen-
tially had no blood in my body before 
the transfusions. I was given the gift of 
life because of someone’s selfless act of 
donating their own blood.  I always will 
encourage the donation of blood to any-
one who is willing to do so because it will 
and does save lives. Save a life and give a 
little piece of your own.”
About the Armed 
Services Blood Program

Since 1962, the Armed Services Blood 
Program has served as the sole provider 
of blood for the United States military. 
As a tri-service organization, the ASBP 
collects, processes, stores and distributes 
blood and blood products to Soldiers, 
Sailors, Airmen, Marines and their fami-
lies worldwide. As one of four national 
blood collection organizations trusted to 
ensure the nation has a safe, potent blood 
supply, the ASBP works closely with our 
civilian counterparts by sharing donors 
on military installations where there are 
no military blood collection centers and 
by sharing blood products in times of 
need to maximize availability of this 
national treasure. To find out more about 
the ASBP or to schedule an appointment 
to donate, please visit www.military-
blood.dod.mil. To interact directly with 
ASBP staff members, see more photos 
or get the latest news, follow @milita-
ryblood on Facebook, Twitter, Flickr, 
YouTube and Pinterest.  Find the drop. 
Donate.

The Armed Services Blood Program is 
a proud recipient of the Army Maj. Gen. 
Keith L. Ware Public Affairs award for 
journalism. 

1st Armored Division Soldiers win 2018 
U.S. Army Best Medic Competition

(U.S. Army photo by Courtney Dock/RELEASED)
Staff Sgt. Cory Glasgow and Staff Sgt. Branden Mettura, 1st Armor Division, 

pose for a team photo Sept. 16, 2018. Glasgow and Mettura won this year’s 2018 
U.S. Army Best Medic Competition. Twenty-seven two-Soldier teams from all 
around the world travel to Texas to compete in the finals to be named the Army’s 
Best Medic. The competition is a 72-hour arduous test of the teams’ physical 
and mental skills. Competitors must be agile, adaptive leaders who demonstrate 
mature judgement while testing collective team skills in areas of physical fitness, 
tactical marksmanship, leadership, warrior skills, land navigation and overall 
knowledge of medical, technical and tactical proficiencies through a series of 
hands-on tasks in a simulated operational environment. 

From a toothache to a transfusion
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Veteran Recommended
Practice Opportunities
in 16 States
Continue Your Mission of Public Service with an Easy Transition
to Correctional Healthcare:
   Structured environment with a team approach
   Desirable, set schedule with no nights,    Desirable, set schedule with no nights, weekends or holidays
   required
   No RVU’s, No billing, and No managed care
   Competitive, guaranteed salaries and comprehensive benefits
   Company paid malpractice insurance
   Veteran friendly company and corrections clients

For more details, contact:
JJane Dierberger
Tel: 844.477.6420
Email: jane@mhmcareers.com

Mindy Halpern
Tel: 866.931.5544
Email: mindy@mhmcareers.com

Visit www.mhm-services.com for more information.

Correctional Medicine, similar
to Military Medicine, provides 
evidenced based medicine to 
a unique population within a 
policy focused framework.  
My experience as a military 
physician pphysician provided for a 
smooth transition into a 
challenging and rewarding 
second career as a 
correctional health care 
physician.   

Dr. John Lay, MD
LLTC(R), US Army
Regional Medical Director
Centurion of Florida

For more information text MHM To 97211

Story by Airman 1st Class 
Suzanna Plotnikov 

81st Training Wing Public Affairs 

With the high rate of breast cancer, the 
mammography clinic at Keesler Medical Center 
set out to earn the Breast Center of Excellence 
certification, the first and only in the Air Force.

After Barchie arrived to the KMC in 2012 
from San Antonio where they had the Army’s 
first Breast Center of Excellence certification, 
he sat down with the mammography clinic staff 
and they set a three year goal to become the Air 
Force’s first Breast Center of Excellence.

“There’s a lot of administrative hurdles and a 
lot of different upgrades we had to do to be able 
to achieve it,” said Barchie. “We not only have 
to be accredited in mammography, but we have 
to get accredited by the American College of 
Radiology in breast ultrasound, breast ultrasound 
biopsy and stereotactic breast biopsy.”

The college observes in detail the procedures, 
the quality of the images, the technique in how 
the clinic is doing the biopsies to look at the 
accuracy and safety, as well as how often cancer 
is found compared to how many biopsies are 
performed.

“There’s a lot of tracking and maintenance that 
goes into [the certification] but it’s important 
because it shows the good work that our people 

are doing around the Air Force,” said Barchie. 
“We know that we’re putting everything we have 
into not only providing good care but the best 
care to our patients.”

After completing all the requirements, the 
mammography clinic reached their goal of 
obtaining the certification in exactly three years.

“We just re-certified for another three years,” 
said Barchie. “To keep the certification, we have 
to keep ensuring our images are top quality and 
that we’re keeping the amount of radiation that 
we’re exposing the patients to a minimum. We 
have to continually show the American College 
of Radiology the good work that we’re doing.”

The mammography clinic did not only 
become the first Air Force clinic to receive the 
certification, they also became the first to become 
a fully 3D department with Digital Breast 
Tomosynthesis, an advanced form of breast 
imaging that uses computer reconstructions to 
create 3D images of the breasts.

“We got our first machine in 2015 and in 2016 
we became fully 3D,” said Barchie. “We found 
that it doubled our cancer detection rate and it 
also decreased the amount of time we had to 
call people back for additional imaging. We’re 
finding cancer smaller and earlier, and we’re 
finding more of them before they grow.”

On top of all of those advancements, the 
clinic pressed ahead with a new way to localize 

cancers.
Barchie said the first step in treatment once the 

cancer is found is typically surgery to remove it. 
On the morning of the surgery the patient comes 
in to have a wire placed through the skin to mark 
where the cancer is. The wire hangs out of the 
skin until the surgeons are able to perform the 
surgery.

“It’s not comfortable to have a wire sticking 
out of you for half a day,” said Barchie. “It’s not 
a good experience. What we’ve done is we use 
a new device called the Savi Scout. It’s a little 
marker we can place a month or a couple weeks 
in advance and it stays inside the patient. When 
they come back the day of the surgery they don’t 
have to get a wire at all and the surgeons have a 
wand where they can detect the little device to 
show them where the cancer is.”

The clinic is the first in the Defense 
Department to use this technology.

“This goes into the center of excellence,” said 
Barchie. “It’s more of an attitude of expectation 
we hold for ourselves. We want to go beyond the 
standard of care, we want to set the standard of 
care and provide our patients, our family, with 
the care they deserve.”

Barchie said the most priceless thing to see 
is when a patient comes in with cookies to say 
thank you as they prepare to move on to their 
next duty station, cancer free. 

Keesler Mammography Clinic raises the bar for patient care



www.militarymedical.com October 2018 • Military Medical News • Page 5

Story by Staff Sgt. Nicole Leidholm 
Armed Forces Medical Examiner 

System 

DOVER AIR FORCE BASE, 
Del. – The Armed Forces Medical 
Examiner System’s Armed Forces 
DNA Identification Labratory briefed 
families of missing service members 
at the Defense POW/MIA Accounting 
Agency’s latest family member update in 
Philadelphia, Pennsylvania, September 
8, 2018.

The DPAA conducts periodic and 
annual government briefings for families 
of service members who are missing in 
action. These events are designed to keep 
family members informed of those still 
missing and to discuss in detail the latest 
information available about their specific 
case. Nearly 350 families participated in 
this months’ FMU making it the most 
attended FMU since Dallas, Texas, 2012.

DNA analysts from AFMES-AFDIL 
were on site to collect DNA samples 
from family members using a buccal 
swab, which looks similar to a cotton 
swab.

The swabs are used to test for mito-
chondrial DNA and nuclear DNA. Both 
of these types of DNA can be utilized 
for human identification and forensic 
testing. 

Of those, mtDNA is not unique to 
an individual, but is common to an 
individual’s maternal lineage. Nuclear 
DNA, where Y- Chromosomal DNA and 
auDNA are found, is unique to an indi-
vidual, with half of the DNA coming 
from the mother and half coming from 

the father. 
Y-Chromosomal DNA is passed 

from father to son thru the pater-
nal lineage with brothers sharing the 
same Y-Chromosomal DNA and the 
Y-Chromosomal DNA will be passed 
down to their sons. However, sisters will 
not have the Y-Chromosomal DNA and 
their son’s would have Y-Chromosomal 
DNA passed from their son’s father.

“There is only one Y chromosome 
per cell, compared to 100’s of mito-
chondria,” said Julie Demarest, AFMES-
AFDIL Family Reference Sample tech-
nical leader. “However, in cases where 
a service member does not have any 
living or available mtDNA references, 
Y-[Chromosome Short Tandem Repeat 
markers] testing can provide another ave-
nue for identification, and our technology 
has improved to the point that more and 
more often we are able to obtain Y-STR 
information for an unknown sample.”

In 2006, AFMES-AFDIL was able to 
test for auSTR and Y-STR, with the first 
case being utilized in the DPAA mis-
sion to identify a service member miss-
ing from the Vietnam War, according 
to Dr. Timothy McMahon, Department 
of Defense DNA Operations director. 
However, it wasn’t routinely used until 
2010 when AFMES-AFDIL had an 
increase in family references.

By 2013, AFMES-AFDIL added a 
Low Copy Number Y-STR amplification 
method along with an enhanced DNA 
purification method.

“This doubled our success rates to 
50 percent or greater,” said McMahon. 
“Additional processing efficiencies 

allowed for us to maintain a 60 percent 
success rate for Y-STR and auSTR in 
2018.”

This has allowed AFMES-AFDIL to 
increase the likelihood of identifications 
of individuals sharing a more common 
mtDNA sequence or in instances where 
there are no maternal references. The 
ability to use any male relative along the 

service member’s paternal line, increases 
the likelihood of finding a suitable family 
reference to have on file. 

“Without those family references, that 
sequence I get from the bone is just a 
sequence if I don’t have anything to com-
pare it to,” said McMahon. “They are our 
greatest resources in identifying missing 
service members.”

McMahon said exclusions are just as 
important because they can rule-out indi-
viduals who may have similar mtDNA 
but unique Y-STRs.

“It’s great when we make a connec-
tion to a single service member,” said 
McMahon. “It gives us the best chance 
to find out who the service member 
truly is.” 

Male lineage helps identify missing service members

(U.S. Air Force photos/Staff Sgt. Nicole Leidholm)
Lena Gunn (left), Armed Forces Medical Examiner System’s Armed Forces 

DNA Identifical Laboratory DNA analyst, swabs the cheek of Damien Rispoli, 
nephew of missing Army Air Force Sgt Vincent J. Rispoli, 703rd Bomb 
Squadron, 445th Bomb Group (Heavy) waist gunner, during a Defense POW/
MIA Accounting Agency Family Member Update in Philedelphia, Pa., Sept. 8, 
2018. DNA analysts from AFMES-AFDIL were on site to collect DNA samples 
from family members using what’s called a buccal swab, which looks similar to 
a cotton swab to to test for mitochondrial DNA, Y-DNA and autosomal DNA.

Dr. Timothy McMahon (middle), 
Armed Forces Medical Examienr 
System Department of Defense DNA 
Operations director, speaks with Greg 
Gardner (left), U.S. Army Casualty and 
Mortuary Affaris Operations Division, 
Past Conflict Repatriations Branch 
cheif, and Denise Hazlewood, grand 
neice to missing U.S. Army Privet First 
Class Paul Carlton Gunter, Company 
A, 81st Armored Reconnaissance 
Battalion, during a Defense POW/MIA 
Accounting Agency Family Member 
Update in Philadelphia, Pa., Sept. 8, 
2018. The DPAA conducts periodic 
and annual government briefings for 
families of service members who are 
missing in action. These events are 
designed to keep family members 
informed of those still missing and 
to discuss in detail the latest infor-
mation available about their specific 
case. Nearly 350 families attended this 
months’ FMU.
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Dental

Drivers Wanted
 

 
 

 

NOW HIRING  
 

School Bus Drivers:  
Starting Wage $18.00/Hr.  

 

Driver’s Assistant:  
Starting Wage $15.60/Hr. 

Both positions Include Incentives/Bonus 
 

As a School Bus, Inc. employee you’ll receive: 
 

� Paid Training � Excellent Part-Time 
Wages � Flexible Scheduling 
No Experience Necessary 

 

Hiring Bonus 
 

$250 Without CDL or $500 With CDL 
 

Walk-In Interviews Available 
5100 W. 8th Street, Sioux Falls, SD 

605-334-6644 
kevinschoolbusinc.sfsd@k12.sd.us  

www.sbicharters.com 

C’s Bed and Breakfast  
A Pleasant Lodging Alternative in Beautiful Wyoming 

Minnesota based Judy Council & her husband now deceased, live in a 57 style ranch house, w/2 
bedrooms & a shared bath.  Judy is known for preparing exquisite food, fresh produce & amazing scones. 
(Special Diets Welcome).   C’s Bed and Breakfast offers 2 beautiful bedrooms.  One is a log room 
that offers a queen size bed that is very comfortable and the other offers 2 twin beds that are also very 
comfortable.   

 

●A Homelike Atmosphere ●Hand Made log bed sets ●High Speed DSL  ●Semi Handicap Access  
●Service Dogs Welcome ●Historic Museum Nearby ●A Homelike Atmosphere  

●Semi Handicap Access ●Hand-made Log Bed Sets
   

Enjoy a variety of activities from cross country or downhill skiing, to fly fishing or nearby hunting. Visit 
the world class Dinosaur Museum, Thermopolis Natural Hot Springs and/or selective restaurants nearby.   

 

Then come back & relax in one of our beautiful bedrooms. 
Nightly Room charges: $195.00 for single occupancy & $250.00 for 2 people (plus tax). 

 

Book your Reservations Today and Pre-book for 2018!
(NO Credit Cards Accepted) 

Please pay by Money order/Cash/Cashier’s check 
 

Please Allow 24 hour notice for all bookings. 
 
 

Owner Judy Council: 307-347-9388 | 1000 Howell Ave., Worland, WY  
 

Travel

Miscellaneous

 
 

St. Joseph’s Indian School 
Chamberlain, South Dakota 

 

Seeks Houseparents for its residential 
program to create a family environment & 
care for children in campus homes.  More 
than just a job, it’s a one-of-a-kind 
experience.  We accept both single & married 
applicants.   
 

Competitive pay & Full Benefits: Health, 
Dental, Vision, Life, Retirement.  Generous 
time off for Breaks and Holidays!  This scenic, 
resort town abounds in water-sports, fishing 
& hunting.  Call or E-mail:  

605.234.3275 
apply@stjo.org | www.stjo.org 

EOE 
 

Education

SOUTHERN ILLINOIS UNIVERSITY 
SCHOOL OF DENTAL MEDICINE 

Associate Dean
Applications & Nominations are invited for the 

position of Associate Dean for Academic Affairs at 
SIU - School of Dental Medicine

The dental school is located on its own 20-acre 
campus in the historic river town of Alton, IL 30 
minutes from St. Louis, MO The school offers a 
four-year curriculum leading to a D.M.D. degree & 
as a reputation for graduating excellent clinicians. 
The school also offers an International Advanced 
Placement Program, which is a two-year curriculum 
leading to a D.M.D. degree for individuals who hold 
a dental degree from a non-CODA accredited 
program. Postgraduate programs include an AEGD 
Residency program and an Implant Dentistry 
Fellowship program. Postgraduate training 
programs in Periodontics & Endodontics are offered 
through a unique partnership with St. Louis Univ. 
Total enrollment in all programs is approx. 234.  
This is a F/T administrative position with faculty 
rank that reports directly to the Dean. The 
Associate Dean serves as the senior level 
administrator in the Dean’s absence. Primary 
responsibilities include implementation & assess-
ment of academic programs & oversight of faculty 
development, student progress & accreditation. The 
Associate Dean is the administrative member of the 
Curriculum Committee & the Student Progress & 
Awards Committee.  
Start Date: is negotiable.   
Salary Range: Commensurate with experience 
and qualifications.  
Qualifications: DDS/DMD degree from a CODA 
accredited program; an Illinois dental license or 
eligibility for such license; & prior teaching, 
research/scholarship and administrative familiarity.  
Knowledge of the accreditation process, prior 
leadership & knowledge of curriculum planning & 
outcomes assessment are preferred.  Review of 
applications will continue until the position is filled.   

Nominators should send a letter of nomination
Applicants should send a letter of application,

curriculum vitae and names with contact 
information for three references to:

Dr. Bruce E. Rotter, Dean, 
SIU School of Dental Medicine 

2800 College Avenue 
Alton, IL 62002 

brotter@siue.edu 
SIUE is an EEO/AA employer. Women and Minorities 
are encouraged to apply.  SIUE is a state university 
– benefits under state plans may not be available to 
holders of F-1 or J-1 visas. 

SOUTHERN ILLINOIS UNIVERSITY 
SCHOOL OF DENTAL MEDICINE 

Associate Dean
Applications & Nominations are invited for the 

position of Associate Dean for Academic Affairs at 
SIU - School of Dental Medicine

The dental school is located on its own 20-acre 
campus in the historic river town of Alton, IL 30 
minutes from St. Louis, MO The school offers a 
four-year curriculum leading to a D.M.D. degree & 
as a reputation for graduating excellent clinicians. 
The school also offers an International Advanced 
Placement Program, which is a two-year curriculum 
leading to a D.M.D. degree for individuals who hold 
a dental degree from a non-CODA accredited 
program. Postgraduate programs include an AEGD 
Residency program and an Implant Dentistry 
Fellowship program. Postgraduate training 
programs in Periodontics & Endodontics are offered 
through a unique partnership with St. Louis Univ. 
Total enrollment in all programs is approx. 234.  
This is a F/T administrative position with faculty 
rank that reports directly to the Dean. The 
Associate Dean serves as the senior level 
administrator in the Dean’s absence. Primary 
responsibilities include implementation & assess-
ment of academic programs & oversight of faculty 
development, student progress & accreditation. The 
Associate Dean is the administrative member of the 
Curriculum Committee & the Student Progress & 
Awards Committee.  
Start Date: is negotiable.   
Salary Range: Commensurate with experience 
and qualifications.  
Qualifications: DDS/DMD degree from a CODA 
accredited program; an Illinois dental license or 
eligibility for such license; & prior teaching, 
research/scholarship and administrative familiarity.  
Knowledge of the accreditation process, prior 
leadership & knowledge of curriculum planning & 
outcomes assessment are preferred.  Review of 
applications will continue until the position is filled.   

Nominators should send a letter of nomination
Applicants should send a letter of application,

curriculum vitae and names with contact 
information for three references to:

Dr. Bruce E. Rotter, Dean, 
SIU School of Dental Medicine 

2800 College Avenue 
Alton, IL 62002 

brotter@siue.edu 
SIUE is an EEO/AA employer. Women and Minorities 
are encouraged to apply.  SIUE is a state university 
– benefits under state plans may not be available to 
holders of F-1 or J-1 visas. 

DESIGNED FOR YOU
• Completely online

• Work at your own pace

COLLEGE CREDIT FOR WHAT YOU KNOW
• Go straight to the test for skills learned on the job

• Curriculum tailored to you

QUALITY
• Nationally accredited

• Graduate with a transcript and GPA needed for 

graduate school

Finish your BSN in as little as 12 
months! Pay $4000 for a 4-month 
subscription and earn as many 
credits as you can.

OC’s unique and innovative RN to 
BSN program provides a pathway 
to complete your degree for half the 
cost of the average RN to BSN and 
increase your earning power.

Graduate with a full transcript that 
paves the way to a master’s degree. 
There’s no other program like it!

WWW.OC.EDU/RN2BSN
405.425.1920

CREDIT FOR YOUR EXPERIENCECREDIT FOR YOUR EXPERIENCE

RNTOBSN

Dental Assistant 
IOWA CITY - The University of Iowa’s College 
of Dentistry is accepting Dental Assistant
applicants on an on-going basis. UI offers an 
exciting opportunity to work in a teaching 
environment with dental students/health care 
professionals providing clinical chairside assistance 
to faculty, dental students, and specialty graduate 
dentists. Interacting with patients, patient 
management, coaching dental students, making 
digitized radiographs, as well as chair-side assisting.  
Hours are typically Mon.-Fri., 8-5. UI provides a 
liberal benefit package including: 21-36 paid 
holiday/vacation days/year (based on length of 
employment); up to 18 paid sick days/year; 
retirement, health & life insurance plans; staff-
tuition scholarships. Transportation via UI 
vanpool possible for individuals in outlying 
communities. Competitive salaries. An advanced 
starting salary possible based on exceptional 
qualifications. By time of appointment,
applicants must have:  successful completion of 
ADAA accredited dental assistant program or 24 
full-time months chairside dental assisting 
experience in 4-handed dental practice; Iowa 
certificate of dental assistant registration; and State 
of Iowa radiology certification (for more infor-
mation about State of Iowa requirements, visit:  

https://www.dentalboard.iowa.gov/ 
practitioners/dental-assistants 

To apply, visit us at: 
https://jobs.uiowa.edu/jobSearch/merit/sea
rchResults.php?requisitionNumber=&submit
=Search+For+Requisition&searchType=MER
IT&jobTitleText=Dental+Assistant&regularTe
mporary=&org=&salary=&salary_hourly=&a

dStartDate=&searchType=MERIT
University of Iowa is an equal opportunity/ 
affirmative action employer. All qualified applicants 
are encouraged to apply and will receive 
consideration for employment free from 
discrimination on the basis of race, creed, color, 
national origin, age, sex, pregnancy, sexual 
orientation, gender identity, genetic information, 
religion, associational preference, status as a 
qualified individual with a disability, or status as a 
protected veteran.



Military Medical News has a strict 
no refund policy. Please review your 
advertisement carefully.  Military 
Medical News will not be responsible 
for simple typographical errors. If 
your advertisement contains any error 
caused by Military Medical News that 
adversely impacts the effectiveness 
or usefulness of your ad, please notify 
us immediately, and we’ll gladly 
correct our mistake and rerun your 
ad in the next available issue at no 
additional cost. Military Medical 
News appreciates your business and 
the opportunity in helping you with 
your advertising effort.
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Physicians

Miscellaneous

Psychiatrists

 
Practice Medicine in the Heart of 

the Navajo Nation 
 
 

� Physician (FM) � Physician (OB/GYN) � 
Physician 

Assist.(Surgery) � Physician Assist.(Orthopedics) 
� Physician Assistant (Primary Care) � Internist 

� Nurse Midwife � Nurse Practitioner (IM) 
� Optometrist � Radiologist � Endodontist 

Experienced Physicians with a Sense of Adventure 
 

www.tchealth.org  928-283-2432 
TCRHCCHR@tchealth.org 

 

	  
Physician - Full-Time Job #2018261 

 
Salary range - $12,500+ per month 

commensurate with training, experience and skills.  
 
Located in San Marcos, TX at the foot of the 
beautiful hill country and the headwaters of the San 
Marcos River. On IH35 corridor within approx. 30 
minutes of Austin & San Antonio. TxState Student 
Health Center is a nationally accredited ambulatory 
health care facility complete with in-house lab, 
digital radiography and pharmacy. Medical staff 
includes family medicine, internal medicine, sports 
medicine & psychiatry.  
 
Clinic hours: 8am-5pm MWF & 9am-6pm T/Th. 
Benefits: health/ dental, vacation/sick leave, 
holidays, retirement, malpractice, CE stipend.  
 
For more info, call Debbie at 512-245-2161  
or email dc03@txstate.edu and d_k67@txstate.edu 

  
Online applications only: 

https://jobs.hr.txstate.edu/postings/22275 
Required documents: Cover letter, CV, licensure. 

www.healthcenter.txstate.edu 

 
Primary Care - Beaverton, Oregon 

Part-time: Schedule TBD 
No nights, weekends or holidays 

Internal medicine or family practice physician for 
established practice. Ideal for semi-retired physician 
or other special circumstances. We are a 
multidisciplinary team of mid-level providers, a 
PMHNP and a ND, LAc. Serve as PCP, coordinating 
care with social work services, home health 
agencies and behavioral health providers. General 
medical practice, preventative care, women's 
health, men's health, acute and chronic health 
conditions, consultations. Diverse patient 
population. Expected daily volumes are 8-12 
patients per day depending on appointment type. 
Understanding of Medicare and Medicaid Quality 
Measures. No on-call requirement. 
Competitive salary including: Incentive Bonus, 
Medical, dental and vision paid 100% by employer, 
Malpractice insurance paid by employer. DEA 
Certificate paid by employer. CME Allowance.  
Education/Experience/Certification: Free of 
disciplinary actions; Board Certified MD or DO; 
Proficient in EHR systems. Please contact:  

Judy Schierholz, Managing Director 
Scholls Family Care 

14795 SW Murray Scholls Dr., Ste 121 
Beaverton, OR  97007 

Mobile: 971-998-8755 | Clinic: 503-747-4936  

 

 

 

Family Practice Physician 
$25,000 Sign-on/Relocation Bonus 

 

Down East Community Hospital is a 25 bed acute 
care facility with three Physician Practices Facilities 
that offer state-of-the art technology and specialty 
services almost unheard of in a small rural hospital. 
Our hospital serves the needs of our immediate 
community in Machias and all of Washington 
County. If you are looking for work-life balance and 
an opportunity to be a part of a team that is 
nationally recognized for quality, the Physician 
Practice opportunities at Down East Community 
Hospital provide all that and more. Our providers 
and staff know the importance of delivering expert 
care and compassion while treating our patients like 
family. Pediatricians, Family Practice and Internal 
Medicine Physicians with experience to share as 
well as new graduates looking to start their career 
are welcome. 

Aggressive Incentive Structure &  
Excellent Benefit Package: 

• Generous Vacation 
• 401k retirement plan 
• Employer Paid Health, Vision, Dental & Life Ins. 
• Supplemental Life & Disability Insurance 
• Succession planning for advancement & growth 
• Recognition and Rewards program 
• Employee Wellness Program 

 

Contact Cassie Mele in Human Resources 
207-255-0279 or cmele@dech.org 

DECH is dedicated to providing  
equal employment opportunity 

Psychiatrist - State of Montana 
Montana State Hospital - now hiring for Psychiatrist. 
Must be eligible for MT licensure. Benefits include 
paid vacation and sick, retirement, and more. Rural 
location in beautiful western Montana. Apply at:  

http://mtstatejobs.taleo.net 

Southern Nevada Adult Mental Health 
Services (SNAMHS)

PSYCHIATRIST 
Las Vegas, NV

We are a State of NV agency. Our mission is to help 
adults with mental illness improve their quality of 
life by providing inpatient/outpatient behavioral 
health services for the Southern NV Community. 
Ed/Exper: Applicants must be BC/BE Psychiatrist & 
be eligible for licensure in the State of NV  
Benefits: Excellent Compensation & Benefits Pkg. 
No state County City of SS Taxes.  

Apply, Contact: Elisa Diaz-SNAMHS, HR Dept.; 
702-486-0837|ecdiaz@health.nv.gov 

 
Providing the Best Value in the Industry! 

A one stop shop for all your janitorial, sanitation, and 
food service requirements, you can depend on AA 
Supplies to meet your needs day in and day out. We 
are committed to providing you with the products you 
need and lowering your operating costs.  
 

AA Supplies stocks complete lines of janitorial 
solutions. We offer next day delivery for in stock items 
to customers on St. Thomas. If we don't have it in 
stock, we are able to special order from the US 
mainland with speedy turn around times thanks to our 
weekly shipments from Miami, FL. We carry over 1,000 
items in the following categories: 
• Commercial Laundry/Facilities Sanitation Solutions 
• Hotel Guest Amenities 
• Commercial Pool Chemicals & Supplies 
• Food Service Ware & Dry Foods 

340-774-6560 
www.aasupplies.biz 

Residential, Commercial or Industrial 
properties we handle it all! 

Customer satisfaction is our Priority! 

Expectations: 

 ● Top Quality Service  
 ● Great Pricing  
 ● Company/crew 
   capable of handling 
   all your asphalt needs

Services Include: 
 

● New Installs  
● Resurfacing  
● Removal & Replace  
● Seal Coating  
● Patching  
● Milling/Enlargements  

  
  

 
  
  
  Full Line of Protective Coatings for your 

Asphalt:
               ● Hot Asphalt Base  
               ● Coal & Tar Slurry  
               ● Acrylic Colorized Coatings  
               ● Rubberized Filler  
               ● Hot Pour Crack Filler 

 
 

Simulation 
augments suicide 
prevention training

Story by Spc. Adam Parent 
U.S. Army Central

CAMP BUEHRING, Kuwait 
(September 12, 2018) – U.S. Army 
Soldiers from the Army Central 
Readiness Training Center spent 
their afternoon learning about 
suicide prevention techniques with 
the Intelligence and Electronic 
Warfare Tactical Proficiency Trainer 
at Camp Buehring.

The training revolved around a 
virtual reality scenario in which the 
participants communicated with a 
virtual avatar of a Soldier who is 
experiencing suicidal thoughts and 
would like to speak with his unit 
leadership about it.

“The training was awesome,” said 
U.S. Army Chaplain (Capt.) Jerry 
E. Thompson, the post chaplain 
for Camp Buehring. “The Soldier 
had everything from a potential 
DUI, marital problems, lost a battle 
buddy, had survivor’s remorse, and 
financial problems. So we as first 
line leaders were able to walk him 
through the different programs that 
were available to him and help him 
see a reason to live.”

The IEWTPT is a suite of 
programs which allow Soldiers 
to speak with virtual avatars in 
a variety of scenarios, most of 
which are focused on gathering 
intelligence. This creates an 
opportunity for Soldiers to train 
more often without having to set up 
time intensive roleplaying scenarios 
with real actors.

September is Suicide Prevention 
Month, so the lessons that Soldiers 
are able to learn from the IEWTPT 
are forefront in service members 
minds.

“Having this simulation and this 
virtual reality capability is a nice 
add-on to what already is out there,” 
said U.S. Army Master Sgt. Breyda 
Pereyra, the noncommissioned 
officer in charge of U.S. Army 
Central’s Readiness Training Center. 
“It’s a huge benefit to be able to 
offer it because it complements 
everything else that already exists 
that the Army is using.”

Every Soldier in the U.S. Army 
is trained in a suicide prevention 
program called Ask, Care, Escort 
on an annual basis to ensure any 
Soldier can help their battle buddies 
during their most difficult times. 
The suicide prevention program 
within the IEWTPT gives Soldiers 
another tool to practice and prepare 
for the day when they may be called 
upon to help another Soldier in 
need.



in Florida&LIVE WORK If you’re a board-certified physician with  
a passion for your patients, your dream  
career is awaiting you at The Villages Health.  
Come join us and enjoy an active lifestyle  
in America’s Healthiest Hometown®.

Now Hiring Physicians

 ■ Primary Care
 ■ Dermatologists
 ■ Neurologists
 ■ Gastroenterologists
 ■ Urologists

 ■ Endocrinologists
 ■ Cardiologists
 ■ General Surgeons
 ■ Podiatrists
 ■ Rheumatologists

TheVillagesHealth.com/Recruitment

280,000 sq.ft. Specialty Center 
Now Under Construction

Physicians
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PHYSICIAN IV 

PRIMARY CARE PHYSICIANS 
County of Riverside - Banning, CA 

 

Under general direction, Physician IV will 
supervise and/or perform professional work in a 
medical specialty involving the examination, 
diagnosis, and treatment of patients of the 
Riverside University Health System/Correctional 
Health Services. In addition, you may be required to 
assist in directing the work or providing instructions 
to medical students, residents, interns, nurse 
practitioners, physician assistants, as well as 
physicians. 
 

Primary Care Physicians are needed for the 
Riverside University Health System/County of 
Riverside Correctional Health Services. Immediate 
vacancy with the Banning correctional facility; 
future vacancies with the new Indio correctional 
facility. 
 

• Generous benefit pkg includes Medical/Dental/ 
Vision; 12 paid holidays annually in addition to 
vacation and sick leave; CalPERS Retirement 
• Day shift positions Mon-Fri, no wkends or holidays 
• Correctional health positions require qualified 
candidates to pass a sheriff's background check 
 

For further details on these opportunities, please 
contact: Angela Levinson at  

951-486-5552 or alevinson@rivco.org  

 
Family Physician  

(1 Full-Time Vacancy) 
 

RCCHC is seeking highly motivated individuals to 
join our team. To be considered for employment 
the following qualifications must be met: 
• A North Carolina license to practice & must be 
kept current • Candidates should have at least three 
years' experience in primary care • Controlled 
Substance Registration Certificate from the Drug 
Enforcement Administration (DEA Certificate) & 
must be kept current • Excellent computer skills & 
ability to document patient encounters & update 
medical records utilizing the company's electronic 
medical records format • Demonstrate good 
judgement, communication, customer service & 
teamwork. 
 

Full Time Employees receive: • Health • Life • Long 
Term Disability Ins. • PTO • Other benefits include: 
supplemental insurance  
 

In addition to competitive salary  
and benefits we offer:  

• Relocation allowance • Signing Bonus for 
providers not already living w/in commuting 
distance. • Annual CME allowance of up to $3000 & 
up to 7 days • Professional dues, fees & malpractice 
covered • 401(k) w/employer contribution • Funds 
are available through NC Medical Society and 
National Health Service Corps for loan repayment. 
 

Apps can be downloaded from www.rcchc.org 
Return Apps to H.R.: kfutrell@rcchc.org or mail: 
RCCHC 120 Health Center Drive, Ahoskie NC 27910. 
 

 

 
Family Physician  

(1 Full-Time Vacancy) 
 

RCCHC is seeking highly motivated individuals to 
join our team. To be considered for employment 
the following qualifications must be met: 
• A North Carolina license to practice & must be 
kept current • Candidates should have at least three 
years' experience in primary care • Controlled 
Substance Registration Certificate from the Drug 
Enforcement Administration (DEA Certificate) & 
must be kept current • Excellent computer skills & 
ability to document patient encounters & update 
medical records utilizing the company's electronic 
medical records format • Demonstrate good 
judgement, communication, customer service & 
teamwork. 
 

Full Time Employees receive: • Health • Life • Long 
Term Disability Ins. • PTO • Other benefits include: 
supplemental insurance  
 

In addition to competitive salary  
and benefits we offer:  

• Relocation allowance • Signing Bonus for 
providers not already living w/in commuting 
distance. • Annual CME allowance of up to $3000 & 
up to 7 days • Professional dues, fees & malpractice 
covered • 401(k) w/employer contribution • Funds 
are available through NC Medical Society and 
National Health Service Corps for loan repayment. 
 

Apps can be downloaded from www.rcchc.org 
Return Apps to H.R.: kfutrell@rcchc.org or mail: 
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Contact Christopher Van Tine at
Christopher.VanTine@davita.comor 
(407) 845-0704 to discuss our 
for adult primary care medicine 
career opportunities or visit us online.
jobs.davitamedicalgroup.com  

You already love Florida.
Why not love 
your career, too?
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DaVita Medical Group is committed to creating 
an environment where you can succeed

 • We’re hiring: Physicians, Nurse Practitioners, RNs, 
LPNs, Medical Assistants, Referral Coordinators, and 
Medical Receptionists.

 • Achieve work-life balance with reasonable patient 
schedules and limited on-call duties.

 • Grow your career with programs, tools, and career 
paths designed just for you.

 • Focus on patient care thanks to a comprehensive 
coordinated care model and team-based support.

 • Enjoy fi nancial security with competitive base pay 
and robust benefi ts.

Contact Samantha Barber at
Samantha.Barber@davitamedicalgroup.com
727-209-1951
for adult primary care medicine
career opportunities or visit us online.
jobs.davitamedicalgroup.com
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Transitioning Vets

Miscellaneous

BENEFITS:

• $3,000 Sign On Bonus

• Monthly Tonnage Bonus

• Pay $17.00 - $30.00 per hour depending   
 on experience

• Employer Paid 100% Medical, Dental and   
 Vision

• 401K and Roth retirement plans Employer   
 will match 50¢ to your dollar up to 6% on
 the 401K plan only.

• Paid PTO and Holidays

•   Drive New Automated Trucks

REQUIREMENTS:
• 3 years’ experience driving Automated Trucks
• Clean Driving Record
• Accident Free
• Use of State of Art Routing Tablets
• Ability to drive truck with a manual transmission.
• Ability to perform physical requirements of the job
 (physical exertion, including repetitive lifting, pushing, pulling and climbing).
• General knowledge of mechanics of trucks.
• Ability to read and understand a map.
• Good written and verbal communication skills. 
• Ability to work in all weather conditions.
• Ability to work overtime, weekends and/or holidays.
•	 Additional	skills	may	be	required	to	perform	additional	task(s)	specific	to		 	
 work location, department or line of  business.

RESPONSIBILITIES:
• Operate truck in a safe manner in compliance with all local, state, and   
 federal regulations and company policies.
• Conduct pre-trip/post trip inspections.
• Provide waste or recycling collection services to customers on assigned   
 route(s) by emptying trash/recycling carts/containers into truck and hauling  
	 to	final	disposition	facility.
• Maintain and update drivers log/route sheets.
• Replace trash/recycling carts/containers neatly at the curb or designated   
 area.
•	 Clean	up	waste	spills	and	overflows.

MINIMUM QUALIFICATIONS:
• Must be legally eligible to work in the United States.
• Must be at least 21 years of age.
• Must have at least a valid Class B CDL
• Must have a valid DOT medical card or obtain prior to hire.
• Must successfully complete pre-employment screening.
• Must be able to read and speak the English language well enough to   
	 communicate,	understand,	and	respond	to	questions,	directions,	traffic		 	
 signs, signals, and safety training.

CDL DRIVERS $3,000 SIGN ON BONUS
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We	are	a	diversified	service	contract	organization	
throughout the US that works with all levels of the 
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physically demanding jobs. Drivers are responsible 
for servicing assigned route(s) with the collection and 
hauling	of	waste	or	recycling	materials	to	a	landfill	site,	
transfer station or recycling plant.

Apply in person or at www.rrws.com
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• Monthly Tonnage Bonus

• Pay $17.00 - $30.00 per hour depending   
 on experience

• Employer Paid 100% Medical, Dental and   
 Vision

• 401K and Roth retirement plans Employer   
 will match 50¢ to your dollar up to 6% on
 the 401K plan only.

• Paid PTO and Holidays

•   Drive New Automated Trucks
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• Clean Driving Record
• Accident Free
• Use of State of Art Routing Tablets
• Ability to drive truck with a manual transmission.
• Ability to perform physical requirements of the job
 (physical exertion, including repetitive lifting, pushing, pulling and climbing).
• General knowledge of mechanics of trucks.
• Ability to read and understand a map.
• Good written and verbal communication skills. 
• Ability to work in all weather conditions.
• Ability to work overtime, weekends and/or holidays.
•	 Additional	skills	may	be	required	to	perform	additional	task(s)	specific	to		 	
 work location, department or line of  business.
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• Paid PTO and Holidays
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We are a diversified service contract organization throughout 
the US that works with all levels of the government. The 
Driver position is one of our most physically demanding jobs. 
Drivers are responsible for servicing assigned route(s) with 
the collection and hauling of waste or recycling materials to a 
landfill site, transfer station or recycling plant.

MINIMUM QUALIFICATIONS:
• Must be legally eligible to work in the United States.
• Must be at least 21 years of age.
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• 3 years’ experience driving Automated Trucks
• Clean Driving Record
• Accident Free
• Use of State of Art Routing Tablets
• Ability to drive truck with a manual transmission.
• Ability to perform physical requirements of the job (physical 

exertion, including repetitive lifting, pushing, pulling and climbing).

• General knowledge of mechanics of trucks.
• Ability to read and understand a map.
• Good written and verbal communication skills.
• Ability to work in all weather conditions.
• Ability to work overtime, weekends and/or holidays.
• Additional skills may be required to perform additional task(s) 

specific to work location, department or line of business.

REQUIREMENTS:

• Operate truck in a safe manner in compliance with all local, 
state, and federal regulations and company policies.

• Conduct pre-trip/post trip inspections.
• Provide waste or recycling collection services to customers 

on assigned route(s) by emptying trash/recycling carts/
containers into truck and hauling to final disposition facility.

• Maintain and update drivers log/route sheets.
• Replace trash/recycling carts/containers neatly at the curb or 

designated area.
• Clean up waste spills and overflows.

RESPONSIBILITIES:

Cheyenne

Located in the foothills of the Rocky Mountains, the 
Cheyenne VA Healthcare System stretches from 
northern Colorado, to central Wyoming and the 

panhandle of Nebraska.  We boast a low nurse turn-over 
rate with competitive pay and benefits in some of the 

safest family oriented communities in the nation.

Now seeking 
multiple 

medical and 
administrative 

disciplines.
For more information

go to www.cheyenne.va.gov/careers or call 307-433-3745.

We know you have a choice in where your 
career takes you, but we hope you choose 
to work for the best patients in the world!

 
 
 
 
 
Holding a funeral or memorial service for your loved 
one is a positive first step in the grieving process.  
Family members & friends get a chance to say their 
good byes, and at the same time, they get to share 
strong feelings with one another. 
 

In the days, weeks and months following the 
service, people continue to need others to lean on 
for understanding, encouragement and guidance. 
Willie A. Watkins, Inc. offers a full line of quality 
funeral services.  We have a wide selection of 
caskets, vaults, liners, urns, and clothing to fit every 
budget.  We’re a full-service funeral home 
specializing in: 
 

     • Traditional & Personalized Funeral Services 
     • Special Limousine & Transport Services 
     • Funeral Program Design & Printing 
     • Domestic & International Shipping 
     • Pre-Plan Funeral Arrangements 
     • Caskets, Vaults & Urns 
     • Notary Public 
     • Obituaries 
     • Cremations 
 

With 5 Convenience Locations to Serve You: 
 

Carrollton Chapel:  #770-836-0044 
602 Newnan Rd., Carrollton, GA 

 

Riverdale Chapel:  #770-909-8800 
6580 Church Street, Riverdale, GA  

 

West End Chapel:  #404-758-1731 
1003 Ralph D.A. Blvd., Atlanta, GA  

 

Douglasville Chapel: #770-489-6751 
8312 Dallas Hwy., Douglasville, GA  

 

Special Events Chapel: 770-482-2376 
5843 Redan Rd., Lithonia, GA  

 

www.williewatkins.com 

 

 

9151 Estate Thomas 
St. Thomas, US VI 

340-779-2663 
www.cogvi.com 

 

Comprehensive Orthopaedic Global (COG), is 
located in the US Virgin Islands.  We offer a 
wide range of diagnostic & treatment Services 
for conditions of the hip, knee, shoulder, foot, 
ankle and more. 
Using the most advanced minimally 
invasive techniques:  
  � Arthroscopy                    � Arthritis Surgery 
  � Fracture Repair    � Total Joint 
Replacement 
  � Tendon Repair 
 

All major insurance Medicaid/Medicare 
 

 
 
 
 

Schuster’s Crematorium, llC 
 
 
 
 
 
 
 
 
 
 
 

 
info@schusterscrematorium.com | 340-692-8767 

www.schustercrematorium.com 
 

 
 
 

Services Available: 
• Direct Cremation 
w/no Embalming 

necessary  
• Personalized Urns • 
Keepsakes/Jewelry • 
Visitation & Witness  

Services • Specialized 
Discounts • Shipping 
Services • Pre-Need 

Planning 

State–Of-The-
Art Facility 

Locally Owned 
& Operated 

Certified, 
Caring 

Professionals 

Make your move 
to the Southwest
San Juan Regional Medical 
Center in Farmington, NM 
has exciting opportunities 
for providers.
   • Cardiology – 
     Electrophysiology 
   • Endocrinology
   • Family Medicine
   • Gastroenterology
   • Hospitalist
   • Internal Medicine
   • Neurology
   • Neurosurgery
   • Pediatrics
   • Psychiatry
   • Rheumatology
   • Urgent Care

Interested candidates should 
address their C.V. to: 

Terri Smith  |  tsmith@sjrmc.net 
888.282.6591 or 505.609.6011

sanjuanregional.com or  
sjrmcdocs.com

                            Residence Hall  
Coordinator 

              #00010958  
Internal/External 

BSC has a great opportunity for you                                
 

Responsible for the overall operation/mgmt of 
Swensen Hall. REQS: Associate degree or 2 yrs of 
group environment-related work exper.  Knowledge 
of computer progs. (i.e., Microsoft Office, Outlook). 

Eligible for $2,000 Sign-On Bonus 
In addition to the salary & benefit package, you’ll 
also be provided with a new partially furnished 
apartment with paid utilities, cable and internet To 
Apply: Complete the online App & upload a cover 
letter & resume. 
Paper apps/ Incomplete files will not be accepted. 

701-224-5531*800-366-6888 (TTY Relay ND)  
www.bismarckstate.edu/employment     EOE 
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Nurses

  
 
 

Indiana Fitness Works provides 
nursing staff, Physical, 
Occupational, Speech/Language 
Therapy, Restorative Rehab services 
to 23 skilled Nursing Facilities and 
Home Health throughout Indiana. 
 

JOIN OUR TEAM!  We are seeking 
Full Time, Part Time and PRN/Travel 
nursing staff (RNs & LPNs) to join 
our professional team of medical 
staff in long term & rehab facilities. 
Competitive Pay & Benefits! 

 
 
 
 

SEND RESUMES TO: 
 

Indiana Fitness Works, Inc. 
9480 Priority Way West Drive 

Indianapolis, IN 46240 
Sharon Battson 
317-805-4963 

or email to: 
sbattson@indianafitnessworks.com 

www.indianafitnessworks.com 
 

  
 
 

Indiana Fitness Works provides 
nursing staff, Physical, 
Occupational, Speech/Language 
Therapy, Restorative Rehab services 
to 23 skilled Nursing Facilities and 
Home Health throughout Indiana. 
 

JOIN OUR TEAM!  We are seeking 
Full Time, Part Time and PRN/Travel 
nursing staff (RNs & LPNs) to join 
our professional team of medical 
staff in long term & rehab facilities. 
Competitive Pay & Benefits! 

 
 
 
 

SEND RESUMES TO: 
 

Indiana Fitness Works, Inc. 
9480 Priority Way West Drive 

Indianapolis, IN 46240 
Sharon Battson 
317-805-4963 

or email to: 
sbattson@indianafitnessworks.com 

www.indianafitnessworks.com 
 

CALL NOW FOR

FREE
Safety Upgrade*

($599 value)

ONE-DAY
No Mess

Installation!

TONIGHT 4:00 PM
Give us A DAY and we’ll give you a new beautiful
shower with luxurious new fixtures in your choice
of colors and styles - installed by experts at a
price you can afford. Satisfaction guaranteed. Call
us today! Enjoy your new shower TONIGHT!

Fits Your Existing Tub Space

Sales and installation performed by the
licensed or registered (if applicable)
Bathwraps dealer in your area.

TODAY 7:00 AM

Call Now For FREE Safety Upgrade Package!

1-800-514-1592
www.SafeInTheBath.com

State licenses for authorized dealers available at www.SafeInTheBath.com

CALL NOW!
Or visit us online for details

n Incredible Financing!
n Lifetime Warranty!
n Full Senior Discount!

These Great Incentives 
Expire Soon

SO CALL NOW!

BY THIS TIME TONIGHT
This Could Be Your New Bathroom
BY THIS TIME TONIGHT

This Could Be Your New Bathroom

*with purchase of any complete
shower system.

Hourly rate, includes 
geographic pay of 

$12,000:

-$27.55/hr with no 
experience

- up to $36.71/hr with 
clinical nursing 

experience and/or 
Bachelors in Nursing. 

Additional
Shift differentials: 

$5,000 – evening 

$7,000 – overnight 
_______

New York State 
Retirement –

Pension Checks for LIFE 

______
Full Health Coverage 

Family Plan is only 
$450/month. Half the cost of 

other hospitals. 

Free Dental & Vision 
Coverage
_______

Tuition Reimbursement 
Available, including 

“BSN in 10” 

St. Lawrence 
 Psychiatric Center 

Now Hiring  
 

GRADUATE NURSES 
and 

REGISTERED NURSES 

For More Info, Please Call
315-541-2179 Or send email to
gudrun.johnson@omh.ny.gov 
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We are hiring Nurses!  
RN & LPN's-

•

•

Apply at wesleylife.org/careers; 
call (641) 628-1244; or stop by and 
see us at 1742 Main Street, Pella.

Hearthstone, a Ministry  
of WesleyLife, is Hiring!

1742 Main Street, Pella • (641) 628-1244 • WESLEYLIFE.ORG

•

Will provide Nursing assistance and 
care for older adults.
FT, PT & PRN hrs;  8 & 12 hr 

 shifts

Sign-on Bonus' available

At our Jefferson Place & Cottages 
locations

cheyenneregional.org

Find your Right Fit

Cheyenne Regional is looking 
for Registered Nurses who are 
the Right Fit.
 
At Cheyenne Regional, you’ll work on the front 
lines of Wyoming healthcare as part of a strong, 
stable healthcare organization—one with big 
plans and a clear direction for growth. That means 
big opportunities for nurses with the right 
combination of skills, dedication and 
experience in evidence-based practice. 

Cheyenne Regional offers:
 
•  New Emergency Department and 

 Cancer Center

•  Health, dental and vision benefits

•  Competitive salary

•  Long-term/short-term disability

•  Educational assistance

•  On-site professional development

•  12-month Nursing Residency
 Program for new graduate nurses

•  Specialty Nursing Fellowship for
 experienced nurses

If we sound like the right fit for
you, please call Cheyenne Regional 
at 307-633-7871 to learn more 
about our career opportunities.
 

    
 

 

SAN GORGONIO MEMORIAL 
HOSPITAL IS HIRING! 

Banning, California 
 

 

 

We are seeking qualified Registered 
Nurses with at least 2 years of 
experience for the following positions: 
 
 

RN – Emergency Dept., Full Time, Nights 
RN – Labor and Delivery/Mother Baby, Full  
        Time, Nights  
RN – PACU, Full Time, Days 
RN – Surgery, Full Time, Days 
 
 
 

We Care About Our Community! 

 
 

Please call: Rynda Drennan 
951-769-2167 

or apply online: 
 

www.sgmh.org 
 

 

NOW HIRING!
RNs, LPNs, CNAs

vnfw.org or 260-435-3222

Join Visiting Nurse’s  
130-year commitment to  

hospice and palliative care.

ELBOWOODS MEMORIAL
HEALTH CENTER

Mandan, Hidatsa & Arikara Nation
Physicians, NPs, RNs & LPNs

Excellent benefits including health, dental & 
vision insurance, 401K & a loan repayment 

program. Contact EMHC Recruiter. 
701-627-4750 or visit www.elbowoodshealth.com
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Story by Adelola O Tinubu 
USS Harry S. Truman 

ATLANTIC OCEAN – It was at 
a high school football game. A hard 
plastic helmet harshly connected with 
the bottom of the teenager’s chin, frac-
turing a molar and sending crippling 
waves of excruciating pain. Every den-
tal clinic in the area was closed, and the 
emergency room was the only option. 
Without experience or training in han-
dling trauma in the mouth, nurses and 
staff in the hospital were stumped with 
how to treat the injury. The only choice 
was to call an oral surgeon. Thirty min-
utes later, the tooth was removed along 
with all of the discomfort, and this teen-
ager was inspired to pursue a career in 

oral surgery.
USS Harry S. Truman’s (CVN 75) 

dental department works long hours to 
serve a crew of over 5,500 Sailors. As 
part of this team, oral surgeon Lt. Cmdr. 
Fred Palau treats the more serious cases, 
evaluating Sailors or performing a sur-
gery every day. 

“One of the aspects of my job I enjoy 
the most is that I can do what was done 
for me to other Sailors,” said Palau. 
“Sailors with dental issues may come in 
here with pain, and I am usually able to 
relieve them. It’s extremely satisfying.”

The satisfaction Palau receives 
from his job aboard Harry S. Truman 
was hard earned. After high school, 
Palau attended Penn State University 
and Virginia Tech. In his third year at 
Virginia Tech, he was accepted into the 
Navy’s Health Profession Scholarship 
Program and began dental school.

The Navy’s Health Profession 
Scholarship Program can provide 
tuition assistance for candidates who 
have been accepted into accredited 
medical schools for up to four years. 
During this time, candidates attend 
Officer Development School and upon 
graduation enter into the Navy as com-
missioned officers.

By 2007, he had a Bachelor’s Degree 
in microbiology and chemistry, and a 
doctorate in Dental Surgery.

“The training was demanding,” said 
Palau. “From day one of the residency, 
you work closely with physicians. The 
expectation is that your knowledge base 
reaches their level.”

The training prepped him to be able 
to service what can seem like a never-
ending line of patients. Palau diligently 
sees approximately six cases, seven 
days a week, which include evaluations 
and surgical procedures. Palau added 
that evaluations before a surgery are 
critical so patients can understand what 
will happen and feel more relaxed. 

“It’s never good to treat a stranger if 
you can help it,” said Palau. “People are 
a lot more comfortable if they under-
stand why they are coming in, what 
they’re having done and more impor-
tantly, why the procedure is important.”

In rare cases of an active infection or 
a substantial amount of pain, surgery 
is immediately performed. It’s during 
these moments that Palau is glad to 
have a dependable surgery team. 

“I’ve always felt that oral surgery was 
a team sport. None of this would be pos-
sible without my surgical technicians,” 
said Palau.

Hospital Corpsman 2nd Class James 
Gresl, one of Harry S. Truman’s surgi-
cal technicians, has been working with 
Dr. Palau for four months and said he is 
a wonderful leader. 

“The first day I met him, I was about 
thirty minutes late to work,” said Gresl. 
“I expected the scolding of a lifetime, 
but instead received a free breakfast,” 
he said with a look of lingering disbe-
lief. “He was very forgiving, under-
standing and sympathetic - I’ve never 
had a doctor buy me breakfast after I 
screwed up.”

In addition to record keeping, sched-
uling and checking patient’s vitals, 
Gresl acts as an extra set of hands for 
Palau by retrieving tools during surgery 
and catering to patient’s needs.

Under the tutelage of Palau, Gresl 
said he saw a willingness to teach and 
work with others, as well as impec-
cable professionalism with patients and 
coworkers alike. If Gresl needed sur-
gery, there would be no one else to 
whom he would turn.

“Unfortunately, that ship has already 
sailed,” said Gresl with a grin. “But, if I 
were going to have oral surgery, I would 
have it done by Palau.”

Currently operating in the U.S. Sixth 
Fleet area of operations, Harry S. 
Truman will continue to foster coop-
eration with regional allies and partners, 
strengthen regional stability, and remain 
vigilant, agile and dynamic. 

For more information about Truman, 
visit www.facebook.com/USSTruman 
or www.navy.mil/local/cvn75/. 

It all started with a tooth ache

(U.S. Navy photo by Mass Communication Specialist 3rd Class Adelola Tinubu/Released)
Lt. Cmdr. Wilfredo Palau, right, performs dental surgery on a patient in the dental lab aboard the Nimitz-class aircraft 

carrier USS Harry S. Truman (CVN 75). Currently operating in the U.S. Sixth Fleet area of operations, Harry S. Truman 
will continue to foster cooperation with regional allies and partners, strengthen regional stability, and remain vigilant, 
agile and dynamic. 

Nurses

 

South Dakota State Veterans Home 
Immediate Openings for RNs/LPNs 

RNs $3200 SignOn Bonus/LPNs $1600 SignOn Bonus 
Caring for America’s Heroes! 

The State of SD offers pd employee health insurance 
plus 10 pd holidays, pd vacation, Med/Dent/Vis & 
other benefits. Call: Susan Wilcox #605-745-5127   

susan.wilcox@state.sd.us 
Subject to drug test/background check.   

 

 

Improving the lives of the people we serve.
Registered Nurse (RN) needed for nursing team in 

San Angelo, TX. Generous PTO benefi ts. Call Janice 
for immediate interview. (325) 655-6600. Rated 4.5 

stars by Medicare

Lexington VA Health 
Care System 
NOW HIRING 

Medical/Surgical, ICU, RNs and LPNs 
are encouraged to apply at: 

www.usajobs.gov 
 

EDRP may be authorized. 
 

Excellent Benefits Include: 
   ● 10 paid Holidays 
   ● Up to 26 Days of Annual Leave 
   ● 10% Night & Evening Differential and up  
      to 25% Weekend Premium 
   ● Sick Leave Benefits 
   ● Thrift Savings Plan (401k) 
   ● Federal Retirement Pension 
   ● Medical/Dental/Vision Plans 
   ● Flexible Spending Account 
   ● Long Term Care Insurance 
   ● Child Care Subsidy Program 
   ● Professional Liability Insurance 
 

If Interested Please Contact: 
 

Kirtrina Campbell Quisenberry, HR Specialist 
859-233-4511 ext #3452 

 

Tina Finch, HR Assistant 
859-233-4511 ext. #3487 

 

RNs please send your resume to Curtis King, 
Nurse Recruiter: curtis.king@va.gov for 

direct hire consideration or call Curtis:  
859-281-3961 

 

1101 Veterans Drive, Lexington, KY 40502 
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