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Oregon Airmen 
respond to Hurricane 
Lane during summer 
training in Hawaii

See HURRICANE, Page 3

By Master Sgt. Nick Choy 
142nd Fighter Wing Public Affairs 

HONOLULU, 
Hawaii — 
What started 
out as a typical 
summer training 
deployment for 
the men and 
women of the 
142nd Medical 
Group (MDG), 
Oregon Air 
National Guard, 
turned anything 
but, when the 
Hawaiian islands 
were threatened 
by a category-5 
hurricane, the 
week of Aug. 20, 
2018.

The annual 
training for 43 
Airmen of the 
142nd Fighter 
Wing, scheduled 
for Aug. 18-31 
on the island 
of Oahu, was 
comprised of 
doctors, nurses, 
medics, dental 
technicians, 
services 
personnel 
and medical 
administrative, 
public health 
and bio-
environmental 
specialists.

The group was assigned to three geographically 
separated locations: Tripler Army Medical Center 
(TAMC), Joint-Base Pearl Harbor-Hickam 
(JBPHH) and Schofield Barracks. They were 
joined by members of the 1984th U.S. Army 
Reserve Hospital as part of the Medical Facilities 
Annual Training (MFAT) mission. 

However, as Hurricane Lane approached the 
islands from the eastern Pacific, TAMC officials 

(U.S. Air National Guard Photo 
by Master Sgt. Nick Choy, 

142nd Medical Group) 
Oregon Air National Guard 

Tech. Sgt. Charles Weinert pre-
pares an intravenous catheter 
for a patient in the emergency 
department at Tripler Army 
Medical Center, in Honolulu, 
Hawaii, Aug. 28, 2018. Weinert 
and his fellow Airmen from the 
142nd Medical Group took part 
in Medical Facilities Annual 
Training Aug. 18-31, 2018, and 
were able to assist in a real-
world support mission when 
Hurricane Lane threatened to 
strike the Hawaiian Islands the 
week of Aug. 20, 2018. 

By Capt. Robert Taylor 
Idaho Army National Guard 

Sgt. Mikki Fritz enlisted into the Idaho Army 
National Guard because she wanted to jump start her 
medical career. Though she decided not pursue a civil-
ian medical career, she’s found experiences that she 
feels have placed her ahead of her peers.

“I feel ahead of my peers who aren’t in the military 
sometimes with all the difference experiences I’ve 
had,” she said.

Her military experience has also taken her to places 
the past four years that most of her friends won’t ever 
visit. She participated in Angkor Sentinel 2015 in 

Cambodia as well as Saber Guardian 2016 in Romania 
and is currently participating in Hanuman Guardian 
2018 at the Royal Thai Army’s Cavalry Center in 
Thailand. 

“None of my friends can say they have flown over 
Romania in a Black Hawk,” she said.
The best of two worlds

Fritz joined the Idaho Army National Guard when 
she was 17 and has spent the past five years as a 68W 
combat medic. 

During high school at Meridian Medical Arts Charter 
High School she earned her emergency medical 

Three countries, four years: Idaho Army National 
Guard takes combat medic around the world

See MEDIC, Page 2

(Photo By Sgt. Robert McGill)
Idaho Army National Guard Sgt. Mikki Fritz stands in front of a UH-60 Black Hawk prior to a mis-

sion with the 116th Calvary Brigade Combat Team’s 2-116th Combined Arms Battalion and Soldiers from 
the Royal Thai Army Aug. 25 at the Royal Thai Army’s Cavalry Center in the Saraburi province during 
Hanuman Guardian 2018. The 11-day training event between the U.S. and one of it’s most enduring part-
ners in Asia, Thailand, is the first time Fritz has been assigned to a line unit as a 68W combat medic
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technician certification and wanted to 
become a flight medic. She joined the 
Idaho Army National Guard because 
she thought it would help prepare her 
to do so while she also went to college. 
In college she decided she didn’t want 
to have a civilian medical career but has 
no regrets about being a combat medic.

“I like doing both and having two dif-
ferent worlds of experience in my mili-
tary and civilian careers,” Fritz said.

She graduated college from the 
University of Idaho with a geography 
degree because she likes being out-
doors. She currently works as a soil lab 
technician for American Geotechnics in 
Boise where she tests soil for engineer 
projects, a job she likes because it keeps 
her outdoors.
Around the world

While in Thailand, Fritz is attached 
to the 116th Cavalry Brigade Combat 
Team’s C Company, 2-116th Combined 
Arms Battalion. Throughout the exer-
cise she is spending time in the field 

• Medic   (Continued from front page)

with the Idaho Army National Guard’s 
only infantry company.

Because she’s attached to the state’s 
Medical Detachment, Hanuman 
Guardian 2018 is the first time Fritz has 
been assigned to a line unit to perform 
combat medic tasks. Though she’s done 
mostly preventive medicine care, she’s 
enjoyed her time with the unit.

“It’s been really great to work with a 
line unit,” she said. 

She can add Thailand to the list of 
countries she’s flown over in a Black 
Hawk and on a recent overnight mis-
sion she ate every bug a vendor was 
selling near the training site just to try 
something new.

Fritz said she experienced culture 

shock in Cambodia, her first trip abroad. 
Since then she’s gotten used to see-
ing different cultures and has come to 
know what to expect when she travels 
and feels more prepared for personal 
overseas trips.

“I love international missions,” she 
said. “They really help me grow and I 
get to travel. I like to learn how other 
people live.”

She’s also made friends in each coun-
try she’s visited and uses Facebook to 
stay in touch with them.
Hanuman Guardian 2018 

Fritz is one of more than 150 U.S. 
Army and Army National Guard 
Soldiers participating in Hanuman 

Guardian 2018 alongside 350 Royal 
Thai Army Soldiers at the Royal Thai 
Army’s Cavalry Center in Thailand’s 
Saraburi province.

The 11-day training event began 
Aug. 20 and is a bilateral army-to-army 
exercise that strengthens capability and 
builds interoperability between U.S. and 
Royal Thai Army forces. Soldiers from 
both countries are training together to 
complete a battalion staff exercise; con-
duct infantry operations; and improve 
their skills in counter-improvised explo-
sive devices operations, battlefield med-
ical treatment and aviation capabilities.

“I get experiences in the military that 
none of my friends get to have,” Fritz 
said. 

Story by Cpl. Nikki Morales 
Marine Corps Installations East

Every month each year is dedicated to raising 
awareness for a variety of different diseases, mental 
health issues and more—suicide is no exception.

September is named Suicide Prevention Awareness 
Month and is used to raise awareness for suicide and 
educate individuals on the programs and services offered 
for those who are, or know someone who is struggling 
with suicidal thoughts or ideations.

According to the American Foundation for Suicide 
Prevention, suicide is the tenth leading cause of death in 
the United States each year. Suicide is also the second 
leading cause of death for military members, according 
to the Center for Deployment Psychology.

“Suicide prevention awareness month is important 
due to the enormity of the problem,” said Dr. Michael 
Howard, clinical supervisor, Community Counseling 
Center, Marine Corps Air Station (MCAS) New River. 
“Across the United States, the national suicide rate is 
13.3 per 100,000 people. In the active duty, national 
guard and reserve population, the rate is approximately 

25 per 100,000.”
If a service member shows signs such as a decline in 

work performance, increased substance abuse, financial 
issues, relationship issues or starts getting rid of personal 
items, those indicators should not be ignored. 

“There is help available; you are not alone,” said 
Howard. “We care about you and whatever you are 
going through, no matter how bad it is right now, it will 
get better. The pain you are experiencing right now is 
real, but it will only last a season.”

Marine Corps Community Services (MCCS) offers a 
variety of resources available to Marines, Sailors and 
their family members. 

“On Sept. 18 and Sept. 20, we will be hosting 
‘Building the Warrior Within’ at Marston Pavilion on 
Marine Corps Base Camp Lejeune and The Landing on 
MCAS New River respectively,” said Howard. “MCCS 
also offers a wide assortment of classes and workshops 
through the Family Advocacy Program, Community 
Counseling Program, Prevention and Education, Marine 
and Family Team Building and New Parent Support 
Program. There is a class or workshop to fit virtually 
any need or issue.”

September shines spotlight on 
military’s second leading cause of death
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determined the overall mission 
for the deployed Redhawks would 
change from that of training to one 
of support and backfill for their 
full-time medical staff.

According to U.S. Army Master 
Sergeant Gary Kondo, Reserve 
Affairs NCO at TAMC, the hos-
pital still needed to operate on a 
24/7 schedule, and due to the ongo-
ing shortage of medical personnel, 
the timing of the annual train-
ing for Oregon’s medically trained 
Airmen turned out to be a blessing 
in disguise.

“The hospital was able to utilize 
all 15 medics and 6 services per-
sonnel to backfill and support the 
hospital,” Kondo said. “Without 
these Airmen, the strain would 
have been much heavier on the cur-
rent full-time personnel at TAMC.”

Edwynn Johnson, Reserve 
Component Specialist at TAMC, 
agreed that the timing could not 
have been more perfect.

“If the Oregon Airmen weren’t 
here, the Reserve Office would 
have needed a lot more time to 
request reservists to assist us,” 
Johnson said. “By that time, the 
storm would have been over.”

Oregon Air National Guard Col. 
Eric Schadler, 142nd Medical 
Group commander, worked closely with 
TAMC’s emergency operations officials 
on how best to utilize the deployed medi-
cal staff.

“The hospital asked about our ability 
and interest to help and I told them we 
were fully on board and would help in 
any way we could,” Schadler said.

By Wednesday, Aug. 22, it was deter-
mined that all medics would remain at 
the hospital until Aug. 25 to assist pri-
mary caregivers and medical providers. 
Non-essential full-time staff would leave 
the facility and return to their homes, 
while non-medical personnel from the 
142nd Medical Group would shelter in 
place at their billeting location back at 
Pearl Harbor, about 15 minutes away.

With the memory of two devastat-
ing category-4 hurricanes that caused 
major damage — Iwa in 1982 and Iniki 
in 1993 — islanders began purchasing 
all available bottled water, batteries and 
canned goods. Storefronts in Waikiki 
were covered in plywood in anticipation 
of the storm’s expected landfall early 
Friday. Packing winds of 156 mph and 
gusts of 200 mph, Hurricane Lane was 
a storm to be taken seriously, emergency 
officials said.

Red Cross shelters were opened and 
staffed on Oahu. Honolulu Mayor Kirk 
Caldwell ordered Honolulu International 
Airport closed by 5 p.m. on Thursday, 
and Airport officials canceled inbound 
flights, while U.S. Coast Guard officials 
ordered Honolulu Harbor closed and 
requested two large container ships to 
leave the harbor to anchor off the coast 
in order to ride out the storm.

However, by the afternoon of Aug. 

23, Hurricane Lane was downgraded 
to a category-3 storm, with wind gusts 
of 120 mph, and 15-20 inches of rain 
expected. The storm parked just south 
of the islands and began dumping mas-
sive amounts of rain across the state. 
Torrential rains caused flooding on the 
island of Maui and the Big Island of 
Hawaii, and eventually caused flooding 
on the islands of Kauai and Oahu.

While the group sequestered at the 
hotel watched updates on local television 
news stations and kept in touch with their 
colleagues at the hotel via text and cell 
phone, the real-world medical support 
continued at TAMC. It was determined 
by hospital officials that their emergency 
plan would remain in place until State 
Civil Defense gave the all clear.

Airman Aleec Coyle and her fellow 
Airmen from the 142nd Force Support 
Squadron Services, busied themselves 
prepping meals for hospital staff who 
would be staying at the facility over the 
next couple of days, but to also ease 
tensions for those non-essential hospital 
employees who were preparing to evacu-
ate the facility ahead of the storm.

“I feel that those who live here locally 
felt a tension (as the storm approached) 
to protect their homes and prepare,” 
Coyle said. “That definitely trickled 
down to the rest of us because we felt 
like we needed to step up our game and 
help ease that tension.”

Coyle said the experience helped build 
morale and teamwork among her ser-
vices personnel staff as they gained a 
new understanding of how their team 
worked together.

“I think (this experience) really helped 
a lot to learn everyone’s learning styles 

and to adapt to personality differences 
and how we get things done,” she added.

Thanks to the shift in mission from 
training to that of support, some of the 
Airmen from the 142nd MDG were able 
to perform on a much higher level during 
an actual emergency, building new skill 
sets and gaining real-world experience in 
the process.

Airman 1st Class Jillian Zalunardo, 
who worked in Labor & Delivery, said 
she was able to watch a birth — some-
thing she would never experience in any 
training scenario.

“It was really awesome,” she said. 
“It was the first time I got to see that in 
person. It was alarming, emotional and 
beautiful all at the same time seeing a 
new life come into the world.”

Also assisting with newborns and 
expectant mothers in the Labor & 
Delivery department was Staff Sgt. 
Anina Anderson, who said she was so 
moved by the experience, she asked her 
command if she could continue to work 
there while her fellow Airmen were 
rotated to other sections.

“I always wanted to be a Labor & 
Delivery nurse,” Anderson said. “In fact, 
after this trip, I plan to switch my career 
path into L&D nursing.”

While most on the island of Oahu had 
prepared for the worst, the storm condi-
tions improved by late Thursday going 
into Friday, with Lane downgraded fur-
ther to a category-2 and eventually to a 
tropical storm. Meanwhile, at TAMC, 
remaining staff members took note of 
the professional demeanor of their new, 
albeit temporary co-workers.

“TAMC staff appreciated the extra 
help, and appreciated how the Airmen 

embraced the mission and brought 
a new level of excitement to the 
real-world mission,” Kondo said. 
“It seemed as though their per-
formance level increased and was 
stepped up a level, and this was 
definitely noticed by the hospital 
chain of command and department 
heads.”

Schadler heard directly from 
Army leadership and hospital 
administrators about the level of 
professionalism and care exercised 
by the deployed Oregon Airmen 
who rose to the occasion.

“The Army commented sev-
eral times on our positive atti-
tude, enthusiasm, and willingness 
to help,” Schadler said. “And the 
cool part is that of all the units 
they’ve had up here, they said 
we’ve been one of the best in terms 
of our willingness to help and how 
prepared we were, and getting our 
jobs done.”

For her part in the real-world 
mission, Zalunardo said she would 
never forget this experience.

“I’m incredibly grateful for this 
opportunity. This opens up oppor-
tunities and possible career choices 
for me. Not only do I get to see 
what the medical technicians do, 
but this allows me to see what the 

doctors do — something I’m very inter-
ested in becoming,” she added.

For her part as a member of the Air 
National Guard, Anderson said this 
experience underscores the flexibility 
and overall readiness of all members of 
the National Guard.

“While it was a great experience over-
all providing medical care and switching 
to being mission ready for the storm, 
I think it speaks to the flexibility of 
the National Guard in being able to 
switch from one mission to another at a 
moment’s notice,” she said. 

• Hurricane   (Continued from front page)

(U.S. Air Force Photo by Master Sgt. Nick Choy, 142nd Medical Group)
Oregon Air National Guard Staff Sgt. Anina Anderson (right), assists U.S. Army 1st Lt. 

Elizabeth Lane (left), with preparing a patient for delivery in the Labor & Delivery section at 
Tripler Army Medical Center, in Honolulu, Hawaii, Aug. 28, 2018. Anderson and her fellow 
Airmen from the 142nd Medical Group took part in Medical Facilities Annual Training Aug. 
18-31, 2018, and were able to assist in a real-world support mission when Hurricane Lane 
threatened to strike the Hawaiian Islands the week of Aug. 20, 2018.
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Veteran Recommended
Practice Opportunities
in 16 States
Continue Your Mission of Public Service with an Easy Transition
to Correctional Healthcare:
   Structured environment with a team approach
   Desirable, set schedule with no nights,    Desirable, set schedule with no nights, weekends or holidays
   required
   No RVU’s, No billing, and No managed care
   Competitive, guaranteed salaries and comprehensive benefits
   Company paid malpractice insurance
   Veteran friendly company and corrections clients

For more details, contact:
JJane Dierberger
Tel: 844.477.6420
Email: jane@mhmcareers.com

Mindy Halpern
Tel: 866.931.5544
Email: mindy@mhmcareers.com

Visit www.mhm-services.com for more information.

Correctional Medicine allows me
to continue the mission of serving
an underserved population. It has
given me the opportunity to use
the leadership skills that were
developed during my military
cacareer while continuing to
uphold the core values
that were engrained in 
me. I also found that it 
was a great transition
as I was moving from
military to civilian life.

DDr. Clayton Ramsue, MD
Retired Lt. Col. US Air Force
Statewide Medical Director
Centurion of Mississippi

For more information text MHM To 97211

Story by BUMED PAO 
U.S. Navy Bureau of Medicine 

and Surgery 

HANOI, VIETNAM (NNS) -- A team 
of 13 Navy Medicine trauma members 
completed a medical exchange Aug. 10 at 
Vietnam Military Hospital 103.

The 8-week program, called Integrated 
Trauma and Medical Readiness Exchange 
(ITMRE), is the first of its kind with 
Vietnam. U.S. Navy Medicine person-
nel worked side-by-side with Vietnam 
Military partners to provided medical 
care and share comprehensive trauma 
management techniques. This program 
is designed to enhance Navy medicine 
personnel’s ability to rapidly adapt to any 
environment, build resiliency, and learn 
the art of working with foreign partners.

“As we prepare our sailors and marines 
to go into harm’s way, true operational 
readiness requires partnership the world 
over,” said Capt. Carlos Williams, direc-
tor of the Navy Office of Global Health 
Engagement. “The key to readiness is 
preparation, and preparation requires that 
team members are ready to face not only 
the challenges we know, but be resilient 
and agile to face the ones we do not.” 

The Navy Medicine team comprised 
an Emergency Room Physician, Critical 

Care Physician, Orthopedic Surgeon, 
Anesthesiologist, Critical Care Nurse, 
Emergency Room Nurse, and Surgical 
Technicians. 

Navy Medicine participated in this 
exchange as guests of the Vietnam 
Ministry of Defense in a longstanding and 
growing partnership to exchange ideas 
and increase cooperation between the two 
nations.

“This project represents a tremendous 
opportunity to utilize medicine as a ben-
efit to both nations,” said Capt. Joel Roos, 
mission commander for the engagement. 

“It allows us to increase medical capabili-
ties for both countries at different levels.” 

Over the 8-week period, the U.S. team 
participated in over 300 surgical cases 
and assisted in the care of over 550 
complex emergency room and intensive 
care patients. Approximately 30 hours 
of medical lectures were provided to the 
Vietnamese medical team.

Sharing trauma management skills 
was the focus of this exchange, which 
encompasses all aspects of trauma care 
to include pre-hospital care, emergency 
care, complex surgical repair (orthopedic, 

neuro, etc.), and post-operative care (criti-
cal care, nursing care, burn injuries). 

The initiative originated in 2016, 
when the Vietnam Ministry of Defense 
requested support refining the trauma 
patient management system at its medi-
cal facilities. Navy Medicine identified 
an opportunity to conduct a global health 
engagement mission with a key partner 
in Southeast Asia. The initiative formed 
after close collaboration among Navy 
Medicine personnel stationed in Vietnam, 
the U.S. Embassy and leadership across 
the Navy Medicine enterprise. 

“Global Health Engagement is about 
developing persistent and sustained rela-
tionships that foster trust, build capac-
ity and bring about positive sustainable 
change,” Williams said. “To support 
these objectives, Navy Medicine hopes 
to expand the pilot to other nations, and 
to continue sending teams to Vietnam for 
future cooperative engagements.” 

Navy Medicine is a global health care 
network of 63,000 personnel that provide 
health care support to the U.S. Navy, 
Marine Corps, their families and veterans 
in high operational tempo environments, 
at expeditionary medical facilities, medi-
cal treatment facilities, hospitals, clinics, 
hospital ships and research units around 
the world.

Navy Medicine Global Health Team conducts trauma exchange in Vietnam

(U.S. Navy photo by Capt. Joel Roos/Released)
The 13 Navy Medicine members stand together on the first day of the Integrated 

Trauma and Medical Readiness Exchange (ITMRE) engagement in Vietnam. 
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By Lori Newman
Brooke Army Medical Center Public Affairs

JOINT BASE SAN ANTONIO-
FORT SAM HOUSTON, Texas – A 
class of nursing students at Brooke 
Army Medical Center had a special 
visit from a World War II Army nurse 
Aug. 7 as part of their training. 

Earlyne Reidland Sheets was sta-
tioned at Brooke General Hospital at 
Fort Sam Houston and also worked 
there as a civilian nurse for many year 
before retiring.

Sheets’ cousin, Staff Sgt. Luke 
Griffin, decided to invite the 100-year-
old Texas native to speak to the stu-
dents about her life experiences.

“I was teaching resilience training 
and I really wanted the students to 
have an opportunity to ask her any 
questions about how she was able to 
maintain her drive, health, and mental 
sharpness for more than 100 years,” 
Griffin said.

After graduating from Breckenridge 
School of Nursing as a registered 
nurse in 1941, Earlyne Reidland was 
commissioned as a second lieuten-
ant into the U.S. Army Nurse Corps 
and reported for active duty Sept. 10, 
1941. Her first duty station was at 
Brooke General Hospital.

On Aug. 15, 1943, she departed 
for England and was stationed at 
the 130th Station/Evacuation/General 
Hospital in Swindon, England near 
Tidworth Barracks. 

“We went over on the Queen 
Elizabeth, zig-zagged every seven 
minutes because the German subs 
were out there,” she recalled. “Every 
night we would go in the big rec room 
and sing songs. We had a nice trip 
then we went to our unit, which was 
set up in huts.”

Sheets described what it was like 
taking care of the war wounded.

“They put up a big tent for the walk-
ing wounded,” she said. “Because we 
got many, many patients.”

The wounded came by plane, boat, 
and truck. Soldiers still in combat 
fatigues were examined, uniforms cut 
from their bodies and any urgent care 
administered. 

“The first seven months we saw 
30,000 patients and only lost 12 of 
them,” Sheets recounted proudly. 
“The best thing I ever did was to go 
overseas and take care of the young 
war wounded.”

Sheets said nurses are smarter today. 
“They know more and they have bet-
ter equipment,” she said. “We didn’t 
have a whole lot to work with. When 
I was young, Penicillin was a wonder 
drug. We treated it like it was gold, 
because it was to our wounded.”

“I’m amazed at all the beautiful 
equipment you have in this hospital,” 
she said. “I’ve been a patient here 
quite a few times and they always 
treat me so nice.”

When asked how she kept calm 

under pressure, she responded, “We 
were all happy. We stayed busy. You 
don’t know how busy you are until 
you get in the middle of a war and 
then you know.”

She told the students about getting 
married in England and having only a 
few hours for her honeymoon before 
her new husband had to leave.

The young nurse married Army 1st 
Lt. George J. Sheets, 66th Armored 
Regiment, 2nd Armored Division, 
after receiving permission from his 
commanding general, Maj. Gen. 
Edward Brooks. The couple got mar-
ried at 2 p.m. on June 5, 1944 at St 
Mary’s Church in Tidworth and their 
honeymoon was over by midnight. 
Since they both lived in tents, the best 
man, Lt. Col. Rudy Quillian, gave up 
his quarters for their honeymoon. The 
next morning her new husband depart-
ed and crossed the English Channel to 
join in the fight.

When asked for life advice, Sheets 
said, “Don’t drink, don’t smoke and 
don’t do drugs. It affects your motiva-
tion.

“Eat a lot of chicken and fish and 
good healthy vegetables,” she added. 
“It’s always helped me.”

She also told the nursing students 
to treat people with kindness. “Take 
good care of your patients and you 
will do fine,” Sheets said.

Griffin said several members of his 
family are military veterans and he 
appreciates the legacy left by all of 
them but Sheets is special.

“Earlyne is unique because she is 
still with us and of sound mind and 
body,” he said. “I think her secret to 
longevity is she treats people with 
kindness and never misses an oppor-
tunity to smile.”

NOTE: Historical information was 
provided by family member Dolores 
Hamilton. 

Living legacy: 100-year-old Army nurse speaks to group of nursing students

New drug strikes nerve agent
By Defense Threat Reduction Agency’s 

Chemical and Biological Technologies Department 

Used in many attacks such as the 1995 Tokyo subway incident, 
multiple Syrian chemical strikes and several assassinations, horrifying 
nerve agent assaults are becoming more common for both civilians and 
warfighters. Although medical countermeasures exist to sustain life after 
organophosphate (OP) nerve agent exposure, the risk of brain damage, 
behavioral and neurological disorders due to prolonged seizures persist. 
The Defense Threat Reduction Agency’s Chemical and Biological 
Technologies Department has handed over development of Tezampanel, 
a new drug to counteract the long-term impacts of nerve agent poisoning 
to the Biomedical Advanced Research and Development Authority 
(BARDA), enabling warfighters to recover. 

OP agents act by inhibiting acetylcholinesterase activity. Without 
pharmacological intervention, the ensuing seizure activity can have 
serious effects. Currently, treatment for OP exposure is a cocktail of 
drugs administered immediately after exposure. Benzodiazepines are also 
used to suppress the seizures; however, treatment is temporary. 

The new development stems from research originally conducted by 
Maria Braga, Ph.D., at the Uniformed Services University of the Health 
Sciences, which was supported by DTRA and the National Institute 
of Health’s CounterACT program. Braga’s research demonstrated that 
blocking the GluR5KR receptor in the brain after nerve agent exposure 
protected against behavioral deficits and brain damage. 

GluR5KR antagonists, despite their relatively slow time in suppressing 
nerve agent-induced seizures, dramatically reduces the total duration 
of seizures. They also increase protection against neuronal loss and 
irreversible degeneration in a number of brain regions that play a central 
role in emotional and cognitive behavior. 

This fundamental research led to the development of LY293558, 
a receptor antagonist that is an effective anticonvulsant and 
neuroprotectant. Building upon this research, the U.S. Department of 
Health and Human Services prompted the development of Tezampanel 
and subsequent research support through BARDA. In non-clinical, non-
good laboratory practices trials Tezampanel is shown to effectively 
reduce seizures related to nerve agent poisoning, even when the drug was 
given after a significant delay. 

DTRA’s priority is to deliver timely, innovative solutions to our 
warfighters. In efforts to restore readiness to build a more lethal force, 
enabling them to rebound from a nerve agent attack is critical. 

DTRA CB POC: Alison E. Director-Myska, Ph.D.; alison.e.myska.civ@
mail.mil BARDA POC: Maria F. Braga, D.D.S., Ph.D.; maria.braga@
usuhs.edu

(U.S. Army photo by Lori Newman)
A class of nursing students had a special visit from Earlyne Reidland Sheets, a World War II Army nurse Aug. 7, 2018. 

The 100-year-old Army nurse spoke to the students about her experiences and answered questions. Sheets was stationed at 
Brooke General Hospital at Fort Sam Houston and also worked there as a civilian nurse for many years before retiring.
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Dental

 
 

IOWA CITY, IA – Specialized Care Coordinator 
(Instructional Resource Associate-Dental Lab) 

Salary: $65,371 to commensurate 
 

The University of Iowa, College of Dentistry is 
searching for a full-time Instructional Resource 
Associate to instruct dental students in removable, 
fixed, and implant prosthodontics laboratory 
procedures as well as provide laboratory support in 
same areas for faculty private practice. 
 

REQUIRES: 
• Bachelor’s degree in Dental Technology or 
equivalent combination of relevant education and 
experience. 
• Certification by the National Board of Certification 
as a Certified Dental Technician (CDT). 
• 5 – 7 years’ experience, including: 
  * Knowledge and use of current and new dental 
technologies, including use of computer-aided design 
and computer-aided machining; 
  * Knowledge of and ability to operate, calibrate, 
and maintain dental laboratory equipment; and 
  * Ability to balance duties related to the Technology 
Core with support needed for patient care priorities. 
 

For more information and to apply, go to:  
http://jobs.uiowa.edu, reference Req #72857    

 

The University of Iowa is an equal opportunity/ 
affirmative action employer. All qualified applicants 
are encouraged to apply and will receive 
consideration for employment free from 
discrimination on the basis of race, creed, color, 
national origin, age, sex, pregnancy, sexual 
orientation, gender identity, genetic information, 
religion, associational preference, status as a 
qualified individual with a disability, or status as a 
protected veteran. 

Drivers Wanted
 

 
 

 

NOW HIRING  
 

School Bus Drivers:  
Starting Wage $18.00/Hr.  

 

Driver’s Assistant:  
Starting Wage $15.60/Hr. 

Both positions Include Incentives/Bonus 
 

As a School Bus, Inc. employee you’ll receive: 
 

� Paid Training � Excellent Part-Time 
Wages � Flexible Scheduling 
No Experience Necessary 

 

Hiring Bonus 
 

$250 Without CDL or $500 With CDL 
 

Walk-In Interviews Available 
5100 W. 8th Street, Sioux Falls, SD 

605-334-6644 
kevinschoolbusinc.sfsd@k12.sd.us  

www.sbicharters.com 

C’s Bed and Breakfast  
A Pleasant Lodging Alternative in Beautiful Wyoming 

Minnesota based Judy Council & her husband now deceased, live in a 57 style ranch house, w/2 
bedrooms & a shared bath.  Judy is known for preparing exquisite food, fresh produce & amazing scones. 
(Special Diets Welcome).   C’s Bed and Breakfast offers 2 beautiful bedrooms.  One is a log room 
that offers a queen size bed that is very comfortable and the other offers 2 twin beds that are also very 
comfortable.   

 

●A Homelike Atmosphere ●Hand Made log bed sets ●High Speed DSL  ●Semi Handicap Access  
●Service Dogs Welcome ●Historic Museum Nearby ●A Homelike Atmosphere  

●Semi Handicap Access ●Hand-made Log Bed Sets
   

Enjoy a variety of activities from cross country or downhill skiing, to fly fishing or nearby hunting. Visit 
the world class Dinosaur Museum, Thermopolis Natural Hot Springs and/or selective restaurants nearby.   

 

Then come back & relax in one of our beautiful bedrooms. 
Nightly Room charges: $195.00 for single occupancy & $250.00 for 2 people (plus tax). 

 

Book your Reservations Today and Pre-book for 2018!
(NO Credit Cards Accepted) 

Please pay by Money order/Cash/Cashier’s check 
 

Please Allow 24 hour notice for all bookings. 
 
 

Owner Judy Council: 307-347-9388 | 1000 Howell Ave., Worland, WY  
 

Travel Mental Health

FT/PT ADULT PSYCHIATRIST 
Tacoma & Seattle WA - Federal Way 

Financial Security with the Freedom of a Private Practice 
 

Community Psychiatry is an outpatient, private practice 
group providing high quality care to patients of all ages 
& diagnoses in over 26 locs. throughout CA. Great 
Benefits & Competitive Compensation! For more info. 
Please Contact:  Stacy Halstied: 916-974-4992 

Miscellaneous
                            Residence Hall  

Coordinator 
              #00010958  

Internal/External 
BSC has a great opportunity for you                                

 

Responsible for the overall operation/mgmt of 
Swensen Hall. REQS: Associate degree or 2 yrs of 
group environment-related work exper.  Knowledge 
of computer progs. (i.e., Microsoft Office, Outlook). 

Eligible for $2,000 Sign-On Bonus 
In addition to the salary & benefit package, you’ll 
also be provided with a new partially furnished 
apartment with paid utilities, cable and internet To 
Apply: Complete the online App & upload a cover 
letter & resume. 
Paper apps/ Incomplete files will not be accepted. 

701-224-5531*800-366-6888 (TTY Relay ND)  
www.bismarckstate.edu/employment     EOE 

 

We’re a multidisciplinary team of medical providers. This includes 
an internal medicine physician, family medicine physicians, a pe-
diatrician, an OB/GYN, a Physicians’ Assistant, a dietician & a high 
risk OB/Gyn provider. There is also a dentist who provides pediatric 
services  Mon & Fri. The adult patients are able to see the dentist 
Tues-Thurs. The providers are available to each other for consulta-
tion, whether urgent or non urgent care is necessary.

•Pediatrics
• Geriatrics
• Nutrition
• Immunization
• Allergy/Asthma

• Laboratory Services
• Women’s & Men’s Health
• Adult and Children Dentistry
• Behavioral Health

4605 Tuto Park Mall, Ste, 207, St. Thomas VI  340-775-3700

www.steemcc.org

 
 

St. Joseph’s Indian School 
Chamberlain, South Dakota 

 

Seeks Houseparents for its residential 
program to create a family environment & 
care for children in campus homes.  More 
than just a job, it’s a one-of-a-kind 
experience.  We accept both single & married 
applicants.   
 

Competitive pay & Full Benefits: Health, 
Dental, Vision, Life, Retirement.  Generous 
time off for Breaks and Holidays!  This scenic, 
resort town abounds in water-sports, fishing 
& hunting.  Call or E-mail:  

605.234.3275 
apply@stjo.org | www.stjo.org 

EOE 
 

Education

• Anticoagulation*
• Case Management
• Lipid*
• Diabetes*
• Faith Community
   Nursing

• Health Promotions and
   Worksite Wellness
• Heart Failure*
• Oncology Management
• Pain Management*
• Wound Management

We Offer Accredited Continuing
Education Programs including:

*Designated hours of Pharmacology

Education in Your Own Time and Place

877-874-4584
ANCC Accreditation with Distinction

USI.edu/health/certifi cate-programs

Story by Airman 1st Class 
Michelle Ulber 

168th Wing / Public Affairs 

Guaynabo, Puerto Rico — Over the 
past two weeks medical personnel from 
the Air National Guard and U.S. Navy 
Reserve provided no-cost dental, optical 
and medical care in several cities in 
Puerto Rico in support of Innovative 
Readiness Training Ola de Esperanza 
Sanadora.

The IRT is a health care training 
mission involving more than 200 
Sailors, Soldiers and Airmen from the 
Air National Guard, U.S. Navy Reserve, 
and active duty Army and Navy. Part 
of a long-running Defense Department 
initiative, this mission operated in four 
clinic locations in Cataño, Guaynabo, 
Humacao and Yabucoa from Aug. 11 to 
Sept. 7.

In total, 8,500 procedures were 
performed and 3,845 patients were 
seen for an equivalent of approximately 
$1,073,000 in patient care.

The procedures included primary care 
exams and dental work to include fillings, 
cleanings, tooth extractions and more. 
Optometrists and optometry technicians 
provided eye exams that resulted in the 

fabrication of 1,629 pairs of glasses 
which were provided to patients at no 
cost. 

“Any chance you have an opportunity 
to help people out, you have to jump 
on it,” said Staff Sgt. Jonathan Scrobe, 
108th Air Refueling Wing materiel 
management specialist. “I’m honored to 
help out in any small way I can.”

Service members lived in community 
facilities and experienced much of Puerto 
Rican culture while on the island.

“I think it’s a very joyous, happy, 
positive culture,” said Chief Hospital 
Corpsman Dan Gomez, the senior 
enlisted leader for U.S. Navy Reserve 
personnel at the IRT. “The landscape is 
beautiful, the beaches are breathtaking, 
and the people are so friendly and open 
and warm.”

Many community members have not 
had health insurance coverage in years, 
particularly following Hurricane Maria.

“People thank us so much and it feels 
great,” said Senior Airmen Hildebrando 
Duarte, 108th Air Refueling Wing 
materiel management specialist.

Airmen and Sailors received more than 
24,700 training hours, allowing them to 
hone their skills while providing care for 
American citizens.

“There were a lot of obstacles, but they 
were overcome through the power of 
thinking and innovation to get over the 
hurdles,” Gomez said. “We put our heads 
together and got the mission done well.” 

IRT Ola de Esperanza Sanadora provides Puerto Ricans over $1M in patient care

(U.S. Air National Guard photo 
by Staff Sgt. Bethany Rizor)

Tech. Sgt. Larry Deluna, 149th 
Medical Group biomedical equip-
ment technician, translates prelim-
inary eye exam instructions to a 
young girl at the Cataño care site in 
Puerto Rico, Sept. 3, 2018. Deluna 
speaks Spanish, allowing him to 
assist in an even greater way during 
Innovative Readiness Training Ola 
de Esperanza Sanadora.
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Physicians

 
General Cardiologist Position 

(Covering Consultative Services Only) 

The Central Maine Heart & Vascular Institute 
(CMVHI) in Lewiston, ME, seeks General 
Cardiologist to join well-established program. 
We are a unique facility offering innovative 
programs in minimally invasive valve surgery, 
transcatheter valve therapies, structural heart 
disease, population health with a particular 
focus on genetic lipoprotein disorders and 
contemporary diagnostic & Therapeutic cardiac 
eletrophysiology.  The Central Maine Medical 
Family includes a large number of Primary Care 
providers, which creates an abundant referral 
base as well as a sophisticated medical & 
surgical subspecialty support system to support 
the Institute. 

Maine is a wonderful state in which to raise a 
family, with a broad range of schooling and 
housing options.  We’re centrally located both 
near the mountains and coast providing easy 
access to an abundance of activities, ideal for 
the outdoor enthusiast yet close enough to 
Boston to take advantage of all it has to offer. 

Interested candidates should submit a letter of 
application and Curriculum Vitae to: 

Donna Lafean,  
CMMC Medical Staff Recruiter  

#800/445-7431 or lafeando@cmhc.org 

www.cmmc.org 

                                           ● Internal Medicine or  
                                     ● Family Physician   

                                       ● Advanced Practice  
                        Provider	  

  
Care for Veterans in Beautiful  

Tax-Free New Hampshire! 
 

Catholic Medical Center in scenic, tax free New 
Hampshire is seeking an Internal Medicine Physician 
or Family Physician and an Advanced Practice 
Provider; veterans strongly preferred for these 
roles. We are excited to launch a brand new 
primary care practice dedicated to the care of U.S. 
Veterans and their families. The providers will be 
well supported with staff including a practice 
administrator, nurse, medical assistant, and care 
coordination for the patients. CMC, a member of 
Granite One Health, and a Mass General affiliate, is 
a physician led system with strong financials and a 
supportive administration.  
The practice is conveniently located in Manchester 
with ample parking and easy access to highways. 
We are located less than one hour to Boston, the 
Atlantic ocean, and the fabulous lakes and 
mountains of New Hampshire. Whether you like to 
ski, hike, bike, or shop, New Hampshire has it all. 
With no state income or sales tax, as well as 
excellent schools, New Hampshire  is the place to 
enjoy a high quality of life. With a minor league 
hockey arena, baseball stadium, a theater, art 
museum and lovely restaurants in town, fun is just 
minutes away!  

For More Info please contact: 
 

Janet Frongillo, Director of Physician 
Recruitment & Retention 

Janet.Frongillo@cmc-nh.org   
603-663-6739 

www.catholicmedicalcenter.org 
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BC General Adult Cardiologist 
 
 

The Sanger Heart & Vascular Institute (SHVI) within 
Atrium Health is currently seeking a BC General 
Adult Cardiologist to join their established practice 
in Lincolnton, NC, just 45 mi. from downtown 
Charlotte.  Carolinas HealthCare System-Lincoln is a 
101-bed facility that offers outstanding medical care 
to the citizens of Lincoln County.  
 

Qualified candidates should be: 
• BC/BE in Cardiovascular Disease  
• Interested in patient-centered, value-based  
  delivery of CV care  
• Skilled in echo & nuclear imaging, pacemakers,  
  exposure or interest in coronary CTA 
 

About the practice: 
• Busy outpatient clinic and inpatient (CHS-Lincoln) 
  consultative care (15-25 patients per day).  
• Great collegiality within the practice and support  
  among other specialists.  
• The team is family oriented, fast paced, with a  
  devoted community  
 

SHVI is one of the Southeast's largest cardiac & 
vascular programs providing the highest quality 
care available to patient with cardiovascular disease 
throughout North & South Carolina. SHVI employs 
more than 100 physicians in a network of more 
than 25 locations to provide the highest quality care 
available to patient with cardiovascular disease 
throughout North and South Carolina.  
 
 

For more info on a great opportunity call me today! 
 

Lisa Webster, Mgr, Physician & ACP Recruitment 
704-631-1126 

Lisa.Webster@atriumhealth.org 

Sanger Heart & Vascular Institute
Uncompromising Excellence. Commitment to Care.

 
Family Medicine Physicians 

 

Family Medicine Positions in Maine:  The Central 
Maine Medical Group, Part of Central Maine 
Medical Healthcare, seeks BE/BC Family 
Medicine physicians to join well-established, 
hospital-employed practices in Bridgton, 
Lewiston, Auburn and Lisbon, located in the 
lakes region and central Maine.  We offer: 
 

   ● Substantial Medical Student Loan Repayment 

   ● Generous Sign On Bonus 

   ● Ample Moving Allowance 

   ● Very Attractive Outpatient-Only Call Schedule 
       Providing Healthy Work/Life Balance 
 

Our practice sites are within easy access to the 
coast for boating and the mountains for hiking 
and skiing and all kinds of outdoor activities.  
We've got an amazing arts and restaurant 
scene, too, all in a very safe state to live and 
raise a family.  To join our growing team, 
contact: 
 

Donna Lafean, #800/445-7431 
lafeando@cmhc.org 

http://recruitment.cmmc.org 
Not a J1 opportunity. 

 

 
Practice Medicine in the Heart of 

the Navajo Nation 
 
 

� Physician (FM) � Physician (OB/GYN) � 
Physician 

Assist.(Surgery) � Physician Assist.(Orthopedics) 
� Physician Assistant (Primary Care) � Internist 

� Nurse Midwife � Nurse Practitioner (IM) 
� Optometrist � Radiologist � Endodontist 

Experienced Physicians with a Sense of Adventure 
 

www.tchealth.org  928-283-2432 
TCRHCCHR@tchealth.org 

 

 
 
 

 
 
 

WE ARE LOOKING FOR: 
 

    ● Ob-Gyn to perform D&C, laparoscopic 
       tubal sterilization. 
    ● Anesthesiologist for MAC anesthesia  
       and general anesthesia. 
    ●Urologist for Vasectomy & Cystoscopy,  
      and other procedures. 
 

Please submit your CV via e-mail to: 
administration@officegci.com 

vino878@aol.com 
iwanaw@officegci.com 

veras@officegci.com  
or fax to 847-398-4585. Please reply all. 
For More Information Please Call: 

847-255-7400 

 
 
 

We are America’s Health and 
Resource Center, a medical group 
with surgical centers that specialize 
in family planning, birth control in 
Wood Dale, Downers Grove, Glen 
Ellyn & Chicago-Motor Row District. 

 

	  
Physician - Full-Time Job #2018261 

 
Salary range - $12,500+ per month 

commensurate with training, experience and skills.  
 
Located in San Marcos, TX at the foot of the 
beautiful hill country and the headwaters of the San 
Marcos River. On IH35 corridor within approx. 30 
minutes of Austin & San Antonio. TxState Student 
Health Center is a nationally accredited ambulatory 
health care facility complete with in-house lab, 
digital radiography and pharmacy. Medical staff 
includes family medicine, internal medicine, sports 
medicine & psychiatry.  
 
Clinic hours: 8am-5pm MWF & 9am-6pm T/Th. 
Benefits: health/ dental, vacation/sick leave, 
holidays, retirement, malpractice, CE stipend.  
 
For more info, call Debbie at 512-245-2161  
or email dc03@txstate.edu and d_k67@txstate.edu 

  
Online applications only: 

https://jobs.hr.txstate.edu/postings/22275 
Required documents: Cover letter, CV, licensure. 

www.healthcenter.txstate.edu 

 
Fort McDermitt Wellness Center 

McDermitt, Nevada - Full-time Positions 
 

• Family Nurse Practitioner   • Dentist  
 

F.M.W.C. is a rural clinic in a remote section of 
Northern Nevada. 

 

 Contact: Billy Bell, Executive Assistant 
775-532-8522 ext. 219  

billy.bell@fmcdwc.org 

 
 



in Florida&LIVE WORK If you’re a board-certified physician with  
a passion for your patients, your dream  
career is awaiting you at The Villages Health.  
Come join us and enjoy an active lifestyle  
in America’s Healthiest Hometown®.

Now Hiring Physicians

 ■ Primary Care
 ■ Dermatologists
 ■ Neurologists
 ■ Gastroenterologists
 ■ Urologists

 ■ Endocrinologists
 ■ Cardiologists
 ■ General Surgeons
 ■ Podiatrists
 ■ Rheumatologists

TheVillagesHealth.com/Recruitment

280,000 sq.ft. Specialty Center 
Now Under Construction

Physicians
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PHYSICIAN IV 

PRIMARY CARE PHYSICIANS 
County of Riverside - Banning, CA 

 

Under general direction, Physician IV will 
supervise and/or perform professional work in a 
medical specialty involving the examination, 
diagnosis, and treatment of patients of the 
Riverside University Health System/Correctional 
Health Services. In addition, you may be required to 
assist in directing the work or providing instructions 
to medical students, residents, interns, nurse 
practitioners, physician assistants, as well as 
physicians. 
 

Primary Care Physicians are needed for the 
Riverside University Health System/County of 
Riverside Correctional Health Services. Immediate 
vacancy with the Banning correctional facility; 
future vacancies with the new Indio correctional 
facility. 
 

• Generous benefit pkg includes Medical/Dental/ 
Vision; 12 paid holidays annually in addition to 
vacation and sick leave; CalPERS Retirement 
• Day shift positions Mon-Fri, no wkends or holidays 
• Correctional health positions require qualified 
candidates to pass a sheriff's background check 
 

For further details on these opportunities, please 
contact: Angela Levinson at  

951-486-5552 or alevinson@rivco.org  

 
Family Physician  

(1 Full-Time Vacancy) 
 

RCCHC is seeking highly motivated individuals to 
join our team. To be considered for employment 
the following qualifications must be met: 
• A North Carolina license to practice & must be 
kept current • Candidates should have at least three 
years' experience in primary care • Controlled 
Substance Registration Certificate from the Drug 
Enforcement Administration (DEA Certificate) & 
must be kept current • Excellent computer skills & 
ability to document patient encounters & update 
medical records utilizing the company's electronic 
medical records format • Demonstrate good 
judgement, communication, customer service & 
teamwork. 
 

Full Time Employees receive: • Health • Life • Long 
Term Disability Ins. • PTO • Other benefits include: 
supplemental insurance  
 

In addition to competitive salary  
and benefits we offer:  

• Relocation allowance • Signing Bonus for 
providers not already living w/in commuting 
distance. • Annual CME allowance of up to $3000 & 
up to 7 days • Professional dues, fees & malpractice 
covered • 401(k) w/employer contribution • Funds 
are available through NC Medical Society and 
National Health Service Corps for loan repayment. 
 

Apps can be downloaded from www.rcchc.org 
Return Apps to H.R.: kfutrell@rcchc.org or mail: 
RCCHC 120 Health Center Drive, Ahoskie NC 27910. 
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Contact Christopher Van Tine at
Christopher.VanTine@davita.comor 
(407) 845-0704 to discuss our 
for adult primary care medicine 
career opportunities or visit us online.
jobs.davitamedicalgroup.com  

You already love Florida.
Why not love 
your career, too?
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DaVita Medical Group is committed to creating 
an environment where you can succeed

 • We’re hiring: Physicians, Nurse Practitioners, RNs, 
LPNs, Medical Assistants, Referral Coordinators, and 
Medical Receptionists.

 • Achieve work-life balance with reasonable workloads of 
15-20 patients per day and limited or no on-call duties.

 • Grow your career with programs, tools, and career 
paths designed just for you.

 • Focus on patient care thanks to a comprehensive 
coordinated care model and team-based support.

 • Enjoy fi nancial security with competitive base pay 
and robust benefi ts.

Contact Samantha Barber at
Samantha.Barber@davitamedicalgroup.com
727-209-1951
for adult primary care medicine
career opportunities or visit us online.
jobs.davitamedicalgroup.com
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Transitioning Vets

Miscellaneous

	   	  
 
Job Titles/Job Req# FT/Supplemental positions for our inpatient/outpatient facilities: LBJ Location 

 

                                           • EMS Field Supervisor          #142749  
                                    • EMT Paramedic                   #142155  
                                    • Paramedic EMT-P               #142330  
                                    • Supplemental Paramedic  #142627  
                                    • Supplemental Emergency #142328 
 

Why Work With Us 
People, Purpose, Process 

	  

When you join the Harris Health System family, you have the opportunity to be a part of a team 
dedicated to what matters: elevating the health of our community.  At Harris Health, you contribute 
towards a legacy that strives to push the quality of community care forward. We recruit team members 
that thrive in fast-paced environments and who believe in bringing the best of themselves and our 
colleagues to our patients.  
 

As a vital member of the community-owned healthcare system for the nation's third most populous 
county, you'll see more, do more, learn more and be more than you ever thought possible. 
 

Our people are authentic and believe their work at Harris Health System is much more than a job. They 
see it as a way of making a positive difference, and they’re always willing to help their fellow colleagues 
do the same. The Harris Health team is charged with purpose, improving the lives of our patients by 
exploring new ideas, developing efficient processes and collaboration at all levels. 
 

Contact email: TalentAcquisition@harrishealth.org Career website: 
For more info & to apply online visit https://jobs.harrishealth.org/ and search by job req numbers. 

 

      
 
 

BENEFITS:

• $3,000 Sign On Bonus

• Monthly Tonnage Bonus

• Pay $17.00 - $30.00 per hour depending   
 on experience

• Employer Paid 100% Medical, Dental and   
 Vision

• 401K and Roth retirement plans Employer   
 will match 50¢ to your dollar up to 6% on
 the 401K plan only.

• Paid PTO and Holidays

•   Drive New Automated Trucks

REQUIREMENTS:
• 3 years’ experience driving Automated Trucks
• Clean Driving Record
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• Must be at least 21 years of age.
• Must have at least a valid Class B CDL
• Must have a valid DOT medical card or obtain prior to hire.
• Must successfully complete pre-employment screening.
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• Paid PTO and Holidays
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We are a diversified service contract organization throughout 
the US that works with all levels of the government. The 
Driver position is one of our most physically demanding jobs. 
Drivers are responsible for servicing assigned route(s) with 
the collection and hauling of waste or recycling materials to a 
landfill site, transfer station or recycling plant.

MINIMUM QUALIFICATIONS:
• Must be legally eligible to work in the United States.
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• 3 years’ experience driving Automated Trucks
• Clean Driving Record
• Accident Free
• Use of State of Art Routing Tablets
• Ability to drive truck with a manual transmission.
• Ability to perform physical requirements of the job (physical 

exertion, including repetitive lifting, pushing, pulling and climbing).

• General knowledge of mechanics of trucks.
• Ability to read and understand a map.
• Good written and verbal communication skills.
• Ability to work in all weather conditions.
• Ability to work overtime, weekends and/or holidays.
• Additional skills may be required to perform additional task(s) 

specific to work location, department or line of business.

REQUIREMENTS:

• Operate truck in a safe manner in compliance with all local, 
state, and federal regulations and company policies.

• Conduct pre-trip/post trip inspections.
• Provide waste or recycling collection services to customers 

on assigned route(s) by emptying trash/recycling carts/
containers into truck and hauling to final disposition facility.

• Maintain and update drivers log/route sheets.
• Replace trash/recycling carts/containers neatly at the curb or 

designated area.
• Clean up waste spills and overflows.

RESPONSIBILITIES:

More Than 25 Years of Experience 

 
QUALITY -  PERFORMANCE - SAFETY 

•  Marine Construction & Maintenance  
• Private Aids to Navigation  

• Welding & Cutting/Ship Inspection   
• Pipe Line-Salvage-Recovery  

• Ship cleaning/Under Water Video, Photography & 
Ultrasonic Test • Underwater Services  

• Close Caption Video 
24 Hr Service #787-844-0262 

www.commercialdiversinc.com 
 
 

      WHITE PIGEON 

            PAPER COMPANY  
 

ELECTRICAL MAINTENANCE SUPERINTENDENT 
 

White Pigeon Paper Company, a privately-owned 
paperboard manufacturer located in White Pigeon, MI is 
seeking an Electrical Maintenance Superintendent to work 
in conjunction with the Mechanical Maintenance 
Superintendent.  Ideal candidates will have a minimum of 
ten years progressive experience in a similar environment 
with a proven track record of operational excellence.  A 
technical or equivalent degree is a plus.   
 

This individual will be responsible for:  
� Promoting an environment on the shop floor that  
   focuses on safety, quality, customer service, and  
   production   
� Developing the overall electrical maintenance plan for  
   the facility  
� Troubleshooting paper mill equipment and processes  
   such as:  480 Volt 3 -Phase power system and motors,  
   Allen Bradly PLC, Reliance DC Drives, various single  
   loop control schemes  
� Directing maintenance employees to work safely, and  
   productively  
� Creating, and adhering to Annual budgets 
� Willing to work weekends, holidays, & OT as needed 
 

Salary/Benefits commensurate with experience. Our 
company is an equal opportunity employer that offers an 
excellent compensation package, full benefits that 
includes H&M, dental, outstanding 401K and Profit 
Sharing Plan. Offers of employment are conditioned upon 
successfully passing a drug test.  APPLY:  Interested 
candidates please email a cover letter and resume 
including Maintenance Superintendent in the title to:  
 

SEvans@whitepigeonpaper.com 
 
 
 

Cheyenne

Located in the foothills of the Rocky Mountains, the 
Cheyenne VA Healthcare System stretches from 
northern Colorado, to central Wyoming and the 

panhandle of Nebraska.  We boast a low nurse turn-over 
rate with competitive pay and benefits in some of the 

safest family oriented communities in the nation.

Now seeking 
multiple 

medical and 
administrative 

disciplines.
For more information

go to www.cheyenne.va.gov/careers or call 307-433-3745.

We know you have a choice in where your 
career takes you, but we hope you choose 
to work for the best patients in the world!



Military Medical News has a 
strict no refund policy. Please 
review your advertisement 
carefully. Military Medical 
News will not be responsible for 
simple typographical errors. If 
your advertisement contains any 
error caused by Military Medical 
News that adversely impacts the 
effectiveness or usefulness of your 
ad, please notify us immediately, 
and we’ll gladly correct our 
mistake and rerun your ad in 
the next available issue at no 
additional cost. Military Medical 
News appreciates your business 
and the opportunity in helping you 
with your advertising effort.
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New Town, ND 

Master Social Worker Needed. Must 
possess a Master's Degree in social work and 
be licensed. Contact:  

Callie Baker 
701-627-4840 or email 

calliebaker@mhanation.com 

MHA
MANDAN, HIDATSA & ARIKARA

    
 

 

SAN GORGONIO MEMORIAL 
HOSPITAL IS HIRING! 

Banning, California 
 

 

 

We are seeking qualified Registered 
Nurses with at least 2 years of 
experience for the following positions: 
 
 

RN – Emergency Dept., Full Time, Nights 
RN – Labor and Delivery/Mother Baby, Full  
        Time, Nights  
RN – PACU, Full Time, Days 
RN – Surgery, Full Time, Days 
 
 
 

We Care About Our Community! 

 
 

Please call: Rynda Drennan 
951-769-2167 

or apply online: 
 

www.sgmh.org 
 

 

NOW HIRING!
RNs, LPNs, CNAs

vnfw.org or 260-435-3222

Join Visiting Nurse’s  
130-year commitment to  

hospice and palliative care.

  
 
 

Indiana Fitness Works provides 
nursing staff, Physical, 
Occupational, Speech/Language 
Therapy, Restorative Rehab services 
to 23 skilled Nursing Facilities and 
Home Health throughout Indiana. 
 

JOIN OUR TEAM!  We are seeking 
Full Time, Part Time and PRN/Travel 
nursing staff (RNs & LPNs) to join 
our professional team of medical 
staff in long term & rehab facilities. 
Competitive Pay & Benefits! 

 
 
 
 

SEND RESUMES TO: 
 

Indiana Fitness Works, Inc. 
9480 Priority Way West Drive 

Indianapolis, IN 46240 
Sharon Battson 
317-805-4963 

or email to: 
sbattson@indianafitnessworks.com 

www.indianafitnessworks.com 
 

  
 
 

Indiana Fitness Works provides 
nursing staff, Physical, 
Occupational, Speech/Language 
Therapy, Restorative Rehab services 
to 23 skilled Nursing Facilities and 
Home Health throughout Indiana. 
 

JOIN OUR TEAM!  We are seeking 
Full Time, Part Time and PRN/Travel 
nursing staff (RNs & LPNs) to join 
our professional team of medical 
staff in long term & rehab facilities. 
Competitive Pay & Benefits! 

 
 
 
 

SEND RESUMES TO: 
 

Indiana Fitness Works, Inc. 
9480 Priority Way West Drive 

Indianapolis, IN 46240 
Sharon Battson 
317-805-4963 

or email to: 
sbattson@indianafitnessworks.com 

www.indianafitnessworks.com 
 

ELBOWOODS MEMORIAL
HEALTH CENTER

Mandan, Hidatsa & Arikara Nation
Physicians, NPs, RNs & LPNs

Excellent benefits including health, dental & 
vision insurance, 401K & a loan repayment 

program. Contact EMHC Recruiter. 
701-627-4750 or visit www.elbowoodshealth.com

 RNs & LPNs  
 (Many shifts available) 

Includes Shift differential! 
SIGN UP BONUS – UP TO $3,000 

Along with a great team of skilled professionals, we 
offer excellent benefits, great work environment, 
relocation assist. & the opportunity to learn & grow. 
Jessica Bertschinger � jbertschinger@vhsmail.com 

www.lindencourt.com 

REGISTERED
NURSE 

FT/PT positions available in the ER Dept. 7pm-
7am shift Req’s ● ACLS & PALS ● 1 yr. critical 
care experience ● ED exper. pref’d Send 
Resume to: McPherson Hospital, Attn.: HR, 1000 
Hospital Dr., McPherson, KS 67460 Apply online: 

www.mcphersonhospital.org 

 

South Dakota State Veterans Home 
Immediate Openings for RNs/LPNs 

RNs $3200 SignOn Bonus/LPNs $1600 SignOn Bonus 
Caring for America’s Heroes! 

The State of SD offers pd employee health insurance 
plus 10 pd holidays, pd vacation, Med/Dent/Vis & 
other benefits. Call: Susan Wilcox #605-745-5127   

susan.wilcox@state.sd.us 
Subject to drug test/background check.   

 

 

CALL NOW FOR

FREE
Safety Upgrade*

($599 value)

ONE-DAY
No Mess

Installation!

TONIGHT 4:00 PM
Give us A DAY and we’ll give you a new beautiful
shower with luxurious new fixtures in your choice
of colors and styles - installed by experts at a
price you can afford. Satisfaction guaranteed. Call
us today! Enjoy your new shower TONIGHT!

Fits Your Existing Tub Space

Sales and installation performed by the
licensed or registered (if applicable)
Bathwraps dealer in your area.

TODAY 7:00 AM

Call Now For FREE Safety Upgrade Package!

1-800-514-1592
www.SafeInTheBath.com

State licenses for authorized dealers available at www.SafeInTheBath.com

CALL NOW!
Or visit us online for details

n Incredible Financing!
n Lifetime Warranty!
n Full Senior Discount!

These Great Incentives 
Expire Soon

SO CALL NOW!

BY THIS TIME TONIGHT
This Could Be Your New Bathroom
BY THIS TIME TONIGHT

This Could Be Your New Bathroom

*with purchase of any complete
shower system.
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MATCH YOUR TALENT WITH OUR OPPORTUNITIES! 
 

 

Bedside RNs – Tuition Forgiveness:  Up to $10,000 for Full Time 
                                                     Up to $  5,000 for Part Time 
 

 

● RNs ● Psychiatrists ● RN Case Managers ● LPNs ● CMAs  
● Licensed Clinical/Non-Clinical Social Workers 

 
 
 

�Competitive Benefits Package         �Market Competitive Wages  
�RN Shift Bonus                                �Generous Educational Assistance 
�Supportive Environment Including      �Onsite Child Care/Early Learning 
Center 
  Nurse Residency Program                �Earn up to 4 Weeks of PTO -1st year 
�Opportunities for Personal &   
  Professional Growth 
 
 

 

For more information contact: Human Resources 
Blessing Hospital, Quincy, IL 62301 | 217-223-8400 ext. 6850 

jobs.blessinghealthsystem.org 

•Competitive Benefi ts Package
•RN Shift Bonus
•Supportive Environment including
  Nurse Residency Program
•Opportunities for Personal &
  Professional Growth

•Market Competitive Wages
•Generous Educational Assistance
•Onsite Child Care/Early Learning Center
•Earn up to 4 Weeks of PTO - 1st Year

For more information contact: Human Resources
Blessing Hospital, Quincy, IL 62301 - 217-223-8400 ext. 6850

www.blessinghealth.org/careers

	  
 

Director of Nursing Opportunity 
 

Saint Simons is a psychiatric & addictive disease 
treatment facility serving adolescents, adults and 
Active-duty military.  Located on Saint Simons 
Island, our serene setting ensures privacy & 
anonymity, enabling patients to concentrate on 
recovery.  Our 101-bed psychiatric hospital is 
conveniently located within driving distance of 
Jacksonville, FL, Savannah, GA, & other surrounding 
cities in the South Georgia/Northern Florida region. 
The hospital’s comfortable, supportive environment 
helps put patients at ease.  Our staff has experience 
in addiction treatment, recovery, relapse prevention 
and behavioral health treatment. 
 

The DON is a key member of the Saint Simons 
Leadership Team who will integrate & coordinate a 
patient centric nursing strategy with a keen focus 
on patient care; ensuring that delivery of high-
quality/cost-effective health care is consistent with 
the mission, vision, & values of Saint Simons & UHS 
& in accordance with government regulation, 
licensing & accreditation requirements.   
 

Benefits: � Excellent Medi/Den/Vis/Prescription 
Drug Plans � 401k with company match and 
discounted stock plan � SoFi Student Loan Refi. 
Program � Career development opportunities 
within UHS & its 300+ Subs. 
 

Req’s:  � Current RN license or eligible to practice 
professional nursing in GA � Bachelor of Science in 
Nursing from a CCNE accredited nursing program   
� Master of Science in Nursing is strongly preferred 
� Demonstrated working knowledge of behavioral 
health nursing clinical practices � Five or more 
years of progressive nursing mgmt. experience in 
behavioral health setting preferred 

If you would like to learn more before applying, 
please contact Scott Errickson, Program Manager-

Nurse Recruitment at #484-584-2725, or via email: 
Scott.Errickson@UHSinc.com 

www.ssbythesea.com 

  
Hourly rate, includes 

geographic pay of 
$12,000:

-$27.55/hr with no 
experience

- up to $36.71/hr with 
clinical nursing 

experience and/or 
Bachelors in Nursing. 

Additional
Shift differentials: 

$5,000 – evening 

$7,000 – overnight 
_______

New York State 
Retirement –

Pension Checks for LIFE 

______
Full Health Coverage 

Family Plan is only 
$450/month. Half the cost of 

other hospitals. 

Free Dental & Vision 
Coverage
_______

Tuition Reimbursement 
Available, including 

“BSN in 10” 

St. Lawrence 
 Psychiatric Center 

Now Hiring  
 

GRADUATE NURSES 
and 

REGISTERED NURSES 

For More Info, Please Call
315-541-2179 Or send email to
gudrun.johnson@omh.ny.gov 

Central Arizona Florence 
Correctional Facility 
Florence, Arizona
• Licensed Practical Nurses
• Psychologists

Crowley County 
Correctional Facility 
Olney Springs, Colorado 
• Registered Nurses

Cimarron Correctional Facility 
Cushing, Oklahoma 
• Registered Nurses

La Palma Correctional Center 
Eloy, Arizona 
• Licensed Practical Nurse

Northwest New Mexico 
Correctional Center 
Grants, New Mexico 
• Mental Health Coordinators

Tallahatchie County 
Correctional Facility 
Tutwiler, Mississippi 
• Licensed Practical Nurses
• Registered Nurses

Trousdale Turner 
Correctional Center 
Hartsville, Tennessee 
• Registered Nurses

Join Our Heroes.
CoreCivic is now hiring at the following facilities:

Apply online at jobs.corecivic.com
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By Master Sgt. Michel Sauret   
200th Military Police Command 

FORT HUNTER LIGGETT, Calif. — 
While in the field, he wears a pair of 
trauma scissors tucked into his Army 
vest. The blue handles pop with color 
against the faded green and brown cam-
ouflage of his uniform. They’re within 
easy reach in case of an emergency.

“Every Soldier should carry (them) 
whether you’re medical or not,” said 
Lt. Col. Louis DiBernardo, a U.S. Army 
Reserve doctor, while training at Fort 
Hunter Liggett, California. 

“You never know when you’re going 
to need them to expose an injured area 
… When there’s an incident, we jump 
on it as immediately as we can,” said 
DiBernardo, who is the lead surgeon for 
the 11th Military Police Brigade. 

In the dry heat of Fort Hunter Liggett, 
DiBernardo didn’t have the comfy ame-
nities most civilian doctors enjoy at 
a hospital. He was on constant call in 
the field working out of a van or a tent 
in 100-degree temperatures, respond-
ed to several real-world emergencies 
(including a tent collapse and a vehicle 
that crashed into a ditch), while treating 
Soldiers for routine medical needs and 
helping medical units with resupply runs.

“We’re still Soldiers first,” said 
DiBernardo of himself and his fellow 
Army medical professionals. “You might 
not experience that as much in a hospi-
tal, but in the field, that’s quite different 
because you have that intimate experi-
ence of embracing the suck together. We 
wear the same uniform and bleed the 
same color. When you remove that white 
lab coat barrier, it shows everyone else 
that we are on equal terms. A Soldier is a 
Soldier as any other.”

In his left front pocket (by his heart), 
however, DiBernardo carries something 
all his own to keep him going. Sealed 
inside a plastic Ziploc, he unfolds a 
handful of drawings made by his two 
sons, Louis and John. The drawings are 
from years ago, when the boys were 
much younger. They are 18 and 9-years-
old respectively now.

As he thinks about his role as a father 
and Army surgeon, he remembers a 
scene from “We Were Soldiers.”

“How can you be a father and a Soldier 
at the same time?’” he paraphrased one 
Soldier asking another. “‘Well, hopefully 
being good at one makes you good at the 
other.’ I’ve always found motivation in 
quotes like that.”

For a while, however, he couldn’t do 
both. 

He walked away from the Army 
Reserve in 2010 after completing his first 
8-year contract. He had mobilized twice 
and deployed once in a span of five years 
from 2004 to 2009. With his family in 
Southern California, the Army sent him 

to New York, Alaska and Iraq, on almost 
back-to-back rotations.

“My son went from, ‘I want to be just 
like daddy,’ to: ‘I don’t like the Army,’” 
he said.

As a civilian doctor, DiBernardo spe-
cializes in family practice for nearly 
20 years. When 9/11 happened, and he 
watched the twin towers come down, his 
first thought was: “I know they’re going 
to need physicians.”

He commissioned into the Army 
Reserve in spite of every warning by his 
father, who fought in Vietnam, and his 
grandfather, who served in World War II.

“They all told me the same thing: 
‘Don’t join the military. Go to college, 
and do what we never had the opportu-
nity to do,’” said DiBernardo.

So he did. He was the first in the fam-
ily to complete a 4-year degree, and went 
on to complete medical school. But when 
the images on the television showed the 
towers fall, the pull to serve was too 
strong.

That same desire to serve returned 
after a 5-year break in service in 2015.

“I just love taking care of Solders. I 
see a lot of veterans in my clinic. Lot of 
younger veterans. Amputees who come 
into my urgent care, and those conversa-
tions really helped me solidify my deci-
sion. I missed it. I loved being a Soldier,” 
said DiBernardo, who works at a clinic 
just outside of Los Angeles. 

DiBernardo doesn’t fit the general ste-

reotype of the absent, uninvolved doctor. 
He takes the time to talk to his patients 
and Soldiers.

“The thing that I admire and look up 
to with Lt. Col. DiBernardo is how pas-
sionate he is about not only the military 
but being a brigade surgeon … Every 
patient that he comes in contact with, it is 
always in a friendly manner. Almost like 
he knows them on a personal level,” said 
Spc. Ryan Lowman, a medical specialist 
who assisted the colonel from sun-up 
to sundown during a Combat Support 
Training Exercise (CSTX) in California.

Many patients who see DiBernardo at 
his clinic ask if he has his own practice. 
They want him as their primary care doc-
tor. But he enjoys the shift work because 
it allows him balanced time with his sons 
and continued service to the Army.

As a brigade surgeon, he is responsible 
for the overall medical readiness and 
medical care of approximately 3,000 
Soldiers across multiple units. If he were 
to deploy with the military police, he 
would also care for civilians and enemy 
prisoners at MP detention centers. While 
training at Fort Hunter Liggett in July, 
he was constantly in demand. One min-
ute he was changing out bandages on a 
Soldier’s wound, the next he was brief-
ing medical officers in charge of the 
entire training area, then on to resupply-
ing fellow medical units across the train-
ing areas with whatever they needed.

During CSTX, he was also asked to 

provide a medical report to the 91st 
Training Division on how to improve 
field medicine during training. The 
report will help provide better care to 
Soldiers in austere training environments 
and prevent casualties.

One example: The military police units 
on the ground had the lowest percentage 
of heat casualties out of all the Soldiers 
at CSTX. DiBernardo said this was due 
to a higher medical support presence 
among the MPs. This is something he’d 
like to see increase across all units. 
Additionally, DiBernado took it upon 
himself to conduct a refresher Combat 
Lifesaver (CLS) course to his MPs at 
the start of training. CLS equips Soldiers 
who are not medical professionals to 
provide an immediate trauma response 
when fellow Soldiers are wounded or 
injured.

“There’s a false impression that help 
will come within seconds,” DiBernardo 
said, cautioning that Army doctors and 
qualified medics can’t be everywhere at 
once. “That’s why the Combat Lifesaver 
program is so important.”

And yet, this extra work doesn’t 
come with extra pay. That’s fine for 
DiBernardo, who said he doesn’t do it 
for the money. In fact, he takes a pay cut 
to don the uniform in the Army Reserve. 
Yet, so long as his trauma scissors are on 
his vest, and his sons’ drawings are by 
his heart, DiBernardo is ready to serve 
wherever the Army needs him next. 

Army physician embraces the same 
field experience to care for fellow soldiers

(U.S. Army Reserve photo by Master Sgt. Michel Sauret)
Lt. Col. Louis DiBernardo, a U.S. Army Reserve brigade surgeon for the 11th Military Police Brigade, provides visits 

Soldiers to provide real-world medical support during annual training at a Combat Support Training Exercise (CSTX) 
at Fort Hunter Liggett, California, July 21, 2018. In his civilian capacity, DiBernardo is a physician at an urgent care 
medical center near Los Angeles, California. In his military capacity, DiBernardo is responsible for overseeing the overall 
medical readiness of approximately 3,000 Soldiers within the brigade.
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